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% faeeft, 1 qavay, 2021

B1.H. 8-9/2021 —HUH. & —AAT Taer HEATT THL FT AT q1E, ARAT Faer Feara srtafa=a+, 2017
(2017 =T 33) T &7 35 FTXT Tacd AT T TART Fd gU, [eatertard fafaes a=mar 8, sraiq -

AT 1
BINEE]
1. TfereT T ST WA — (i) =7 Rt 1 w@ferea /ey st sy "@eerme sy fafRem, 2021 81
(ii) T TSI | IAH THRT T ATEE T Tged g |
2. Ty ;-
(i) = FafFat &, 59 aF 99 § SRy ST 7 g, AT -
() “srferfar” & aredier yae geam starfeem, 2017 afena g;
() “HeT T ATRTE & T 1 qeF T Tferwrdy srfera g;
(3T) “T=T AT ATARTLY” FF FEATT HT &I TAHdT ATAFTE AT ;
(FT) “HFRTATERET (TW)” | TEATA T TRTATETT (Srertores 1) TS &;
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(2.) “werareaey (f ofiT %) & FEATT AT GHATEA (TTSHT 3T ATHLTT) ATHIT &

(7) “FreT FAEFT Y g2 @y qfgwEy § G w1 AT a9qewn 67 g2 q@r afgewe
I &

(@) “faea &f <ram odter i & ot a1 gry wiea e o s gudtear iy afea g
() “FrwR & wear g R/ R/ swrores war e arer Sefor wrwe s
(1) “Fraw” & sl werer "o 79w, 2018 s €;

(1) “aTE T Af=a” F TEATH & AT J1E 1 qf=a ATHIT g

(ii) 37 TR Sf¥ 9ET o ST THH WIFT & AT TILATd Aal g g ATaas a7 At § qfvaniug g, @t o
BT ST 39 srferfaa a7 Faei | 8

FETT 2
et S

3. ot A ATwiAce Al - (i) 91, T AFTAT 6 @ G F TG & e qre A [Egtaa gq A Ao
fFrerier #7 F foro ot A ammfAges |afafa &1 T Fam

(i) EC==T, g, srgtea, wiEAT ST wrE
() ot e ArfAses afafy, = Mt % aqga are gy ated i s ;

(@) ATHT AT AT AT T TS ATHT S FIT T&ATT ATFTAT oY IF ST & w0 & AT
oo Seva g | 7 & F9 &7 979 qd 3T STTOATT ;

(1) |tafa, srferfaae F SIqaTT ITFT TEEA(AT) T G FHAT ST a9 § e B S a%
i e ffa o forw o =aw <1 arar & fAwrer 73 @9

(FT) TeTeq, QTTHT TS, FIATA T TSHT AT ALALATT HLT | SHRT AATEATT H, 5% § ITEAT T
Jo T TLAAT FA g ITH o THHT UF HEET FT FAT HT Tadl

(=.) ATt AT AAEeT  afafd fi Sow F ATHA | ATHT FIE AT AT & (70 W] FAGA A
Joh, TATLN AT qfte g Faterd STHHaTst F7 T FhaT SITUAT | aTH &9 8, oTET arE qraiaeeT

afafa, amtace afefy & g% F oo aifed fi satd v awarg £ SR

(=) ot arE qrAfades atufa % qdt swaer i Aot 70T & srexer grr sqaifaa o smor

(F) ATt AT AT GiTT doFt & FwAged AT AHTT F HHReUT H A1 H ANTHT T5F A
TOSTRe AT AR AT =12 * forw Zam o |

(ST) S, et g1 § & Bt aaer 1 SUqad U8 U% AWHeed  FT TTl a1, ST T
AEATHTT T TR T FIATT & G T2 0 & F FTH FI7 7 A0 FT THT |

4. < § G G F AR i G - (i) T H G qaegi 7 ariaeed FEman ot g -
(ii) ST ¥ FoReft et % ATeiAEes g o -

(F) TF ATHAGTAN HETAH TRH/UHITETE TTHAY FqT ST T TTHE< &< HT g0, &7 § § FF
HFH UF A=At Afama: U wigar R |

(T) IHHT A FF F FH 35 99 RO ;
(3T) IEHT SreATOrR IegedT, IOt AT i qeure fAwior #§ == 2v;
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(FT) 3 ITH FH 8 FF 979 a9 & FH14 A1 qq9d af (Fad G609 § [+ F T@ T AqH9a A7 8)
(3.) IHF T THTLTH gieaantvr, Fafda airaeadr siv Jqed & [0 2i;
(=) 39 ure R i arie & w9 F w9 <7 a9 i Far g g
(iiil) TR wioHAT
(%) TS BT TF HhrT F4T T HT TS (AT STOIT |
(@) w3 qiuta R Sy g9 & 7 § &9 &1 479 9@ ATEl 91 g A5d AT STt
\HT =T ARt SfafRaw F FET SUTad e (Fedl) f @ w0 [E a8 § amiaees
ERIEIGEE B REAREC A R e kA e e R e e A Rs e e
(3T) EHTT FAT AT, AT F TG g [RITLLT TEqT FIAT | TeTeT SAqeTHT GAT § | Fahrg
I & A1E | ATAAGAT FT FHIAT AT AT AT 72 R ITASH FIT Zq g TR |
() = FAfATwt & erefie arReas/Agars Fi o w2 arer a9t e o ord srfarfee qur
T FATT 70 AT F qqa g e et UE A & gay § S 26 oA anfase 98l 8, 9
1 fafare=rr srfsraredy g |
5. TS it S5F FT GATAT FLA J TTAT T FTH ATAT THAT S ITOGHT : (i) T HT a5 Ay G=yehi 7 Fearaa
AT ST ohT SITUI
(31) TS T, AHTT T H, AR N AT § FH T FH TF G1€ 955 g7 T a1 i TAF AL 958
forT w0 & F9 egg fa i g & s
(F) TG AT, TH & FH U (dgrs gaeqi it foIfed 77 9% UF AT 958 AT T

(@) U7q Tg T T remer soq gEaT X Tl scamaeT® oW q2f ¥ BEw # gqg arE Ai
SHTITIOT S5 AT T

(3T) TS T THTH S5 i FTEALATT TLTeT FIXT Al SATUIT 3T T [agrs gaeq, SaH sremeq ot g, are it et
AT Joa % form Tl T T FET

() T FE A T ol F AT § a5 AT AT & WL O AfA T i S wHi

(@) T3 T2 3T o sreweq & sruiRata &, SUfead g2l & a9 § § 9% 6 Jeqqqm T4 2q
Fre, et Tae T T F99 FT T |

(3) AE FT A= FoF AT ARG T FH § FH Uag (&7 0F qIE F TAT T2 Tl 95F Hil qIErE, T fi7
T AT Fd §U TeFeT v Je % ATEAT F e foried GaaT o |

(2) FTE T TS TEET qTE 6T T35 | ARATAT FHF F TATST & FAFed TeATAd FT THIAT 3T AT T
ATHITET B 9, IH FAGcd (6g & &7 H qEaferd Fed gq q 19 (& @ qi=a 1 sfud wam s

(3) Frgeq feoqur wfga 91 & af=a g0 9% § F7 9 77 9 &7 @ qaedi &1 7R=ra HHar s

(%) Frdged § Freft oft wg 1 afeafer f=7 F gearat f gEEret # SoF F #9759 9 T @ 9 F
qf~a T& qg9 ST ATl

(3&) STet steger A7 fAeerd & v § #r2 v zaar swwfens g 5 geam & B § qore ffvemy o= i
AATFHAT 2, ATS AT THT ATE FEEAT & A1 TLATAT FIT el Hhed il SHT FT T AT 39 a8 F
TR ST TS % UH gawdl g S dae Rregid UH Haeq HT AqAIe AT AAqa e asrrad a1
B, I T qATET ST ATy g O TR UET S S At dow § urfid fRar w8 wig e
TAF WIS H qIS 6 FIEAl 01 Fo HEAT % FH § FH UF (dgrs qaedl § Fhed F ATAET AT ATTHIEA
srferferterd fohaT 2N a8 STqaweIT & o emrer gt a7 % | T@T ST |
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(T) STRT srearer AT [Maerd it 7 #, qRfeAfa sadt srhena g 6 "eae F fa & aore At o s
Ar9TF g, wewer, Aaersd o wwrmel F, UH AT, S MALTF B, AUAT WA F e At rferfya w06, I
T THAT TG U ST STAT T H TS G TAAHAT g TEqd (7 S0 |

6. TS F saen o AfFe== F sty s stfverat ¥ srq=err i 4 -
(%) =i Sz#i § dacul F TTHEA HT TR 9IS F TaEa 6 9ed7 & UF g a2 srarhd grm
(@) FE FT ToF T FTAATE! FT F1AGed T1=d FIT TATT AT STUIT ST LA F ATHIGT F TLAT, T
el w1 IRATRE BT ST aur a1 & SRt dow § qite # fore @ strum
@) a1 F Teft s o Ao T % wf=a & gearaw ¥ stemrio B sram

() \fE, 9 F AT FEATAT H AT GIS F1aged hi U ATATATOG TTd TCRIT ¥ UF Iia ereqer &
FATAT | TAT TF T (290 F FATAT H Toqq HI

(=.) A==, AE F AT THedl HI AT FLATS g TEATT & GG HIATAAT Rl T AT FA
7. 9 Y SSFH H WHT A F oI I F qI€q1 F Aqd -

() TS & ToFl | TEGA: TT THAAT AT A % [0 A€ 6 TIEAT Dl IS 5% HIF §aF Tgl gl

(@) TS § AW A & o0 A1 F TEET gHaTT AT TTAT FIA 37T AT Fraemat & 97 il

(1) TEET, O T FA U SAREAT Y S | R0 0 = F Har & o 91 g

AT 3
grerfores s Ax-Sreafors =g
8. AT F WTHT F qF AT § FHATRAL FT HEATA, ITRAAF X 777 o o :- (1) T 9529 F 3% &
e # Ao s safa St Fwe & forg, ST arfeatiE uw a9t It MEgdt s oat e gerd, g,
T=g, wiaey (Y sfiw s A18at & d99 § Il At o Fertemry afga [ ag awor e grar, afw
starfaaw sfafafaa T BT =T grar, 9= 9reor FTaT TR, ST UET FdT @A |
9. AEATOrh, WeITEfA, Tl ST AT I o FHATG R i AT, TRATSHAT, Fieq A qarell hr 9 - ¥ A==,
AT g 9 e e Fa=riat 9w ang 2 |
() =T % forg &am 6 (e &7 o o=t # S9aiad 2|
(@) fafrse srareEt SE o arteERnt s e fir geerar, smarhy sram, ot F oo At yaet ®
FHATIAT T TETL- HZAASSAT (LT F3 g d1E THT - THT T qTAEES] A T AHIET FHT THTI
(1) FHAT, AT @ § faeqa &9 # &7 T2 a9 A i q9r FEat ur sr=wor FEEt g antea
ELR
(1) Sreafor g refor 92 A1 G T [0 ST & S SM&el &9 & qUiaTiersdh e §@aT & 1:10 & q93
ST g St gret g
(2.) T —<reaforss 9T e GIT AT qefor qai AT TomEtae Araeawarat @I FA & o &g
TR STTaT & ST areel =9 | quiTTor e §edT 6 1.1:10 3 FH ST g1e7 (A9 gt gl
10. GEITH F Feafors, TATEAAE, THAIh! ST ST FHATAT il AGATy, A HL0T,qaTary i Mg i 7&K - o
fafaem, warft w7 o= fagea Ml =T 92 A i |

(&) Sreafors i F7-Sreafors wqt f sEard, afiwor,TeEty siv A £ ggf a9 g aar-amy w
FHITET &1 SATUIAT | UH Fded g ST FIATCHE A@LAFATA 6 (o0 qHIIT w16, srafes @
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=T o ATeAw ¥ Ay U S siw uH e auie ST 99T 99T 9T 9IS g 949 STy gy
ERCUERREREIR
(@) AT ST, AT T, T [EST a9, Qe i st &0 & FHST a9 6 o e
T, FrT T F untaets frgial F A9ET grRil
(1) HEATA F FHATGE F TEEA] AT HRIT - FEAT % FHATNG S 6 TGaeq] Hl (40 & § FEfiha =Har
STTUATT
(i) <reafor : og 3o, TTREY, THIRUE TIHEE, Tgae TIHET T UH o= qeAford g o are
g fafafewa fro o =9,
(i) FT-SreAfores © SreAforh & =9 | aR(1ehd (hU 39 T&T o SAATAT o7+ T 92 TH Yavr § o
11. SrerfOreh, TATEA®, ThA T ST T FRATGR & ATH 6 [o1C Ger, AT X swhsy ffer v 7o+ - =g uat
F A e FHAT (eAToreh, Termafae i qaelal wHATgrR) T G Jorrett” (Tadioe), dear FHiwar
AT % o719 oY o7 AT, F9T 99 U S T AT AT g |

qEATT 4
T ST
12. 3799 & At qreasat # sreaf¥iay & wasr gg At -

(i) TATaH, FATARICAL AT STHELE FIARAT 6 (70 T A1, REer sfava gar T J9er qee off g,
Srexforsr afvws it fArRTIer o2 a1 gTeT AHIad Sl ST

