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2.0 From the Director

IIM Jammu entered into the fourth year since its inception. IIM Jammu was inaugurated on 22nd August
2016, and setting up new IIM Jammu was a challenging task in the absence of full-time faculty and staff.
Currently, IIM Jammu is operating through the transit office provided by the Government of Jammu and
Kashmir at Old University Campus. I am privileged and honored to steer this newly formed Institute as its
Founder Director. Our vision is:-

B To develop leaders and entrepreneurs who can perform globally to make a valuable difference to society
and the corporate world.

B To position IIM Jammu as one of the top business school in India with global outlook imbedded with
regional and national focus.

B To be known as a business school par excellence for outstanding value-based quality education, high
quality research, executive education, consultancy and strong corporate and international linkages.

B A B-School, which will serve humanity, society, the state and the nation for economic growth and
prosperity.

From day one, we have set our standards high and focusing on designing practice-oriented learning and
contemporary industry-focused curricula. The Institute is striving for a leadership role in carrying out research
and higher education relevant to the nation’s economic growth.

On behalf of IIM Jammu, I present the annual report for the year 2019-20. Some of the noticeable
contributions of the students, faculty members and achievements of IIM Jammu are:

B Completed the two-year flagship “Master of Business Administration” program on time while maintaining
high standards of academic rigor, content and discipline.

B A very good response from the recruiters for the placement of 3 Batch of ‘Master of Business
Administration”. Placement witnessed participation from esteemed organizations, offering roles across
various domains including BFSI, Consulting, Strategy, Sales & Marketing, Operations, HR, IT and
Analytics.

B A very good response from the recruiters for summer placement for the batch of 2019-21, achieving the
feet for three consecutive years. IIM Jammu was successful in attracting recruiters from various domains
like Marketing, finance, Strategy, Operations, Human resource and Analytics. The top 3 segments bases
on the roles were Sales & Marketing, Financial Management & Equity Research and Logistics.

B The Annual Convocation of 3rd Batch of ‘Master of Business Administration’ of IIM Jammu was scheduled
to be held on 10th April 2020. Shri M. Venkaiah Naidu, Hon'ble Vice President had consented to be the
Chief Guest. However, the Convocation was deferred due to Covid-19.

B IIM Jammu students went to ESCP Europe Berlin Campus for a four-week program to study as
international credits and successfully completed their three credits for courses undertaken in the ESCP
Berlin Campus.
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B IIM Jammu organized its second HR Conclave on 30th & 31st August 2019. The two-day event
involved seven power-packed themes on contemporary HR issues and experience by 50 HR Heads from
organizations of national and international repute. The conclave witnessed eleven panel discussions by
the industry stalwarts.

B IIM Jammu organized its first Leadership Summit on 7th & 8th February 2020. The two-day summit
witnessed 20 top leaders of corporate world of national and international repute. It involved four
powerful themes on contemporary topics and experience from the corporate leaders.

B IIM Jammu launched its new logo, designed by the National Institute of Design, Ahmedabad. The
new logo & website was inaugurated by Dr. Ramesh Pokhariyal, Hon’ble Minister of Human Resource
Development, Government of India.

B IIM Jammu is committed to mark its presence as a top academic institution of the world and is exploring
academic and research collaboration with internationally known business schools for students and faculty
exchange, collaborative research and joint conferences. In this series, IIM Jammu has signed MoU with
top B-schools of the world, namely ESC Clermont Business School, France, Montpellier Business School,
France, HEM Business School, Morocco, SolBridge International School of Business, South Korea and
ALBA Graduate Business School, Greece.

B IIM Jammu signed an MoU with National Institutions & Corporates for joint research, Management
Development Programs, joint conferences & workshops, etc. namely Dr. Ambedkar International Centre
(DAIC), New Delhi, Institute of Chartered Accountants of India (ICAI), New Delhi and Entrepreneurship
Development Institute of India (EDII), Ahmedabad during the year.

These achievements were possible only with the support from all stakeholders including students, faculty
members, corporate, Board of Governors, Ministry of HRD, Government of India and the State Government.

Prof. B.S. Sahay
Director IIM Jammu
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3.0 About IIM Jammu

IIM Jammu, the youngest addition in the IIM family understands the need to meet the emerging challenges
at global level, and cherishing the successful history of IIMs, the Government of India set up the Indian
Institute of Management Jammu in the year 2016. The first batch of the flagship program Post-Graduate
Program in Management of IIM Jammu was started in 2016.

Currently, IIM Jammu operates from the Old University Campus, Canal Road, Jammu. The Government
of Jammu & Kashmir has allotted 200 acres of land for the proposed IIM Jammu campus at Jagati. The
proposed campus will be a state-of-the-art campus presenting a blissful mix of modern architecture, culture
& heritage of Jammu & Kashmir.

IIM Jammu has been set up with the aim “To Empower the Youth for building a Powerful India”. This will be
achieved with the dedication and commitment of brilliant students selected from a very rigorous process.
From day one, IIM Jammu has set high standards by focusing on a practice-oriented learning approach
and a contemporary industry-focused curriculum, driven by the strong corporate interface. The Institute
aims at bringing a global perspective to all its programs through its activities in a fast-changing global
environment. The Institute encourages an overseas exposure for its students with the belief that it will help
them to assimilate best management practices and understand the importance of cross - culture issues of
management. Its prodigious Post Graduate Diploma Program in Management has all the salient features of
world-class management education delivered using relevant andragogy by the best faculty of IIMs and other
premier B-Schools of the country.

Keeping these aims in mind, IIM Jammu offers following programs:

I.  Doctoral Program

= Ph.D. in Management

II. Post-Graduate Program

= Master of Business Administration

III. Executive Education for Corporate, Public Sectors and Government
= Management Development Programs (MDPs)
= In-company Programs
=  Faculty Development Programs (FDPs)

e B RET R T

Proposed New Campus of IIM Jammu
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3.1 IIM Jammu - Srinagar Off-Campus

The Off-Campus of IIM Jammu at Srinagar was inaugurated by Hon’ble Minister of HRD Shri Ramesh
Pokhriyal *Nishank.” In the presence of Shri K.K. Sharma, Advisor to Hon'ble Lt. Governor and dignitaries
from Centre and UT of J&K today on 24th January 2020 at Shere-Kashmir International Conference Centre.

The Off-Campus of IIM Jammu will include:

1. Management Development Centre for Capacity Building

Independent studies to unearth the potential of the state-specific businesses and enterprises for identification
of gap areas. The gap areas fall broadly under the following categories:

B Knowledge gaps
Skill gaps

|

B Technology gaps
B Managerial gaps
|

Infrastructural gaps
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Therefore, various initiatives are taken as mentioned:

B Training programs for knowledge creation and dissemination among the stakeholders viz Educated
youth, MSMEs, government institutions, Public Funded Research Organizations and alike.

B Management Development Programs (MDPs), short-term (online and offline modular programs, open
and customized programs for various organizations)

B Technology consulting, roundtable conferences, seminars for conceptualization, commercialization and
upgradation of technologies, transfer of know-how and technology transfer.

B Programs centred on opportunity identification, strategizing, leadership development, business models and
other domain specific initiatives in the area of operations, marketing, information technology, finance etc.

B Executive Development Programs (EDPs), MDPs and Advanced Management Programs, for the members
of statutory and regulatory bodies to create a very conducive and vibrant business environment in the
state and region.

B To fulfill the gaps for the existing enterprises through skill development programs, capacity development
programs as deemed fit in time and space. Efforts will be made in constructing and conducting customized
executive programs for various organizations including corporate, government, PSUs, educational
institutions, regulatory bodies etc. Customized programs will address their specific requirements and
provide the strategic solutions and suitable development interventions. These programs will be crafted
and designed in close association with the stakeholders to ensure value-added delivery.

B e-Enabled programs will be offered through cutting-edge technology. This will provide knowledge and
learning support to business executives and management talent in real-time through highly interactive
and live sessions from our studios.

B Our open enrolment programs will offer a broad portfolio of short-duration courses designed for various
specialized areas. These programs will allow management talent to select the program based on interest
and professional requirement.

B Promised and untapped business opportunities will be identified, feasibility studies will be performed
and provide assistance in execution.

B Entrepreneurial awareness and boot camps for developing and promoting entrepreneurship in the state
and region.

Programs Offered

Management Development Programs.

Faculty Development Programs.

Executive Development Programs.

Leadership Development Programs.

Sponsored Research and Consulting.

Online Interactive Training Programs for working executives.

Workshops, Round-Table Conferences/National/International conferences.

Incubation.

Entrepreneurship Development Programs.

N

Centre for Innovation and Entrepreneurship (Incubation Centre)

In line with the initiatives and provisions of NITI Aayog, the impetus to job creation via entrepreneurship is
a highly-focussed area. It will not only transform the business initiatives but will also provide self-reliance
to the Off-Campus of IIM Jammu at Srinagar. The focus is on developing Business Incubation Centre that
creates success stories. The promising proposals will be screened and shortlisted based on their viability to
fulfil the value gap.

Initially five proposals of such promise and potential will be nurtured for one complete year with a required
physical and intellectual infrastructure. After assimilating the learnings of zeroth year, further ten such
proposals will be worked upon every subsequent year.
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Incubation Model Pipeline of Incubates

B Every year, Off-Campus of IIM Jammu at Srinagar would incubate around ten projects for becoming
future start-ups.

B These incubatees will be selected through a competitive screening process and presentations from
potential start-ups.

B These incubatees will be monitored for the actions they are taking to facilitate their growth.

B The incubatees will be screened and those who exhibit most growth potential will be accelerated with
all possible supports.

B Develop a program to allow self-selection of incubatees with those showing most potential progression
to higher levels of intervention

B The off-campus will take various initiatives like training programs for knowledge creation and
dissemination, technology consulting and incubation of startups.

A'Screening Committee’ is constituted to examine the incubatees’ proposal and recommend for the selection.
The selection is based on a review of technical documentation and a business plan defining the proponent’s
business venture. If necessary, a detailed technical and commercial assessment of the proposal is made
before the tenant is admitted to the incubator. A quarterly milestone and monthly status report will have to
be submitted by the incubatee so as to track their progress.

The transit campus has in-campus residence facilities and is built as a Centre of Excellence in the area of
Executive Education and Entrepreneurship. The transit campus will also have an incubation center promoting
entrepreneurship in the region. Kashmir is known as ‘Switzerland of Asia’ and Srinagar as ‘Heaven on
Earth’. The picturesque city, located on the banks of river Jhelum, offers its visitors the best experience
of time. IIM Jammu Srinagar Campus leverages the locational importance of Srinagar city by offering a
blend of high-quality training with a touch of heavens.
IIM Jammu has also identified land for setting up its
permanent off-campus in Srinagar. The government
of J&K is processing the paper work for transfer of
land which is located within the radius of 12 km from

Srinagar Airport.
Shelch-ukalam
Intemationsl
Airport Srinagar
\ﬁq.
z
g "
T
; |||
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3 which is at a distance of 10 Kms from the Sheikh-ul-Alam
= International Airport Srinagar.
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4.0 Academic Programs
4.1 Master of Business Administration (MBA) Admission

The Institute started its flagship “Post-Graduate Program in Management” in 2016, subsequently the program
has been renamed as “Master of Business Administration (MBA)". The program and curriculum of IIM Jammu
have been designed keeping in mind the challenges that the students will face in their careers outside. IIM
Jammu believes in contributing to the society in conjunction with academic excellence.

For the Fourth batch (2019-21) of MBA admission in IIM Jammu, 253 candidates have accepted in Master
of Business Administration Course and subsequently 105 candidates finally registered for the MBA Program.
The details are given below:

Admission Offers Offer Acceptance Final Registration

Category No. Category No. Category No.
General 4089 General 94 General 32
NC-OBC 2236 NC-OBC 94 NC-OBC 43
SC 977 SC 47 SC 22
ST 324 ST 18 ST 8
DAP 141 DAP 0 DAP 0
Total 7767 Total 253 Total 105
Category Gender Total Work Experience Educational Background

Male | Female Months No. Discipline No.
General 32 0 32 Oto6 90 Engineering 75
NC-OBC 43 0 43 7 to 12 7 Commerce 05
SC 22 0 22 13 to 24 4 Science 08
ST 8 0 8 24 to 36 1 Others 17
DAP 0 0 0 36 above 3
Total 105 0 105 Total 105 Total 105
Category

General 20 N I
|
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Work Experience

0 to 6 Months

Oto6
71012
13 to 24
24 to 36

7 to 12 Months 36 above

> > > >

13 to 24 Months
: 24 to 36 Months

Educational Background

Engineering
Commerce
Science
Others

A dd g

Batch Highlights:

B Attractive educational diversity in the 4" batch of students comprising Engineering, Pure & Allied
Sciences and Commerce being the major areas.

B Students with international exposure both in terms in education, work experience and summer internships.
B Average work experience of the batch 2019-21 is 19 months.

B The 2019-21 batch has 86% of the candidates with 6 months work experience. However, the other 14%
of the batch has significant work experience and therefore, the batch has reasonable mix of fresh and
experienced candidates.
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4.2 Master of Business Administration (MBA)

The Master of Business Administration (MBA) is a two-year, full-time, residential program, designed to equip
students to take on leadership roles in an increasingly complex and dynamic global scenario. Each year
consists of three trimesters, with eight-weeks of summer internship in the first year.

The Flagship program of the Institute - MBA is widely acknowledged as an epitome of academic rigour.
The two-year course curriculum has been designed by emulating the best practices at institutions across
the globe. Over and above the regular course material, there is an emphasis on field work. The concept of
management combined with a contemporary outlook offers a strong foundation and relevance to students.

With utmost pride and joy, IIM Jammu heartily welcomes its fourth batch of the Master of Business
Administration. The inaugural ceremony of 4" batch was held on July 05, 2019 with the gracious presence of
Padma Shree Shri Milind Kamble, Chairman Board of Governors, IIM Jammu. The ceremony was also graced by
Prof. Manoj Singh Gaur, Director IIT Jammu; Shri Anil Agarwal, MD & CEO, Cosmos International; Shri Rajeev
Karwal, Founder & CEO, Milagrow Business & Knowledge Solutions and Shri Varinder Kumar Verma, Head of
Centre of Excellence, Talent Acquisition & Human Resource Transformation, Maruti Suzuki India Ltd..

The MBA Program is aimed at providing an overall development to the students, thus honing their problem-
solving skills, increasing their affinity to innovation and their passion for creativity. The meticulously
structured program is aimed to help students develop a global mind-set and understand the social,
economics, technological and ecological environment to address the challenges of a global competition.

Objective

The objectives of two-year Post-Graduate Program are:

B To enable students to understand the socio-economic, technological, ecological and political environment
of India and the globe.

B To equip students with required conceptual and interpersonal skills for managerial decision-making in
structured/unstructured environments.

B To inculcate positive thinking and problem-solving skills to demonstrate leadership & team building in
cross-cultural environment.

B To develop ability to take risk and be entrepreneurial.

B To develop socially responsible and ethical business leadership capabilities who can perform without
compromising integrity, honesty and fairness.
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Curriculum

The curriculum for the 4% batch of IIM Jammu has been designed considering the latest developments
and demands in the field of management, both national and global. This has also been compared the
contrasted against the curriculum offered in the best B-Schools globally. Special care is taken to ensue that
the students think beyond the boundaries of the curriculum and are encouraged to an industry-oriented
learning process which ensures the fulfilment of our goal i.e. to create and disseminate knowledge for
strengthening commerce, trade and industry, for the growth and development of the region and nation.

In the second year, students choose from a range of electives to specialize in functional areas of their interest.
The areas offered at present are Finance, Human Resources, Marketing, Operations, Strategy and General
Management, Information Management, etc. More emphasis is given on research project, engagement of
students in market research and current trends as per the need of the industry during the course.

4.2.1 MBA 1st Year

The first year of the programme is devoted to building up basic competence in core areas and in developing
holistic and socially mindful attitude of management. Courses in the first years are compulsory for all
students. The aim of the compulsory package is to provide participants with the fundamental knowledge,
skills and techniques, contextual understanding, and overall perspective, necessary for general management.

Term 1 Term 2 Term 3
B Business Communication -I B Cost and Management Accounting | B Business Communication — III
B Microeconomics B Macro Economics B Legal Aspects of Business
B Financial Accounting B Organizational Behaviour - 1T B Corporate Finance
B Marketing Management -I B Operations Management B Business Research Methods
B Organizational Behaviour -1 B Marketing Management —II B Human Resource Management
B Quantitative Methods -1 B Quantitative Methods -II B Strategic Management-I: focus on
formulation
B Management Information B CSR & Corporate Governance B Business Analytics
System
B Business Communication — II
4.2.2 MBA 2nd Year
Elective Courses to be offered in Year 2
Marketing Finance
Consumer Behavior B Advanced Financial Reporting and Analysis
B Sales and Distribution Management B Business Valuation
B Product and Brand Management B Financial Derivatives
B Marketing Analytics B Investment Analysis and Portfolio
Management
B Digital Marketing
B Supply Chain Analytics
B Advanced Marketing Research
B Commercial Bank Management
B B2B Marketing
B Financial Statement Analysis
B Pricing
B Project Finance
B Strategic Marketing
B Strategic Cost Management
B Customer Relationship Management
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Operations Management Strategic Management
B Project Management B Strategic Management II

B Lean Enterprise Strategic Alliances

|
B Operations Strategy B Mergers and Acquisitions
|

B Total Quality Management Mergers, Acquisitions & Corporate

Restructuring Investment Banking
Organizational Behaviour/ Human Resource

Management B Strategy Simulations using CESIM

Talent Acquisition B Management Consulting

Information Technology and Systems

Performance Management System

B Learning and Development W Big Data Analytics

B Counselling Skills for Managers

4.2.3 Pedagogy

The pedagogy at IIM Jammu varies for different courses with case studies being the predominant method for
most. Apart from that, group and individual projects, students’ presentations, simulation exercises, business
games, role-play, field visits, etc. are used. Many courses bring in industry experts to integrate classroom
learning with industry practice.

A majority of the classes are based on discussions around a specific topic assigned for each class. Before the
start of each term, students are given the material for each class and are expected to read all the material
before the class and have a preliminary discussion in their peer groups.

During the discussion in class, it is expected that students will participate and make a significant contribution.
The faculty monitors the students’ contributions to the discussion and ensures equitable distribution of
opportunity for all students to participate over the duration of the course. Students of IIM Jammu have prior
work experience of average 18 months. Such students get the opportunity to bring perspectives from their
work experience to the classroom which substantially enriches the discussions.
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4.3 Orientation Program

This

was the first time at IIM Jammu that a six-day orientation program was conducted from July 5th to 10th

for the incoming batch. The orientation program was conceptualized with manifold but coherent and related

obje
[ |

The

ctives. The main objectives of the program were to:
Familiarize students with IIM Jammu systems, processes, procedures and general rules
Acquaint students with the faculties and staff of the institute

Acquaint students with the teaching and learning methods used at IIM Jammu with special emphasis
on the case method

Provide students an introduction to the aim and objectives of the MBA Program of IIM Jammu

Encourage an open communication between the students and faculty, staff and key activity-heads of
the Institute.

Ensure that students get to know each other well, overcome their inhibitions and develop a sense of
collaboration and team-work

orientation program also included foundation modules on Accounting, Quantitative Methods and Case-

based pedagogy to bring all the students at equal footing irrespective of their educational background.
As part of the orientation program, students started their day, for the entire duration of the Orientation

Prog

ram, with early morning yoga sessions delivered by Art of Living. These sessions aimed at inculcating a

healthy and balanced routine and lifestyle amongst students. These sessions also ensured the mental and
physical well-being of the students.
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The orientation program started with
the inaugural ceremony on July 5th
in the kind presence of Padma Shree
Shri Milind Kamble, Chairman Board of
Governors, IIM Jammu. The ceremony was
also graced by Prof. Manoj Singh Gaur,
Director IIT Jammu; Shri Anil Agarwal,
MD & CEO, Cosmos International; Shri
Rajeev Karwal, Founder & CEO, Milagrow
Business & Knowledge Solutions and Shri
Varinder Kumar Verma, Head of Centre of
Excellence, Talent Acquisition & Human
Resource Transformation, Maruti Suzuki
India Ltd.

In his inaugural address, Prof. B.S. Sahay, Director IIM Jammu, highlighted the importance of hard work,
hygiene, and advised them to be good human beings. Shri Anil Agarwal, in his keynote address, very well-
presented India as the leading economy of the world and uncovered the potential and opportunities lying
ahead of Indian youth. Shri Rajeev Karwal shared his thoughts on the qualities that will make students
stand apart from the crowd. He also emphasized the importance of empathy in the present world of artificial
intelligence, which robots would not be able to replicate.

Since the inaugural ceremony coincided with the timings of Union Budget Speech by Hon'ble Finance Minister
Nirmala Sitharaman, a live session of the speech was arranged where the guests, faculty and students
watched together and later discussed the major provisions of the budget 2019-20. Shri Milind Kamble,
while discussing the budget, highlighted the importance of entrepreneurial mindset and discussed some
major initiatives launched by Government of India. The students of the new batch of MBA 2019-21 have
actively participated in the interactive session on Budget 2019-20 and shown their capabilities to undertake
responsibilities for nation-building.
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A talk on “Transformation to Transformation 2030”
was delivered by Shri Varinder Kumar Verma, Head
of Centre of Excellence Talent Acquisition and HR
Transformation Role, Mariti Suzuki India Ltd. Shri
Verma, who emphasized on the importance of having
a strong network and how learning, unlearning and
adaptability is must to survive in any organization.
The first day of the orientation program ended with
the session “Learning to manage the future that
has arrived” by Shri Rajeev Bhadauria, Managing
Partner, Ebullient and Ex-Director HR at Jindal Steel
and Power Ltd. He spoke on the ways to face the
unknown future and highlighted the competencies
needed to face the rapidly changing world.