(ii) TR/ R % T3 o7 YT FTAwAT % (T "ree, efors Tus grer T97 Tatad gl
13. HT¥E IATTEET &1 FEd 1 @ARTAT - 9 i qug-a97 97 i 78 [Tt F g 9%, 9 #71 9574,
SreaforsR Tfug & AAHIET | ATHE SUTIAIT Y& F g TqTH T |
14. Sre7g F AT TreamH1 i< g # qdrEret g i -

(i) ave, fAaers & Rreret 9v #rdFa viwd g § @ At qiertes fft sam #27 arer st 5

orT &t ST aTelt B 1 JSE & | Agers "edT gy = rterd FTEwAT & o S ST aredt B Aaerd
T B AT 2 |

(if) ToFefT o= % forT ua A srfergf=ra it T e 39 99 o forT qaditerd Agl it STusft s g w1 6
T At F T TRl FIF HIT F4A |
15. SrEAqTgeaat, Fragieadt, Tasifaar, 3% iR e -

(1) sreaargled - 91 g7 q97 997 9 efrfua fifT F oqaw va3s au et gfiwe i e o
AT oqaT TITF T ST FHAT |

(2) BT F forw grEgtcd - BT F o0 grEgicadt 99T 997 9 91 g7 #A10q Aiid % Sqare g |
() wT=eiHT, TEa, [XERY - qeAfurs TfuE, a1 & UHT T29HT, 989 T TEnTe il ETeer 7 qeft S
Tg ATGATT THA | 30 Fag | searae § oy 0 Iuset F s e X S

16. G & AT  FaTe $Y o i< AT a7 SrAarEi § Here 6 o G i s TR S F3T -
(1) e Y Frerfert ux, 912, FramEm™ F oo uw sont 69 a7 wrdwy 9 § afeafed £ s aret o
HOT TR o THAT |

(2) =9 g7 F9T AT 9T AAIST A0 290 HETal & S S F qae gadt Teas it w
I T ¥ FTATATEH FIITAT GILT T ATUIAT |
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(3) Faer®, BEATAT & FHI & aded , TRET | L@ i Aqf, AT AT W@, THATT 6 o0 goAr
IERW &, At |, grmamm fit Aifaat s iRt F soeEy 3q s F Aeg aqaredaTed wars
AEH FIA & [ AR Maid aae w2, SHF daiia Srenard § a3@d i i 3t=a Fraarar FA1

W e, T a2 |
(4) FRzers, FrmaTe ¥ afE s § 3gad Y odt & gafad antad® Rgial a9 o st i [t
F foro v afufe s Fm

JLATT 5

IEEREY

17. S F Fedl A afFaat 1 Feers 1 v - (i) Fees i afaaat siw For f g g -

(F) 29 & 919 HEEE TrHEe, THITEUE TR, 07 TR, ST¥ITE & TIHEE, TgTad Tha< 7 ¥
TTREY o &9 § T TGl I [HTFd Hd il ofad gt | FATieged ITRAY &l THITHUE STHaT a7 719
TTREY 3fIY U o7 qreAforsh 9ai o =9 § e o S | |

(@) fA2er FT HEITT F AT FEETS o AATF AT, AT HEARM T Gaera 98] qfad $2-
foreqr =T R 7 ST w7 U A e SiiY ST ariea i a7 o Faw ofiw od aF &7 & ot
g

(3T) IHF 9TE LeATOT, TERATHT ST TLATHAT FHATGR F AT HT AT, T A7 39T F a5
F o =T 399 T SUTET 6 S arer TRET o= A o forw wrea ar Feer §, ve At e odt &
e ST g I 9=, SAqAIT 3 i At e

() 7, AT @ § A= et # o e ¥ 9qrw sqa aet FEAraAt o CSqemeaan T
grferERTEr” R

(=.) ag ATiis RUTe, AT+ au7e TodqTa, AT aar ST aTus oJ@r §urar e a8 w1 T&5qd 4

(F) T ITSLT F T TAT T2 7 T qHT-g97 02 oarelt A gy ATASq afFadt F AT = g,
Traers &1 A e iy arfer gnf; (i) e == % forg s e, (i) BT smadt arfaes s afeafera o
foaT ffe=a ST a5 sradt aste #7 Tod F2 are At 7l F g9y § [fer #7 qFFeiwor w2, (iii)
Srfafa sTaT, I e 2T, &1 GG’ & 36 o0q & AT Frear 6 TAT TieF qErae FHART & T I<90"T
T IO F81 21 (iv) STl g &7 9% @Td | ST

(F) SHH 9T IO AT ATAF T F ATILFT AT T TAAT 6 o107 AT26d HrF § & AT FHT R0 TSR & 6T
rfaFaT g

(ST) 3HF 9T GLEHT & @l &I, Hiferdh i Th HaHT o7 =7 [Fdt & a1 gq @90 & 99 & F
Tt ettt giNfT et & AR & A7 H=rerd & fore ARy 9T S ')

(1)3TH ITE T, HATSA o6 SATAL ST GISHOI U, AT, ATSTHH STALTTT SI¥ AT (ashataqt AT ST TETRTN
T AR AT | ST 537 T SATHIGT S ST o T erfara g

(=) Tt Tt 12T | e v AT U 919 F STiae srater & fory sreamdt =9 | squfesrd @ar g
AT fAaere, daee & Rl off FHaTigre 957 7 §&F TTH=a TTEHT &1 H5 67 14, ST 3t~ G997,
GIREERI

(2) Feam & for sfiT IEet o & 77 |faary, g o7 e & S "9feer ¥ 99, 59 39 999 |
T a1 % T Haheq g steyeTio T STar 8 99 a8 S forfed ' § g Sl €T AT a7
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T ST 3 Torw s it ST U wee Stear e A A ' Aaers g Aearted i st 93 Fees
UHT TRt wferaT o el et & way § syfaFaera &9 & Icavarlt /gt gl

(3) Feer, Tfaa® 9, Ia«T AT T T57 FT T (S7a+T ag 3= aH=A|

(=) weeH, srfafea STt siw e fAutor afafafemt F sram o wi=riges s @6t #i1 T
Tl

() FTAT & AETH-TETH, HHT AEH-TE, T U Frndi, STqeene Fgi & =aior & o s
Y TTeE i SeATHl/freataaert & arer eAforF ST AIEUTT AR, /AN | Ta9T FIATI

(o) gy o TifSa e oSS, T wr, dearE F forw srare, ardsieE o At & F
TR % AT ST ST Fg A ARiETT T T FAT |

(q) TS | ATerRTRAT Y FHAT GRS F FHTITAF =1 i Sreaariat & Fot wr g w3 & oo
AT 37 whraTet, Aqae afs &1 ateartuq, e s &RT Fm

() FET & T BT # UH ST FTAT ST (@490 &7 & TgT ST Tal § g AATILTF HAAT 7 Aa9TF
Ll

(3) THI-HHT IT ATS 5T AGANT (e 17 it T TART FA7)

(&) TS ¥ 3= orfer ST T A1 G AHA-THT U Hhod| o ATeTT & TAorh v |10 7 70 |

(77) TS UHT orfaaat ST AT A7 R A TATATSIT FT T SI7 eqforh, sy forer, @ g,
FtFaT, e, 9S(r i gL AT TS TFHid & (o7 ST 2l

O RERIRRIESRIEIRRILE G LRI KR I PR E I RRERE I R IEERE RIS I

18. fAeers ¥ ufEdsty aaw & fore fAsaras sgea- (i) 91 ahad=ia sfase & spram & forg e £ OfF e
TIYET g9t FT edtw 1 Aty Fam

(F) ST F Aeqe, ATE & Il & A1 U o9 qGaed T FATT A T F00 37 [ae F org afadde
FA AT IqT % =TT [T oraqt it FrewTEer w4

(@) mtafa Feferfeaa swdeat w1 arem w3

() =fafy P T #r afafy F afafafg gw f aig @ Fees F fm ow afemddT
A it FRrerfer wGi afad=i 3a fiser w29 F e 9 gem

(i) =TT s =i v & forg e & forg y=el Sgeat it et Fatr, S qefter ag #it
SIEATT & U HTg & HIq< (HQere &l STawd HTAT STTuAT|

(iii) FTE FTT TEATH T THE TR I2e/TTHIET TAA 37T TATAT (G T e &; BT hied gt
O &3 (FAT0); ATHETT Hiad THE TOMH &=, I qorar arel garar = w71 [{Ai i
THHT TATAT 3T FOUA Tarere; TAT Taerd, HgANT ¥ FTqATee; T, TATA T TaT=A1 % &7 §
THE TOOTTH &, §eT |qae; 3 e eS|

(iv) =9 % AT & (orT FTATT STaATE ST aTel HRIATOTSAT G HAT|
(v) |fafa & e y=oie it aeter wa qw B ot R & i #1 srfaere gem

(vi) afafa e &t swrae B S ater aREda i aaqa B e F A/ @9 gediad &
TR 1 T T H

(vii) |fefa & gaas & Rafa & agaa & 77 /=7 gem
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(viii) T o F9Te 219 % a1g |13 oAt F fiaw afEadia aae & afors i Fr i ST
afafa & froumee geaisa i aRad= Ja9 STt ST g 9%, 91 gediwd 9oy 97 =
FAT ¥ TRAAAT AqT & FIATT 6 G99 § TFH TEq1d AT HAT| e AATALTRATH 6 ST
I AHIAHTHT TET T g
(ii) afeadte aaq T o= s & S[ET A1 8 S Aeerd v wear_ § foreror / e / awrwet av 9%
T | ATE AT a5 % AT(e F g1 T5dT 2l
(1) =fe Fxerr 7 o< o & Be & G g, ar afiade T a9 7 JErae SrquTias sreme
o7 farT ST
(2) Tafeet % srere & u¥, T war g oft sprae = afe @R # suata G smar g,
1 fob T By ot srffies sperare v AT s e smom
(3) ATE THA-AHA IT FIATT T TS T TFhaT g AT [aerF F TREa« 7 aaq & o vE
TR 29T AT HeNTErd T ThaT Bl

19. e $t af~rat ik wd=a-

Freer, sfafaay =i 39 o9 a0 70 [asi & Fq9T a1 99T-99T 9T de g YA 0
AT 7 TR FOm BT OfREET T ISR F9 a9 AT qR & gt A [t i 91 G

ST

JEATT 6
ot Ft wTIET R @@

20. waat 1 TITeAT iR et & e fAffw- e i et f g 7 oo fRew g o
fator wfafa” &1 e afwmw Rt afefe g aag-aae 9w g sie A F sefie gee g o ae e
T ATEATEF TILETT AT TALETT a7 AT

JAT 7
IENIREEIEEE]

21. oI § O samaegt- e & A w11 #F 3@ F o Aees e gy e s e ol
Tfafa" &1 = T srom)

(1) T ofie o aieT afafa &1 s w17 [eas a8 w1 T § st i @1 @7 §
TETIAT FLAT B:

(F) A= Rt i asre ghwr,

(@ A R ST S qeaien Sy,

(m farfar s fRamee sraeTsti 1 srguer,

(=) AT A@TILAT T AT AT, TAAAAT 31T T

() e=® va wgeETTad (Hustt) qEraier (e #Ere g FEe aed d@raid®) &

FAATHAL T SFATA

(G IRENIRRIERIERRIRIECE IS CIRE R ECE R R R IR I EIR ]
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22,

23.

2 FTE HEAT T THIEAT 3T FE ST W ST TEAT F ATAAT AT AT TATaGT T AHAT FIA
o us = srfess stat T A< T 93eT w61 A Y S @ g1 T, §ETE A gedidd (e |
e o Bt ot wroer F gd ¥ sraedsd aus ST %, UHT FLATE HT qohaT ¢ oG9 ST ¥ qhar
2l

o $i At o SuT g 1o T st w9 31 e wE i Sf-

(® Tt & ST o= F°r ST 7 AT FErer w2 w7 i, G s oy afer ataf g a7 G s

(@) wea A [ F araed #7 ader s Wiy g afwf (erEuweret) g e G
SO
(M srafer ffer Ferer afafy #1 wea R g srexer, Mo are & gt ¥ G s s ad
et afeafem g

(i) e - sremer

(ii) U W TEEq/qET TATHAF ATIFTET

(iii) o AT A
(=) AATALTFRAT & ATHA §, ST T AT 1207 T ArSUFRASHT ¥ T2 rartora qg1 it 1 Tt g, v

O e e aeT AT & wiE, [eerd & [ #39 F o sraed® Sqaied & o ST e
TN TH gt ATt fi qorata w7 st Mier Aerer afata grer qfE i St

() FTH FAT: Arq e [ Faer afata i yos e § &Y sEaedshdT 989 9 AATa9qHhal § a5
gt stateen fer e afafa & qea #1390 [eer, s it qaaagd A, oty et 1 a1 Fae,
TIERITOrAT TR T THTAT, THaT TaTg TATTHTT 3T AT F fa=a a7 FLA1 R

(=) aer & forw d=t &t wfiga g=: gt Ferer sfaeadt Sgeor a1 St § A aras=s &7 &
et (froee) siw srqgia arforsas S0t (TaErdiET) % Sqare yers Joft § 7 0 320 92 et gi,
S THUHT i [Meers a1 g Aquited BT T g1 A ST dmET e atafd orH T 29 F A7 q99-
THI 9T AT 6T FHeAT HAM)

(=) Reer fe: e e &1 [y a9-a97 o 918 g0 AqAled qeSl ® AqE A e
Fraer afafa grer BT sToem

()  fFerer & afrar: sqATRd S T SHA F ATEAT H HIAT AT T U ST TUTAT T I H7a1
ST 3 faer § qreafefar gRtaa & 5 adt g1 saiw [ e st g a7 o au sqae
AATATe, HEAH TATE AT AT AT % forw fHerer T ST Fhar 2

(=) T AT TaTaaar: & 3T aEr fFanr uF Torae qrafe SaT TR a9 @R s ST £ iy
it grfera srfawer gt wam
T i TS & s H G

(%) ferer & forw St it w=ha g=T Tt Fae &= siw Smar adar atafa g aqaied aEstas o
% Sl ST AT AT ATIOSTF Sohl 6 AL TAF AU F ol F HET 7T el IET0T 7 2 9 Sremia
ST 3 ST THT-THT I GAT T qreAr F3T)
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24.

25.

(@ e Ge: [ee Ged T Ao J9T-a8T 0% a1 T AqAISd ATEEt & AqHTT Aidia Hier
erer mfata grer R stroam

(M Rerer it wHRAT: SH & 9TEAH T AT a1 ° HISAT AT =l Th ITIH TUTAT T Gl a1
ST 3 faer § areafetar gRtaa & o adt g1 s [er e st g a7 & au sqaw
souTafer, weaw srater a7 St srafer % forw fFerer frar ST aeRar 21

() T T TarEeen A i oEr A v gereaw qrafe ST TS | @ s S A 9y
Fr getera sttveeT gt Fam

AT - 8
wasia &t gHfieT F forg T srfvrr
TEATT o Faeie it THIET % forg sgar, srqwa s Tad= stf¥raeor a1 frw=t & avqg & =9+ i dfa

(F) TS FEATH TR Hf FHIEAT FT, DEH 90 g6 A1 afraferd &, Fst F uF @=dq7 998 5
AT &, g€ AT a9 § U J1C GEATT AT draahirersh OIS ST AT FoTel & ATIESl ofiT U o T
TTYEST U2 ST a1 a9 A 7 Thar 8 sfiw vet axfyer it e &1 Srrfesrry &= § @ sosm

(@ A Fes & TOH °, AU S F SATdh e d HEATHI o F10E HaTed AT AT THaT
AT w7 gfated st 37 Arase® @9 & U s 99t § § vH fFows i 9 geetig atata &0
TS

(M TS 3T 9T AT TS FEATS VATE o AT oA THT THIEAT 6T IS Fol T TR FHI TE&IT FHT

AT 9

IECIRIRU
o aftwe & aftveat sie 14 -
(1)  foem aRe & afwat
(F) TS I FIAFAL 1 TATAAT, ITTFALI AT T FTA hl (HRTLT FIAT,
(@) Treqor, STEeTT ST WiOveror o AU G AT TATIAT ST a1 Feed il FRRTeer FeT;
(M FEEATH GO qrnht i AT, FeT s gt w7 ¥ o
()  FE F eAfore e B e w F o

() faforer st 3 fore Srerfors srerTell 1 Saross &1 & @ Fe & forw adyerst, 3w fifa siw
AT o F=TAT o forw forfaaer a9 e,

(@ A & R, Reamn, g 9=, s defies fAfredaret av sarfeat s uawt ¥ oerqee i
FRrTier 7T,

(B TS AT HATUG % TTershier i1 Friver F7m
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26.

(1) S  grd gu o, fam afvag & srexer fafare S2eat & forw 519 e o7 sraes 27, o=y afivue
#1 Ut IT-FIATAAT F7 T AT ST "ehar g1 B atvuw st e attug At e e fi v 39-
afafat i et oft a7 sifers =7 & Gt off e w i &= w7 g6 2

(2) o uftag $ =i F1 g1

(%) eers o aug it T S 6T sregerar 9 aAr, s [eas f [Agie T8t gr g, av
A (forertfarg) srearerar w4

(@) A= (Frenfaw) serrafaes afvas fi Sowi F warere 2

(m s sremaeTs @ow g2 1 == #74 F fow ser guar o2 fFen afvg £ g SoF o
THAT 2

(=) e aftug giw &t FEarer &1 7ear @ 9iwe & g9 g A G s s e
afros F g4t aaeat i afi=tfer frar s, sie e aftae f Rt S 7 srEed F o sureer F
T, AT AL BT, TAT SATUIT
(F) fAeors g FTgT A AqEiad o gearaia FA % 97, I e aiuw i deat F gy
s R Rt & v e (frenfae) f Fereedt § e stroe, S seEafaes afiug @it Bees 91 F geet
g fAdTeror & forw gar grm

FEATI AT & oq i OfF- Feers uw a1 vs & stfes Srafors &= a7 Ichear Fxi i &= a1 Fai &

FTHHTS & qLIh T TATIAT, AT AT I7AT FT TFaT 2

27.

(1)

AT 10
s wiafaat s arfeer

sy wiRfaat i TTfRRon T T ST Fidew i F1d-
FfarepTe T afafaat
e a7 st e FiAfaat 7 Ted FEMT i

1. AT &fiw ora o wfaf

2. afa i afata

3. TS T (THAT) AT
o o e afafa Fi s i s
F) e i e
ot 3 < |fAta 1 srerfes #wr Agers 91 &1 st Rt SaeaTicd F @ #3358 9T w947 6
(i) fafrar fearfr shw s wh,
(ii) FrafeF T i Sfaw qeatw A o,
(iii) Tarfar sfw =T sroeArsti &7 sqarad,
(iv) SR AGTIET 71 T AFIAT, Fa=rdT Y Tee= |
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(v) - AgTeraTaers e (frar g=ma gT g aTedt saraiieqs) & SAqaTa SAaa &
(vi) fafrr s & wfafateries % s dv-asre i s =1 iy =i
(CRUEER

AT T ATAFE TS & AT 81 AT F I HLTAT To7e T AT (a7 [@Fawr qiga asie i 7t &
FT ATEFRTT g, AT Y TSI ATHTAT ¥ aote =797, [Faer, 39T, 3o # = siw siiafer amar oy faranr
| SAAE ST e A UE o e, T, o / v qiefy % savartic £ afifer § G ofr e fi
o st =ity = srfee 2

(i) AT FASAT % (Mg § SeATT i qHT AT i, SAf¥erar, Fui siT FHai T Tg= IH F

(ii) fAers 91 & AqHIET F o7 IUTSIA % H0d 3T 39 saad 1 G719 &

(iii) Aifee, adiear siw/ar [ow S F7 § ggrEar & U geam gy W@ U agi S,
HeATERTL AT AT R % ITAN H0 W &l

(iv) e FATHIET THAT & GF & T § ASMUH ST % forT Iugh asfe e Ao it w=iFf,
THTAT 3T AT F

(v) are & fa=m & forg arfts e, arftes arar siw i fEawr av Gt fF seame o= = w2
T aTh *<

(viy e 91 F srqEren 7 A, dtgare, et siw =i AiRarst s agaget om@r it
F ITILTHT T THT-T0T T THIAT, TEqT, TadT i AT AT T FLAT

(Vi)  EEINTT AAIHATSA F ATHTE STATHIAI /A9 AT FeATT & el o= qarfeshmil i1 Afase
GIEEIL
(viiiy ST HT WY, TG /TG, AT FAAT AT TG AT T AN AT AT IALET A HT T
FIA | FEMAAT FA AT SATH F GATAT | HEIAAT FA 6 (70 FTAILT 37T T4 T4 |
(ix) TH qLE & ATATIH FTd FIAT ST UH FqAT T ITeAd HIAT ST (29 TS T /I 0§
(x) THF TAA § TE I ATF F97 T AT Qe GLaT oY THE TIae il 7|
(xi) AT % 99 e Faedt i St F aga # o sraegs 99 i e ghn
(xii)  SH T FT TATFT FL ST ATUF Toie § RATAT T2l gl
() gfafa &1 e
(i) =T sfi o a T atafa 1y qaeg [Hae #ed T 9857 g
(ii) e 8w ot wéhar wfafy & et geer aftafea g
(1) FATT  oTeTeT - 9T F 9aed1 |4 ¥ UF
(2) Fzers € F A= T

(3) HEAT o e

(iii) T % A SaTgaTe o7 g ot Ay afuta % gaer af=a F &9 § w1 F:337 i qfuta
F FT-TITH TEET gl
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(v)  &fafa #1 @aw aswi, 7fz #1221, afea Bt ff 9% & 9w a9 & fog fBe, s siw gEer
ST R 3 e § feft fRoras 1 dag F2 # A 2

(v) arfes & ¥, Ay & geeat & &9, o, aee, B fafEr, cmr ofn, somE, g=er
ST ST aeahTdY fa ofie orar Yorreft & 19 % & | 996 o9 i fFrerwsar gt a1z

(vi) afafa & &9 ¥ 7 UF g2 & 979 {67 7 o@r Ferwsar gt Jrigm ua G aeer £ wH
afafa g Y T FTLATE FT STHTT AT S=TAT TATHAT Tl HI

(viiy  UF FH | AARAT-FISRRERT afgd SAfeTd =7 & 3uftyd i afefa aEer g
(vii)  ereder, FARer A oy s @ Aty i Gl off o & amr I weRar 2
(=) A [ fAewmEe

(i) Tt off e @ Aers a1 fit gaegar & w7 337 / ger o a1 e 91 % "Jee7 981 w2 v,
AT &9 F TS F T2 7l il

(i) =T AT TEET ST AT T TEEAT H ARMTT AT AT2AT 8, g AqAT AN AeqeT e are 1 fo
T @1 Tt AT F reqeT & HTeAH § Yo H| 9867 Al 39 (& § IR 4T 97 S e
o & Agers a1 F eqey F AWTI T 36T 21

(iii) steer, Qe AT FT FEATE & F9rF FT Frewe T §F gae7 i qfa § gerd &1 g gom Ifw
Taey fearteraT g1 Srar § AT fasa = 3 ardy a7 afaes stemar § forg 9w smar g

&) SAERE

o=t e ot afteT |, 9eF Sl =T 9o, AqaT, ST, ST, a9 a6iad, ITHY, Al i Je 19 %
ATt 9¥ o U = |igd e F ey F g9y § Futeiag Seaeriat #1 @ # F o e g
IACETAT B:

(i) FSTE FAMT

(1) HeTTTerd asTe Aied ATUE asie Hl GHTAT FY T ATHIET F2|

(2) THT-THT U T & [GATE Y29l & AT w2

(3) farr arwor, ferer s = it wteT, i s srqere

(ii) IENIRBEEEL]

(1)  Aeg@ql o@rd ofiT Rvter qai A qeter w7, S St a1 ammEe a9eT #6iw

sreterss Aol &, 3T gt &7 § 99w fiw fRamaes uger ateatoT €, s fastr Bt uw 57
JATH FT THH|

(2) B fEor @R F39 % g9g # U U qeayet s fonfEr g2 she ottt i
Tt FY)

(3) T AT TEEATT o AT AT / TN =T TEEAT o THoTat i qevear 3, orae ey
ot EATE FT FTHAT FAT AFEATT )

(4) =i orar gdfera A faEet s st aiieret 97 == w7
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v)

(vi)

(5) Safh AT F 9 T A § [gig Iuearde ST afgwe 8, T8 Afd #wv
IAvaTiied 98t g T ag = stitfee, aviar siw / 31 Si= it TS a910 37 IHHT F=1AT AL