On Day 2, the students interacted with various
Activity Heads of IIM Jammu like Chairperson
Student Affairs, Chairperson and Co-chairperson
Placements, Chairperson International Relations,
Hostel Wardens and Administrative and Finance
Officers. After a fruitful interaction with the activity
heads, the students were addressed by Shri Sanjeev
Verma, Divisional Commissioner of Jammu Region
on “Social Entrepreneurship”. He urged the students
to collaborate with the local administration to help
and support the local entrepreneurs in matters like
packaging marketing and branding their produce
and products.

Since students at IIM Jammu belong to different parts
of India and many would have visited Jammu for the
first time, a session on “Life in Jammu and Kashmir”
was conducted by Mr. M. K Sinha, IG Police Jammu. He
assured students to feel safe in Jammu. Going further,
a session on “What companies look for in MBAs” was
conducted by Mr. Pradeep Tandon, President, Jindal
Steel and Power Limited, and Chairman, State Council
of FICCI, Chhattisgarh. The session was quite an
insightful one and it related to the students well.

! : The students could understand the capabilities they
need to develop during their stay at IIM Jammu. Day 2 ended with the foundation module in Accounting/
foundation module in Quantitative Techniques which are essential tools for managers.

Day 3 and Day 4 of the orientation program included outbound activities. The outbound activities were
aimed at the major task of assimilating the new energy, fresh intellect and rich diversity of cultures that the
new students bring to the campus. It also helps inculcate leadership skills, team-work, risk-taking ability and
develop other skills amongst the students. The experts engaged students in different activities like Dragon
Tail, Grammy, Human Chain, Giant Volley Ball, Tug of War, to name a few. Students expressed that they had
great learning during these fun-filled two days.
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The 6-Day orientation program for 4th batch of MBA students concluded on 10th July, 2019. The Valedictory
Address on, “The Secret Life of Organisations” was delivered by the Chief Guest Dr. Shalini Lal, Founder,
Infinity OD and Board Member, IIM Jammu. She shared her IIM Ahmedabad MBA journey and revealed
various secrets about management and how students can take advantage of it in the coming two years while
being at IIM Jammu. She also touched upon the inevitability of change and disruption in business and gave
students insights about how they can be creative while handing change. Her talk was extremely informative
and illuminating for students.
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4.4 Summer Internship

IIM Jammu successfully concluded its Summer Internship for MBA Batch 2019-2021, with a batch size of 97
students. The Summer Placement Batch of 2019- 21 consisted of 97 students with Engineering background
students contributing to 79 % of the Batch with 31% of the Batch having some kind of work experience
before joining the 2-year MBA program.

Batch Overview

4" batch 2019-21

97

Students Participating

Educational Background

Il Engineering

H Arts
Commerce

[ Science

[l BBA

Work Experience

W 0-12

| 12-24
24 - 48

| 48+
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Highlights of Summer Placement MBA 4t Batch

A total of 74 companies have participated in the Summer placement process for a batch of 97 students
All 97 students got offers from the campus placement

A total of 117 offers have been received by the students

We have received the highest domestic Summer Internship stipend of Rs 2 lacs.

The average stipend was Rs 42,575.

For Summer Internship Batch there were a total of 74 companies that recruited from IIM Jammu, with a total
of 117 offers made to the batch. We received the Highest Summer Internship stipend of Rs 2 lacs while the
average stipend stood at 42.5k.

Placement Overview

No. of Companies Visited

Offer
Statistics

No. of offers

No. of Multiple offers

Total Stipend Percentile Breakup

T

e Top 10 %le e Top 25 %le

T B

e Top 50 %le e Average
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As per sector-wise classification, FMCG/ FMCD was the leading recruiter for the Summer Internship batch
while BFSI was the 2nd most preferred sector. As per domain specific distribution Marketing and Marketing
Research was the most preferred with 55% while Finance roles stood at 22%.

SUMMER INTERNSHIP SUMMARY MBA BATCH 2019-21

No. of Companies Recruited n
Max. Stipend Received
Lowest Stipend Received
Average Stipend m

* The stipend mentioned is for the entire internship duration

Total No. of Students in the
Batch

No. of Students Opted Out
(Self-sourced)

No. of Eligible Students

No. of Students Placed

List of Recruiters for Summer Internship 2019-21

Schindler
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With the list of recruiters growing every year, some of the prominent Summer Internship recruiters included
EY, Amul, Diageo, ICICI Bank, Siemens, Tata Power, Puraniks and many other.
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4.5 Final Placement

IIM Jammu completed its Final Placement process for MBA Batch 2018-2020, with a batch size of 58. At IIM
Jammu a total of 84 companies participated in the final placement process for the Batch of 58 students. A
total of 48 students have got placed through Campus, one had opted out and nine students were unplaced.
Following were the Educational background and their respective work experience of the Batch 2018-20.

Profile of MBA 3rd Batch 2018-20

Educational Background

3% 3%

Il Engineering
Others

[ Commerce

Il Medicine
Management

11%

Work Experience

0-11
12-23
24 - 36
36+
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Highlights of Final Placement MBA 31 Batch

A total of 84 companies have participated in the final placement process for a batch of 58 students
Total 48 students got placed, 1 opted out and 9 students are unplaced as on date

A total of 52 Offers and 4 PPOs have been received by the students

We have received the highest domestic CTC of INR 24.5 LPA.

The average and median CTC of all the placed students stand at 10.6 LPA and 10.0 LPA respectively.

We received a very good response from the recruiters who lined up for recruiting our pass-out students. The
highest CTC achieved was Rs 24.5 LPA, while the average compensation stood at Rs 10.64 LPA. Following
was the brief highlight of the season.

HIGHEST CTC OFFERED - PERCENTILE BREAKUP

X 16,83,417

l

e Top 10 %le

3 14,57,094

l

e Top 25 %le

e Top 50 %le

% 10,64,622

e Average

FINAL PLACEMENT SUMMARY MBA BATCH 2018-20

X 24,50,00
310,64,622
X 14,57,094
3 12,73,564

84.48
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Our prominent recruiters Included Deloitte, ICICI Bank, CCIL, Tata Power, Kancor Wipro and New Gen
Software. Some of the major first time recruiters included Citibank, Tech Mahindra, BrowserStack and
Hiranandani group to be a few of them.

List of Companies Final Placement 2018-20
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4.6 Annual Convocation

The 3rd Annual Convocation of IIM Jammu was scheduled to be held on 10th April 2020. Shri M. Venkaiah
Naidu, Hon’ble Vice President of India had consented to be the Chief Guest, however, the Convocation was

deferred due to Covid-19 pandemic.




Faculty & Officers
Full Time Faculty

Prof. Abhishek Srivastava
Assistant Professor
Ph.D., IIM Ranchi

IT Systems & Analytics

Prof. B. S. Sahay

Director

Ph.D., IIT Delhi
Operations & Supply Chain

Prof. Jabir Ali

Professor

Ph.D., AMU, Aligarh

Economics & Business Environment

Prof. Manoj Kumar
Professor

Ph.D., SISOM, IIT Bombay
Finance and Accounting

Prof. Nakul Parameswar
Assistant Professor

Ph.D., IIT Delhi

Business Policy & Strategy

Prof. Rashmi Singh
Assistant Professor

Ph.D., IISc Bangalore
Operations & Supply Chain

Prof. Shawn Mathew
Assistant Professor

FPM (Ph.D.), IIM Ahmedabad
Marketing

Prof. Suraj Kumar
Assistant Professor
Ph.D., IIT Madras
Finance and Accounting
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Prof. Ateeque Shaikh
Assistant Professor
Ph.D., IRMA
Marketing

Prof. Happy
Assistant Professor
Ph.D., IIT Roorkee

Organizational Behaviour & Human
Resource Management

Prof. Mamta Tripathi
Assistant Professor
Ph.D., IIT Guwahati

Organizational Behaviour & Human
Resource Management

Prof. Mugbil Burhan
Assistant Professor

Ph.D., IIT Delhi

Business Policy & Strategy

Prof. Rashmi Ranjan Parida
Assistant Professor

Ph.D., IIT Kharagpur
Marketing

Prof. Sarbjit Singh

Assistant Professor

Ph.D., IIT Kanpur

Economics & Business Environment

Prof. Sunil K Jauhar
Assistant Professor

Ph.D., IIT Roorkee
Operations & Supply Chain

Prof. Vikas Pandey
Assistant Professor

FPM (Ph.D.), IIM Lucknow
Finance and Accounting
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5.2 Visiting Faculty

Prof. Ashutosh Dash, MDI Gurgaon

Ph.D (Utkal University , Bhubaneswar)

Area of Interest

Applied Research in Corporate Restructuring (Mergers & Acquisitions), Corporate Valuation, Corporate
Reporting and Corporate Governance

Prof. Cyril Foropon, Montpellier Business School, France

Ph.D. (HEC Paris)

Area of Interest

Big Data & Predictive Analytics, Healthcare Operations, Humanitarian Operations Management, Humanitarian
Supply Chain Management, Industry 4.0, Lean Operations, Sustainable Supply Chain Management

Prof. Sachin S. Kamble, NITIE, Mumbai

Ph.D. (Vikram University, Ujjain)

Area of Interest

Manufacturing Management, Quantitative Techniques & Market Research

Prof. Padmalatha Suresh, Consultant and Advisor DMS Financial Services Company Ltd.
Area of Interest
Project Finance and Banking

Prof. Suresh K Garg, DTU, Delhi

Area of Interest

Manufacturing Process & Automation, Technology Management, Decision Science, Production Management,
Materials Management, Operations Research, Supply Chain Management, Manufacturing Strategy, Production
Planning and Control

Prof. Shoma Mukherji, DSB, Delhi
Area of Interest
Business Communication

Prof. Shubhda Arora, IIM Lucknow

Area of Interest

Written Analysis and Communication, Communication for Managers, Business Communication,
Communication Theory and Research, Development Communication, Culture and Communication, World
Cinema and Contemporary Society,

Prof. Alka Srivastava Nayar, Senior Consultant - Inspirational Development Group
Area of Interest
Business Communication

Prof. Somnath Mishra, Consultant
Ph.D (Lucknow University)

Area of Interest

Management Information System

Prof. Manjot K S Gill, MD, Mind Ridge Professional Studies Pvt. Ltd
Area of Interest
Business Communication

Prof. Rashmi K Aggarwal, IMT Ghaziabad

Area of Interest

Intellectual Property Rights, Corporate Laws, Corporate Governance, Current Legal & Regulatory issues in
National and International Business
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Prof. Amar Saxena, Consultant
Area of Interest
Marketing Analytics

Prof. Sheshadri Chatterjee, Consultant

Area of Interest

IT Management, Digital Marketing, Analytics, E-Commerce, Cloud Computing, Knowledge Management,
Software Engineering, Big Data Analytics

Prof. Surrinder Nath Raina, MDI Gurgaon
Area of Interest
Mergers, Acquisitions & Corporate Restructuring Investment Banking

Prof. Madhu Vij, FMS Delhi

Area of Interest

Risk management, International Financial Management - Banking, Corporate Finance - Management and
Cost Accounting - Management of Financial Services - Financial Accounting - Management of Financial
Institutions - International Financial Markets - Risk Management Behavioural Finance

Prof. Ahindra Chakrabarti, Great Lakes Institute of Management, Gurgaon

Area of Interest

Financial and Management Accounting; Cost Management; Infrastructure Finance with focus on Energy
Sector; Investment Banking and Commercial Banking

5.3 Officers

Lt. Col. M. L. Sharma (Retd.)
Chief Administrative Officer

Mr. Shailesh Kumar Lohiya
Librarian

CA. Rajat Jain
FA & Chief Accounts Officer

Mr. Rajni Ranjan
Placement Officer

Mr. Vaibhav Gupta
Administrative Officer (Admin.)
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6.0 International Immersion

In order to develop cross-cultural awareness and global pursuit of academic rigor, IIM Jammu has included
International Immersion Program (IIP) in its curriculum. During the International Immersion Program,
students are exposed to holistic views of business practices across different territories such as London,
Berlin, etc. In 2019, the students visited Germany where they got an opportunity to visit the Volkswagen
plant in Wolfsburg. Experiences such as these provide a learning environment that equips today’s managers
to become future business leaders.

Learning of Business is incomplete without having a global outlook and for getting international exposure,
students of IIM Jammu go for an International Immersion Program. IIM Jammu Students went to ESCP,
Europe Berlin Campus for a four-week program to study as international credits. Three credits will be
accredited to the students for courses undertaken in the ESCP, Berlin campus over a period of 6 weeks. The
courses will help the students to hone their finance, marketing, strategy and innovation skills particularly
from the point of view of European markets.

IIM Jammu sent its 3rd batch of MBA students to ESCP Europe, Berlin Campus Germany, for a four-week
International Immersion Program on 3rd June 2019. ESCP Europe is a world-renowned institution as well
as one of the oldest International Business School of the world. IIM Jammu believes that globalization is a
reality that continues to impact all businesses and economies. Therefore, this immersion program is designed
to give perspectives, knowledge and skills to the future managers/leaders to manage in an increasingly
globalized world, with confidence. The students were exposed to Creativity, Technology Management,
Innovation Management, Entrepreneurship, Digital, New Business Models. During the program the students
will study various courses like: Strategies of Internationalization — European and Global Perspectives, Cross-
Cultural Environment, International Marketing and International Finance. Other than classroom teaching by
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international faculties, students invested significant part of their time visiting various international companies
and banks to further understand and indulge in the organizational functions. They visited companies such
as, Volkswagen Automation city for full-day, BMW Motor Manufacturing unit in Berlin and The Central Bank
of Germany. The students had a rigorous work schedule to immerse themselves into the work method of the
international culture and business sense, to develop competencies, to become better leaders of tomorrow.
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7.0 Executive Education Program

Executive Education and Corporate training form an important deliverable of IIM Jammu. In line with its mission
statement, IIM Jammu strives to offer outstanding value-based quality executive education. In a short span of
time, IIM Jammu has offered training programs to various public and private sector stakeholders at the national
and international level. The training programs include several professional development training programs to
senior faculty members of TEQIP III funded technical institutes; program for Vice-Chancellors and Board Members
of TEQIP III funded technical institutes; Principals and Vice-principals of CBSE affiliated schools; International
training program on Agricultural Value chain for AARDO member countries. IIM Jammu has also adopted the online
training mode. With all the required infrastructure available, IIM Jammu is launching various online programs for its
partner institute including The Institute of Chartered Accounts of India; The Institute of Cost Accounting of India;
The Institute of Company Secretaries of India and The Asian-African Rural Development Organization (AARDO).
IIM Jammu also plans to offer various open and customized programs through a blended mode of delivery. With
the inauguration of IIM Jammu - Srinagar Off-campus, with the primary focus on executive education, IIM Jammu
has better infrastructural facilities to offer wide set of executive programs with broad outreach. IIM Jammu is also
exploring the possibilities of setting a transit campus in Ladakh for executive education.

Faculty Development Program (November 18 — 22, 2019)

Indian Institute of Management conducted
the first Professional Development Training
Program (PDT) for the Faculty of TEQIP
Institutes from November 18 — 22, 2019.
The program was sponsored by National
Project Implementation Unit (NPIU), Ministry
of Human Resource Development (MHRD),
Government of India. The participants joined
the program through nominations submitted
by the TEQIP institutions through NPIU. A
total of 29 nominations were received and 16
attended the program. The PDT was a five-day
long program and Faculty members of various engineering colleges across the country participated in this
program. The program was inaugurated by Prof. Manoj Kumar Dhar, Vice Chancellor University of Jammu
and Prof. B.S. Sahay, Director IIM Jammu. The objective of the PDT was to offer a pragmatic approach to
the issues surrounding strategic planning in higher education, including an open recognition of some of the
idiosyncrasies of higher education. The five-day program intended to yield strategic thinking from groups
and move TEQIP Institutions in an innovative direction. The five-day program for the faculty was divided
into five themes and each day was dedicated to one theme. The themes covered included understanding
institutional needs & self-learning & teaching methodology, students’ engagement, excellence in research
and people management. The participants also got a chance to work closely with IIM Jammu faculty on short
projects. The last day of the program included presentations, action plan and valedictory.
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Professional Development Training Program under TEQIP for BoG Members and Directors (06 - 07 December,
2019)

IIM Jammu conducted the Professional Development Training Program (PDT) for the BoG Members and
Directors of TEQIP Institutes during December 6-7, 2019. The National Project Implementation Unit (NPIU),
Ministry of Human Resource Development (MHRD), Government of India nominated 21 participants, and 19
participants confirmed their participation in the program. IIM Jammu is recognized as the partner institute
by NPIU, Ministry of Human Resource Development to provide a series of training to the Vice Chancellors,
Board Members, Deans, Directors, TEQIP coordinators and Senior Faculty of TEQIP Institutes. The program
was spread across two days with eight technical sessions based on two themes on Strategic Planning and
Academic Excellence.

Professional Development Training Program for The Senior Faculty of TEQIP Institutes (January 20-24, 2020)

IIM Jammu conducted yet another Professional Development Training (PDT) Program for the Faculty of TEQIP
Institutes from January 20 — 24, 2020. The program was sponsored by National Project Implementation Unit
(NPIU), Ministry of Human Resource Development (MHRD), Government of India. The participants joined
the program through nominations submitted by the TEQIP institutions to NPIU. Out of the 38 nominations
received, 20 have attended the program. The PDT was a five-day long program wherein Faculty members from
various engineering colleges across the country participated in this program. The program was inaugurated
by Prof. Anju Bhasin, Vice Chancellor Cluster University of Jammu and Prof. B.S. Sahay, Director IIM Jammu.
The objective of the PDT was to offer a pragmatic approach to the issues surrounding strategic planning in
higher education, including an open recognition of some of the idiosyncrasies of the higher education. The
five-day program intended to yield strategic thinking from groups and move TEQIP Institutions in an innovative
direction. The five-day program for the faculty was divided into five themes and each day was dedicated to
one theme. The themes covered included learning & teaching methodology, understanding institutional needs
& self, students’ engagement, excellence in research and people management. The participants also got a
chance to work closely with IIM Jammu faculty on short projects.
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Leadership Development Program on School Leadership and Mentoring of Principals and Vice Principals of
Schools Affiliated to CBSE (27 - 31 January 2020)

IIM Jammu organized five-day Leadership Development Program on School leadership and mentoring for
Principals and Vice Principals of schools affiliated to CBSE during January 27-31, 2020. The program was
attended by Principals and Vice-Principals from various reputed schools from different parts of the country. The
leadership program was organized in association with CBSE to prepare the school administration for effective
and efficient management; sensitize them to the vision of the state social policy and equipping them with tools
to achieve quality in administration. The five-day program for the faculty was divided into five themes and each
day was dedicated to one theme. The themes covered included Institutional Leadership, Learning & Teaching
Methodology, Students Engagement, Managing School Effectively and People Management.
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8.0 Collaboration & Partnership

True to its motto, “It is the knowledge that liberates”, IIM Jammu is on its path to develop into a boundless
learning Institution. One aspect of this goal is to provide global exposure through International Student
Exchange Program (ISEP). The International Relations office strives to facilitate exchange programs in the
institute by building and fostering collaborations established by IIM Jammu in countries such as: France,
Greece, Russia, Morocco, Fiji, South Korea and Venezuela, etc. to name a few.

To enrich and diversify the professional degree and life, the International Relations Office (IRO) provides
opportunities for its students to develop and grow holistically, in a changing global business environment.
International learning and knowledge propel students towards acceptance and understanding of an array of
different cultural and community perspectives.

Exploring the various customs and cultures, learning about the business and economic conditions of
countries around the world, and above all making new friends and forging life-long relationships are few of
the objectives, for the students going on outgoing exchange from IIM, Jammu. The Institute has a very good
relationship with all its partner schools/universities.

IRO believes that when a student walks out of the portals of IIM Jammu, it is with pride that he has been
offered all the opportunities to develop and grow holistically in the ever-changing dynamic and competitive
global business environment. It is an opportunity like no other to get to learn courses in two different
countries and be exposed to the cultural differences they have with India.

For the selection of the outgoing students, a rigorous course of action is undertaken. This procedure starts
with the submission of the Application with SOP followed by resume filtering, review of academic record and
role in the institution-building.

8.1 Collaboration with International Business Schools

Eight MoUs have been signed from 2019, to internationalize the research and learning experiences at IIM
Jammu. These MoUs have been primarily focused upon Student Exchange, Faculty Exchange, Joint Research
and Management Development Programs.

I.  ESC Clermont Business School, France

Indian Institute of Management (IIM) Jammu, on 16th September 2019, has signed a Memorandum of
Understanding (MoU) with ESC Clermont Graduate School of Management, France, for academic and
research collaboration. The MoU was signed by Prof. B.S. Sahay, Director, IIM Jammu, and Audrey Esteves,
Head of International Relations, ESC Clermont Graduate School of Management. The IIM Jammu is the
fourth IIM to sign MoU with ESC Clermont Graduate School of Management after IIM Ahmedabad, IIM
Bangalore, and IIM Indore in India.

Academic collaborations are vital part of IIM Jammu’s internationalization endeavours and this co-operation
program aims to foster advancement in teaching, research, cultural understanding, as well as international
reputations of both institutions through student exchange, faculty members exchange, joint management
development programs/executive education programs, exchange of academic information and materials,
organizing joint research programs, organizing joint conferences as well as study tours.

ESC Clermont Graduate School of Management was established in 1919, the school of management is a
Grande Ecole that is recognized by The French Ministry of Higher Education and Research. The business
school holds AACSB accreditation and is among the top hundred business schools in Europe. It offers
undergraduate and postgraduate programs.
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The collaboration aims to provide IIM Jammu students an opportunity to have a learning experience from
an international environment. It will also help them attain valuable knowledge in a different ecosystem and
enable them to know and learn from their peer group at the partner institute. Further, it will assist them
to sharpen their practical skills, make them better equipped to work in culturally diverse groups thereby
contributing enormously to their professional as well as personal development.

G, CLERMO

SCHOOL FOR LIFE SINCE

II.  Montpellier Business School, France

Indian Institute of Management (IIM) Jammu signed memorandum of understanding (MoU) with Montpellier
Business School (MBS), a French business school located in Montpellier, on 20th September, 2019 for
academic and research collaboration. The MoU was signed by Prof. B.S. Sahay, Director IIM Jammu and
Senior Representative of Montpellier Business School.

IIM Jammu is the third IIM to sign MoU with Montpellier Business School besides IIM Bangalore and IIM
Indore in India. Initially, 5 students from IIM Jammu will go to MBS under Student Exchange Program
in 2019-2020 and 15 students will go during the academic year 2020-2021. Academic collaborations are
a vital part of IIM Jammu’s internationalization endeavours. Each cooperation program aims to foster
advancement in teaching, research, cultural understanding, as well as international reputations of both
institutions through student exchange, faculty members exchange, joint management development
programs/executive education programs, exchange of academic information and materials, organizing
joint research programs, organizing joint conferences as well as study-tours. Montpellier Business School
was founded in 1897, the business school is a Grande Ecole that is recognized by The French Ministry
of Higher Education and Research. MBS holds triple accreditation, which includes: AACSB, USA; EFMD,
Europe and AMBA, UK and is among top hundred business schools in Europe. It offers undergraduate and
postgraduate programs.

The collaboration is aimed at providing IIM Jammu students an opportunity to have learning experience from
international environment. It will also help them attain valuable knowledge in a different ecosystem and
enable them to know and learn from their peer group at the partner institute. Further, it will assist them to
sharpen their practical skills, make them better equipped to work in culturally diverse groups and contribute
enormously to their professional as well as personal development.
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ITII. HEM Business School, Morocco

In February, 2020 IIM Jammu and HEM Business School have penned down a pact for International Academic
Exchange. The MoU was signed between Prof. B.S. Sahay, Director, IIM Jammu and Dr. Hassan Sayarh,
Director General, HEM Business School, and Ali EIl Quammah, Director, HEM Business School, Morocco.
This will contribute in advancement of teaching, research and cultural understanding of both the institutes
through student exchange, faculty exchange, joint management and research programs, which will further
enhance the international reputation of both the institutes.

The HEM Business School, Morocco was founded in 1988 with a dream to provide excellence in higher
education for management and train graduates to be socially responsible managers and open-minded
leaders. For this, HEM Business School is following a rigorous admission procedure along with the adequate
educational programs. This agreement will hone the skills, knowledge and understanding of students of
both the institutes by providing them the international exposures and opportunities to work with the
students and faculties from the diverse cultural and educational groups.

IV.  SolBridge International School of Business, South Korea

IIM Jammu and SolBridge International School of Business have mutually agreed upon the international
academic exchange. The MoU was signed by Prof. B. S. Sahay, Director IIM Jammu and Prof. John E. Endicott,
President, SolBridge International School of Business. The MoU will be helpful in fostering the advancement
of teaching, research, cultural exchange as well as the international reputation both institutions through
student and faculty exchange.

SolBridge International School of Business, Woosong University is a part of Woosong Educational Foundation
established in 1954. SolBridge International School of Business offers world class facilities to the students
from all over the world. It offers both under-graduate and post graduate programs. This business school is
one of the premier business school of world with AACSB Accreditation.
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V.  ALBA Graduate Business School, Greece

The Indian Institute of Management (IIM) Jammu, signed a
memorandum of understanding (MoU) with ALBA Graduate
Business School, Athens, Greece, for academic and
research collaboration. The MoU was signed by Prof. B.S.
Sahay, Director, IIM Jammu, and Prof. Kostas Axarloglou,
Dean, ALBA Graduate Business School. Alba Graduate
Business School was founded in 1992 and is accredited by
EFMD, Europe and AMBA, UK. The collaboration is aimed
at providing IIM Jammu students an opportunity to have
learning experience from international environment. It
will also help them attain valuable knowledge in different
ecosystem bodies by learning from their peer group at the
partner institute.

8.2 Collaboration with National Institutions
L. Dr. Ambedkar International Centre (DAIC), New Delhi

Indian Institute of Management (IIM) Jammu and Dr. Ambedkar International Centre (DAIC), Ministry of Social
Justice and Empowerment, Gol signed a Memorandum of Understanding (MoU) on 30th December 2019 in
the presence of Shri Rattan Lal Kataria, Honorable Minister of State for Social Justice and Empowerment;
Dr. Milind Kamble, Chairman, Board of Governors, IIM Jammu, Shri Ram Prasad Meena, Joint Secretary,
Ministry of Social Justice and Empowerment and other dignitaries. The MoU was signed by Prof. B.S. Sahay,
Director, IIM Jammu and Dr. Devendra Singh, Director, DAIC. The main focus of DAIC is to reduce Socio-
political and Economic inequalities through socio-economic fields by scholars from select universities both in
India and abroad. As part of the MoU, DAIC will provide support to PhD. and Post-Doctoral Scholars of the
marginalized community under OBC, EWS, SC, ST, and DAP categories. IIM Jammu will also conduct Faculty
Development Programs (FDPs) for academicians. IIM Jammu will establish a Centre of Excellence on Social
Systems, Entrepreneurship and Empowerment. This center will aim at research on empowerment through
entrepreneurship. The center will also incubate and handhold entrepreneurs as part of the mandate.
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II. Institute of Chartered Accountants of India (ICAI), New Delhi

Indian Institute of Management (IIM) Jammu and The Institute of Chartered accountants of India (ICAI)
signed a Memorandum of Understanding (MoU) at IIM Jammu campus on 21%t February 2020 in the
presence of CA Atul Gupta, President ICAI, Prof. B. S. Sahay, Director IIM Jammu. The other dignitaries
present during the event were representatives from J & K Branch of ICAI CA Pramod Kumar Jain, Hansraj
Chugh. The objective of this MoU is to explore areas of mutual collaboration and cooperation between IIM
Jammu and ICAI for offering executive training programs exclusively for the chartered accountants. This
MoU envisions creating synergies between IIM Jammu and ICAI in research, teaching and training programs.
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III  Entrepreneurship Development Institute of India (EDII), Ahmedabad

Indian Institute of Management (IIM) Jammu and Entrepreneurship Development Institute of India,
Ahmedabad signed a Memorandum of Understanding (MoU) here at IIM Jammu campus on 25th February
2020 in the presence of Prof. Sunil Shukla, Director EDII, Prof. B. S. Sahay, Director IIM Jammu and Dr. G.M.
Dar, Director J&K EDI. The objective of this MoU is to provide knowledge and support to the students and
develop ecosystem to support budding start-ups.
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9.0 Library

Library acts as a major learning resource centre for the Institute. The Library holds a rich collection of printed
as well as electronic resources which includes books, journals, databases, audio-visual materials, CDs/
DVDs, e-journals, reports, case studies, etc. It is also subscribing electronic resources like EBSCO Business
Source Complete, ABI Inform (ProQuest), ACE Equity Databases, Bloomberg Terminal, CMIE- ProwessIQ
and indiastat.com. IIM Jammu Library is fully computerized library and uses an Open Source Software
KOHA-LMS for its housekeeping operations. The Library offers convenient campus wide accesses to digital
resources through its subscription to e-databases & e-journals and also facilitates in finding out the real-time
availability of library materials from their own computer terminals.

Services

e  Reference Services

e Circulation Services

e Inter library Loan Facilities

e  Current Awareness Services

o Information Alert Services

e Selective Dissemination of Information Services
e Web based Digital Library Services

e  Offline Search Facility

e User Awareness Program

e  Reprographic Services

Resource Added

Books: IIM Jammu Library has added 1610 books of management and its allied subject into its collection
during the year. The library maintains separate collection of Reference Books, Text Books, General Books and
other documents, The IIM Jammu fraternity are actively involved to recommend appropriate library collection
in print and electronic to keep library resources up-to-date as per the need of the institution.
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Periodicals: IIM Jammu Library has initiated subscription of 30 print periodical specific to the academic and
research needs of the institute during the year.

E-Resources: The Library holds a rich collection of electronic resources which include eBooks, journals,
eDatabases, eJournals, reports, case studies, etc. and subscribing following on campus-wide network:

ABI/INFORM Database CMIE — Prowess IQ

ACE Equity CRISIL Research

ACE Knowledge Portal Elsevier Science Direct

ACE Mutual Fund Emerald Management E- Journals
Bloomberg Terminal EPW Digital Archives

Business Source Complete (EBSCO) EPWRF India Time Series
Business Standard Digital Archive Magzter- Digital Newsstand

E-Library: IIM Jammu Library has a dedicated library web portal http://library.iimj.ac.in/ to provide
information about the library. The library web portal serves as central point to connect its users with
subscribed eResources. The portal also facilitates to find out real time availability of books available in the
library.

Remote Access: IIM Jammu Library has been subscribing all the eResources on campus-wide network
and can be accessed from anywhere in the campus. However, it also provides access to the subscribed
eResources through its remote access portal https://iimjlibrary.remotexs.in/ anytime anywhere 24x7.

Collaboration: IIM Jammu Library has co-operative arrangement with other IIMs & other top B-Schools
Libraries of the country. This Library is a member of Developing Library Network (DELNET) through which
documents not held in the library are located and borrowed from other libraries to serve the information
requirement of the users.
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10.0 Students’ Activities
10.1 Student’s Committees

Academic Committee

The committee is the voice of students in all academic related matters. It acts as a mediator between
the students and faculty members of IIM Jammu. The committee provides valuable recommendations to
PGP office regarding scheduling various academic activities. It keeps the students aware of the upcoming
academic activities and associated rules. It also oversees the library facilities and fosters a healthy academic
environment.

Placement Committee

Providing benchmark education to the student is the core
focus of IIM Jammu which is assured through the vetted MBA
curriculum and innovative pedagogy. However, we feel that when
students join the educational institution they have an aspiration
to be placed in reputed organizations preferably through campus
recruitments. In this context, the placement committee of IIM
Jammu strives the best possible and contributes optimally to the
aspirations of students.

Sports Committee
[ Sports not only help maintain physical fitness and well-being but
also inculcate important traits of being a team-player. These traits
guide students in handling stressful environments in professional
and personal domains. The Sports Committee has been instrumental
in providing a platform to the student community to nurture their
enthusiasm for sports. It organizes sports events throughout the
year, such as Inter hostel events — games during festivals, matches
between batches, between students and faculty and between
students and staff.

Mess Committee

The mess committee of IIM Jammu is dedicated to providing the
students with the quality meal in order to lessen the nostalgia of
home-cooked meal. Mess committee is an important committee
which makes the hostel life of the students memorable. The mess
committee deals with the coordination with vendors, inventory
management, shop floor operations, effective communication,
and public relations, cost saving. The skills of mess committee
range from marketing, finance, operations to human resources
management.

Cultural Committee

Management studies are not the cup of tea for everyone.
It tests you in every aspect of professional and social life. In
this context, cultural committee organizes various entertaining
and culturally diversified events which eventually breaks the
monotony of professional schedules and tests the social skills of
students. The Cultural Committee attempts to capture the skills
of the students by offering them a platform to portray their inner
creativity. The committee aims to provide experiences for the
students to appreciate the multi-cultural diversity of our society.
Various exciting and entertaining events are organized, for which
IIM Jammu has a strong and dedicated team.
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Alumni Committee

Strong Alumni Bond is the testimony of success for an elite
institute. The Alumni Committee of IIM Jammu operates
to strengthen the bond between the institute, current MBA
students and the Alumni. The purpose of the committee is
to foster a mutually beneficial relationship between existing
| students and the alumni. The committee aims to position a
culture that will maintain and enhance a highly engaged and
vibrant community of alumni right from the start.

International Relations Committee

The International Relations Committee is committed to
providing students with global prescriptive and cross-cultural
exposure. The committee is dedicated to establishing tie-ups
with globally renowned management institutions. We believe
it is important for aspiring business leaders to gain both
international exposure and perspective. The IRC facilitates
the Student Exchange Program (STEP) for both incoming and
outgoing students ensuring that the program is a success. It
works for the establishment of new academic alliances with
universities of global eminence and strengthening ties with existing partners, thereby developing a good
partner network.

Industry Interaction Cell

B ~ The Industry Interaction Cell (IIC) is regarded as the face of IIM
o) M s Jammu in the corporate world. To promote interaction between
industry and academia, IIC fosters the learning environment
by organizing periodic guest lectures to complement classroom
learning with industry applications at IIM Jammu. It is their
constant endeavour at IIM Jammu to strengthens the industry-
academia partnership to keep the students abreast of the
latest trends and developments in different functional areas of
management. A student-run initiative, IIC serves as a powerful
catalyst to align current leaders with future ones, introduce new

strategies and fuel collaboration across the organizations. The
committee works to explore and establish relations between

Corporates and IIM Jammu

Corporate Communications Committee

The committee also acts as the medium to keep the corporate
world abreast of the happenings in IIM Jammu. Corporate
Communication Committee (CCC) seeks to brand IIM Jammu
in the long run. It looks after all internal and external
communications & publications and serves as an official
spokesperson for the Institute. By ensuring the Institute’s
strong presence in social networking platforms and digital
and press media, the Committee enhances publicity of the
multifarious events that unfold within. CCC maintains a close-
knit community of media relations cells in other institutes for
external communication. It also aspires to forge reciprocating
relationship with various media houses for the purpose of networking and social assimilations.
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Social Responsibility Committee

The Social Responsibility Commeitee of IIM Jammu lays its
emphasis on the continuous amelioration of society. Our vision
is to disseminate values of sustainable development among the
students and make them aware of their moral responsibilities
towards the society. We strongly believe that as a socially
responsible individual we can make a happier and healthy
nation.

Disha - Skill Development Committee

The development of professional competencies and diversified
skills are the cornerstones of any career ladder. The Committee
strives to meet this need by organizing pre-placement training/
workshops/seminars for students to bridge the gap existing
between the Industry standard and current standard of students
for recruitment purposes. Adhering to the same, this committee

organizes career-proliferation programs where the students are
taught excellent CV writing skills, effective communication, and

active participation in group discussions or mock interviews.

Infrastructure Committee

Infrastructure Committee of IIM Jammu acts as a bridge between the students and administration of the
Institute. The committee aims to make the campus feel like a second home to the students. Its members
work 24*7 with the administration to ensure the security, hygiene, and cleanliness of the campus, and all
issues related to infrastructure are well-taken care of in advance so that students can focus on their studies
and enjoy their campus life.

To overcome these challenges, the committee is in place to consult with the competent authorities to
improve infrastructural resources of the institute to the possible extent. It is responsible for ensuring safety,
hygiene, and quality living standards of the students and works to provide the best suitable environment for
students to catalyze the learning process and to make the campus a comfortable place.

10.2 The Clubs
Finance Club - VITT

VITT, The Finance Club of IIM Jammu, is a student-driven initiative focussing on placements and careers.
The primary objective of the club is to develop interests in various areas of finance through guest lectures,
seminars, workshops and professional opportunities. Finance Club of IIM Jammu is a student-driven career-
focussed initiative. The primary objective of the club is to inculcate interest in finance. The activities are
scheduled to help the students prepare in their placement season and provide them practical approach in
finance.

Marketing Club-VIPRAN

VIPRAN, the Marketing Club of IIM Jammu, works endlessly to serve IIM Jammu students to participate in
activities that enrich students’ exposure to marketing in the “real world” and keep them abreast with the
latest happenings. It provides a platform that serves as a centre for creativity and excellence for all those
who have an unwavering passion and love for marketing. It organizes competitions, knowledge sessions
by industry experts, and share the latest trends in Marketing, facilitating a profound understanding of the
domain.
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Operations Club - OpScape

OpScape, Operations, and Supply Chain Club aim to promote knowledge and awareness in the field of Operations
Management and Supply Chain among the student community. The club conducts popular simulation games,
case study competitions, and certification programs focused on operations and supply chain.

Entrepreneurship Development Cell

The objective of this cell is to develop the spirit of entrepreneurship among the students. ED Cell wants to
present a platform to the students of IIM Jammu where they can nurture their entrepreneurship skills and
perform entrepreneurial activities, where they can interact with the entrepreneurs of today and learn from
their experiences so that they can groom themselves into a responsible and skilled leader, rather than just
being a management graduate. The entrepreneurship development committee of IIM Jammu salutes these
potential entrepreneurs and helps them in crafting their entrepreneurial careers by inviting entrepreneurs for
guest lectures and organizing different thematic events.

Quantalytics Club - EXANTICS

Quantalytics, quant, and analytics club aims to promote knowledge and awareness in the field
of Quant and Analytics among the students. It conducts events designed specifically to spread
awareness about the role played by Quants and Data analysis in effective decision making. The club
conducts workshops and discussions focused on the application of Quant and Data Analysis concepts
on business scenarios.

Consulting Club - CONSULENZA

Consulenza is a student-driven club of IIM Jammu. The club aims to equip the students with a structured
approach to make informed decisions on management consulting careers and provide opportunities to
promote the all-round development of the students. It aspires to help students develop an understanding of
the profession by bringing avenues of industry interaction, panel discussions, live projects, case competition,
and organizing events. The club anchors these efforts by creating forums for aspirants to learn and imbibe
skills and best practices from industry experts.

HR Club - PRATIBHA

HR Club is an initiative of HR enthusiasts of IIM Jammu. The club provides a platform to help students
to interact on the latest HR events in corporate and academics. HR club helps students in preparation for
interviews and career guidance. Since inception, the club has taken many initiatives like midnight sessions,
guidance sessions, etc.

Photography Club - DRISHTI

Drishti, The Photography Club of IIM Jammu provides an encouraging environment for all the photo
enthusiasts to share their skills, experiences, and passion. The Club plays an integral role in making the
events of IIM Jammu successful and memorable. It also acts as a catalyst for turning one’s hobbies into their
passion, by providing support and assistance in the field of photography. The club at IIM Jammu provides
an encouraging environment for all the photo enthusiasts to share their skills, experience, and passion. The
club members will be exposed to leverage the opportunities for photography projects in collaboration with
other committees to improve their creativity and knowledge. The Club plays an integral role in making the
events of IIM Jammu successful and memorable.

Vakta Club

Vakta Club, as the name signifies, is the official literary club of IIM Jammu. It aims to create and sustain a
campus culture of various literary-oriented activities such as public speaking, debating, impromptu speaking,
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JAM session, etc. among the students. The club, throughout the year, organizes interactive sessions that
exceed the domain of rigorous MBA curriculum and thus open the possibility to put your creative foot
forward. Vakta is all about celebrating the spirit of language and indulging in the wonder of using it.

Dance Club - Groove

Groove, The Dance Club of IIM Jammu provides an opportunity to all the students of IIM Jammu who are
passionate about Dancing. Groove plays an integral role in making the events of IIM Jammu more vibrant by
choreographing various team and individual dance performances. The club makes sure to offer a platform to
Dance as well as Fitness enthusiasts for whom music acts as a stress buster.

10.3 Activities conducted during Year

Anti-Terrorism day

Indian Institute of Management (IIM) Jammu celebrated
Anti-Terrorism Day on its campus. The Anti-Terrorism day is
observed every year on death anniversary of former Prime
Minister, Rajiv Gandhi with an objective of weaning away
masses, especially youth, from terrorism by highlighting
suffering of common people besides educating masses how
it is against humanity and interests of the nation. Further,
a meeting was held wherein Prof. B. S. Sahay, Director IIM
Jammu discussed various hazards of terrorism. He also
underscored the importance of active participation the
process of nation-building. Faculty and Staff members also expressed their views on terrorism followed by
the address of the Director.

International Yoga Day

IIM Jammu celebrated the 5th “International Day of Yoga” on
21st June, 2019 at IIM Jammu campus as per the directives of
Ministry of Human Resource and Development, Government
of India. The Hon'ble Prime Minister of India Sri Narendra
Modi in his UN address suggested the date of 21st June, as
it is the longest day of the year in the Northern Hemisphere
and shares a special significance in many parts of the world.
21st June was unanimously agreed upon by more than 176
countries in the United Nations General Assembly (UNGA),
as the international day of yoga. Yoga is a physical, mental
and spiritual practice that originated in India. The purpose of yoga is to build strength, awareness and
harmony in both mind and body. IIM Jammu gives a lot of importance to the well-being of its faculty and
staff members. Further, a session on Yoga and Pranayama was conducted by Dr. Rajan, the seasoned yoga
instructor from ‘The Art of Living’. All the participants benefitted from the yoga session and internalized the
motto of the Day.

73 Independence Day

IIM Jammu celebrated the 73rd anniversary of Indian
independence with great zeal and fervour. The entire IIM
Jammu community including students, faculty with their family
members and staff attended the function. The celebrations
began with the unfurling of national flag by Prof. B.S. Sahay,
Director of IIM Jammu, then addressed the students. In his
address, Prof. Sahay invoked the idea of “One Nation, One
Constitution”. Speaking on the landmark decision on the
inclusion of Jammu and Kashmir, he emphasized the pivotal
role IIM Jammu will have to play in the social and economic
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development of the state. He shared his vision for the incubation center of IIM Jammu in Srinagar which
will work for benefiting the youth and reviving the past glory of Kashmir. Concluding his speech, Prof. Sahay
asked the students to take pride in the culture and identity of the state.

Hindi Diwas & Pakhwada

IIM Jammu celebrated Hindi Pakhwada on 30th September.
The event was organized to emphasize on the cultural
and linguistic aspects of the language. Prof. Parameshwari
Sharma, Professor, PG Department of Hindi, University of
Jammu graced the occasion with her presence.

Gandhi Jayanti (Swachta Abhiyan)

Students of IIM Jammu engaged in an Institute-wide
cleanliness drive on Gandhi Jayanti upholding the
teachings by Bapu and the Swachh Bharat Mission. The
Faculties of IIM Jammu also joined hands to contribute
to the drive organized by the Social Responsibility
Committee.