(iii) s o= st AT
(1) ST qeatehe T SITaw Yaga & qa4 § 9@ Tadl & a7 § [Ha9re a7 & a1 =47 F:7
(2) sratee AT araraeer £ yaraefiear o f=EE w1

(3) ot Redrfes uw sirafva H==rr it stafia oY argdt or@m Tieqhi 6l THIEATS & Aged &l
T, T Aot ehut siv Rt a2 deam it wfatranst % ara e s #33)

(4) srafer frit 3 fsmee a7 d=Te # weert R o FR o frared ¥ v & f
Rreft ot e Ay wefer 7% B o e At & S st fee § sger
AT 2N

(v)  sietor ST vl

(1) R S e £ Ry, SR, o7 FEte a7 6w ¥

(2) AT ET TLeE, AT, ATSTAT, TATATET, FTRT 3fiT Siafeed or@r qeT qa9ig &
TRSATHS 1 o TG 6T AT THTEAT Fie

(3) arfti Reare fi aeter siv srqres; ST o arfis T wdar fre, srare {dre s
AT T THeTF F 1T 0T TROTAT 9% F=47 Fel

(4) SAareE o@T 9T "Hg 6w TATaefiear v aetar w2, Sed st o 9T |
AT AT % (oI SaeigiT ATeat ol AT o@T TLerhl & JeqT9 it = |iar &7
AT AEATIT g1 TE T [UrET APATET T T FIAHH & AT | QT 63T 7 J96am &
St 6 e s weToraT widierd (Sstt) ST adeT g saeTs g

= ua wgreET whes (Hosh) d@r ader

(1) Husht sfifee gy &t 75 feoqforat i aetear F¢ v ITAreA® 3Tl & forw fRrerter &
T 1 &1 et e 1)

(2) FEITH FT T ATATAT LATE T ARG 3T FHTeAT ¥

CREICE]

(1) i &1 Tt T Srasfierdr T e F< 3 @rdi i TEdai &l 9970 7@l AT @7 2|
(2) fafem, Sifaat =i AfRaat % sramem & R & g gorret it gwrasiierar it atan
e

(3) F-SATUTAT % IETEION & TLUTHEART ST= o TIOTHT T FHIEAT F7|

(4) TR st grar et off e o fAowat i aefier 3, i O & gaaw o7 Gt of
T gLrereh it feoafora i AT #3)

(5) HEATH F qHT T 9T AT, TOHATSH 2 TATA 6 FIa T 37T I HT F@1aT A7)
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@)

(viiy =T s ReafEr
afafy £ wfafafeet s Fefafeg F g9 § o9 a0 g2t F an & 9 #1 et =7 3 foe
EO
(1) e % o fRawort i sporas a1 gef=sT
(2) TaTa a7 a9 SEeaTwarst 1 AqaTa,
(3) AT @ TEreqhl T 29T
(4) TEATH F A @ T THNT 7 T2901
(=) M= T

atafa & gt -, si afaf & G geer gy w@ee & g@etaa a-dt sfsem, arft
T SATHFRTET FT AT qET A0 T8 F 967 39 a<g & fe=e-famet &t moegar aqmo
TG, 3T U NS, ArRiT 37 SEET F7 dAaiaEa Tg o J gierd W@l

TiRE< At Aty 6 i o s

%) AT A ST

o et FfAta &1 yrafaE w5 Aeas a1 7 e T AT Rreaartat w1 @1 w5 § g w3 8
(i) FEAT 7 ITUE TRHL § ArSAT ST ety Aafarfe

(i) IS T AIST 1= FAHTAAT F AT AT S T % A1 AL, THHE FH G F970 TG

(iii) FEATT FT AFLITFRATAT & ATET U ATTUF AT (SR ad weAT| AT Aroar & fAwtor sfafatem,
FLOETE AT AT ST [UraT Tgqell (o0 qYe &9 FEAT HEA e gl

(iv) sTfcaed i TRATSAT Taed TATEHIL, SHaTl, TqAT qThAThl [AATAT Tigd Tl TATghIl &l
STw =7 4T

(v) TR AeATgERTd T Tfafafaet i AR, ot st gwrE, [Eir $iw quiar i st
¥ THTEAT 7 a1 grer 70 v B s fafory w

(vi) =fafa £ fEfere afwai F srefia Bfs aewq v Tawara F10 F SqaTl w1 AqarEd|

(vii) afAfT aTE FF FTHAT o7 sTqrad & forw g 7o G Fwrt fit aawrenr i A sraeamara fi
ot FRrerfer wafh

(@) EITETES

At &1 AT e & Arar g T F O gt & Aq9r, FEga STqAEt & o a@we e wE,
ATATAT T ATAHAT FT SATEFT FeeA, AT (AT it i, Twer [Afaar i =g, =aw Afeesar &
AT FTAAT 2k HA TG FAT, IAAH & FArar o= [faar f =i, = [ goam w6 yww=
FAT, A FT Fearad, Afaw/ataeTiod 7at & SiHid T2 #3491, 09 Feqe y&= w7r, @t w
T FTAT, THT ATHIAT 6 TTHET TTHAT T @/ SATHREHF H1 T Areed ST FAT & (o7 a1e gTer 9af=h
& TATATSIA o AT ATTFT F |

afafa qe 2

(i) 3T FaeAt % e § e & asft [ty afafataey, sfwerat, st i #HE 7F g9 q@mT F
o AET ¥ o aste aEqrest dfgd M AaEteE ¥ Seted € & THE D@ aEdl a6 Tgd
Bkl
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(i) FEATT FT AFATFATA F Hged HI HHAA, TRATSAT Taed TATGHI T Shaldl ffgd aad it
TATZHTLL T FIT ST AT FTA/ATERL F Tged FH TEATIIT FATI

(iiy et ot gfes@T % [Amior, Jeer SEw s Rere, #19 / aRAsET F "gd, TIeEer &
gfafafases & sqame AT £t TUrEET o7 918 F AqHIET & (o0 @ S a7 et T g&ara 9% fa=m,
AHIEA 3T TR FEATI

(iv) FEToT AeFd T TEETa FrsETe, T fouired, Afear, ofiv #1 % fAoared, A s geaie,
STt Y FHTE, ST T /AT TA AR H ggrEdr & O @e g W@ T gl qdqgded T
STl AT o= it FAgfRE v A 39T ar e st

(v) FAmTor et s fafafae % dae § Jem geatea oiv Siaw yaeq & g9y § e Sfagi 1@
TEATT F TRTARTIAT 9% F47 3f¥ ATRTeetd HTAT|

(vi) TS F AqHTE & forg weam % o sr=er gt & afergu/Aue™ 9¥ = 3T i e
FEAT|

(vii) TRATRT FATZRT T TR0 0 T T THTEAT i SR § asft o1 o o = g aRarsET #1 %
FreaTas § e ATl HHEATST ST FISATSAT HT ATHAT HXA % (o7 ITATLIHT IUTIT T TATT aAT|

(viii) FeaTe it Ffafrarait & are-arer M $ie geais 9 et v awtar, Rartér, agaqor Hend|

(ix) sratee = & RSTea o7 9=raq | "geaqur waar a1 T o arareast F v § G G oft
e T e e UE = aftafer g S siafia fe=or & ggeget i gn

(x) FTIT ¥ IR F Haer B Gre R AT FAT

(xi) AT 3 srqaTe & At siv wgat fAwtor st Afaat & gefaa Fat, @@arst, faumaeh &
JTELTHL T THT-THT T THIEAT, TEqTT, 007, THadT a7 T FLAT

(Xii) FEIRTT STEAT o SATHTT ST/ LT IT FEATT % Tt o7 Tarferarey 7 AfeTe |ioam

(xiii) STE T AT F AT, TIAT TATGHIL /| AGTRI, The 10T ol@T TLAhT AT I+ T AAAT ST Fl
T FIA H ATIAT FA AT SATH % GATAT H TEIAAT F4F & (o0 qa9dq 90T TdT F 919 Sqaied siv
FATT TG

(xiv) T STTA T T FHTAT ST AVATSIT T ST T Fd AT T AT FLAT|

(xv) QTTRAT o TCATATSIA  STETE (AHT & Sfard Haferd Teqi & S died asie e 77 il TiFid|
(xvi) FFETT % T2 F ATT-ATT THHT JHFT {7 SreRarat i awter, F=97 i geaisd qrtd disst &
TqATE 3T AT AT

(xvii) T 3 w1 o FdeAt S et F Faea F o sraeas qaree ofw arfeew g

(m Gt # T

(i) wfEe wtor afafa #1 T qaeT GrETa: e & qTEr =T #5791 9557 grml

(i) wfax Fwtor gfafa § Fefofag geae= g

(1) FRrtor a4 ¥ sreaer: geom & Aees (2) d=ish F = Teex
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(iii) AT F qRETSET At T quar atewy (frELs) ity F geer-ata F w7/ w1 w9 i
qafT & I-TqaT qEe Tl 3T Aquredata §, T TATH A ATHhT AHTd F qEeg-qi=d & &9 &
FT FGT S T F fe-mdar a5 g

(iv) afafa & AT/ ERE/ RsTea/aregamar/se== faus & &= # et §f fFaws & @Faw go=1, 7tz
21, afed Rt ot J2F § a1 a9 F forw Hag w3 7 i 2

(v) sTfes &9 &, gtafa F aeei % arg yered, v, Sshfaatir afersmret siv asET siv saqey
e o &S § ULET AT M fFerawar gt AT vl

(vi) SUTR T FHT TEET FT AT T FOT AT AT ZIT T TE FIATS FT TATEAT AT F G

(Vi) T A H S0 -FIh 0T AT A TSHT-HISHTET SIS A G ARG BT § @ T qIATT qae gl
(viii) srerer, et sroe ek & it it Bl ot SoF § 9w o g6 2)

() /ST

(i) =1 ot Taer e [Aers a1 i geeadr & A 3 3/ ger ot @ a1 St F gweg 81 @
T, AT & F FIHTT F T2 dgi Ledl

(i) S off TEer ST AT A qGETEGr F AN AT ATZAT 8, g Aeqed TET [t afuta & qveaw |
TETET FATATSIT Al SATAT AT TEIT HAT| HEET FT AT, TETET STAST G AW TR FIA il
e & wrer grm

(i) =fT e fTErteET g1 Srar g o1 A = a7 St ar Afasw stgwar § forg araw Srar g av s
FYASIT % OTH HEAT & e A7 S et ot geeg v a6y 7 gem #7 st gem

(®  SUERa

g Rt wfafe ffator, g i weeae afafateat F oo Temre 1 sifaw =9 39 3w geam i
o witfatee i AT, Tdereqor s geaiaa S aHdT & gay § Rutteg Seaeat i @9 F
oo a1 & iy savart 8

(i) TRATSHT AT 3% Tole T

(1) wegeaqur fAmtor sfw foarfer qat it awter w¢, Sed [t £ Sfea a1 s awqu i aafas
i &, ST g1 2F § 99raw i A uger aiatad g oY 39 TN &l 90|

(2) 7T F o i Ao T tates & Sated Gar it THTeT HAT 3 39 a6 Tga a7l

(ii) TRESET Rearee

(1) E&A1 & =Araa fawm & o Fue RS (agar i aRAsET I69T q e T HarRt & o
TeheTeh! TATGRT T AR F eifaw =7 3471

(2) TS * ATHIEH, TAGT TIHLAIAT AT TEHATHT (AT, AT TIAT IALETAE T QT FA § TrIam H
T ST o HATAT | HEIAAT I o [oI7 SAEeqa (GO TRIAT 7@ vl A+ AN 6 972 TTHIEA ST a7y
TG

(3) HHT-HHT UX TSI & [A%g HTA il W, TOrET TS ¥ AT il Q=T w1
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(©)

(4) FammE gTfasRon afgd aTedt qEArhr st F |1y aRISET F®Aeaad Y qTH o Tt
Fiearear F1 aefrer w7

(iii) gfEsET AR s Ao (froaef)
(1) fast= sfafAfasea % o 93 q 3T T@vard w11 gied WA w31 & O Shard &7 sfaq =7
AT i fAgter Fem)

(2) ot SR 3T ATEQHILN, TheA 10T TATSHILN, TIAS (AT AT % AT HTH 0T I/ 0l FHIEAT
FEATI

(3) st fF==ror 3 arara=or fir garasfierar o fF=re w5
(iv) s

(1) Tafem, difaai sfiw foff=eT % srqurere &t At & forw yorreft it sarasfiaar it awter wT, T7-
AT o IITGLT o6 TIOTHETRT ST o TIOTHT ohT qeTeqr 2T