National Unity Day

National Unity Day (Rashtriya Ekta Diwas) was celebrated
on October 31st by the students, staff and faculty of IIM
Jammu with great zeal and fervor. The day marks the birth
of Sardar Vallabhbhai Patel, known as the Iron Man of
India. Sports committee, IIM Jammu organized a “run for
unity” campaign, which saw an intense participation from
the students and faculty. Rashtriya Ekta Diwas introduced
by the Home Ministry of India cites that the day “will
provide an opportunity to re-affirm the inherent strength
and resilience of our nation to withstand the actual and
potential threats to the unity, integrity and security of our country. The theme upheld this year is “Integration
of India”. The Ministry of Human Resource Development has issued instructions that the students of Schools
and Professional Institutes should celebrate the Rashtriya Ekta Diwas in order to motivate the students to
strive for maintaining the unity and integrity of the country.

National Unity Day (or Rashtriya Ekta Diwas) is the birth anniversary of Sardar Vallabhhai Patel, the first
home minister and deputy prime minister. He was instrumental in uniting the country through a merger of
small princely states. This day was introduced by the Government of India in 2014. It aimed to pay tribute
to Sardar Patel for his great efforts made to unite India.

KAAVISH-Management Games

Indian Institute of Management (IIM) Jammu organized Kaavish-
its first-ever management games. The event took place in the
Institute on 2nd and 3rd November 2019. Kaavish is the pre-
event of the National Management Fest to be organized by IIM
Jammu in January-February 2020. The event started at 10:00
AM with the inaugural function on 2nd November 2019. The
Fest consisted of various cultural and management games such
as, Brandalism, Dominos, Consulting Simulation, Bid on Colors,
and various other indoor brain-busters and physical outbound
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games. The games were aimed to test, the creativity, strategic mindset, communication skills, problem
solving skills, coordination and managerial skills of the participants. Students from various Institutes from all
over Jammu city participated and competed with each other in this two-day event.

Constitution day

On 26th November 1949 constituent assembly of India adopted the Constitution. This day is recognized
as Constitution Day. The constitution came into effect on 26th January 1950. IIM Jammu celebrated the
constitution and became an active part of the constitution day campaign. On the 70th Anniversary of the
adoption of the Constitution, this campaign is launched, which aims to spread awareness on fundamental
duties.
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The students, faculty, and staff of IIM Jammu gathered and read the Preamble of the Constitution. The
attendees were made aware of the different functional aspects of the constitution, its composition, and
the salient contents. The criteria of voting and representation which mandated that all the voices should
be heard made the voting open to all the citizens of India. The writing of the constitution and the efforts
taken to ensure its viability were discussed by the students. The different parts of the preamble were also
emphasized upon which displayed the essence of the constitution. After the address, the attendees together
read the Preamble.

Director Prof. B.S. Sahay addressed the gathering appreciating the inputs from students. He talked
about the fundamental duties of every citizen and creating a positive environment. After the address,
attendees also paid tribute to the martyrs and victims of the Mumbai Terrorist attacks and with this,
the session ended.

Blood Donation Day

On the occasion of Armed Forces Flag Day (7th December 2019), the Indian Institute of Management Jammu
organized a Voluntary Blood Donation Camp in the Institute. The Camp was conducted in collaboration with
the J&K Thalassemia Welfare Society and the donated blood will be utilized for the treatment of Thalassemia
patients in the region.

The Blood Donation Camp was inaugurated by Dr. Danish Ayoub Khan, CMO Jammu. Dr. Khan applauded
the enthusiasm exhibited by the students and the Medical Professionals who volunteered to support the
Blood Donation Camp. Prof. B. S. Sahay, Director IIM Jammu encouraged more students to come forward
and contribute to this noble cause. Mr. Sudhir Sethi, President J&K Thalassemia Welfare Society was also
present during the occasion.

A total of 46 units were donated by the students, faculty and staff at IIM Jammu. The event saw the entire
IIM Jammu fraternity uniting for a great cause.

&% INDIAN IN IF MANAGI
[zze  BLOOD DONATION CAMP’ 19
ARMED FQREES FLAQ
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National Road Safety Week

IIM Jammu hosted Mr. Joginder Singh, Senior
Superintendent of Police Traffic for a session on “Road
Safety and Traffic Awareness” on the occasion of the
é 31st National Road Safety Week. The 90 minute session

had Mr. Joginder addressing the gathering on the
importance of Traffic and Road Safety. The gathering
consisted of faculty members of IIM Jammu and
students of 1st and 2nd-year batch understanding and
discussing the need to better the road safety plans.
Mr. Joginder mentioned that 2018 witnessed a total of
467,044 reported road accidents which claimed around
1.49 lakh lives. The primary reason for the same was over-speeding as stated by a government report. He
also mentioned that there had been a rise in road accidents by 0.49 % in 2018 as compared to 2017. The
hazard level of road accidents has been building up in India which ranks 1st in road accident deaths across
199 countries reported in World Road Statistics 2018.
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Mr. Joginder Singh talked about the 3Es of road safety, Education, Engineering and Enforcement. He
explained how strict regulations have helped to bring down traffic violations to a large extent. Among these,
the bike challans dropped by 60% and the seatbelt challans for cars dropped by 40% in Jammu city. The
new regulation has worked as a deterrent against overspeeding.

The National Road safety week which is from 11th to 17th January witnesses different initiatives for
awareness taken by the traffic department to reduce road accidents. The Social responsibility committee,
IIM Jammu is also working to create traffic safety awareness in Jammu. The focus points of the citizens
should be on consciousness and liberty while using the roads.

71st Republic Day

IIM Jammu celebrated the 71st Republic day with great zeal and fervour. The celebrations started with Prof.
B.S. Sahay, Director IIM Jammu hoisting the national flag followed by address the students reminding them
of their responsibilities towards the nation. Further, the students took over with various cultural events. The
program ended with a stage performance in which Faculty members also participated with enthusiasm along
with the students.
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EMPYREAN'20: The First Annual Fest of IIM Jammu

Indian Institute of Management Jammu created history with EMPYREAN 20, its first Annual Fest organized
from January 31 to February 2", 2020. EMPYREAN"20, which was an amalgamation of cultural and techno-
management events. The event was inaugurated by Mr. Sanjeev Verma, IAS, Divisional Commissioner of
Jammu.
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The first annual student fest played host to a plethora of events in the 3-day long program such as:
ELIXIR- The fashion show, EDM Night by Sunburn, Battle of Bands- Competition of bands, Theory of Steps-
Dance Competition, Raag- Singing Competition etc. Besides Musical and Dance performances, the event also
showcased the best breed of Management Games such as Opsutra- Operations Game, Markgenesis- The
Marketing competition, in-Finiti -Finance Unleashed, Rann-NEETI (The consulting conundrum) etc. This
Mega event saw participation from more than 20 top institutions from across the country including IIMs and
IITs along with local college and university students.

This extravaganza on the concluding night witnessed dignitaries including Chief Guest for the evening, Mr.
V.K. Singh, the Director General of Police, Prison, Fire & Emergency Services, Jammu and Kashmir. The
three-day-long event came to an end on Sunday, February 2, 2020, with scintillating performances by DJ
Pablo and Julia Bliss from Sunburn Campus. Marketing is a contest for people’s attention and that’s what
Markgenesis was all about, people contested for attention where MDI Murshidabad came across as the
Runner-up and Welingkar Institute of Management emerged as the Winners.
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11.0 Visitors at IIM Jammu

Mrs. Nidhi Saharia, Senior Vice President - Risk, SREI Infrastructure Finance Limited

It was a wonderful opportunity to host Mrs. Nidhi Saharia,
Senior Vice President - Risk, SREI Infrastructure Finance
Limited. Mrs. Saharia shared her expertise in Risk
management and Artificial Intelligence. She emphasized the
emergence of new technologies and their implementation to
make consumers happy. Mrs. Saharia advised the students
to be aware of the various risks posed by the shifts in
4 technology and urged to brave the risks by understanding,
' ‘ analyzing and looking for opportunities to manage the risk.
JAMMY

: She also added that an attitude to know everything around
de-risks the potential of failures. The enthusiasm picked on as the speaker delved into the intricacies of asset
management. Mrs. Nidhi keenly explained the students the stages involved in asset management which are
Identify, Assess, Evaluate, Control, Monitor and Communicate. The speaker spoke on the importance of
managing data by cleaning, structuring and integrating through data standardization, regulating the flow of
and performing root cause analyses. The session saw a good discussion of the various RBI regulations where
the students put forward their views on the current happenings in the NBFC sector. Mrs. Saharia concluded
the talk by stressing on to the significant role artificial intelligence, neural networking, and machine learning

will play in enabling the NBFC sector to correlate between risk and reward.

iy,

Mr. Sanjiv Dangi, President — North India, DICCI

Mr. Sanjiv Dangi, President — North India, DICCI &
BoG Member, IIM Ahmedabad and Dr. Devender Singh,
Acting Director, Dr. Ambedkar International Centre,
New Delhi, Centre of Excellence under Ministry of
Social Justice & Empowerment, Govt of India delivered
a lecture at IIM Jammu on Entrepreneurship and
Development. Mr. Sanjeev and Dr. Devender talked on

the perks of Entrepreneurship and explained various
initiatives the Government has undertaken to promote

Entrepreneurship. They also urged that Students can
work in SMEs for a start as such enterprises will develop
Entrepreneurial skills in the students.

Mr. Kushal Bhat, Associate Director HR - Acko

Mr. Kushal Bhat, Associate Director HR — Acko visited IIM
Jammu as part of the Guest Lecture Series talks. Mr. Bhat
talked about the impact of digitization on the insurance
industry. It was an informative session, Mr. Bhat emphasised
upon the digitization of the new age insurance market and
the future mechanisms for fraud detection and handling.
The session also enabled a discussion on the startup
ecosystem of India and the tremendous growth of startups.
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Mr. Kamlesh Sajnani, Managing Director, IMS Learning Resources Pvt. Ltd

Industry Interaction cell, IIM Jammu organized a session led
by Mr. Kamlesh Sajnani, Managing Director, IMS Learning
Resources Pvt. Ltd. The session was based on “20 Key things
that will shape the future”. Mr. Kamlesh compared the scale
of Operations in India against those in other countries and
inferred how India should improve itself. He mentioned that
Indians are doing amazingly well globally in their jobs and
hence Indians have lots of room to improve. He claimed that
the future workplace requirements would rely more on skill
set than degrees. Mr. Kamlesh also emphasized on game-
changing factors of the future which included Finance &
Economic Market, Health Industry, Food Industry, Technology
& AI etc.

Ahmed Rahimtoola, Head of Marketing- Allied Blenders and Distillers

Industry Interaction Cell, IIM Jammu hosted Ahmed Rahimtoola,
Head of Marketing- Allied Blenders and Distillers for a guest
lecture on “Marketing and Branding related to Officer’s Choice”.
Mr. Ahmed explained on the journey for rejuvenating Officer’s
Choice - The Company’s Flagship Brand. He spoke on how they
repositioned the brand and changed Consumer perception. The
session was informative and helped students to relate it to the
marketing concepts previously learnt.

Mr. Shashi Mukherjee, Head of Digital Marketing - Reckitt Benckiser Health

Mr. Shashi Mukherjee, Head of Digital Marketing - Reckitt
Benckiser Health visited IIM Jammu campus and addressed
students on various life-changing lesions in corporate world.
The topic of the session was “Digital Marketing Overview”.
Mr. Mukherjee took students through different campaigns and
detailed their processing. He emphasized on customer journeys
and various touchpoints that a brand has through different
channels.

Mr. Ranjan Relan, Data & Strategy Technology Consultant - ZS Associates India Pvt Ltd.

Industry Interaction Cell, IIM Jammu hosted Mr. Ranjan Relan, I E"mm _

P . S PR S

Data & Strategy Technology Consultant - ZS Associates India |
Pvt Ltd. for a session regarding Data Strategy and Artificial
Intelligence. The session provided Insights on Data Quality,
Data Security and the importance of Data Strategy. Mr. Ranjan
also spoke on driving factors for Artificial Intelligence and
Analytics. It was one of those captivating sessions where
learning was imbibed through many lively activities that
involved active participation from students.
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Ms. Harini Sreenivasan, Affiliate Partner - SSI India & Chief Mentor — HR, Intelliswift Software, Inc.

It was a pleasure to host Ms. Harini Sreenivasan, Affiliate
Partner - SSI India & Chief Mentor — HR, Intelliswift Software,
Inc at IIM Jammu campus. She addressed the students in
a guest lecture conducted by Industry Interaction Cell, IIM
Jammu and gave an insight into the corporate world by sharing
her experience of 25 years in the industry, also motivating the
students to pursue a career that makes them happy.

Mr. Alan Antony, Senior Executive HR for Talent Management, Landis+Gyr

Mr. Alan Antony, Senior Executive HR for Talent Management,
Landis+Gyr visited IIM Jammu campus and conducted a Guest
Lecture on “Decoding the Human Resource within” for the
students of IIM Jammu. Mr. Antony focussed on various skill
sets that a management professional requires in the corporate
world. He also advised the students to keep improvising and stay
updated with the Current trends.

Mr. Jyoti Prakash Gadia, Managing Director, Resurgent India Ltd

Mr. Jyoti Prakash Gadia, Managing Director, Resurgent
India Ltd. visited the campus and addressed the students
on a topic Challenges in the Investment Banking sector. He
enlightened the students about the transition from campus
to corporate world in his presentation. The highlight of
the presentation was his tips to all the students about the
necessary skills to the banking industry. He interacted with
the students regarding the opportunities and Challenges in
the Investment Banking sector. He also commented on the

various aspects of business development. Furthermore, he gave the students a brief outline of his journey
as an entrepreneur.

Amit Godkar & Gaurav Bedekar, Capgemini

Mr. Amit Godkar and Mr. Gaurav Bedekar TA Lead and Lead [ s
Hiring campus recruitment- HR, Senior Director, Capgemini
visited IIM Jammu campus to deliver a guest lecture on impact
of Data for the students of IIM Jammu. The guests enlightened
the students regarding the new trends in consulting and the
impact of data in this new age. They also shared deep insights
of Capgemini as a company, their functioning and their position
in the market. They urged the students to “think out of the
box” so that they become better thinkers, and can come up
with new strategies and plans to implement their new-found knowledge. He also advised the students to
see challenges as opportunities; opportunities to grow and learn, to strengthen themselves, and to test
themselves.
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Mr. Navin Choudhary, Principal Secretary, Commerce & Industry, Government of Jammu and Kashmir, India

Mr. Navin Chaudhary, Principal Secretary, Commerce and
Industry, Government of Jammu & Kashmir, India addressed the
students of IIM Jammu as a part of the 2nd HR Conclave. Initially,
Mr. Chaudhary discussed about recent political changes in
Jammu & Kashmir and also enforced students to be aware about
surrounding environment and political situations. He quoted
“Forgetting your Environment is Deadly”. A brief discussion on
topics of National and International Importance like US-China
Trade war and 2008 economic recession was conducted. Prof.
B S Sahay, Founder Director, IIM Jammu proposed an idea of
One-week rural immersion program for students with the help of J&K Govt. He also ensured to support and
motivate the J&K graduate students to prepare for CAT along with the cooperation of IIM Jammu students.

Mr. Murali Manohar Kapila, DGM HR, Sathguru Management Consultants

Mr. Murali Manohar Kapila a firm believer of “To win a marketplace,
you must first win in the workplace.” Focused on various ways on
how an HR can improve engagement with employees. Employee
engagement should begin with the first day of joining and the
same enthusiasm should continue in engagement throughout
the tenure. He put up various employee engagement tactics
such as appreciation, enhancing skills, inclusion, transparency,
response, feedback and making things happen. Apart from

above factors, He also spoke about how caring about personal -
life of employees to a certain extent helps generate positive
results. He also mentioned on activities like Town Hall, Focus ahead, career day, policy day, innovations,
skill building, knowledge sharing sessions, induction at various levels help keeping employee in high spirits
at work to generate positive results. He concluded the session by highlighting the importance of millenials
in employee engagement by stating- “Whether the company operates on a global, regional, or local level,
factors such as digitization and the increasing number of millennials in the workforce are shaping and
redefining the future of work. A differentiated employee experience will be key for attracting as well as
retaining talent.”

Dr. Pramod Sadarjoshi, Founder & CEO, Talentsmith Consulting

Dr. Pramod Sadarjoshi, Founder & CEO, Talentsmith Consulting,
addressed the gathering on the topic “The Transformation
Curvature & Leadership Imperatives in the Digital Era”. Dr.
Pramod started with the quote “You don’t get a second chance
to make the firstimpression” and emphasized that management
students must showcase their best at the very first opportunity
provided to them. He then talked about the importance of
“Design Thinking” in the digital era. Dr. Sadarjoshi emphasized
on the importance of knowing ourselves and asked the
students to take time and find out ‘Who we are?’, ‘What are
we good at?’ and ‘Are we at the correct place?’. He then gave his insights on how to use the digital platform
to excel in our life. He talked about how to converge cognitive intelligence and creative intelligence in one’s
life. Dr. Sadarjoshi concluded the talk by discussing the Five C's of Personal Leadership — Clarity, Creation,
Courage, Connect and Compassion and One H Heartfulness.
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12.0 Events
12.1 HR Conclave

IIM Jammu hosted its 2nd HR Conclave with the theme “"HR 4.0”: Discovering the HR Landscape
2030."” Industry 4.0 brought with it a wave that made the modern-day firm rely heavily on interconnectivity,
automation, machine learning, and real time data. The exchange of data among disparate systems has
dramatically enhanced efficiency and decision-making processes. It marries physical production and
operations with smart digital technology, machine learning, and big data to create a more holistic and
better-connected ecosystem for companies. While every company and organization operating today is
different, they all face a common challenge- the need for connectedness and access to real-time insights
across processes, partners, products, and people. The objective of the HR Conclave was to have a host of
enlightening discussions on the future challenges and opportunities that HR 4.0 would bring with it. The
conclave aims to discuss and explore the issues identified below as sub-themes:

1. Future of Work — Redefining the workplace

2. Workforce Readiness — Towards a future-ready workforce

3. Redefining Diversity and Inclusion — building a more inclusive organization
4. Innovations in HR Processes

5. Future Leadership — Breaking the glass ceiling!

6. HR and Organizational Performance

7. Employee Engagement and Experiences

T Y o
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The inauguration ceremony began with lighting of the lamp
and Saraswati Pooja by the students of IIM Jammu. Prof.
Happy, Chairperson (Placements), gave a brief introduction
to the gathering on the 2nd HR Conclave and presented
its structure and themes. Prof. B. S. Sahay, Director IIM
Jammu, welcomed the dignitaries and students to the event
and talked about the pace at which the industry is evolving
and the need for the future leaders to match this pace.
He also shared with the audience, the details regarding the
proposed new campus and student exchange program. He
urged the dignitaries to support IIM Jammu in guiding the students to the corporate world.

Next, Guest of Honour, Ms. Anju Jumde, Group Head-
Talent Management & Leadership Development addressed
the gathering. She spoke about industry 4.0 and how it
impacts an HR manager and other individuals. She also
provided insights on smart supply chain, B2B optimized
production, new revenue streams, and flexible workplace.
The Keynote Address was delivered by Shri. Puneet Kumar
Bhatia, Client Partner & Head - Digital Practice, Pederson
& Partners. He enlightened the gathering with insights
on the design and leadership of virtual dealership, smart
manufacturing plant, the internet of things and 15 vital technologies of industry 4.0.

Further, the Chief Guest Dr. Santhosh Phulpagar, Head TA,
CG Power and Industrial Solution Ltd., spoke to the students
on taking ownership. He gave a brief idea of why do business
exists and what skills and competencies are required
to excel. While quoting that “Technology is the biggest
equalizer”, he elucidated how the industry landscape will
change in the next 20 years. Ms. Simin Askari, VP Corporate
HR, DS Group emphasized on Industry 4.0 and the changes
it will bring to the Industry. She also focussed on shared
economy and its impacts. The inaugural session concluded
with the vote of thanks by Dr. Nakul Parameswar, Co-Chairperson (Placements).

T

Mr. Puneet Kumar Bhatia started the discussion with laying
importance of data in various industries and its impact on
their businesses. He asked panelists about their views on
future workplace transformations. Ms. Simin Askari from
the FMCG sector laid emphasis on the requirement of the
right attitude and flexibility to learn and unlearn. Mr. Pranav
Prasoon from the automotive industry discussed how new
entrants, innovations are shaping the entire automotive
industry from being product-based to being service-based
industry. He also spoke about gaining the importance of i
transcendence i.e. taking ownership and responsibility. According to him technology is both an enabler and
influencer and how it always takes the plunge towards making a better world. Dr. Santosh Phulpagar said
that their disruption of technology is continuously taking place. He also mentioned how different industries
like Power and Railways that are dominated by Public Sector Enterprises, are transforming to keep up with
this disruptive age. The Panellists also discussed the impact of the Human Resource Department to make
businesses more compatible with future transformations.
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The HR Conclave organized by the Indian Institute of Management Jammu, on 30th & 31st August 2019 at
IIM Jammu Campus witnessed various industry experts and academicians who joined together to collaborate
and exchange ideas so as to recognize the strategies that can be adopted to shape the future of Human
Resource. The two days conclave had the following panel discussion:

L. Panel 1: Changes in store for workplace -2030
II. Panel 2: Jobs lost equal to Jobs Gained
I1I. Panel 3: Reskilling Revolution — roadmap for the future
V. Panel 4: Transition to the new world of work: Stabilizing the skill equation
V. Panel 5: Inclusiveness and Diversity: Redefining the paradigm
VI. Panel 6: Innovative HR Practices: amplifying success
VII. Panel 7: Diversity in The Board-room: Myth Or Reality?
VIII. Panel 8: Transactional to transformational leadership: what next?
IX. Panel 9: Business Case for Investing in People
X. Panel 10: Should HR own Organizational effectiveness

XI. Panel 11: Employee Experience: the new age differentiator

HR conclave ended with the valedictory session. The
ceremony began with an address by Director Prof. B. S.
Sahay and Shri Rajesh Uppal, Senior Executive Director (HR
and IT) Maruti Suzuki Ltd. He urged the industry experts to
remain involved with the students of IIM Jammu and act
as their mentor in discovering the corporate landscape of
tomorrow. He also laid out his vision of making IIM Jammu
one of the finest B-Schools in the world. Subsequently, Shri
Rajesh Uppal, Guest of Honour delivered the Valedictory
Address in which he emphasized on the ‘age of disruptions’
that we currently live in. He gave the success mantra of being agile and innovative to remain competitive in
this swiftly changing era. This was followed by an inquisitive Q&A session. Prof. Manoj Kumar, Chairperson
MBA Program, IIM Jammu delivered the vote of thanks appreciating the contributions by the student
committees, faculty members, staff and the support extended by media and other stakeholders.