(2) TRt freras, e srfersreort g et ofF oerr o Aot st after #war, 9w i/ e
wiatafert & yaeam s fAoure av Bt ff S olers fir feoaforat i aefver s

(3) =T T ux A=, TiERATSr oY wATeAt  fAEaw T oY 91 & F@rar a7

(4) TRt s waeaTy wfafatast g7 fiosh stfRe/mads awrenr o g § w5 foafort £ axfrer
FTAT T STATCHSE IATAT o o1 FRTEent = |1y Sreisit &1 qre FEAT

(5) HEATT EIXT TEQT AqATAT AT T AWGLA ST FHIEAT FIATI
(v) UIREIE

afafa & aft fF=Em-Eme, ¢ afefa & G geer g um g@eame § gataa aft sfvem, amdt =i
SITHSRTET T IO /AT SITOAT| H9fT F 867 30 998 & fAare-fawet it oeaar aqme @ T, s o
e, ATAAT ST ST & A=d Tga & qeierd &l

AT GETE (THAR) FATT T AT i A
(%) AT R ST
AT Farye gt w1yt w9 Feferfaa Sraarfan @ v @ & Fees 9 & agrar s e

(i) TS % i, 3, e i swwterelt & A A Asigd J9d qe e faalr ® Tt
FATAAT T ATIAN T¥ TS F TATg T eI % Taed & &9 | AqAT RrEHardlr i1 [ w7 |
rger 12 it FETIAT FEATI

(ii) TEAT T T HHTe A At i Jar et & gefaa fF=me s % oo T s e
T ST ST FHATRAT & AT T2 T AT HAT ST I8 AT oA ThT HT Aqcd H|

(iii) TaE ST HEAT o FHATIAT o TZAT T G2 F (70 a97eh AT TR A " i fowm
T HITHT FE q7 FA e T8t FHeAT|

(@) B EED RS
afafy #1 sfewm a1 & srar 21 afafy v sfawr &
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(i) AT AT Taee, SiRar @fgar, st wr e w7 aet Fammed, sa=tat 39 &
AT 9T, FATHRT 39T, Faa Ramor, aa9 / aq9 93941 o 9Rd 99 & [a9 & Aqae
AT, FTITAT TORITA S TEeaT o Taoha & "atera aft Afara araat v wsh

(ii) T &1 SO FAAT & Faegd § G619 & GHT AT G616 TAaratedi, drHerar, i &7
FHIHAAT TH T TTH FIA ST HEATT I GHIEAT FIA A7 (29 3 o forw ff srferspa & o g afat % o=
HTAE SHTE Taed | Haferd HedT9 & Y0 T2 aETdl aF @ 98+ grill

(iii) I FASAT % (Mg § SeATT i THT Tt rer, STTera, §OiT i FHAT T Tgo T4 H2
(iv) SIS % AqHIE F o F#.TE % | ST IHF e 7 g 3|

(v) YA ®T H HAH HH(T T HEAF FHATAT Hl BAT 9TT Y= F3A & o "@eeqma &
ATTIAFATSA F Hged Fl THA

(vi) TS F AHIET & [OI0 TeI9 & [aerd F7 Jrai=s aedl & T fit e 2 are
Tt oft seama it FHET F o 9T w97 o= w7

(vii)y TSt % SAqHIET & [orT §ard, ATARTRAT i FHATIAT & T3 6l arfues dHIET F1 AHET
e RrepTer AT

(viii) T T FHATTAT o Foraprara fAamor =1 1 e e

(ix) TEARTT ATTITFATAN & ATEATE IST-ATHA/ A9 7 HeATq & et srer qarfararsy & srfesme
T

(x) TS HT H, TG a6 [ A@TRIT [ T FE19 AT AT 7 AWM 6 976 AT T ITaTaed
T YA FIA | FEIAAT FA AT AT F GATAT | TEIAAT F 6 [0 a9 €9 F AHSd T TAT17 E |
(xi) U SFTAh T FEAT ST ST GRT T T FHAAT HT ITeAT HLATI

(xii) =TT F O AT FAAT Y SrEREAET F Maed & o sraeas §arae i Afawr g

() gfafa #1787
(i) afafa & afffa  steger Afgq Raferd 9= T g a1 & o7eqe 9ud Fes & T ofF aoF
H AT of T 2

(ii) ATAE SATI FATa § Aefted geer afeataa g
(1) =tafa & steger: Ao
(2) =TS F =JR TEEe

(iii) afafa & geeat £t FgRe a1 grT & ST T3F 9397 UF 9867 § €9 § a9 q6 a4q7 g7 &
T o ST s T8 g1 STaT, S| I% o 9397 AW 981 <dT, I1 918 F Saad g0 gar f=&ar
STTAT g AT AT qTE T T&E A5l g ST 2l

(iv) sret atafa i geeaar § G ff ow w5 Rt grdt €, 38 demer, Nt g soreh Afdea are
Fo% T AL ST THhaT g, 377 Afs R F ahomyeasy afafa f geeaar F a2 & 7 g a7 q27e7 g7
AT ST
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(v) gfe afafa &t B SoF & afffa 7 steget Iufera T&@ grav §, a6 95% & Aeqel F 999 qroid
1T SRR Faet § 7 frar s g % e FMatse srfaard gim

(vi) afafa v BT off S &t sreaerar w37 arer srexer w7 g g e G o gt gt 1 19
I ey i Rafa & srewer w1 79 o= grm

(viy  afafa 9 F Saree siw atuta @ |41 70 37 f&fre Sraerhat s wdeat £ qfd F oo sraers
Frame-fomet # ggrIar 3, oy, S aF &6 F0w €9 F qvqoar 7 w7 T4 g1, Ui Fae go rgae
STHAT | Td FGMT, AT & forw are & fAoi=t i Rrerfer waih

(=) RINEEWAT LA

(i) Frs ot oo e Mo ar &t geegar & arr 3 =/ ger far wam ar Sreish F aeer 78t
T I, Tt &7 F AT F qEe T 81 W@

(ii) Fre AT gE=T ST AT i qEEqr § AN AT AT §, qg AIAT AT STeqeT AT AT
AT ST AT % ey & qedH F TEd HAT| TEEGT HT AT, AeTeT ST g7 AWTT T 1T
e A7 fafr & wrer gem

(iii) T geer fearferar g1 smar g a1 foga = 37 @t = afae stemar #§ forg 913 Srar g av stege
FYASIT % T8 HEqTE & e A7 S et ot geeg v a6t 7 gem #7 st gem

() SAERE

AT HATEA & Hag § AATT & MHeed FaeT iy STarad gl

(i) THTET AT9F SHTe AT S TG T AT FIAT ST G619 6 qedi, g1, W &7
SATHTEATSAT T THAT FLAT B

(ii) Sgt ot sraed® gr, A F FATIH AT, TG, 75 AR T qFa TETe" qHAT §
FARTT IATAT ATASI(Ih AT % qal il [TAIE Ua FHIEAT F:2AT, Sras sAraartas @ s qear aEaferd
g o el a% HIHT T2 2l

(iii) 3o T SIEHT TEATH & TAT FHATRAT F TIAT 6T THIAT FEATHT FIAT 37T ATATAT T4
TR AT T AEGT FIATI

(iv) JAA, FIE, RIS T S Ta4= & oIy, 1 T =1t & o ue St v Fav
LA AT T HATASAT (RATTAGEN T F9T AT FTHTEAT FIAT ST STLHT FATI

(v) TEAT o TATE T TATIAT F TG F Haerd a9t Tl hr THIEAT FIAT 37T q1S 6 THIE i
FRrmTTYer Fem

(vi) TEITT o FHATAT I U9T ATH ATSATAT 3T T FeATIHT AT S8 Ffehear w=, ggr I
AT, FT FRTAT T, S07 % ST & "aterq Nfaam i wrwar v g =5 F getar s

(vii) gearrat 1 fafere St #§ 9anr a9 are wfafAfaet s st & ares / arfeatas § agera fi
TqHTAT 37 FARTiYer F3m

(viiiy  HETT o wHETRAT dr Hfiee s A i STEdt T Arhad AT ST "Hre| % qaesl i
AT er F2AT T STIRT ST g1 fashre & for sraet Seat il QT #3  forg B S et g
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28.

(ix) FIF MeTT 9% =T Tdagar & #asf & aat it qHrear F2a7 i are v et off sgema i
FRrTer A

(x) HEATT & TATE FTHHIS H AT Fed & o d@eam F [ o B s s =i
FITH A oTIRRAT 37T STTErERTE o JeaTarsT it fRrwrer AT

(=) I3 T €91
afafa £ af § F9 T 7 v I g%

(i) TEATH AT STAIAFHAT o AT IT AT TeAeT FIT AT 0l T AT 55 AT AT TRt
2l

(ii) Fowt % forw Tl afefa F 9 950 ARG T F AT AR AT 77 TEATE TR FIT
IITRAT ZIT ST A5 | TN A ATl FHT SATHAT T Ueh THL T ATA ST FAT T SATATT 3T 2

(iii) USET ST Hatea arait JATd & ToiT 9aeT T 97d &7 Tgol SH T gTe HIdT & H1eq9 F 95F
H Il 3T ATATARTAT S5 o ATHA | T3F [F g1 & HIhHT Tgel 9T &F S0

(iv) Tz fRal & ehard &7 G & S0 | AT SA1aT & a7 qrard it T o7 &g o ==1 97 ggeqi i
srquterfa &t st 3 F1 fewTT grem

(® o awds

(i) afafa, Faes / st F 919w 7, EeT® €rF qgrdr A7 qfd g Aa9dqE gF4T & TH
ST gt HT Tg=T FHh

(ii) AT F 9 AT F A TG4 Tt & [FoaraEd & o saeas geare & a6t afderat i
TET BRI ST, ST SEaeTE g, U Rl oY 97 YEiT Al 9% [Heer® & ATeqd § q9aiad gt
TEAT % ATARTRAT i FHATRAT F |1 F=7 FG

(iii) afafa #r s wdeat i Rreaarfat &1 3 & Fde w21 & oo aedy aegsed, o=t ar
TATGHRT I 7@ % (o7 TS | ST FIA FT ATIFRT R

(1) UIREIREI]

atafa & adT feme-fAawdd, i afufa F B 9ee gy d@eae ¥ g6taq a4 sfver, arrit siw
STTHETLT &1 AT /AT STOAT| H9TT F 986 30 a9g & [Aae-faged it To-aar aqre @\, sfiT o
Raice, ATt ST ST T S =~a Tg= & qierg @i

g s afRfat & Frt & g & SAUATE S aTelt T

(1) Mg - v Torgf #H wAfT F A weer s w1 & a7 fAREA-H6RE gy suttad g

(2) it & 1 g=re i TR

(F) o= i Fr@T gier afata #F & AT a0 § 9% a7 Afgmea: vo7s Jue § v e gri

A7 ute oo, Aee Jaras afufE i derfors atata 7 9% 99 § F9 T F9 UF 91 q7 AG9TF 9
ST 9% gRIT| ALTeT o7 TAAT I AT T AT AT Tl 2

(@) T T T reAerar qiafd % TedeT FIT I SATUIAT| AT HTHAT § T AeTeT 297 § g @l
A7 T & F AT ST, T Fo5 it Aeqeqqr Iutedad gaedi § o Fat=e grer sulRed gaeat § ¥ Gy g
FT ST T AT § wfAfT % atra Fate ateswr F = § w7 w0
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) TAF TG H TF A FT ATAFE g T a2 IH 7 & T8 (T TT AT A T ST et
T seaTa F a7 A7 fAger § avrew A1 a7 "7 g A Rufa §, afafa ¥ srerer F 9w uw afafiew qe

g
) e Fad THT HAGT F X T30 19 FATT w1 Gariaa Zai &7 s A= = 2

()  afafy g F geet, ared oEr aherdt & Tttt a7 v 1 ot § 9 o9 F for s
T THRAT g ST AAITFATTATL TTH RIS STTAHTL TZT T T 2l

(=) o FT UsieT Aiafa F ¥t geeat wr gAaaq a1 3 age 8 F grenw F =t BT smosm
TAT, ATATT S5 & ATAA |, I &A1 it AI{EH afe AT FT & AT F=7 6 (o7 vsier 997 off a5 fir
AT | RN Tger ITe FITT AT

@) Te FoF FT FAGT AT AT STUIMT S TeqeaTd S50t | SAqariad fBhar Srusm
() sree, vl oo foe & gt o BT off doF § 9T o 79 2

I T (Rfw 9)
FHATRAT T FaT F [ i< o
oot wet F forw g R s o

i. e o= asft ST T st it 3 TR | R 9= g s et wr sware A S
TqRAT §, AT 2T T T FRrerfet =maw ==t 1

i. Tt e aearT A ¥ "qqeve Fiwdr R ® aodi_ g1 e wier w1 =
FeTIAT g7 Fga R ST

i e H g T F At 99t uw Fgie @ a0 & sty F oo afdfar v & o afw
TREATEAT STATe ARTE TN &, AT FHAT H TEATEAT AT % &1 a9 L &I 6l aeE o di 718 & Hiaw
gi=ra T sTom

iv. e % asft o7 srereff % g o YT o & areata s S §qruye 970 S % T gl T
ot oft s weferew # #re oy are STt 8, a1 Agfce w7 w R s s fear Gl e w
A gear F Y amfies & foaT Tomme gat #7 R sruem A ¥ a9y, "6t stereft i adft
STHTOTTS 37T FOETa=l T J TAFi & AT BIEHYT STHT FEAT g ST HeATI9 & TETq 9199 w7 &l
ST

V. srerefT gTRT TSI 6 TSI &7 o7 § oY THH 3 (] 6f S Hid Gaiad gl

vi. eI AT AAITFHAT % ATHT FHATAT Al AT TH & el ff ahE/mEas § qara
T ST TRt 81

Vi, FHATT sterfaaw, Fem, B s 6 @fEe far (e fam, 1964 s S @fae aar
(attereor, =T S erfier) 9w, 1965 37 =71 M=l & a9a-99F 9% T a7 STTea< & [ofT ST sraert
& LTI ZTT o g
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1.

viii. e HEATIE: YT FHETT # T Qo geTad A erd g, Iferd gerad ® T w6 9 §
Frs stader feoqoft o ST 9% St Far ww s £ ST awdt g1 Fie o § gute w At F amEr f e
T ATH AT A 27 Tal gl

iX. T F1E FEhcel/EeTh qaed HeAT9 &l JaT § ARMIA AT FATgdT g, af IH H€IT9 & TFH H7Ig HT
TTeH AT T AT IHF T AqT AT R HEATT FIET SAAAT HGHT I o AATAT, HFTA/EETF HEET Hl
eI Fred § Ugd foreqor Fwred, aiasrst a7 Gl o wdera i @1 #AT aEeTs gl afw
FATATT A T FA § O aTAT GHT ATfed Hf Faia srafe & sifesd qwg ar g, av qreq fir udr
FATY FIAATT AT T FA § o9 qTed THT TF TET &F ST

aqgHT ot (AW d=1r 9)

FHTRAT F forg sr=ror Ay

TEATT T Uk FHATL HEATT 6T TAT % o0 QT T80T FHGT FHT T T 7 A0eqel &9 § T =7

T SFETT AT TR o= 1 | HAF TGl g ST FdeAl & Ir=ra Fagd § geasid # 9&dT g, fheq 399 dafag
Sreaforsh T ST qRTHefT ST aTe AT HEAT T IF sqAta 7 fhu U B szmefterar a7 o=t avg i T afafEata o
e AR TR T ST HT-HAT T AT FIT ATHAT AT THE ST oTavt ol T I 6 Farel § UHT o1q1 o6 SAcqefie
=T ST FFAT B

2.

AL 3T AT

(F) T FHAT € THT T TATAST, FdeT F T THIT 91T TER, 3T TAT T 7 Tl Hw S
AT TG AT STH % U FHAT o [o70 AT BT, ST AT &1 (I ATAHTF A H T ag
T THTETT 37 fAeaer gn

(@) UF FHATL &l T 6 7T TEEqi, GIAT 3T JT9dT 6 I & 97 JU4 FGg< | g 9077 Ay
BT AT

@) ST a% T Age & aaf § @99 7 § SI=047 T F7 T4 g1, TATF FHATRT HeATT HT QUiHTTerh
FHATL &, T I T IR g Feifed F1 st § 9, T staanrer $fiT TEame &0 wdeai &1 qree
A % [T gl ST AT g, 7 FdeAl § 39 AT hT JoFi | Iuteata qreafora geit S deam g
s =T srafera fomam T 2

) U FHATL 1 FTH (TR Hl T I FEAT AF9TF g, TR I 199 FedoF & €77 9¥
IYTRAT ZAT ATRY, T TF [ Fgl 3 AT IT I T A F9THAT 7 2l

() fafermmer et o srfoua smRfEaarst it e, Fe ot FHART G @ aqata & @2 F
ATI(EAT T T2

(&) FS AT FHATT GEr AT AT & I A, I IR i 97 SAqAfT  EET S T8 /e |
T ST Rat=s & T A9

(F) T FHAT ST H AN Tt @1 A7 FFET ofF 91E A7 TWed § [T q81 g ST ASiaE
wfafate & fora &, 7 g7 Rt Treiaes stigre ar afatate & Bt off awg &t ggraar a7 agrar # o
TEEAAT T2l @

@) & FHART T e A s e G Fat=e & dee § T= AT e dT geqe AT
TATH T ITART Al FHAT: 92w UH Fai=e & AqaW F29 & o0 Sgar ST §€419 &7 F1E FHART Jaar9
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F SATAFTT AT TART FT THAT g AT ST@T UAT BIAT 8, ST ALIH FT A5 Hohd Aol 0T OEH AAGE FLA HT
JEATT § AT HaaT 6T 81

AT F ary |9y

(F) T FHAT, TAT TTAHTLT AT TF T 6 (&7, [0 &9 F J7 AT &7 &, 7 FFHFE T a69m=m 0=
T A+ ATATAF THRTLAT o HOTEA AT THLT § TN A1 T

(@) FE FHATL, FAH TTGHEL AT 30 SS9 | IqH 517 H<H FhET S TR 07 0F AT 6 (o,
T FdeAt & aredatas Haga ®, Bl fr fifear afafate & awr 921 s/ a1 G o w1 Fnmee 785 o
T TG o AT & AT T =7 =AE % 719 & TR a81= 9 A7 G006 F TEAH 9 8 A5 95 gl (e 1l
ueq o6 Ut oY sy Y sraeTeRar a8t gt Aty o Mifar arfart =1 59 | TneE g "
T fcas, Fereas a1 J=TiAE FA T 2N

fooqur: d=r Sfeatea wfaeet & srcaefia, % % JaeT AT g IS, Arigicas® AT FATHS Fadl Tl
TERTTAT e o form, foar foreT /sy &, Stam o 3 fB=me T i 8, saa 6

O Y sreAr=aT

T FHAT et difear afafater § a7 TR =7 & 97 o0« 719 & a1 BT o7 =1t & 979 92 47 fifeqr
T TRt F=Te | a7 forefY |rastiaes Sroor | YeRTiord Rt awarerst §, T2 A7 T 7wl 9479 Al avl-

() SraeRT "eaT & TRt FaaTe A7 grer & AT A7 FEare i Tiame A= w7 I9 ;) AT

(@) ST €T ST e Tt I7 Toheft T FEhT AT TR 77 |EITH AT T4 I7 a7 o Gae i 6
F1= Tt FT HETE FA H T

@) qveq T = = § F | AT war § AT | T FdeAT & Itaq g9 7 el wHET
g fou T et ofF s A7 = TR aTu e oY A 99t g R

afafa ar Rt s wTiaeR<or 3 awer qeg

(F) F=r ITART (1) § XU T LT F AATAT, FIe FHATL, TAT TSR AT OF Hoal 6 o, et
=T, AT AT ITeRTor gIeT it T2 FoheT ST= o "ag § 91e 921 &)

(@) ST ST (F) F AT e T[T & T2 g, UH HI&T I aTAT s FHATT G149 T 65 TR AT
et T FawTe i A1t AT TRt wvars Y srerr=ET 98w

@) = TTE | Fg off AR 991 R Afe-

. TEITT G, 692 AT 17 fAemaaed gy Ha Bt srfesT & qaer et = & fiu
T AqTET; AT

i freft =i S=r o fo o |er; o
i, FET o TRt g1 e org et farsmfra sti=r & foo o |en)

AT FT SAATIFT FATC

T FHATL TAH TTAHTLT 6 TRt ATHTT T AT Q9T F FTE AT ST TT Fd AT & G@ld H 2901 %
srerra, foreft srfersrTier searast 3 frefY =f=F i1 yoet AT strerer &9 &, 997 T8 RO
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8.

10.

11.

12.

13.

14.

15.

16.

SRR

FIe FHATL, TAT TTEHET 7 TF G & (&1, STq 9 A7 gt A7 IRaw & G o aeeg g9 %
SeTaT Y srer =t & 'Tog Tod' | AfaF F7 IS FAIHT AT TR Fe 67 SIqafa agl avm ‘fefoemr
I’ aTeg HT ATEAT AT GRIT ST THI-THT T AT g e gar (=) w1964 § gt 2

fASTt =TT AT AN

Fre off FHATH, Tew IR 6t 9 srqufa & 547, Joger a7 awere &9 F Rt =3 71 sEEm v
et ST freqr & o A8l SR A7 SATIFRIE FATATT F a8 HIs USHIT Tei HAT| T [ ITLh
strerer Ferw wferT £ 03 sqAta & o v d@e 3 § sfeatea defve siv swr geafaa wfafafast =
AT A&l g, ST &€ FIT a9T0 [T qRiaei frgiar & o= 3w S 9% g
FHATIAT o Feat T I T R

T AT FHATL, TR ATIAFET T @ HZF o fa1, ot sfesrrie Ficr & qw<+ & forg ot =mamers an
S T AT Tl T, ST TTAEe A=A T AIAEIHHE F0 % g & (90T T@T 8: Ieq =9 a8 &
et =TT &1 st =t 37 [t awar 9 o o B w1 @ 9850 580 ' AT ] gl a6Av

ST

frame

TS FHATT St et Sfad g, 7o fAaers are it siqata s o foar @it anal &7 siqas qgi Ha,
A T TCTAT TaaTg AR Siie erfia f&afer & srefier @y gn

CrSICET]

(F) ST oft FIE FHAT A5 AT TEQA HLAT AT2AT &, AT et forrara am et ora & % e £
AT F2AT &, AT SH I=a ATeAT & A HI ST AT AU, 3T LT AT AeET il il FJUH Tiaam
et s=ae wrfarart 1 sfua 78t wam, 59 7 & Fear e s e s R g, araga &
AR F AT g, AT ATHA & Adere & i 91g & 1fere & 347 21 Taf 2

(@) Fre FHAT TRt foramraa 2 Rt s wmaer & fRameor & forg sfesioa & genfaa et 5=
HEATAET T gEATEATHAl gl gl
g1, i, afe

U FHAT o (Hawt & F 3T % Seorae & forg onfEq &7 afarr siw vy Bt w1ears % fFwg e i
ST TRRAT o Heer § goera awt % yraemat g arfEd gem

AATHATHS HILATS

e e deae § s s F T aeer 7 [afad w2 aar &

(F) el I 6eg ATEATHT FrAaTal 97 = e @ § v atad & v
(@) STet FoReT sa=Tfer sTaeTer & Hey § grHer = AT fF=rer F 96| 2|

fAerae it srafer & <, TTF & 9a6T o0 gae § 91 G ° FIwi % STame ST & ghare gl
AQATHATHE FAATR: T AUTHATHE FAAT! T TCHY & [FIH] i smaert #7 9w F7d gu

AT T STOI
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17.

eieaar;  Feferfed enfeaat, s= s oate w1 & ofw o 28 TaTd IUafad g, werw & el aaer

I FRTTAT ST TT &

18.

19.

20.

21.

22.

* e

(@) Fa ghg AT TN FHEAT,

@M FATILATET IT AR % Joered F HeT &7 ge fhet ot fachr grie i st =27 sfifers awger,
) =rer ¥q% 9% sraAfd, 2ot 97 92 91 FHI-A9 § FH, J7 qG97-979 § = @17

()  fard et

(F)  FATH AT ST HEATT 5 AT AT F TS o Fegar gt ant;
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INDIAN INSTITUTE OF MANAGEMENT JAMMU
NOTIFICATION
New Delhi, the 1st November, 2021

F. No. 8-9/2021-TS.V.—In exercise of the powers conferred by section 35 of the Indian Institute of
Management Act, 2017 (33 of 2017), the Board of Governors of the Indian Institute of Management Jammu hereby
makes the following regulations, namely: -

Chapter I
Preliminary

1. Short title and commencement.- (i) These regulations may be called the Indian Institute of Management
Jammu Regulations, 2021.

(i1) They shall come into force on the date of their publication in the Official Gazette.
2. Definitions.-

(i) In these Regulations, unless the context otherwise requires,
a)  “Act” means the Indian Institute of Management Act 2017
b)  “Chief Administrative Officer (CAO)” means the Chief Administrative Officer of the Institute.
c)  “Chief Vigilance Officer” means the Chief Vigilance Officer of the Institute.
d) “Dean (AA)” means the Dean (Academic Affairs) of the Institute,
e) “Dean (P and R)” means the Dean (Planning and Research) of the Institute.

f)  “Financial Advisor and Chief Accounts Officer” means the Financial Advisor and Chief Accounts
Officer of the Institute.