Indian institute of Management Jammu
presents

2" HR { C LAVE
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12.2 Leadership Summit 2020

The Leadership Summit is an important marquee event at Indian Institute of Management Jammu that
resonates with IIM Jammu’s vision of developing leadership and entrepreneurship. The idea is to bring
together visionaries from industry and government to offer valuable ideas to support the economic growth of
the country through industrial transformation. The theme for this year is “Innovation, Growth and Diversity”
— with a vision to seek answers pertinent to the Indian Economy which aspires to be five trillion by 2024.
At IIM Jammu, we aspire to bring the visionary leaders on a single platform to create ideas that have a
meaningful impact on our future. Innovation, collaboration, excellence and Inclusiveness form the core
values of IIM Jammu which was set up with an aim to promote excellence in management education and
create a strong industry interface. IIM Jammu announced its 1st edition of Leadership Summit on February
7th and 8th 2020. The summit aims to discuss and explore the issues identified below as sub-themes:

L. Circular Economy
II. Disruptions in the Indian Markets

III. Inclusive Growth

V. The Indian Colossus

The event started with Saraswati Vandanam, sung by the students of IIM Jammu. Prof. Burhan, program
chair reiterated that the summit is aligned with IIM Jammu’s mission to promote excellence in management
education and create a strong industry interface through innovation, collaboration, excellence, and
inclusiveness. Prof. B.S. Sahay, director of IIM Jammu addressed the dignitaries, guests, faculty members,
and students. Prof. Sahay praised board members of IIM Jammu for their contribution to institution building.
He highlighted the vision of IIM Jammu which is to develop leaders and entrepreneurs who can perform
globally to make a valuable difference to the Society and the Corporate world.
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The first Leadership Summit saw an overwhelming response
particularly from students. Majority of the board members
also attended the summit and spoke in the panel sessions.
The summit had four-panel sessions on ‘Circular economy
for sustainable development: The Role of Corporate India’,
‘Inclusive Growth: How to ensure the Economic System to work
for All?, ‘Disruptions in the Indian Markets’, and ‘Emerging
I Role of Academia in Knowledge Economy".

The first Panel discussion revolved around “Circular Economy for Sustainable Development — Role
of Corporate India”. The discussion was led by Mr. Anand Kripalu — CEO, Diageo, Global Executive
Committee, Mr. Ranjit Singh — Former MD, Kalpataru Power Transmission Ltd., and Prof. Jabir Ali,
Professor (Economics), IIM Jammu. Mr. Anand talked about the importance of reducing waste in the
economy. He explained the difference between a Linear Economy and a Circular Economy. He asserted
that India should adopt a circular economy, where businesses are supposed to hold accountable,
minimize damage to the Planet and Society. Prof. Jabir Ali reiterated that it is the businesses to avoid
exploitation of resources. He discussed how a business can support a circular economy, barriers to a
circular economy, how to overcome the barriers and Biosphere Rules for Circular Production. He also
suggested appropriate Business Models for implementing Circular Economy and how this will turn out
to be a great opportunity. Mr. Ranjit Singh discussed the 4Ps that businesses should adopt for a circular
economy — Planet, Purpose, People, and Profit. He also emphasized that implementing Sustainable
Development Goals (SDGSs) is critical to the economy. He quoted the example of Renault and explained
how the company adopted circular economy principles in their business.

The second-panel discussion was on the theme ‘Inclusive Growth: How to ensure the Economic System
to work for All?". The panel was moderated by Mr. Talat Pervez Rohella, Secretary (Higher Education),
J&K Government and panel members were Mr. Vijay Gambhire, MD & CEO CEAT Specialty Tyres, Mr.
Mukund Walvekar, Ex. Managing Director & Chief Executive Officer, Acer Ltd., Bengaluru and Mr. Raju
Chaudhary, Chairman KC Group, J&K. The panel discussed about the economic development in resource-
limited settings that create and enhance opportunities to improve the economic and social well-being of
all, including those at the base of the pyramid. The panel debated on the present problems, future aspects
and suggested the measures and path to be taken for achieving sustainable and inclusive growth towards
a prosperous India.
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Mz 1ALAT PARVEZ ROHELLA
PANEL MEMBERS

The discussion took off with Ms. Anita Bhogle laying down the framework for the upcoming discussion
followed by a question what disruption is. The answer to which was given by Mr. Sandip Das in two words
‘Jugaad’ and ‘Innovation’ and this is what leads to disruption. He also quoted that “In business, you
should always keep the cannibal in the family” that way you keep improving by challenging yourself. Mr.
Lalitkumar Naik stated that Disruption isn't new and it has always been there, even though the enablers
have changed over time. He also stated that Disruption has taken a new meaning because of the need
for growth and emerging competition people are creating disruption looking for a ‘wow’ factor now. Mr.
Manoj Madhusudanan stressed on the fact that Disruption occurs when you can fundamentally alter the
environment and Artificial intelligence is one thing that can do so and have a huge impact on the future. Mr.
Sidharath Kapur shared that the 3 factors which would lead to disruption are sustaining innovation, Efficiency
innovation and Market creating innovation. The panel discussed how these disruptions in various industries
are affecting the country as a whole.

Ms. ANITA BHOGLE
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The second-panel discussion for the day focused on the theme “Emerging Role of Academia in Knowledge
Economy”. The discussion was led by Prof. Ashok Aima, Vice-Chancellor, Central University of Jammu, Prof.
Manoj Kumar Dhar, Vice-Chancellor, University of Jammu, Prof. Ravindra Kumar Sinha, Vice-Chancellor,
Shri Mata Vashnavdevi University Katra and Prof. Anju Bhasin, Vice-Chancellor, Cluster University Jammu.
The panel critically examined the emerging role of academia in the modern economy and the challenges
that come across in the process. Mr. Ashok stressed on the need to revisit universities by governments so
that the education imparted by these institutions can be more relevant. Mr. Ravindra Kumar asserted that
universities should create knowledge and not focus on just placements, and also that the quality of research
has to be focused rather than quantity. Prof. Anju Bhasin emphasized on the fact that universities in India
lack financial and academic autonomy and also on the need for corporate sectors to collaborate with regional
institutes. Prof. Manoj Kumar Dhar pointed out that the best universities in the world are built on values.
The panel discussed the essential role educational institutions are supposed to play in the construction and
development of knowledge-based economies.

LEADERSHIP SUMMIT

Leading India th ) [Afewation, Growth and Diversity
- PANELISTE
PAREL EHAIR

PUELY Frof ASHOK AIMA

EMERGING ROLE OF ACADEMIA *
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The 2nd Panel discussion was followed by a valedictory session where Prof. B. S. Sahay, Director IIM Jammu
thanked the speakers for taking their time out to arrive and interact with the students. He also applauded
the faculty and student team for their immense contributions to the success of the event. The speakers also
remarked that it was a very engaging and informative session and encouraged the students to organize
more of such events. Rohit Kansal IAS, Principal Secretary J&K applauded the BOG members of IIM Jammu
for their hard work. He claimed that he is confident that despite the challenges in J&K, IIM Jammu will
overcome all of them leading to a bright future. The vote of thanks was delivered by Prof. Jabir Ali, Professor
(Economics & Business Environment), IIM Jammu.

M Jammu presents
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13.0 Infrastructure Development
13.1 Launch of IIM Jammu Logo & Website

Union Human Resource Development Minister Ramesh Pokhriyal *Nishank’ recently unveiled the new logo
and website of Indian Institute of Management Jammu in New Delhi. The new logo has been designed by
National Institute of Design, Ahmedabad which aptly portrays the core principles of IIM Jammu, depicting
the dynamic and sharp leadership of a flying eagle. Speaking on the occasion, the Minister said that he is
confident that IIM Jammu will usher in a new era of research with a primary focus on regional development.
He expressed his happiness over the starting of off-campus of IIM Jammu at Srinagar. The Minister reviewed
the progress of the Institute. He also reviewed the present infrastructure, maintenance and human-resource
related aspects. The Minister gave assurance to the Director of IIM Jammu to extend maximum support for
the overall development of this world-class institution.

o

man Resource Deyg,
Yy

Shastri Bhawan, New Delhi .

The core principles of IIM Jammu are portrayed aptly by the logo, depicting the dynamic and sharp leadership
of a flying eagle. The distinct quality of an eagle, of training its young ones in a unique manner, relates
to the philosophy of the Institute. A young eagle is made to go through a tough, rigorous but rewarding
training, which prepares it for the hardships of the real world. IIM Jammu too, creates an environment
filled with academic rigor training their students to emerge as dynamic leaders, prepared to efficiently
tackle the challenges of the world. The design of the logo is enriched with symbolism. The six elements in
both the wings symbolizes the six core values of IIM Jammu which are Indian Ethos and Business Ethics,
Excellence, Innovation and Entrepreneurship, Inclusive and Sustainable, Integrity and Collaboration. The
circle at the top represents the rising sun signifying new possibilities and beginnings for our graduates
and alumni, the bold lettering reflects a firm base and rootedness, the blue colour signifies the endless
sky and the rich maroon colour signifies fertility and growth, as well as rootedness in Indian culture. The
motto of IIM Jammu, "It is knowledge that liberates” imbibes the institution’s mission of serving humanity,
the society, the state and the nation for economic growth and prosperity through outstanding value-based
quality education, high-quality research, executive education, consultancy and strong corporate as well as
international linkages. The new logo of IIM Jammu was launched by Hon'ble Minister of Human Resource
Development, Government of India on 31st July 2019 at Shastri Bhawan, New Delhi in the august presence
of Shri Milind Kamble, Chairman, BoG, IIM Jammu.
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The design of the logo is enriched with symbolism. The six elements represented in both the wings of
the flying eagle are the six core values of IIM Jammu which include: Indian Ethos and Business Ethics,
Excellence, Innovation and Entrepreneurship, Inclusiveness and Sustainable, Integrity, and Collaboration.
The circle at the top represents the rising sun signifying new possibilities and beginnings for the graduates
and alumni of IIM Jammu, the bold lettering reflects a firm foundation and rootedness, the blue color
signifies the endless sky and the rich maroon color signifies fertility and growth, as well as rootedness in
Indian culture. The motto of IIM Jammu, in Sanskrit “T faerm a1 fdgd” translates aptly to “It is knowledge
that liberates”, imbibes the institution’s mission of serving humanity, society, the state and the nation for
economic growth and prosperity through outstanding value-based quality education, high-quality research,
executive education, consultancy and strong corporate as well as international linkages.

Along with that, IIM Jammu also launched its new official website on the same day. The new website is more
vivid, vibrant, and much more interactive. The new website will be instrumental in furnishing details about
the institute, administrative activities, the programs conducted at IIM Jammu, faculties and the achievements
of faculty, as well as the activities of student committees and clubs that take place or are scheduled to take
place in the institute. This new website is another milestone that has been achieved towards the strategic
vision of making IIM Jammu a world-class B-school.

Also, present on occasion were Milind Pralhad Kamble, Chairman, Board of Governors, IIM Jammu, Prof. B.S.
Sahay, Director, IIM Jammu and senior officials as well as dignitaries.
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13.2 Current Campus

Indian Institute of Management Jammu was started in 2016 in transit campus - Old Government College of
Engineering & Technology, Jammu. The current campus has to be kept functional will all basic necessities of
clean and pleasant surroundings.

The year observed several plans designed for new classrooms, hostels, mess, library, canteen, office, etc.
for utilization of available space in the building. Ministry of HRD, Government of India through Director, IIM
Jammu signed an MoU with Commissioner Secretary, Higher Education Department, Government of Jammu
& Kashmir for the use of additional space and land at the transit campus of IIM Jammu, Old University
Campus, Jammu. The additional accommodation will enable IIM Jammu to meet the full intake capacity
of the institute with sufficient classrooms and other building infrastructure. The MoU was signed in the
presence of Advisor to Governor, Mr. Khurshid Ahmed Ganai.

Following infrastructure development has been the latest during the year:-

1. Seven new classrooms equipped with the latest teaching aids have been constructed.

N

The library has been shifted from the second floor to ground floor with doubled the area to accommodate
resources & students.

The faculty dining hall has been constructed.
Two additional hostels have been constructed with a no. of beds increased to 339.

A student mess with a capacity of 176 students has been constructed.

o v kW

An adequate System has been installed for centralized Air Conditioning in the Class Rooms, Faculty
Rooms, Admin Block, Library, Dining Area, etc.

N

A lush green play-ground for the students has been developed.

8. To provide internet connectivity on the campus, Institute has extended its internet services using WiFi
technology and installed wifi routers across the campus.

%
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13.3 Permanent Campus of IIM Jammu

In the year 2019-20, considerable progress has been made in the planning and development of the permanent
campus of IIM Jammu at Jagati. The land for the permanent campus of IIM Jammu has been taken over by
the Higher Education Department from the Revenue/ Forest Department, Government of Jammu & Kashmir.
The MoU was signed between Commissioner Secretary, Department of Higher Education, Government of
Jammu & Kashmir and Director, IIM Jammu on behalf of MHRD on 11 March 2019 in presence of Advisor
to Governor, Jammu & Kashmir and land has been handed over to IIM Jammu to establish its permanent
campus at Jagati. Following are major progress:

= Signed an MoU with CPWD.
= Architect was selected.

= Campus Planning and design was developed and approved by the Campus Construction Committee and
the Board of IIM Jammu

= After taking approval from the Board to float Tender, MHRD was requested to give the approval to float
a tender.

13.4 IIM Jammu Off-Campus in Srinagar

Transit Campus of Off-Campus in Srinagar was inaugurated by Dr. Ramesh Pokhrial *Nishank’ on 24th January
2020. IIM Jammu started Center for Entrepreneurship & Innovation at its main campus in Jammu and Off-
campus at Srinagar with an aim to promote entrepreneurship and innovation among the youth in the region.
These centers of excellence aim at achieving their goals through setting up business incubators in both the
campuses and also by bringing awareness through seminars, startup training programs and conferences on
the topics related to entrepreneurship and innovation. The business incubators will not only transform the
business initiatives but will also provide self-reliance to the Off-Campus of IIM Jammu at Srinagar. The focus
is on developing business incubators that create success stories.

Temporary off-Campus of IIM Jammu at Srinagar

Transit Campus of Off-Campus in Srinagar was inaugurated by Dr. Ramesh Pokhrial ‘Nishank’ on 24th January
2020.IIM Jammu started Center for Entrepreneurship & Innovation at its main campus in Jammu and Off-
campus at Srinagar with an aim to promote entrepreneurship and innovation among the youth in the region.

Off-Campus of IIM Jammu at Srinagar (Permanent Campus)

IIM Jammu is committed to setting up the Off-Campus of IIM Jammu at Srinagar and the Government of
Jammu & Kashmir should allocate a suitable piece of land has been identified at Pantha Chock, Srinagar.
IIM Jammu will construct a multi-storey building with a footprint of about 3,00,000 square feet at the site.

13.5 Internet and IT infrastructure

IIM Jammu is committed to providing the latest IT-enabled services to the students and faculty of IIM
Jammu. A dedicated leased line connectivity has been provided to IIM Jammu by POWERGRID. The Institute
has also installed wifi routers across the campus to provide uninterrupted connectivity. To ensure the latest
IT-enabled teaching, learning & research, the procurement of IT equipment and teaching aids with the latest
configuration has been initiated.

13.6 Hostel

IIM Jammu made arrangement for three hostel facilities for Girls and Boys on the current campus. These
hostels are allotted to the students of twin sharing basis and equipped with all basic facility like Bed with
Mattress, Study Table, Chair, Storage Almirah, etc. The hostels have also been provided with common
facilities like washing machines in the common area of its premises.
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13.7 Student Mess

Mess facility has been functional since the inception of the IIM Jammu. IIM Jammu is committed to hygienic
food to its students, therefore, a dedicated committee of the students under the supervision of IIM Jammu
official monitors its cleanliness, food quality and menu regularly.

13.8 Sports Facility & Gym

Arrangements for basic sports facilities have been provided in exiting campus itself. Badminton Court,
Basket Ball Court, Table Tennis Room and Lawn Tennis Court are available for the students of IIM Jammu.
The Gym equipped with the latest equipment is available for the students of IIM Jammu.

13.9 Recruitment

IIM Jammu has advertised its pan-Indian recruitment notification for Faculty and Non- Faculty position in
leading newspapers.

Faculty Recruitment

IIM Jammu received a very good response against the advertisement for the Faculty positions. The
advertisement includes applications for Professor, Associate Professor and Assistant Professor in the area
of Business Communication, Business Policy & Strategic Management, Economics & Business Environment,
Finance & Accounting, OB/HRM, IT Systems & Analytics, Marketing, Operations & Supply Chain Management
and appointed 12 faculty members during the year. A total of 15 Faculty members have joined the institute.

Non-Faculty Recruitment

IIM Jammu received a very good response against the advertisement for the Non-Faculty positions and a
total of 5 Officers & 7 staff members joined the institute.
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Separate Audit Report of the Comptroller & Auditor General of India on the Accounts of the Indian
Institute of Management Jammu for the year ended 31 March 2020

1.  We have audited the Balance Sheet of the Indian Institute of Management Jammu as on 31st March
2020, Income and Expenditure Accounts and Receipts and Payments Account for the year ended on that
date under Section 19(2) of the Comptroller and Auditor General’s (Duties, Powers and Conditions of
Service) Act, 1971, read together with Section 23(3) of the Indian Institute of Management Act, 2017.
These financial statements are the responsibility of the Institute’s Management. Our responsibility is to
express an opinion on these financial statements based on our audit.

2. This Separate Audit Report contains the comments of the Comptroller & Auditor General of India (CAG)
on the accounting treatment only with regard to classification, conformity with the best accounting
practices, accounting standards and disclosure norms, etc. Audit observations on financial transactions
with regard to compliance with the Law, Rules & Regulations (Propriety and Regularity) and efficiency-
cum-performance aspects, etc., if any, are reported through Inspection Reports/ CAG's Audit Reports
separately.

3. We have conducted our audit in accordance with auditing standards generally accepted in India. These
standards require that we plan and perform the audit to obtain reasonable assurance about whether
the financial statements are free from material misstatements. An audit includes examining, on a test
basis, evidences supporting the amounts and disclosure in the financial statements. An audit also
includes assessing the accounting principles used and significant estimates made by management, as
well as evaluating the overall presentation of financial statements. We believe that our audit provides a
reasonable basis for our opinion.

4. Based on our audit, we report that:

0 We have obtained all the information and explanations, which to the best of our knowledge and
belief were necessary for the purpose of our audit;

(i) The Balance Sheet and Income and Expenditure Account/ Receipt and Payment Account dealt
with by this Report have been drawn up in the format prescribed by the Ministry of Human
Resource Development, Government of India vide order No. 29-4/2012-FD dated 17 April 2015.

(iii)  In our opinion, proper books of accounts and other relevant records have been maintained by
the Indian Institute of Management Jammu in so far as it appears from our examination of such
books.

(iv)  We further report that: -
A. Receipt & Payment Account

Govt. of India (Gol) has sanctioned/ released X 62.32 crore as grant-in-aid (including X 42.60
crore as grant for HEFA loan) from Govt. of India during the year 2019-20. Out of this, the
Institute received X 60.32 crore and balance X 2.00 crore has been shown on the payment
side under the head “Deposits and Advances X 2.74 crore”. Since the Receipts and Payments
Account is prepared on cash basis, the recoverable amount should not have been shown
under the receipts. However, the Institute has shown the entire amount of X 62.32 crore on
the receipts side, instead of showing X 60.32 crore, actually received by it. This has resulted
in Overstatement of Receipts as well as Payments by X 2.00 crore.

B. Grant-in-Aid

B.1 Out of available funds of X 83.02 crore including previous year’s balance of X 20.70 crore,
Grant-in-Aid received during the year X 62.32 crore (including receivable grant of X 2.00
crore), the Institute has utilised a sum of X 28.09 crore during the year 2019-20; thereby,
leaving an unspent balance of X 54.93 crore.
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B.2 Apart from the grant funds as explained in the earlier point, Institute has retained a total
amount of X 2.20 crore on account of interest earned on funds granted by Government,
including X 96.84 lakh for the earlier years. A foresaid interest on grant funds was
required to be remitted to the Government, after finalisation of accounts, in terms of Rule
230 (8) of the General Financial Rules (GFR). However, the institute has not remitted the
aforesaid interest on grant in contravention to the provisions of GFR.

C. General

As per the Memorandum of Understanding (MoU) entered (March 2019) into by the Ministry
of Human Resource Development (MHRD) with Higher Education Department, Government of
Jammu and Kashmir (GoJK), forest land measuring 200 acres (80 hectares), situated at Village
Jagati, Tehsil Nagrota, Jammu, has been allotted free of cost to the Institute for construction
of its permanent campus. Since the land asset is in possession of the Institute and construction
of permanent campus is in progress, the same should have been capitalised in the books of
account and depicted under Tangible Assets at the nominal value, as per the requirement
of the Accounting Standard 12 ‘Accounting for Government Grants’ which states that non-
monetary assets given free of cost are recorded at a nominal value.

(v) Subject to our observations in the preceding paragraphs, we report that the Balance Sheset,
Income & Expenditure Account and Receipt & Payment Account dealt with by this report are in
agreement with the books of accounts.