9999

g) “Finance and Audit Committee
Governors;

means Finance and Audit Committee constituted by the Board of

h) “Programme” or “Program” means Degree / Diploma / Certificate granting academic program by the
Institute.

i) “Rules” means Indian Institute of Management Rules 2018
j)  “Secretary to the Board” means the Secretary to the Board of Governors of the Institute

(ii) Words and expressions used herein and not defined in these regulations, but defined in the Act or the Rules,
shall have same meanings respectively, as assigned to them in the Act or the Rules.

Chapter 11
Board of Governors

3. Board of Governors Nomination Committee.- (i) the Board shall constitute a Board of Governors
Nomination Committee to recommend names for Board appointment under the category of Eminent Persons and
alumni.

(ii) Composition, Quorum, Frequency, Procedure, and Functions
a) The Board of Governers Nomination Committee shall be constituted by the Board as per the Rules.

b) The Board of Governers Nomination Committee shall be formed by the Board of Governers at least two
months prior to the arising of vacancy under the category of Eminent Persons and alumni..

¢) The Committee will undertake search for suitable member(s) as per the Act, that can be nominated on
the Board and may recommend minimum of two names to the Board for each vacancy.

d) The Chairperson, Board of Governers shall preside over the meetings of the Committee. In his absence,
the members present in the meeting may choose one among them to preside over the meeting.

e) The procedures relating to the meeting, preparation and confirmation of the minutes applicable to the
meetings of the Board of Governers shall be followed in the case of meetings of the Nomination
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Committee. Generally, the notice period for a meeting of the BoG Nomination Committee will be one
week.

f) All orders and decisions of the Board of Governers Nomination Committee shall be approved by the
Chairman of the Committee.

g) The minutes of the meetings of the Board of Governers Nomination Committee or resolutions of the
Committee shall be placed before the ensuing meeting of the Board for noting or ratification or
consideration.

h) The Board may nominate a member from the recommended list to the suitable position. The Board may
also reject the entire list and request the Committee to rework the list afresh.

4. Manner for nomination of faculty members to Board. — (i) The nomination of Faculty Members on the
Board will be governed as follows.

(ii) Eligibility for Nomination of a Faculty on the Board:

a) One nominee shall be from the Assistant Professor/Associate Professor level and the other, from the
Professor level; At least one nominee out of the two shall be preferably a woman.

b) He must be at least thirty-five years of age.

¢) He must have passion for academic excellence, quality research and institution building.

d) He must have at least five years of work experience (including experience prior to joining the Institute).
e) He must have a positive attitude, demonstrate maturity and possess leadership qualities.

f) He has a residual service of at least two years as on the date of vacancy.

(iii) Process of Nomination:

a) A Faculty Selection Committee shall be constituted by the Board.

b) The Faculty Selection Committee shall be formed by Board of Governers at least two months prior to the
arising of vacancy c) The Faculty Selection Committee will undertake search for suitable member(s) as
per the Act, that can be nominated on the Board and may recommend minimum of two names for each
vacancy.

¢) Faculty Selection Committee will put up the recommendation for approval of Chairman.  Chairman may
nominate faculty members to Board from the recommended list or may ask the Committee to provide
fresh recommendations.

d)  All other terms and conditions governing the nominations/co-option under these Regulations shall be in
accordance with the Act, the Rules made thereunder and in respect of any matter not covered, the decision
of the Board shall prevail.

5. Quorum and procedures to be followed in the conduct of meetings of the Board.- (i) Meeting of the
Board shall be conducted as mentioned in the succeeding paragraphs.

(A) The Board shall ordinarily meet at least once in every three months, and not less than fifteen days notice
shall be given for every ordinary meeting of the Board.

(a) Provided that the Chairman may, on a written requisition of not less than one- third members,
call for an extra-ordinary meeting.

(b) Provided further that the Chairman may, at short notice, call for an extra-ordinary of the Board
to consider any urgent special issues.

(B) Every meeting of the Board shall be presided over by the Chairman, and one-third of the members of the
Board, including the Chairman, shall constitute the quorum for any meeting of the Board.

(a) Provided further that in the absence of quorum, the meeting may be rescheduled within 4 weeks.

(b) Provided further in absence of Chairman, Board may elect any member from amongst the
members present to preside over the meeting.

(C) The Secretary of the Board shall send a written notice through electronic mail of every meeting to every
member of the Board at least fifteen days before the date of the meeting, stating the place, date and time of
the meeting.
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6.

(D) Any member of the Board may propose agenda for inclusion in the Board meeting and the same
should be forwarded to Secretary thirty days in advance to be included as an Agenda point, if approved by the
Chairman.

(B) Agenda with notes shall be circulated by the Secretary of the Board to the members at least ten days
before the meeting.

(F) Notices of motions for inclusion of any item on the agenda must reach the Secretary of the Board at
least thirty days before the meeting.

(G) Where in the opinion of the Chairman or the Director, an issue is so emergent that an immediate
decision needs to be taken in the interest of the Institute, the Board may adopt a resolution by circulation
among all its Board Members, and any resolution so circulated and adopted by the Board members who have
signified their approval or disapproval of such resolution, shall be as effective and binding as if such
resolutions had been passed at a meeting of the Board, provided that in every such case at least one third ¢ of
the total strength of Board members shall have recorded their approval or disapproval of the resolution. It
will be placed in the next Board of Governers for ratification.

(H) Where in the opinion of the Chairman or the Director the situation is so emergent that an immediate
decision needs to be taken in the interest of the Institute, the Chairman, in consultation with the Director may
issue such orders as may be necessary, recording the grounds for his opinion; Provided that such orders shall
be submitted for ratification by the Board in the next meeting.

Manner of authentication of orders and decisions of the Board and maintenance of records.-

a) The manner of approval of resolutions in regular meetings will be based on one third of the strength of
the Board members.

b) The minutes of the proceedings of a meeting of the Board shall be drawn up by the Secretary and, after
approval of the Chairman, shall be circulated to all members, and shall be placed for confirmation at the
next meeting of the Board.

c) All orders and decisions of the Board shall be authenticated by the signature of the Secretary of the
Board.

d) The Secretary shall maintain one authenticated copy of each Board minutes in the office of the Secretary
of the Board and shall submit one copy to the office of the Chairman, and one copy to the office of the
Director.

e) The Secretary shall also communicate relevant Board resolutions to the concerned offices of the Institute
for further action.

7. Allowances for Board members for attending meetings of the Board.-

9.

a) There shall be no sitting fee payable to the members of the Board for attending the meetings of the
Board, physically or virtually

b) Members of the Board attending the meetings shall be eligible for travel by entitled class and hospitality
facilities.

¢) Members shall also be eligible for payment of incidentals and out of pocket expenses upon production of
bills.

Chapter 111
Teaching and Non-Teaching Staff

Tenure, Remuneration and Terms and Conditions of employees in service before the commencement of
Act.- (1) Every person employed with the Institute immediately before such commencement shall continue to
hold the office in the Institute with same tenure, at the same remuneration and upon the same terms and
conditions and with the same rights and privileges as to pension, leave, gratuity, provident fund and other matters
as he would have held had this Act not been enacted and shall continue to do so.

Number, emoluments, duties and conditions of services of academic, administrative, technical and other
posts staff.- These regulations shall apply to regular employees appointed against permanent position

a) The terms and conditions of service for employees shall be as provided in the Schedule A.
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b) For determining the inter-se seniority of employees of different categories for specific purposes such as
for the membership of authorities and bodies, residential accommodation etc, the Board may approve the
norms and guidelines from time to time.

c) The employees shall be governed by the Human Resource Policy and Service Rules and the Conduct
Rules as detailed in the schedule B.

d) Academic Posts: Academic posts are sanctioned by the Board ideally guided by an overall ratio of 1:10
of full-time student strength.

e) Non-Academic Posts: Non-Academic posts are sanctioned by the Board to meet various administrative
requirements ideally guided by an overall ratio of 1.1:10 of full-time student strength.

10. Qualifications, Classification, Terms of office and method of appointment of the Academic, Administrative,

11.

12.

13.

14.

15.

Technical and other staff of the Institute.- These regulations shall apply to regular employees appointed against
permanent position

a) The Qualification, classification, terms of office and method of appointment of academic and non-
academic posts would be as approved by the Board from time-to-time. Duties are as assigned for
functional needs, detailed through periodical organograms and job descriptions as approved by
Competent Authority decided by Board from time-to-time.

b) The reservation policy guidelines for Scheduled caste, Scheduled Tribe, Other Backward Class, Persons
with Disabilities, Economically weaker section would be in accordance with the Central Government
guidelines.

¢) Classification of members of the Staff of the Institute.
The members of staff of the Institute shall be classified as:

(i) Academic: The term shall include Director, Professor, Associate Professor, Assistant Professor and such
other academic posts as may be decided by the Board.

(i) Non-Academic: All posts other than those classified as Academic will fall in this category.

Constitution of Pension, Insurance and Provident funds for the benefit of the Academic, Administrative,
Technical and other staff.- Employees (Academic, Administrative, and Technical staff) appointed against the
sanctioned posts, shall be covered by the “National Pension System” (NPS), institute medical policy and other
benefits as approved by the Board from time to time.

Chapter IV
Admissions and Students

Regulations for the admission of candidates to the various courses of study.- (i) Admission policy for the
graduate, post-graduate and doctoral programs, post graduate diploma/ program including qualification and
admission criteria shall be approved by the Board on the recommendation of the Academic Council

(i1) Criteria for Certificate programs other than degree/ diploma will as approved by the Academic Council

Regulation for conferment honorary degrees.-Based on the recommendations of the Board from time-to-
time, Chairman of the Board would be empowered to confer honorary degrees with the approval of the
Academic Council.

Fees for various courses of study and examinations in the Institute.- (i) The Board, upon the
recommendations of the Director, shall approve the fees to be charged for the various full-time degree granting
programs before the start of the program. The Director is authorised to determine the fees to be charged for the
programs conducted by the Institute.

(il) The fees once notified for a batch will not be revised for that batch and the students will pay the same fees
for the entire duration of the programme.

Fellowships, scholarships, exhibitions, medals and prizes.-

(1) Fellowships: As per policy established by the Board from time-to-time, Fellowships may be awarded on
recommendations of Academic Council every year.

(2) Scholarships for Students: Scholarships for students would be as per policy established by the Board from
time- to-time.
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16.

17.

(3) Exhibitions, Medals, Prizes: Academic Council may recommend to the Board such exhibition, medals and
prized as it considers desirable. The awards shall be made in accordance with the provision made in the
Ordinances in this behalf.

Conditions of residence of students of the Institute and levying of fees for residence in the halls and
hostels and other charges.-

(1) Upon the recommendations of the Director, the Board may charge a separate fee for the hostel or a lump
sum amount to be included in the program fee.

(2) The Student’s accommodation aspects would be looked after by the Offices of Student Affairs and Hostel
as per the guidelines approved by the Director from time-to-time.

(3) The Director is authorized to frame guidelines for the allotment of hostel rooms, conditions of stay on
campus and for continuation of studies, levy of charges for damages, initiate disciplinary proceedings
against students for violations of rules, policies, and regulations of the hostel, including eviction from the
hostel, etc., and take appropriate action.

(4) The Director may form a committee to oversee the framing and implementation of guidelines concerning
conditions of stay in the hostel and on campus.

Chapter V

Director

Delegation of powers and functions of the Board to the Director.- (i) The following are the powers and
functions of the Director: -

a)

b)

2)

h)

i)

The Director shall have the power to appoint Faculty members as Assistant Professor, Associate
Professor, full Professor, Professor of Practice, Adjunct Professor or Visiting Professor. Retired
Professors may be appointed as Professor Emeritus or Honorary Professor, and other such academic
posts.

The Director shall have the power to appoint non-teaching staff including consultant, professional,
research associates or management trainee needed for the smooth functioning of the institute, at the
appropriate level and fix their remuneration and other terms and conditions.

He shall have the powers to permit members of academic, technical and administrative staff for
research, training or for a course of instruction or for any other purpose considered fit by him, within
India or abroad, subject to such terms and conditions as may be deemed fit and proper.

He shall be the ‘Disciplinary Authority’ for all the employees, as further elaborated in the Conduct
Rules in the Schedule B.

He shall submit the annual reports, annual budget proposals, annual accounts and annual audit reports
to the Board.