(vi) In our opinion and to the best of our information and according to the explanations given
to us, the said financial statements read together with the Accounting Policies and Notes on
Accounts, and subject to the significant matters stated above and other matters mentioned in
Annexure to this Audit Report give a true and fair view in conformity with accounting principles
generally accepted in India:

a. Inso far as it relates to the Balance Sheet, of the state of affairs of the Indian Institute of
Management Jammu as at 31 March 2020; and

b. Inso far as it relates to Income & Expenditure Account, of the surplus for the year ended
on that date.

For and on behalf of the C & AG of India
sd/-

Principle Director of Audit (Central), Chandigarh

Place: Chandigarh
Date: 06/04/21
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Annexure to Audit Report

1. Adequacy of Internal Audit System

Internal Audit of the Institute was conducted by a Chartered Accountant firm on quarterly basis
since inception. The Institute is in process to set up in-house internal audit wing.

2. Adequacy of Internal Control System

Internal control system is found to be adequate, except that the Institute has not prepared its own
accounting manual.

3. Physical Verification of Fixed Assets

Physical verification of the fixed assets has been conducted.
4. Physical Verification of Inventories

Physical verification of inventory has been conducted.
5. Regularity in payment of Statutory Dues

The Institute has been regular in payment of the statutory dues.

sd/-

Deputy Director
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(Amount in X)

Liabilities Schedule | Current Year | Previous Year

CORPUS/CAPITAL FUND 1 35,16,23,463 16,21,42,910
DESIGNATED/ EARMARKED/ ENDOWMENT FUND 2 - -
CURRENT LIABILITIES & PROVISIONS 3 59,90,32,300 23,19,01,429

Total 95,06,55,763 | 39,40,44,339

Assets
FIXED ASSETS 4
- Tangible Assets 5,32,76,543 2,38,22,930
- Intangible Assets 1,46,702 -
- Capital Work -in- Progress 7,57,99,466 -
INVESTMENTS FROM EARMARKED/ 5 - -
ENDOWMENT FUNDS
- Long Term
- Short Term
INVESTMENTS - OTHERS 6 - -
CURRENT ASSETS 7 74,92,12,316 | 24,14,78,282
LOANS, ADVANCES & DEPOSITS 7,22,20,736 | 12,87,43,127

Total 95,06,55,763 | 39,40,44,339
Significant Accounting Policies 23
Notes to the Accounts 24
For and On Behalf of Indian Institute of Management Jammu
Place : Jammu
Date : 18th July 2020

sd/- sd/- sd/-
CA. Rajat Jain Lt. Col M.L. Sharma Prof. B.S. Sahay
FA & CAO CAO Director
sd/-
CA Manuj Bansal
M No. 513617

M/s B M VARMA & CO.
(Internal Auditor)
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INDIAN INSTITUTE OF MANAGEMENT JAMMU
INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED MARCH 31, 2020
(Amount in X)
Particulars Schedule | Current Year | Previous Year
A. INCOME
Academic Receipts 9 9,51,45,804 6,70,52,710
Grants & Donations 10 16,80,62,599 8,33,92,603
Income from Investments 11 - -
Interest Earned 12 88,16,864 83,64,269
Other Incomes 13 8,75,634 37,86,428
Prior Period Income 14 1,36,000 64,07,370
Total (A) 27,30,36,901 | 16,90,03,380
B. EXPENDITURE
Staff Payments & Benefits 15 3,98,53,300 1,75,68,255
Academic Expenses 16 4,47,01,173 6,26,14,419
Administrative and General Expenses 17 2,48,27,060 1,66,34,370
Transportation Expenses 18 12,13,691 14,66,936
Repairs & Maintenance 19 6,75,44,060 1,09,98,636
Finance Costs 20 577 19,980
Depreciation 4 74,61,202 38,66,508
Other Expenses 21 2,99,234 -
Prior Period Expenses 22 8,33,271 26,57,936
Total (B) 18,67,33,568 | 11,58,27,040
Balance being excess of Income over 8,63,03,333 5,31,76,340
Expenditure (A-B)
Transfer to/ from Designated fund
Building fund - -
Others (specify) - -
Balance Being Surplus (Deficit) Carried 8,63,03,333 5,31,76,340
to General Fund
Significant Accounting Policies 23
Notes to the Accounts 24
For and On Behalf of Indian Institute of Management Jammu
Place : Jammu
Date : 18th July 2020
sd/- sd/- sd/-
CA. Rajat Jain Lt. Col M.L. Sharma Prof. B.S. Sahay
FA & CAO CAO Director
sd/-
CA Manuj Bansal
M No. 513617

M/s B M VARMA & CO.
(Internal Auditor)
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INDIAN INSTITUTE OF MANAGEMENT JAMMU

Financial Year 2019-2020

Schedule 1: CORPUS/CAPITAL FUND

(Amount in X)

Particulars Current Year | Previous Year
Balance at the beginning of the year 15,26,28,554 9,87,96,369
Add: Contributions towards Corpus/ Capital Fund - -
Add: Grants from UGC, Goverment of India and State Goverment 11,28,60,983 45,22,353
to the extent utilised for capital expenditure
Add: Assets purchased out of Earmarked funds
Add: Assets purchased out of Sponsored Projects, where ownership - -
vests in the institution
Add: Assets Donated/Gifts Received - -
Add: Other Additions - -
Add: Excess of Income over Expenditure transferred from the 8,63,03,333 5,31,76,340
Income & Expenditure Account
Less: Transfer to/from Designated Fund 95,14,355 (38,66,508)
Less: Transfer of Interest Earned to Grant A/c (96,83,763) -

Total 35,16,23,463 | 15,26,28,554

(Deduct) Deficit transferred from the Income & Expenditure ) )
Account
Balance at the year end 35,16,23,463 | 15,26,28,554
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INDIAN INSTITUTE OF MANAGEMENT JAMMU

Financial Year 2019-2020

Schedule 3: CURRENT LIABILITIES & PROVISIONS
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(Amount in X)

Particulars Current Year | Previous Year
A. CURRENT LIABILITIES
1. Deposits from Employees - 8,553
2. Deposits from Students 21,77,167 1,37,59,162
3. Sundry Creditors
a) For Goods & Services 1,09,80,057 58,75,261
b) Others 15,98,160 7,24,230
4. Deposit-Others
a) Securities & EMDs 12,45,000 80,000
5. Statutory Liabilities (GPF, TDS, WC, TAX, CPF, GIS, NPS):
a) Statutory Liabilities 18,07,026 27,90,502
b) Others - -
6. Other Current Liabilities
a) Salaries 70,89,221 -
b) Receipts against sponsored projects - -
c) Receipts against sponsored fellowships & scholarships - -
d) Unutilised Grants (Interest on Grant) - -
e) Grants in advance - -
f) Other funds - -
g) Other Liabilities - -
TOTAL (A) 2,48,96,631 2,32,37,708
B. PROVISIONS
1. For Taxation - -
2. Gratuity 3,24,170 -
3. Superannuation/ Pension - -
4. Accumulated Leave Encashment 5,74,823 -
5 Trade Warranties/ Claims - -
6. Others
Expenses Payable 19,94,929 16,83,228
Professional / Legal Expences - -
TOTAL (B) 28,93,922 16,83,228
TOTAL (A+B) 2,77,90,553 2,49,20,936
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INDIAN INSTITUTE OF MANAGEMENT JAMMU

Financial Year 2019-2020

Schedule 3(C): UNUTILISED GRANTS FROM GOVERNMENT OF INDIA

Annual Report
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(Amount in X)

Particulars Current year Previous year
A | Plan grants: Government of India
Balance B/F 20,69,80,492 24,04,95,448
Add: Receipts during the year 19,72,00,000 5,44,00,000
GIA- Capital creation (Depreciation Adjustment including Previous year) - -
Add: Grant-in-Aid HEFA receipts during the year 42,60,00,000 -
Add: Interest on Grant-in-Aid (Earlier years) 96,83,763 -
Add: Interest on Grant-in-Aid (Current Year) 38,72,771 -
Add: Interest on Grant-in-Aid (HEFA Loan) 84,28,302 -
Total (a) 85,21,65,328 29,48,95,448
Less: Refunds - -
Less: Utilized for Revenue Expenditure - -
Salary 3,98,53,300 1,75,68,255
General* 12,72,09,299 6,58,24,348
Less: Utilized for Capital Expenditure: - -
Fixed Assets 3,70,62,176 45,22,353
WIP 7,57,99,466 -
Add : Recovery on Loss of Book (659) -
Less: Utilized for HEFA:
Principal Repayment A/c - -
For Stamp Duty 10,00,000 -
Total (b) 28,09,23,582 8,79,14,956
Unutilized carry forward (a-b) 57,12,41,747 20,69,80,492
B | UGC grants: Plan
Balance B/F - -
Add: Receipts during the year - -
Total (c) - -
Less: Refunds - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - -
Total (d) - -
Unutilized carry forward (c-d) - -
C | UGC grants Non Plan
Balance B/F - -
Add: Receipts during the year - -
Total (e) - -
Less: Refunds - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - -
Total (f) - -
Unutilized carry forward (e-f) - -
D | Grants from State Govt.
Balance B/F - -
Add: Receipts during the year - -
Total (g) - -
Less: Refunds - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - -
Total (h) - -
Unutilized carry forward (g-h) - -
Grand Total (A+B+C+D) 57,12,41,747 20,69,80,492

*General - Total Exp Less - Establishment exp, Depreciation, Internation Immersion
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INDIAN INSTITUTE OF MANAGEMENT JAMMU
Financial Year 2019-2020

Schedule 5: INVESTMENTS FROM EARMARKED / ENDOWMENT FUNDS
(Amount in X)

NS(;. Particulars Current Year Previous Year

1 | In Central Government Securities - -
2 | In State Government Securities - -
3 | Other approved securities - -
4 | Shares - -
5 | Debentures and Bonds - -
7 | Term Deposits with Banks - -
8 | Others (to be specified) - -

TOTAL - -

Schedule 5(A): INVESTMENTS FROM EARMARKED / ENDOWMENT FUNDS ( FUND WISE)
(Amount in X)

Funds Current Year Previous Year

No investment - -
TOTAL - -

Schedule 6: INVESTMENTS OTHERS
(Amount in X)
Particulars Current Year Previous Year

1. In Central Government Securities - -
2. In State Government Securities - -
3. Other approval securities - -
4. Shares - -
5. Debentures and Bonds - -
6. Others (to be specified) - -

TOTAL - -
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INDIAN INSTITUTE OF MANAGEMENT JAMMU
Financial Year 2019-2020
Schedule 7: Current Assets, Loans and Advances

(Amount in X)

Particulars

Current Year

Previous Year

1. Stock:
a) Stores and Spares
b) Loose Tools
¢) Publications

d) Laboratory Chemicals, Consumable and glass ware

e) Building Materials

f) Electrical Materials

g) Stationery

h) Water Supply materials
2. Sundry Debtors:

a) Debts Outstanding for a period exceeding six months

b) Others
3. Cash and Bank balances
Cash in Hand
Bank Balances
a) With Scheduled Banks:
- In Current accounts
- In term deposit accounts
- In savings accounts
State Bank of India A/c (36474208684)
State Bank of India A/c (36955168393)
J&K Bank (1250040500000042)
b) With non-Scheduled Banks:
- In term deposit accounts
- In savings accounts
4. Post Office- Savings Accounts
5. Receivables
a) TDS receivable 2018-19
b) TDS receivable 2019-20
¢) GST Input Tax Credit

12,21,300

72,95,88,472
1,51,00,542
67,788
28,73,238

3,10,000
31,596
19,380

20,57,549

1,722

4,67,17,513
25,273
19,23,66,225

3,10,000

TOTAL

74,92,12,316

24,14,78,282
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Schedule 7: Current Assets (Annexure - A)
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(Amount in X)

I‘fc;. Particulars Amount
I. Savings Bank Accounts
1 | Grants from UGC A/c N/A
2 | University Receipts A/c N/A
3 | Scholarship A/c N/A
4 | Academic Fee Receipts A/c N/A
5 Development(Plan) A/c N/A
6 | Combined Entrance Exam A/c N/A
7 | UGC Plan Fellowship A/c N/A
8 | Corpus Fund A/c N/A
9 Sponsored Project Fund A/c N/A
10 | Sponsored fellowship a/c N/A
11 | Endowment and chair a/c N/A
12 | UGC GRF Fellowship Account N/A
13 | HBA Fund A/C N/A
14 | Conveyance A/c N/A
15 | UGC Rajiv Gandhi Fellowship Account N/A
16 | Academic development fund A/c N/A
17 | Deposit A/c N/A
18 | Student Fund A/c N/A
19 | Student Aid Fund A/c N/A
20 | Plan grants for specific schemes N/A
II. Current Account N/A
II1. Term Deposit with Schedule Banks N/A
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INDIAN INSTITUTE OF MANAGEMENT JAMMU

Financial Year 2019-2020
Schedule 8: LOANS, ADVANCES & DEPOSITS

(Amount in X)

Particulars

Current Year

Previous Year

1. Advances to employees: (Non - interest bearing)
a) Salary
b) Festival
¢) Medical Advances
d) Other (to be specified)
2. Long Term Advances to employees: (Interest bearing)
a) Vehicle Loan
b) Home Loan
c) Others (to be specified)

3. Advances and other amounts recoverable in cash or in
kind or for value to be received:

a) On Capital Account
b) To suppliers
c) Others
d) Recoverable From Govt. of India (Grant)
4. Prepaid Expenses
a) Insurance
b) Other Expenses
5. Deposits
a) Telephone
b) Lease Rent
c) Electricity
d) AICTE, if applicable
e) Others (Suppliers & Gas Cylinders)
6. Income Accrued:
a) On Investments from Earmarked/ endowment Funds
b) On Investments - Others
¢) On Loans and Advances
d) Others (FDR )

7. Other - Current assets receivable from UGC/ sponsored
projects :

a) Debit balance in Sponsored Projects
b) Debit balance in Sponsored Fellowship & Scholarship
¢) Grants Receivable
d) Others receivables from UGC
8. Claims Receivable

2,61,50,000
12,33,610
38,43,084
2,00,00,000

41,88,169

4,100
3,41,000

33,505

1,64,20,688

10,00,00,000
2,75,74,726
48,050

5,91,995

4,100
4,89,500

33,505

TOTAL

7,22,20,736

12,87,43,127
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Financial Year 2019-2020

Schedule 9: ACADEMIC RECEIPTS
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(Amount in %)

Particulars Current Year | Previous Year
FEE FROM STUDENTS
Academic
1. Tuition Fee 8,31,58,750 6,69,70,000
2. Admission fee (Ph.D) 3,500 -
3. Enrolment Fee - -
4. Library Admission Fee - -
5. Laboratory Fee - -
6. Art & Craft fee - -
7. Registration Fee - -
8. Syllabus Fee - -
TOTAL (A) 8,31,62,250 6,69,70,000
Examinations
1. Admission test fee - -
2. Annual examination fee - -
3. Mark sheet, certificate fee - -
4. Entrance Examination fee - -
TOTAL (B) - -
Other fee
1. Identity card fee - -
2. Fine/ Miscellaneous fee 1,02,470 82,710
3. Medical fee - -
4. Transportation fee - -
5. Hostel fee - -
6. Documentation Verification fee 13,000 -
7. Supplementary Exam fee 88,000 -
8. International Immersion Fees 1,16,00,000 -
TOTAL (C) 1,18,03,470 82,710
Sale of publications
1. Sale of admission forms - -
2. Sale of syllabus and question paper, etc. - -
3. Sale of prospects including admission forms - -
TOTAL (D) - -
Other Academic Receipts
1. Registration fee for workshop, Programmes 37,084 -
2. Registration fee (Academic Staff College) - -
3. Offer Processing fee 1,43,000 -
TOTAL (E) 1,80,084 -
GRAND TOTAL (A+B+C+D+E) 9,51,45,804 6,70,52,710
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INDIAN INSTITUTE OF MANAGEMENT JAMMU
Financial Year 2019-2020
Schedule 10: GRANTS & SUBSIDIES (IRREVOCABLE GRANTS RECEIVED)

(Amount in )

Particulars GIon\:iti.aof UGC Cur;ir;: Iyear Prev_:%ttlzl year

Balance B/F 20,69,80,492 - 20,69,80,492 24,04,95,448

Add: Receipts during the year 19,72,00,000 - 19,72,00,000 5,44,00,000

GIA- Capital creation (Previous year) - - -

Add: Grant-in-Aid HEFA receipts during the year 42,60,00,000 - 42,60,00,000 -

TOTAL 83,01,80,492 -| 83,01,80,492| 29,48,95,448

Less: Refund to UGC - - - -

Balance 83,01,80,492 -| 83,01,80,492| 29,48,95,448

Less: Utilised for Capital Expenditure (A) 11,28,60,983 - 11,28,60,983 45,22,353
Less: Utilised for HEFA (B) 10,00,000 10,00,000

Balance 71,63,19,509 -| 71,63,19,509 | 29,03,73,095

Less: Utilised for Revenue Expenditure (C) 16,70,62,599 - 16,70,62,599 8,33,92,603

Balance C/F 54,92,56,910 -| 54,92,56,910 | 20,69,80,492

Schedule 11: INCOME FROM INVESTMENTS

(Amount in X)

Particulars

Earmarked / Endowment
Funds

Other investments

Current year

Previous year

Current year

Previous year

1) Interest

a) On Govt. Securities

b) Other Bonds/ Debentures
2) Interest on Term Deposits

3) Income accrued but not due on term deposits/
interest bearing advances to employees

4) Interest on Savings Accounts
5) Others (Specify)

TOTAL

Transferred to Earmarked / Endowment Funds

Balance

Schedule 12: INTEREST EARNED

(Amount in X)

Particulars Current Year Previous Year
1. On savings accounts with scheduled banks 88,16,864 83,64,269
2. On loans
a) Employees/ Staff - -
b) Others - -
3. On debtors and other receivables - -
TOTAL 88,16,864 83,64,269
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Financial Year 2019-2020

Schedule 13: OTHER INCOME
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(Amount in X)

Particulars

Current Year

Previous Year

A. Income from Land & Building
1. Hostel Room Rent
2. Licence fee

3. Hire Charges of Auditorium/ Play Ground/ Convocation Centre,
etc.

4. Electricity charges recovered
5. Water charges recovered

37,594

1,91,569

TOTAL (A)

1,91,569

B. Sale of Institute’s publications

TOTAL (B)

C. Income from holding events
1. Gross Receipts from annual function/ sports carnival

Less: Direct expenditure incurred on the annual function/
sports carnival

2. Gross receipts from fetes

Less: Direct expenditure incurred on the fetes
3. Gross receipts from educational tours

Less: Direct expenditure incurred on the tours
4. Others (to be specified and separately disclosed)

TOTAL (C)

D. Others
1. Income from consultancy
. RTI fees
. Income from royalty
. Sale of application from (recruitment)
. Misc. Receipts
. Profit on sale/ disposal of Assets:
a) Owned assets
b) Assets received free of cost

7. Grants/ Donations from Institutions, Welfare bodies and
International Organizations.-ICSSR Projects

8. Online Digital Marketing Course
9. Sponsorship
10. Tender Fees

Ul b WN

150
2,51,541
72,522
10

30,760

66,800
28,059

30,00,000
5,00,000

TOTAL (D)

3,54,983

35,94,859

E. Income from Executive Education
Gross Receipts from Executive Education

Less: Direct expenditure incurred on the annual function/
sports carnival

19,35,000
(14,51,943)

TOTAL (E)

4,83,057

GRAND TOTAL (A+B+C+D+E)

8,75,634

37,86,428
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INDIAN INSTITUTE OF MANAGEMENT JAMMU
Financial Year 2019-2020

Schedule 14: PRIOR PERIOD INCOME

(Amount in X)

Particulars Current Year | Previous Year

1. Academic Receipts 1,36,000 -
2. Income from investments - -
3. Interest Earned - 63,93,304
4, Other Income - 14,066
TOTAL 1,36,000 64,07,370

Schedule 15: STAFF PAYMENTS & BENEFITS (ESTABLISHMENT EXPENSES)

(Amount in X)

Particulars Current Year | Previous Year
a) Salaries and Wages 2,80,44,277 84,29,406
b) Allowances and Bonus 51,66,531 10,20,697
¢) Contribution to Provident Fund (NPS) 18,08,327 3,20,290
d) Contribution to Other Fund (specify) - -
e) Staff Welfare Expenses 3,20,441 -
f) Retirement and Terminal Benefits - -
g) LTC 3,40,256 -
h) Medical Allowance 18,38,685 2,79,868
i) Children Education Allowance (Re-imbursement) - 59,625
j) Honorarium - 63,22,169
k) Others 7,30,753 -
[) Rent on Accomodation Provided to Staff 6,09,945 11,36,200
m) Mobile & Internet charges reimbursement 95,092 -
n) Provision for Gratuity 3,24,170 -
0) Provision of Leave Encashment 5,74,823 -

Grand Total 3,98,53,300 | 1,75,68,255
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INDIAN INSTITUTE OF MANAGEMENT JAMMU
Financial Year 2019-2020

Schedule 15(A): EMPLOYEES RETIREMENT AND TERMINAL BENEFITS
(Amount in X)

Leave

Encashment Total

Particulars Pension | Gratuity

Opening Balance as on 01-04-2019 - - - -

Addition: Capitalised value of contribution received from - - - -
other Organizations

TOTAL (a) - - - -
Less: Actual Payment During the year (b) - - - -
Balance available on 31.03.20 C=(a-b) - - - -
Provision required on 31.03.20 as per actual valuation (d) - 3,24,170 5,74,823 8,98,993
A. Provision to be made in the current year (d-c) - - - -

B. Contribution to new Pension Scheme - - - -
C. Medical Reimbursement to retired Employees - - - -
D. Travel to Hometown on Retirement - - - -
E. Deposit Linked Insurance Payments - - - -

TOTAL (A+B+C+D+E) 3,24,170 5,74,823 | 8,98,993
Note: Retirement benefits viz gratuity & leave encashment provided on the basis of actuarial valuation.
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INDIAN INSTITUTE OF MANAGEMENT JAMMU

Financial Year 2019-2020

Schedule 16: ACADEMIC EXPENSES

(Amount in X)

Particulars Current Year | Previous Year

a) Laboratory Expenses/ R& D Exp
b) Field work/ Participation in Conference 93,943 14,46,405
¢) Expenses on Seminar/ Workshop 5,19,019 -
d) Payment to visiting faculty 66,69,000 1,32,95,000
€) Examination/ Faculty development exp - -
f) Student welfare expenses 1,88,999 3,63,396
g) Admission Expenses 77,61,511 36,71,499
h) Convocation expenses 37,619 6,23,332
i) Publications - -
j) Stipend/means-cum-merit scholarship 52,500 14,17,500
k) Subscription Expenses - -
1) International Accredition Membership 80,964 -
m) Students Fest & Events 11,82,077 -
n) Expenditure on International Collaborations 6,63,241 -
0) Others - -
PGP Books & Course Material 26,28,484 32,21,698
Hostel Expense - -
PGP Placement expenses 38,24,636 4,37,652
PGP Transportation Charges (& PGP Misc.) - -
PGP Electricity expenses - -
Journal & Periodicals Exp 78,409 -
Medical Facility for Student 1,20,779 -
PGP (International Component) 97,57,824 2,85,67,929
Academic Database, Journals & E-Learning Infra 75,46,978 -
IT Resources Expenses (Software licence & IT resource) 22,52,882 53,82,470
Capacity Building (R&D Exp) - -
Visiting Faculty (Stay & Travels) 12,42,308 41,87,538
Sub Total 4,47,01,173 6,26,14,419
FPM EXP - -
Grand Total 4,47,01,173 6,26,14,419
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(Amount in )

Particulars Current Year | Previous Year
A. Infrastructure
a) Electricity and power 35,13,175 23,97,454
b) Water charges - -
¢) Insurance - -
d) Rent, Rates and Taxes (including property tax) 1,70,664 -
e) Stamp Duty Charges for HEFA Loan 10,00,000 -
B. Communication
a) Postage & stationery exp 30,148 28,841
b) Telephone and Fax charges 23,977 13,54,931
C. Others
a) Printing and Stationery (consumption) 5,36,020 3,35,171
b) Travelling and conveyance expenses 6,05,714 9,63,799
) Hospitality 12,09,671 1,26,434
d) Internal Auditors Remuneration 1,50,000 47,200
e) Professional Charges 2,30,972 2,74,204
f) Advertisement & Publicity 6,01,878 -
g) Magazines & Journals - 57,895
h) Others (specify)
Security Service Expenses 61,63,839 28,80,390
Meeting Expenses 10,58,685 7,37,699
Logo IIM Jammu 7,08,000 -
Cleaning & mantt. Office/Office Maint. - -
Horticulture Exp. 1,58,947 -
Guest House Exp. 31,98,132 37,47,749
Office Contingency & Others Misc. Exp. 1,29,275 2,25,921
Official Events & Functions 1,46,256 1,57,780
Recruitment Expenses 30,77,243 32,98,902
Training Exp. 39,014 -
Membership Fees 5,42,298 -
Website Development Charges 9,22,412 -
D. Setting up of Srinagar Campus 6,10,740 -
Grand Total 2,48,27,060 1,66,34,370
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Schedule 18: TRANSPORTATION EXPENSES

(Amount in X)

Particulars Current Year | Previous Year

1. Vehicles (Owned by educational institution)
a) Running Expenses 1,90,529 2,544
b) Repairs & maintenance 18,400 -
¢) Insurance Expenses 1,963 -
2. Vehicles taken on rent/ lease - -
a) Rent/ lease expenses - -
3. Vehicle (taxi) hiring Chagres 10,02,799 14,64,392
TOTAL 12,13,691 14,66,936

Schedule 19: REPAIR AND MAINTENANCE

(Amount in X)

Particulars Current Year | Previous Year

Buildings 1,02,517 4,98,490
Furniture & Fixture - -
Plant & Machinery 53,633 -
Office Equipment’s 3,20,720 2,10,071
Computers 52,675 30,600
Laboratory & Scientific Equipment - -
Audio Visual Equipment - -
Cleaning material & services 54,866 13,14,139
Book binding charges - -
Gardening 1,06,317 2,95,358
Estate Maintenance - -
Others (specify) - -
Building Repair & Remodeling 6,68,53,332 86,49,978
GRAND TOTAL 6,75,44,060 1,09,98,636

Schedule 20: FINANCE COST

(Amount in X)

Particulars Current Year | Previous Year

Bank Charges 577 19,980
Others (specify) - -
TOTAL 577 19,980
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(Amount in X)

Particulars Current Year | Previous Year

Provisions for Bad & Doubtful Debts/Advances - -
Irrecoverable Balances Written Off - -
Grants/ Subsidies to other institutions/ organization - -
Others (Mics Exp of Permanent Campus) 2,99,234 -
TOTAL 2,99,234 -

Schedule 22: PRIOR PERIOD EXPENSES

(Amount in X)

Particulars Current Year | Previous Year

Establishment Expenses - 56,643
Academic Expenses 5,87,298 24,60,254
Administrative expenses 1,11,215 1,24,212
Transportation expenses - -
Repairs & Maintenance - -
Others expenses 1,34,758 16,827
TOTAL 8,33,271 26,57,936
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Schedule 23: SIGNIFICANT ACCOUNTING POLICIES

1.

4,

Basis for Preparation of Accounts:

The accounts are prepared under the historical cost convention unless otherwise stated and generally
on the accrual method of accounting.

Revenue Recognition:
Fees from Students and Interest on savings Bank Account are accounted on cash basis.
Fixed Assets & Depreciation:

3.1 Fixed assets are stated at cost of acquisition including inward freight, duties, taxes & other directly
attributable expenses related to their acquisition, installation & commissioning.

3.2 Government grants in the nature of contribution towards capital cost for setting up of projects are
treated as General Assets Fund.

3.3 Fixed Assets are valued at cost less accumulated depreciation. Depreciation on fixed assets is
provided on Straight line method as per rates prescribed by MHRD.

3.4 Assets, the individual value of each of which is ¥ 2000 or less (except Library Books) are treated
as Small Value Assets, 100 % depreciation is provided in respect of such assets at the time of their
acquisition. However physical accounting and control are continued by the holders of such assets.

3.5 Depreciation is provided for the whole year on additions during the year.
Intangible Assets:
Patent and copy right, E-Journal and Computer Software are grouped under Intangible Assets.
Stocks:

Expenditure on purchase of Stationary/ Printing material & electrical items are accounted as revenue
expenditure, except the value of closing stocks, held on 31 March,2020, which stands at nil.

Retirement Benefits:

6.1 An actuarial valuation of the leave encashment benefit and Gratuity was initiated during the year.
The provision for accumulated leave encashment and gratuity benefit to the employees is computed
on the basis of actuarial valuation done as on the date year ended.

6.2 Employee benefits under defined contribution plans comprising New Pension Scheme are recognised
and charged to revenue on the basis of actual liability.

Investments:

Investments are broadly made as per the GOI guidelines in the scheduled commercial banks only.
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Government and UGC Grants
8.1 Government grants are accounted on realization basis.

8.2 To the extent utilized towards capital expenditure, (on accrual basis) Govt. Grants are transferred
to the Capital Fund.

8.3 To the extent utilized for Revenue expenditure, (on accrual basis) Govt. grants are treated as
Income of the year in which they are incurred.

8.4 Unutilized /(Receivable) Grants under Object Head 35 (including advances paid out of such grants)
are carried forward & exhibited as a liability/ (asset) in the Balance Sheet.

8.5 Unutilized /(Receivable) Grants under Object Head 31 and 36 (Salary and Non-Salary Component)
are carried forward & exhibited as a liability/ (asset) in the Balance Sheet to be carried over to the
next financial year to be utilized under the same component.

Income Tax

The Institute is exempt from Income Tax under Section 10 (23C) (iii) (ab) of Income Tax Act 1961. No
provision of Income Tax is therefore made in accounts.
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Schedule 24: CONTINGENT LIABILITIES AND NOTES TO ACCOUNTS

1.

CONTINGENT LIABILITIES

As on 31March, 2020, there was no Court Cases filed, pending against the Institution, by any former/
present employees, tenants or contractors and arbitration cases with contractors, were also not there.

CAPITAL COMMITMENTS

The value of contracts remaining to be executed on Capital account amounted to X 2035 Lacs as on
31st March 2020 out of which ¥738.50 Lacs has been utilized as expenditure towards construction of
boundary wall for permanent campus of IIM, Jammu (Previous Year Rs 1000 Lacs). Other than this, a
contract of ¥31.56 Lacs is to be executed on Capital account for other assets.

FIXED ASSETS

Addition in the year to Fixed Assets in Schedule — 4, include Assets purchased out of Plan Fund (X
1128.62 Lacs) which involves purchase of fixed assets amounting to ¥ 368.18 Lacs, Capital work in
progress amounting to X 757.99 Lacs and Intangible assets amounting to X 2.45 Lacs. The Assets have
been set up by credit to Capital Fund.

a. IIM Jammu is functioning from its transit campus involving 4088 sgmt of land at Old University
Campus, Canal Road, Jammu on the basis of MOU dated 24th August, 2016, signed by MHRD with
Higher Education Department, Govt. of Jammu & Kashmir. Further, another 1538 sq mt. Building,
adjacent to same premises of transit campus are allotted with a right to repair/renovate the building
for student hostel, mess and offices vide MOU entered with Higher Education Department, Govt.
of Jammu & Kashmir, dated 18th January, 2019. IIM Jammu repair & renovate the buildings for
Offices, Hostel, Classrooms, Mess and other facilities.

b. MOU is entered by MHRD with Higher Education Department, Govt. of Jammu & Kashmir on 11th
March, 2019, a as per which forest land measuring 200 acres (80 Hectares) situated at village Jagti,
Tehsil Nagrota, District Jammu, has been identified & allotted for establishment of IIM Jammu.
Land is free from all encumbrances as per letter no. DCJ/SQ/IIM/2017-18/5351-53 dated 22nd
December, 2017. Construction of Permanent Campus has been initiated.

DEPOSIT LIABILITIES

The amount outstanding as Caution Money Deposit & Security Deposits stands at X 34.26 Lacs.

EXPENDITURE IN FOREIGN CURRENCY

The expenditure on foreign currency incurred during the financial year is provided as follows:

(Amt in Lacs)

Particulars EURO GBP usD
Travel 0.02 0.02 -
E- Journals 0.10 - 0.13
International Immersion 2.20 - -
Membership Fee 0.16 - 0.16
Teaching Faculty 0.06 - -
Total 2.54 0.02 0.29
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EARMARKED/ ENDOWMENT FUND

The Institute does not have any Earmarked/ Endowment Fund.

INVESTMENTS OF EARMARKED FUNDS AND INTEREST ACCRUED IN SUCH INVESTMENTS
In the absence of any Earmarked Fund, no such investment is there.

CURRENT ASSETS, LOANS AND ADVANCES

In the opinion of the Institute the current assets, loans, advances and deposits have a value on
realization in the ordinary course, equal to at least the aggregate amount shown in the Balance Sheet.

Interest earned on unspent Grant-in-Aid in the previous year’s ¥ 96.84 Lacs has been transferred to
Grant A/c under head Unutilised Grants from Government of India and shown as liability. In previous
years interest earned on unspent Grant-in-Aid was accounted as income.

Depreciation Fund grouped under head Capital Fund. An amount equal to depreciation for the year was
transferred from Capital fund to Depreciation fund.

Repair & Maintenance includes expenditure incurred on repair, renovation and remodelling of transit
campus.

The Balance in Saving Bank Account stands with State Bank of India, Jammu and J&K Bank at Jammu.
Figures in the Final accounts have been rounded off to the nearest rupee.
Previous year’s figures have been regrouped wherever necessary.

Schedules 1 to 24 are annexed to and form an integral part of the Balance Sheet at 31t March, 2020
and the Income & Expenditure Account for the year ended on that date.
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3iiR fafdrerar & - AReir srefeaawer & fofy Tifies STR datter &t gft & &rey, ST 2024 e Ui feforae 81 &t arrapiam
R 81 ALY.H. S H, B9 gaelT SHITURIT el Ueb 5 UR &l &1 FoBT I & dlich 8HIR IS UR refes THTe STt aTet
fEraRI T IR T STT bl TATAIR, TEATT, SPET 3R THIATRICT 1.3 . S, b HeT Jeal BT (10T el & Ry T
18T # IPEAT BT FQTAT <1 3R T TG I STRBT I b e I TATIUT BT T M ATHH. ST 7 1R 8
TRERT 2020 DT TSR AfHS P ST gl AEbRUT bl EIUTT hl| FARGR T b1 I2ed IU-Awl o Hy 7 Frferiae
el UR T AT 3R IHT U T &

. oRo Jrefeawern
1. AR ISR A e
. el ey
IV. T sfeaT pra
BRIH I LOIATT LI, ST P BHT GRT TR TY AR G A 51 UI. R8T, DRIHH 37ee 7 Qe b R

AT e fRT8TT H IHET Bl IGTAT S 3R FATAR, FEANT, IPEAT 3R FHIIY b HTEIH H Tep Holee] JeUNT $ehd
T & AT ATI. ST b Her b Ter ST 83 81 U1, 41,04, Hew, Feerd A1u.4. S A T aaferd, sifcrfert,
DI W | 3R BT DT I [T UY. TERT 1 eI FH{0r H AR & o7 A3, S & A1 Hewl bl yera
Bl IR AT.H.. S b G DIV R HepTel STeTcl §Y el fdp BHIRT o1 R TalTaAl 311R JeIfHal bl forepiaet apoetT & ST ey
TR UR YL R e & AT THIST 3R PIURE ST H Hewaqur 3fR 3T Hep
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gt I fARER et 3 (et &l STave fieha St TE1 a1S
& STTerpTeT T o fARER = Ter o AT foram iR defer Tt 7 =it i
IR F=1e 3 Fad faerT & fofy geiier srefeaawelT: diuRe ARd
&I ffrepr, qHrael AR Gt b T B e &g Mfefe vore
B GAT PR, IR IR H GG, 3R S refegawer §
3T Heh Y SHRT fFFebT & R Ut & 2

gt UeTe Tral “qeid ey & fofv gxiiar arefegaveelT - BidiRe JRe Bl Jfrer vy & g<-Md off =l &1 e 5t s

IS - g3l feariora, dftes rieRT At sft Iiid R - g e, deuc IR R ffies, afik JIheR STTfeR
ST, SR (SFRIRTTE), A4, S T 5t 3fTeie = Srefeda=eelT  STafTE bl ¥ P & He<d &b a1 H a1 il IralT
Tep YT TR 3R il STfedaeT b §ier SR Bl ASHAT 61 SR <ebR PET (& IR bl Wb gl FeIeaelT
DT ST TIMEY, STET AR BT STATISE SERTAT ST AR, T8 3R FHIST DT JBATT P q HH HAT ATVl UL, SR
3Tl = STERTT &b SATERT b &18T I qaT &1 AT 81 I < b o By Uep AT b Jiiy SFefediaeel &l el
PR DT &, WP i1 STeaeelT & foft aTey, gt Scure o forq aremait 3iR JTaRehiaR Rl &l Y gR fobar St
SR PR DI DI AR HRA B foTU SuYeh (Ao Hiset T+t Geid AT 3R g B W HE R ATfer] BRI
9 IR H ot 7T Bl ol Wi g 7 I 49 R g9 Y 2 gl Bf (o JeIpR SrfeawlT & folg Sfu=HT =1ey
- e, g, dIuet 3R Hifthel See i 3 a1 0R i SR &7 o et faepRy vl (T Ion) BT AR T SFefediawelt &
foTT HE<aqut 81 IeIT NHTee T IaTevvT fT 3R IR o Y Uit =1 370+ v 7 e refegaeell & Rigiall ar
SR

R UefeT &1 =l T e Tl b foTq e ahwet & 3MTfieh HulTeft Sy GRfAd ey’ fawey o fti defet &1 Terrer
it T WRaST e, g (ST 1), T-HLHR TRPR GRT a1 1T o7 3iiR 5ft ot iR, we ofik didar Higuet
Wferdt TRR, #ff 78 aTedar, Id ey e ok T80 FRieRT JiieRT, TR fIfics, s ik #ff 19 9,
areer Rt e, STH-PLHIR et b ey 2 Uefet = SaTee-ie i 7 arfefes faery & aw & =l &1, St fiRifre
P IR R T P 37 3R ARG PHeaTor BT T8k T b IR UeT PR & 37N 3 3 Jerd B UFer 7 ada
THRATSHAT, I & T3l IRl I 3R Ueb qg WIRT bl (2T  Fl 3R FHIL {&epret o1 &Rt b forg oy STy
et ST 1R AR BT e fe=m
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Mr. TALAT PARVEZ ROHELLA

— PANEL MEMBERS
e VIJAY GAMBHIRE

it ST SINTeT ¥ ST Tt o foTq WOunaT SIR &R & Ty Tt Qe bl 3R S a1 e U8 BT {3 g e o 8l
Ww&ﬁﬁqw#a‘reﬁrwﬁ?sﬂﬁsﬁ*ﬁ%maﬁwﬁsﬁmaﬁsﬁ?ﬁwﬁeﬁﬁﬁﬂﬂm
fopaT fop oo o, Wﬁeﬂqﬁmﬁwwaﬁaﬁmaﬁ%c sﬂwm@aaﬁaﬁ?ﬁwwaﬂﬁﬁﬁﬁl
it AFATPHR 15 7 el o e F1 78 & 3R Tg SN A BT, ﬂ?fé‘rwéﬁwsﬂ%ﬁw%ww@ I=H
?J%”*ﬁ&v‘arrﬁ?f&ml«ﬁalqwqmlaimNUl YT = Yap 7T 31ef form & 31k SyRet ufereuef § oA o/ ‘a1e’ dReb hHY
e H FET UaT PR T8 81 47 AT FYGET 7 39 T W SR AT & e I9 SN & S AT GART P Hiferep
B T ol & SR METHRRI Seforie Te Uit =T € ST TT o \ahci! & 311R SIS IR ST 95 asT HTa TaT
&1 #f RigTel YR = AT T f Tt TR, ST AR TR SR o FATIR & <l PRep & il 8 IqgT i 3R
o ST UeFeT 7 =t i fob fafi=T Seil # 3 caer s bR OX <27 bl JrTfare av 38 &

Ms. ANITA BHOGLE
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&= b fofu e Uefet bt il “<TT arefezrareel H Qarfores wgaT bl IHRe e fawe uR chferet offl 2t ebT wiefear o1
S fafiene & ot MhaR S1elie T, W FAN PR &R, Fomf, s frafderes, o, wis AR R,
gerafcr, st AT vraedt frafiener HesT 3R 1. 3i5] TR, Ferf, Fercer rafdenerr S aRT fpar mam et 1
3Ty areferereelt # fRra ST &1 I+Ralt ~1fept 3T 39 TIfehar & ST arelt gl bt TR w0 & Sifa i1 3ft areiie
T INPR SRT fAefamerar & fhR I <X & MaTedT R gt T ATt 37 ST GRT US &l ST arell farer arferes
TTifien 8 |l #ff i PR 7 SR 9% Per 5 [Fefernedt 1 S BT G ST 1My iR Faet FRIe R e
Bl TET PRAT AT, TR AT T AT b U IR AT ehiore] AT AR 7 fop HIAT UR1 HT. IFS] 7 397 2T R SR
T fép W= o Feparfremerat # fRmiier a7R SYerfores T &t T € ST AT ST & Ter e &R+ & foTT BpIaRe
&1 ST STTerearea it 81 HY. HAIST HHIR &R = ST fob RN & T2rs [afarenera, #otge Jedi wR e &1 47et = st
STeTR srfegaweIal & fFHfor 3fiR ey # SerfOre TeerT & srraede sifHeT o a4 BTl

LEADERSHIP SUMMIT

Leading India th ) TArewation, Growth and Diversity
- PANELISTE

HAIR
PANEL I L pmfr:ﬂi‘:ﬂg [

e g 4
EMERGING ROLE OF ACADEM PANEL WEMBERS

ol MANO) SINGH CAUR
N I!“.I KUBAP O8AR

Yy e

N KROWLEDGE ECONOMY
4 4
a ‘ 1
1
L

T pm— ia—

SR UeTeT afRerEt < d1e FHIG | §AT, STET ALY, S & Ieereh 1. 41,09, HERT 7 achial bl 39 Uit 7 amfiret el
& fory iR et & ey A HR &q ST T FbTer & foly argaTe Tl I8 59 TS T Al
P IR NI o fo1q Feprr 3R frermeff S &bt off T=TeT DNl axhreil 7 I8 +ff 8T $1 [ T8 T 984 & 371 3iR
ETCHD T T 3R I iR &bl ATied vl §Y Pl o I6 397 <198 o 3R 3ATerep SRS e ATedil et
T STTSYCH, ST AT TH-HHR T TLH.. ST P FaTeld Heel P AT HI el HeI bl ARTET Dl Ira i &rdl
T fop S ey & fop Sig-ap et} H IR b ararsye, ALILH. ST S AT Il T IR &R Ueh Jowdel sy BT
fRTOT STl T, SR 3Feft, ST (Srefemet 3R eATIR TafeRun), 19,4, S §RT g=gaTe ST {2 T/l

M Jammu presents
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13.0 IIIIRTAT Ity

13.1 9L.I.9. S b Ticiiep fieg TR JeqTSe T Hagur

FEIT HT GATET (T FHiT HeT ARIRATeT Feiey Sit 7 87eT & A 7S feed § AR Hee A SR & AU AR
3R JEATSE T AR T AT AR T ST I AT (SIS, AETTATE FRT IR T &, ST A4, T &b JoT
RIgTA T Sugh w0 F AT T &, S T ISl gV ATt o Merefiet 31 Tt e T STl 81 $77 afa=iR #AfT it = oy
e ¥ el fob S e & o 1.0, S & farepTy OR UTRIfiiep €Tl < < TRy SFIRIET b Uep 1Y g T AT
PN I #FR 7 A1LIH. ST P 3HToh-HU=T b 0 Bl IR IRITT ek Il H3AT T FEAT bl IRTRT bl FH & bl Iy
AT GFATET BT, RS SR HI-ATE I He et Teegatt bt it FTa ehll =3t Sff = A4, S o fFeerep bl
ferey TRt AT b Gy faeht b 1ol Sfferepcr™ el o o1 ST feml

o

wuman Resource Deye y
0
ﬂ@e

XN

\
(oo e
\
Shastri Bhawan, New Delhi Ty

ALI.H. ST & ol RIGiaT ol aArll gRT Iugh o A R foba 1T &, St 0 S arer ATt & Trefiet 31k ot igea apr
2Tl 21 91T T U fARTE 07, 370 2 BT U SR A1 A HRTETuT <7 81T 8, 38 T[0T i o &9 & Faiferd 81 0
AT SITST 1 T BISH, BOR febeT G HTIEI0T I TORAT TSl &, Wil I aRecifep T &l BfSHTgal & fofy T ahver 81
Y. S T g ebY gAfert § peretarydep fues & forq I Tfcrefiet wieratt & S § IHR & forg ST e
BT T 33 2Nerfirep aTTeRvr FeT BT 21 AN BT HReY S TeTerendll 9 T ol &1 Ukl B8 acd J1.9.4. 5+ &5 8
T Jed| T Hcllep & SiT TR ATebTerR TR STerATireh HfciepT, Secpeall, FaTdR 3R ILfAT, et 3R Fee, srgedn
IR AT &1 <MY oR ReerT <1h ST R T TfIHIfRIed el & ST 8R T 1R g et & forg 8 et
3R 3T DT ST &, ST AN U G ATHR 3R SFSTT I ST &, AT T TS SATDIL DI ST & 3R TG
BT T S & 3R e T SIciiep 8, Ty &1 ey TR |ARapicr H ShelT bl ST 81 ALY, ST T Rigid "a8
S &) & S h RAT &7 S JeI-STeRe JorerarguT fR1er, Ioa-TorarT dTel JFHer, HRIGRY e, el ofR were
PR & TERAT o LT BT ATHART HAT 81 HLIH. T, P 7 AN DT AT A HATE BRI FoAT, TR TR GRT
31 [efTg 2019 T AT 9T, 7 feedl o 21 Mfcis iaet, sreaer, dafol, A1.Y.4. S bt Juferfer 7 et fopam /e
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|1 faem ar fagad

AT T HTROT HTpTcHapT I T &1 IS §U 1T &I Ukl H S2TY ¢ BF Ted 194, 57 b B8 & o3 & OFT:
AR APTAR 3R AT ARTHT, IHET, TATAR 3R AT, FHIRIT 311R T, IREST 3R FEdNT LMt &
o OR T T GRT T HIITRIC Rl & ST HTLILH. S b EIap! 3R gd BT & fofv 7S HHTa1a1 3R 3T bl
ST &, TST ARG U §§ A1 3R STST DT ST 8, AT IT TSI TTPT DT ST & 3R g Ao 1T TSR &R
31 TP T Uciiep &, AT &1 AR Wpicr A 7o &1 ARl H ALY, T, b RIgial “aT e a1 faendr a1 srgare
& "I ST 81 & SIT ch DRl & IPE Hed-STTETRS Uil f1elT, Ioa-uralT dTet SR8, HRIGRT fRral, URmef 3R
T P b TERIT P HET BT SATHART HT B

P FTY & ALIH, T 7 I T T TS AP Jerse off diea Bl S JewTse 31 Foild, aTiiD
3R 8% HATRTHD 8] T JIATSC TCAT, T TR, AT, ST H ST PRI, Fbrl 3R HbRT b
SucIfegdr & IR H fIeRvr TRRIe e A FErIe erit arer &1 el ARl afiR Freral i iy S e A Bl &
T B dTe! & T TDRT & 7 HewaquT YfHeT T 78 S JeTse U iR Hiet &T geer & Ry .03, 57 @ fay
TR -t T B TP GfRepIoT i fer H et foam mam 21

T1.Y.H. ST & TelTeler Hoel &b e Afela Tere diset, . &1.0H. Jer, Feemp, A1.0.4. 57 3R aRs srftrerRal &

JTLI-ATES 3 UM e MY § RN IR SR 9

‘.,&24 T S R e

uuuuu

N O | YA SR  RE T
IXIVE | Indian Institute of Management Jammu

JAMMU
= iyt

EDITORS’ RESEARCH SEMINAR

“Writing for journals and dealing with referees”

Prof. Russell Smyth
Monash University, Australia

Date: December 15, 2020
Time: 11:00 AM- 12:20 PM

Activities at IIM Jammu

& Admission 3 Corporate Relations 3 Anpoumcements o = News

.
» OHasition Pregrir + Plicarsant Chsiparsens Massage sih) G ’ + Vil b sl Covvirares o0 Ciesld
Sconerey Cortrmg

» dorsisshen Polcy for D 2500 + Plcerent Srocess ant Citvtar = Aevecksumant for Noa < scally Paoliens «
Ol
» Agraisior Palicy for A 2030 * Listof Saut Racruitey -
= Final Rasul of Nee-" sculty Postiens
* Sk Pucesin LarshB une sbwva) @D
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13.2 THM IR

AR Tefer AT ST DT 2016 H TIIC IRIR - 3iles Ta-HE Dietst 3Tt ollRINT TS Caleirart, S 5 g T
TIT 2T ST GRER BT ¥aee 3R Fas TR H T Jehd SaeIadrail Pl 4-T - & forv fepamefier Tt S <@ 21

Y & SRTT a7 H IucTed] T b SHAN & fol 5 PaTHAT, BRI, 5, JRDIeRI, D, Prafery Afe o forg Ffefe
&S IS T Jdeileh-] T AT JIe GHTET [GebRT HATCT, HIRA GYPR e eeh, AT.I.H. S & HTeTH F H1.I.9.
S, 3ies AarAeT S, ST & TR IRER 5 AR T 3R fH P ST o foTq STRIh Afea, Foar fRref o,
S 3R R TR o AT T FHSIT SO IR SRIER (Y &1 1Tk STy A1.51.9. T, T FTH Pairall 3R
T AT STl P AT TEA BT T HaT &R DT YRT B H &I PN ISAUT b elTedR 21 Geffe 37e9e T
T IURRART H FHSIAT SO IR SIER by )

¥ & SR FEfrRad 3T T feRT Fdi=d 8T &: -

1. FdaH farerr Terrd Tl @ KT Grd TS PHeETai 1 i fahar mm B

2. EIPTeTd BT SERT HISTeT I S[cTet IR TATITNG bR T 7T & i wrer 31 frenfR st FmaiforT &t & forg
& ST 8T T 5 |

TpT SIS 8Tt BT fFHToT fhar T 8
a1 arferRes BRIl T ST fohar T &1 faedRT &Y G dgev 339 8 TS
176 BTAT T &9 dTel U B 99 ol o7 foba ar &1

FART T, thebec! W, TSI saild, ATgsNT, SIEHT TRAT 31 H Aedsvs WR ST & fov wafg Reed
7O o T &1

BT P fIT U &R1-9RT Wt & He [ fapar T &1

2

~

8. URIRH §eTe PANICAC! UG v & fofy, TR = aTSWhIS dehriidh T SUANT b JTUHT SEIIT HaTail &l fIedR
e & IR R TR 7 aTSwhTs IrSe” LI fobu 2
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13.3 HLI.9. ST ol TR qRER

a 2019-20 H, ST H HT.9.H. ST & TRIT GRER T A1 311R fAIHRT 7 PIhT TFIRT 88 21 1.7, S b Tt aRe
& forq i o Rrafm forTT RT 1o / & fTT, 57 31 ek TSR 3 o off TS 81 11 AT 2019 BT SFH-PHR
& ISgUTeT P FATEDIR bl IURLANT H TITARS bl 3R A 3R ferd, Foar FRIal T, S 3R ek TR 3R
fereeres, A1.9.9. S & fier FHsiIa SO OR ERTeR fhU U TR SFTCH A ST TATIT UiRER SATfUe v & foft 1.u.4.
SR T S i ST TS 81 9 JIfT TR 8

W AidisseySt & arer Fesilar s W &R

B IRgER 19 T T e

W gRAR IISHT SIR T T IR Fmfor AfAfT ofR 1.4, S & a1 gRT frepfRie iR argafee fopar am em
W FrfeT SR R o fofu a1 & HoRY ol & JT THURIBTIRS! & FaT STRT ey bl HoRT < T JFRIe febat T e

13.4 SR H 9199, S 3h-bud

SR 7 3HT-H0 & TIIC HUF BT IGICT 24 ST 2020 PT S T URIRATS Freiey’ GRT 5T M A1 0.8. T ¥
&5 H ATl b der ST TR TaTAR T I &1 b I A S 3T G TR 3R 2R 7 3iTeh-ehorsy o Serferer
3R FITIR &5 I (BT ITHEAT &b 37 bl DT Ieed QT IRTRT H ST Frargael bl TATYAT & HTEIHT 4 3R I
3R TR & GET favar o) NS, T UfTerr BRisA! R Tl & HTedH F AFRASAT Scd~ PR 3T
ET T UTH AT 81 SO SageTH 7 hefe] ATIATIID Ue Pl gaet ol g SR ¥ ALY, S & IATH-HuT Pl
STCHITHRAT T I DTl DT D5 [IT_T STAGIC] DI [IDRIT PR IR & ST AHEKT DT HETRIT a1 B

SR & 9194, S T SRR 37h-5ud

SR & STh-Hud o T PUH DT IGICT 24 SFHERT 2020 BT ST M ARIRATE ‘21 GRT AT T ALIH. T 7
&1 ¥ TNl b dTe ST 3R TATIR BT TGTAT ST o Ieed A ST H AT G IRTR 311X #7R 7 3HTeh-Hut o Ferferar
3R TR e g fepal

SR & 9154, S T AT Hud (TR aReR)

ALILH. T SR 7 A1, ST P SATh-hUu b TATUHT &b 1T Hfrarg & 3R S 3R eIk AR T 2R & o
iep o T ST [ M HRAT 81 HT.IH. S AT TR T 3,00,000 T P& o UG TIG P AT T FgHINTET SHRT
& fHfor &l

o

13.5 Srev-c Ug JMsc! TqTRI

ALILH, ST, LI, S b (el 3fiR fRremepl er Tellae STSel-1emd Qe YT o= & fo1q Ui 81 dieRirs gRT
ALIH. ST DT U FHIU oS 1S Prifdreiae! JaT Dl T8 81 T 7 Fafer drife et vam e & forg QR aReR
TTSTS JMSCR =T TRIIY T &1 T ATSSI-ar RTervr, HRa 37R SFIRIET bl G R & forg, Tl Bif-hrRerT
& T TSI IJUPRT AR 1707 FErih At i TRie IRe I TS 2l

13.6 BIHATIN

ALIH. ST 7T I ORER N TSihal 3R Tl & foft I BTHTarT Jaarail df egawerT df 8| $9 SHErl e Jedt
T Jeria GRemd REnft or Sudey avTE ST 8 BHTEN URNAR & & A & H anfei e, kit am
fere + Iuetey g




&

IXINVE
JAMMU
b o e

13.7 fa=meff wsiHTer
ATI.H. ST 1 TATHAT & a1e F & AISHIeRT ! GITeT PrfcHep Ia! &l LI, T 370 it o @y wiei e

R & foy Il &, STy, T4, 51 & AR 6T v # M fenffar 6t v wwfta affy Fafa so a
DT DTS, HISH T UrET R 7Y T AR el &l

13.8 Wef Gfaer ud 51

HISIET HURT A &1 PRI WeT JATaiT bt e I TS 21 TSHeT BIC, TS dieT DIC, TIeT < o 3R AT e
PIE ALIH. S & fIrenfRRt & forg Sueteds &1 .03, ST & ey & forq Tefiem Suevull I ok R Sueted 21
13.9 ¥l

ALIH. S A T FEIR GAT 5 FbRT SR IR-HHRT Ual W w7t & forg 7ot 1Reer SRRy il STfergeT &1 feima
fear &1

HDHT welt

T Y& IR e o forg forar U fTSTTo & ey A1.51.91. ST eb 9l Sreest Afifepa fiyetTl et o forsTey apgfricher,
foRT Uiferit U el Joitie, SPMIHa Us fSomT THaRRAHE, hig- TS 3dhrafeT, el / TaeTRuH, amser
Rer 0 wTfetfea™, A1, SRR U Jrerts o Ao & & H TItheR, TAIRIUS TIheR 3iR TRice MR &
e & foTT SiTeieT ST O ofR a & SR 12 Aebrr FR! 1 FRYfeh T TS 81 et 15 ThTy T T & A1 I 8l

IR-GprT el

R UaT & o1 FeTa & ey 3 A1.9.9. ST T 987 7o AifshaT et 3R et 5 STRpRY 31R 7 ¥ e qad
G H AT g &l
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- Speael fost —
W SaTaden Ut dwr e
S

Indian Audit & Accounts Department f:

OB Office of The Principal Director of Audit (Central),
e A Chandigarh
Ho /No: 12,4 @M. FT/SAR IIMJ/2019-2012020-21/ O 4 fRo/pated: 4191202
Iar A,

gf=a,
farer faram,
T AT, ATET Ha,
2 et = 110001

97 Indian Institute of Management, Jammu, J&K ¥ T 2019-20 F @@Te 77
TIF AQTILAT Siaaa

"R,

FWAT Indian Institute of Management, Jammu, J&K ¥ = 2019-20 ¥ wrarsit
9% JOF A@TTLAT FTaa2T (Separate Audit Report) 8 % AT qGAT & AT T
FTA B HAT AT | §F F TEIT 2 TF TAAZA FT AIAT @7 7Y

HHE § TR A % IO qaaad f urw wfiat o wmatew a oft 6o &

S|
FAAT TH TF HT Tt W]
417,
AT IILH ATHATT - g/
gyt e

I & gfaferdt af 2019-20 Y guaF ST gitesw & gf a@fq s
FMEATET g Director, Indian Institute of Management Jammu, Old University Campus,

Canal Road Nawabad, Cantonment, Jammu, Jammu and Kashmir 180016. &7 Sfua £
STt 2]

LT,

I%i‘%u

Qv e 7)

T 7. 20-21, AaR - 178, AUETIG - 160017 Plot No. 20-21, Sector-17E, Chandigarh - 160017
TUMTH/ Tel.No. 0172 - 2782020 & 2706117 W/ FAX No:0172 - 2782021 7 2783974 €-91%/ Email: pdacchandigarh@cag.gov.in
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31 H1F 2020 BT FHTH aY b AT TRAT Tee AL S P WAl IR JRA b D T HETeRaT UR1awd hl gerdh
T e Rate

1. BFT 31 AT 2020 BT HRAT FeE GLAT S, P JolI-U7, e Td HETeraT UR1er (efedl, STRIpRI Ta Hat
& ol P TET URT 19 (2), TRAT Ve T AT 2017 & AT U 1Y AR 1971 F Sicrid 39 fafdr
P THTH 8 aTel aY o foTq 3T 3R < Wt 3fR Wil Q& S @il T o aRier foa 21 3 farfy famor
TERAT & Vee P FHERT 81 8N ey & b &7 310+ oRaT-Ox1eT & SITeR IR 3 [ feRun o) Iy &2<h am|

2. 3 ITCRT oiET uRier ROl F RA & FRAS U9 AeTeraTonied (st 6 feeafort dhaet aeffeor, Fata oRgia-
RT3 & Y, I ADI 3R TSI AHGS! NS b e F R [9a=v R 81 P, FRr 3k
fafeRrT (ST 3R FRIFRT) SR SarT-ae-ueei qecfall, S & SFaTer & e H iy oFa W eRaTaaT
aractia, afS 1S &, FRteror RIS/ 6t eraraar RUIE & AT I 31erT I ufoafed 6t St 21

3. BT 9RT H 37H TR UR TG SRATIRIEIT HIeh! b SR AT JHTTST 5T 81 $7 AT & folU Saedss & b &
T IR N Ifr SITETAT UTH R b oI SIGTORIeT &Y o7 9419 37K fsarfed o & aam ot faawor arafas
TR fIaRoT & Heh 81 e oIRATORIE H URIEiT & STER W, AT BT G e alel A1ed 3R R Rl 7
IR DT ST LM 81 ST F ST by ¢ orgie fFgiar 3R Jae RT foby 1g Fecaqul SFfmMT &1
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EISIFEECRCCR G

8.4 T oY 35 & & SITRIH/(VT) SIS (W A1 I AT oY T ST AfeT) T 3ATT IGAT ST & 3R
o<t ofte & Sga/(Fufxy) & v F i fawar ST 21

8.5 a%q fi 31 31k 36 (A iR R ) & TaT ATRIH/(IT) ST T AT o ST AT & 1R Foied efic
H 2gdn/(FUfT) & v & wefia fhar Sirar & foRy srter ot a¥ & Sy fosam Srem

SR

LT DT STRAPR AT 1961 DT &RT 10 (23C) (iii) (ab) P T&T AR A BT & T3 81 ARG AR
DT PIS TTTLT Tl H e hT 1T 8
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SIRTET 24: THRHD AT G oreT 2 feuoft

1.

JMHRAH A

31.03.2020 & IFTAR, G4 SRHM HHATNAT, FRRISRT AT SHERT GRT A F RIATD P T IS B SRR T8I
o TaT 2T, AT &1 1S h UFST o 37R foht off, SHER o Ty HeydlT & HTfer it & 2

YoiiTe Sferagag:
ol @Tr OR TSI 81 arelt 9 |fdeTsil &7 Jed 31 AT, 2020 T X 2035 ARG, R A X 738.50 AR HT

SYART ATIH., S P TARI IRER & oIy aRaTaR & o & forg @< o w0 7 foham /T 8 (717 a9 < 1000 R3))
S ST 3 HURTAT o foT Gt TR WR X 31.56 IR T ITIael febaaT STT &1

3T Wufaar

I - 4 F 3rdeT HuRial & fog ay 7 S7fifeh, romT MY & TRIST 78 |l (X 1128.62 a19) enfifeT 8, foRm
JY T 3FEIeT HURTAT DT BRI M 81 X 368.18 AT, YSTT BRI ST TR X 757.99 R 1R 3RS AUy X 2.45
g AR™URTIT BT SBiee ¢ Bfice the aRT T foha T &1

P. LI, S AU ST HusT § i @R e 8, B alles JRaRidt $ud, Prer s, S+ 7 4088 &
Hiex ffy anfreT &, S THarsTRe! GRT Sod {1 T, S 3R e TR &b Tef seraiRa e 24
SFTRAT, 2016 P THIATY b TR TR 21 S 3T, TifTe TRAR F o E31T 1538 T HICR T Ha A=/
TFAHIRROT H P SIRIPR P AT BT, 79 1R Praferdr $ Iudrme, I R T, 5 3k peiR &
TF THATR] fATep 18 STTaRt, 2019 TRaTe ¥ JATEf &) AL.I.4. S e, BTATAT, Bersil, 497 3R
3 AT & folq AR 3R TefITepRoT bt Tl

T, 11 AT, 2019 DT TITGSTRE! GIRT Ioo FRIEM frHTT, T 311R R TR b AT THSIT S0 Sof bt TRaT
81 R SITR U1 ST, Tevdiiel TRIET, R7er 59 § ferd 200 TS (80 8ecaR) i & fH &l IgwrT b
TS & 3R ALU.H. ST T TATOAT & oI SATeife &bt 18 81 of T TIRit uReR a1 FMTor e fobar i &
SRR AT 5.4./2017-18/5351-53 e 22 faR, 2017 & AR 9 T 9RT 4 5 8l

ERIEUEIY

STHIFTCT TR SFAT 3TIR GREMT ST & HY H qerT /13T X 34.26 Tl
el qer d =

fareiter & < SR oy U el HT WR ey TR SeTT fpaT T &

(Rfar g )
fereRor T ST JuaSr
BIEN 0.02 0.02 -
EReIEEaY 0.10 - 0.13
SIRISC foasr T 2.20 -
AT o 0.16 - 0.16
fereror ST 0.06
B 2.54 0.02 0.29
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15.
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frafRe / SR it

AT & U IS FreiRa/darew MY 781 21

X feraent F fererfRe fFfm siik aifSia sarer &t frrarer
foredt fFrartiRe 4% & orra o 0T 1S friarer 78 21
AT W, 60T 3R TR

I T I F aTe], AT, 60T, S1EMT 3R SHRTRT T T 7 H el WK 4o 8 &, SiT dF & B9
Tt U 5 &7 TS e /01T &b IR BNl 2

foeel af & X 96.84 ARG H AT HEIIAT ST UR AT &ITST bl AR WRDR A IRYh SIS i b T8
IR I H TIHIARE R T TR & 3R <l & o0 o fomamn 17 81 fUwet anf o seafiid @erier e W)
SIACT ST Y 3TRY b o H <IRalT febaT STl ol

I S & Ted 1R Piice B aied (ol ay & o Heag & aRIeR M P Piuce He T SR e
H TRAHR fopaT /T ol

IR SR XGRS § gifore TR &Y FREd, Fai=ienRur 31k Setefen uR {5 mar W onfiet &1
AT I W H AT AR TC §ep, S AT &P e, ST b T &l

SiferT @l & STl B e Tur # quiffasd i i &1

et ay & 3fiepe! I STal 3TTaeTD AT a8! I A& (ol 7T 2l

SFIRTET 1 4 24 T HeT febarr 7RI & Sifep 31 AT, 2020 & o PAeh 3R I ARG I FHIH &I dTel a9 & fory
3TRT - S T T U AT T 8
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