Subject to the budget provisions and further subject to the powers delegated by the Board of
Governors from time to time, the Director shall have powers to (i) incur expenditure for running the
Institute, (ii) re-appropriate funds with respect to different items constituting the recurring budget up to
fixed limits without involving any recurring liability, (iii) waive the recovery of excess payment, if
any, subject to the condition that such excess payment is not a result of misrepresentation of the
employee, (iv) write off the irrecoverable losses.

He shall have the powers to approve remission or reduction of licence fee for building(s) rendered
wholly or partially unsuitable.

He shall have all the powers of a head of department for the purposes of rules in the account code, the
fundamental and supplementary rules and other rules of the Government in so far as they are
applicable or may be made applicable to the conduct of the activities of the Institute.

He shall have powers to approve and sanction expenditures relating to purchases, services contracts
such as housekeeping, security, outsourced manpower, and also advance payment to suppliers or other
parties.

If for any reason, the Chief Administrative officer is temporarily absent, for a period not exceeding
one month, the Director shall assign to any member of staff of the Institute, any of the functions of the
Chief Administrative officer as deems fit.
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k)

All contracts for and on behalf of the Institute, except the one between the Institute and the Director,
shall, when authorised by a resolution of the Board passed in that behalf, be in writing and be
expressed to be made in the name of the Institute and every such contract shall be executed on behalf
of the Institute by the Director, but the Director shall not be personally liable in respect of anything
under such contract.

The Director may, at his discretion, constitute such Committees as may be considered appropriate.

m) To provide incentives to staff and faculty based on performance, additional responsibilities, institution

p)

Q)

r)

t)

u)

building activities.

To enter into academic and research partnerships/collaboration with international and national
institutes/ universities for student exchanges, faculty exchanges, dual degree programs, creation of
research centres.

To accept externally funded research projects, consultancy assignments, endowments for the institute,
grants and collaborative partnerships with public and private sector corporations..

To define, specify and prescribe rules and procedures, manuals, etc., to regulate the working of the
functional areas and responsibilities of officers and staff in the organization;

To take such measures as are necessary in exigencies in matters not herein specifically provided for, in
the overall interest of the institute.

To exercise financial powers as approved by the board from time to time;

Any other power and functions of the Board may be delegated to the Director by the board from time
to time through resolutions;

The Board may delegate such powers and functions of the Board to the Director as it may fit for
Academics, Executive Education, Faculty Appointment, Personal, Financial, Purchase of Capital or
Revenue nature

General Financial Rules of Government of India shall be followed while exercising financial powers.

18.  Performance objectives for variable pay of Director.- (i) The Board will decide the manner and review
performance of the Director for payment of variable compensation.

(a)

The Chairman of the Board will constitute a three-member committee amongst the Board members
and to recommend the variable pay for the Director and terms and conditions of the pay.

(b) The Committee shall perform the following duties:

(ii)

(i) The Committee will recommend to the Board of Governors a variable pay for the Director with
effect from the date of enactment of Act . Variable pay will be based on past performance.

(i1)) The Committee shall set out performance objectives for the Director for each financial year,
which will be made known to the Director within a month of the start of the review year.

(iii) The key performance objectives/ parameters identified by the Board are Efficient and Effective
Financial Management; Student Centric Key Result Areas (KRA); Research Centered Key
Result Areas s; Creation of high-quality infrastructure and its effective and efficient
management; Boundary Management, Collaboration and compliance; Key Result Areas in the
area of Ranking, Accreditations and Innovation; Institution Building; and Special Projects.

(iv) For evaluation the performance, the committee will formulate the methodology to be adopted.

(v) The Committee shall have authority to call upon any records while doing the performance
review.

(vi) The Committee will present the result of performance evaluation to the Board along with
recommendation for variable pay to be paid to the Director.

(vii) In case of difference of view in the Committee, the majority opinion shall prevail.

(viii) The outcome of variable pay will be announced within sixty days after the financial year ends.
On receipt of performance evaluation and variable pay recommendation from the Committee,
the Board will deliberate on the evaluation outcome and pass a resolution regarding the
payment of variable pay. The Board can extend the timelines based on exigencies.

Variable pay is not linked to any other income the Director may have from Teaching/ Research/
consultancy at the Institute or Book royalties/ Board sitting fees etc.
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(1) In case the Director has worked part of the financial year, the variable pay will be paid on a pro-rata
basis.

(2) Any payments made will be with the provision that should the regulations be not approved or if the
regulation is modified, any excess payment made will be recovered back.

(3) The Board can reconstitute the committee and revise the Key Performance objectives for variable pay

of Director from time to time.

19. Powers and duties of the Director.-

The Director shall exercise his authority in accordance with the Act and the Rules framed thereunder or as
delegated by the Board from time to time. General Financial Rules of Government of India shall be followed
while exercising financial powers.

Chapter VI

Establishment and maintenance of Buildings

20. Regulations for establishment and maintenance of buildings.- The Board of Governors constituted “Campus
Construction Committee” to look after the establishment of the Institute. The periodic upkeep and maintenance
aspects of the campus building would be undertaken by the Institute subject to periodical review and
monitoring by Campus Construction Committee.

Chapter VII

Financial Accountability

21. Financial accountability of the Institute.- The Board of Governors constituted “Finance and Audit
Committee” to look after the Financial function of the Institute.

(1) The primary function of the Finance and Audit Committee is to assist the Board of Governors in fulfilling
its oversight responsibilities for:

a)
b)
c)
d)
e)

f)

The financial reporting and budgeting processes,

The system of internal controls and risk assessment,

The compliance with legal and regulatory requirements,

The qualifications, independence, and performance of the internal audit function.

Compliance observations of Comptroller & Auditor General (CAG) Audit (external Auditor appointed
by Ministry of Education)

Approvals of non-budget and other expenditure as per the delegation of Financial Process.

(2) The Board may appoint one or more persons or financial audit firms to review and work and progress of
the Institution and to assess the affairs and financial accountability of the Institution. The Board may take
such action and issue directions as it may consider necessary in respect of any of the matters dealt with in
the assessment report of the Institute

22. Manner of depositing or investing the revenue credited to the Fund of Institute.-

a)

b)

¢)

d)

The manner of depositing or investing moneys credited to the Fund shall be as decided by the Finance
and Audit Committee.

The manner of application of the Fund of the Institute shall be as decided by the Internal Fund
Investment Committee (IFIC).

The Internal Fund Investment Committee shall be constituted by the Director in consultation with the
Chairman, Board of Governors, and shall consist of the following:

(i) Director — Chairman
(i1) One Faculty Member/ Chief Administrative Officer
(iii) Finance Adviser- Member Convener

In case of exigencies, say, when IFIC meeting cannot be held for any reason, the Head of Finance and
Audit Department will make suitable recommendation to the Director for necessary approval for
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23.

24,

25.

g)

h)

)

making investment. All such decisions will be ratified by the Internal Fund Investment Committee in
the subsequent meeting.

Functioning: The Internal Fund Investment Committee shall meet every quarter and in exegencies
when required. The main functions of the Internal Fund Investment Committee shall be to decide fresh
investments, pre-mature withdrawal of deposits, re-investment of maturing investments, review
portfolio performance, cash flows forecast and divergences from the projections.

Approved list of Banks for Investment: All investments shall be based on competitive quotes or rates
sought from the banks from each category as per approved Public Sector Banks (PSBs) and Scheduled
Commercial Banks (SCPBs), which are approved by FAC and Board of Governers. The Finance and
Audit Committe along with Board of Governers will periodically review the list.

Investment pattern: The investment pattern will be decided by the Internal Fund Investment
Committee in accordance with the norms approved by the Board from time-to-time.

Process of Investment: A suitable system of calling quotations from the approved Banks through email
shall be followed and transparency in investment may be ensured. The investment may be made for
short term, medium term or for long term as decided by Internal Fund Investment Committee.

Accounting and accountability: Finance and Accounts Department shall maintain a professional Fixed
Deposit Registry and ensure safe custody of receipt of the Deposits.

Manner of application of the Fund of the Institute

a)

b)

Approved list of Banks for Investment: All investments shall be based on competitive quotes or rates
sought from the banks from each category as per approved Public Sector Banks and Scheduled
Commercial Banks approved by Finance and Audit Committee and the same will periodically review
the list.

Investment pattern: The investment pattern will be decided by the Internal Fund Investment
Committee in accordance with the norms approved by the Board from time-to-time.

Process of Investment: A suitable system of calling quotations from the approved Banks through email
shall be followed and transparency in investment may be ensured. The investment may be made for
short term, medium term or for long term as decided by Internal Fund Investment Committee.

d) Accounting and accountability: Finance and Accounts Department shall maintain a professional Fixed

Deposit Registry and ensure safe custody of receipt of the Deposits.

Chapter VIII

Independent Agency to Review Performance

Qualifications, experience and the manner of selection of the independent agency or group of experts for
review of performance of the Institute.-

a)

b)

The Board shallevaluate the review the performance of the Institute, including its faculty through an
independent group of experts, once every three years on the parameters of long-term strategy and
rolling plans of the Institute and such other parameters as the Board may decide, and the report of such
review shall be placed in public domain.

The Board shall in consultation with the Director, constitute a three-member committee of such
experts from among senior serving or retired Professor of eminence from Institutes other than I1IM
Jammu and a senior practitioner from other reputed private or public organization.

The Board shall submit the report of the evaluation review to the Central Government with an action
taken report thereon.

Chapter IX

Academic Council

Power and functions of the Academic Council .-

(1) Powers of the Academic Council

a)
b)

To recommend to the Board the establishment, modification and closure of programs;

To recommend the establishment and closure of new Centres of Teaching, Research and Training;
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26.

27.

¢) To specify, review and modify the academic content of programs;
d) To specify the academic calendar of the Institute;

e) To frame guidelines for conduct of examinations, grading policy, and the standards for satisfactory
completion of academic requirements for various programs;

f) To recommend to the Board the grant of degrees, diplomas, certificates, and academic distinctions or
titles and medals;

g) To recommend to the Board the protocol of convocation.

h) Notwithstanding the above, the Chairman of the Academic Council may constitute such Sub-
Committees of Academic Council for specific purposes as and when required. The Chairman of the
Academic Council may accept in al or in part any of the recommendations of Academic Council or
such sub-committees of Academic Council.

(2) Conduct of Academic Council Meetings:

a) The Director shall preside over every meeting of the Academic Council. However, if the Director is
not appointed, Dean (Academics) shall preside.

b) Dean (Academic) is the Convener of the meetings of Academic Council.

¢) The Director may call an emergency meeting of the Academic Council at short notice to discuss
urgent special issues.

d) Draft minutes of the proceedings of the Academic Councils hall be drawn by the Convener of the
Academic Council and circulated to all members of the Academic Council, and placed, along with
amendments if any, for approval at the next meeting of the Academic Council.

€) After the minutes are approved and signed by the Director, they shall be kept in the custody of Dean
(Academic) along with all relevant records of the meetings of the Academic Council, which shall be
open for inspection by the members of the Academic Council and Board of Governors.

Manner of formation of department of teaching The Director may establish, merge, or abolish one or more
Academic areas or Centers of Excellence and the manner of functioning of the areas or centers.

Chapter X
Other Committees and Authorities
Constitution and duties and functions of other committees and authorities.-
Empowered Committees

The Board of Governors shall constitute the empowered committees namely:

1. Finance and Audit Committee
2. Campus Construction Committee
3. Human Resource (HR) Committee

(2) Role and Responsibilities of Finance and Accounts Committee
a) Role and Purpose

The primary function of the Finance and Accounts Committee is to assist the Board of Governors in
fulfilling its oversight responsibilities for:

(i) The financial reporting and budgeting processes,

(ii) The system of internal controls and risk assessment,

(iii)) The compliance with legal and regulatory requirements,

(iv) The qualifications, independence, and performance of the internal audit function.

(v) Compliance observations of Comptroller and Auditor General Audit (external Auditor
appointed by Ministry of Education)

(vi) Approvals of non-budget and other expenditure as per the delegation of Financial Process
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b) Authority

<)

The Committee's authority comes from the Board. The Committee has the authority to approve budget
including revised budget and annual financial statement an also the deviations in budget estimates and
budgeted expenditure, investments, lending, borrowing and direct the Internal Audit Department /
Internal Auditor to conduct an audit, review, and/ or a special investigation into any matters within the
scope of the Committee's responsibility. The Committee is empowered to:

(@)

(i1)
(iif)

(iv)

™)

(vi)

(vii)

(viii)

(ix)

x)
(xi)

(xii)

Have access to all activities, records, property, and personnel of the Institute in discharge of
their duties.

Suggest sources of earning and application thereof for approval of Board of Governers

Approve the use of outside accountants, consultants or others retained by the Institute to assist
in conducting audits, reviews, and/or special investigations.

Approve, Review and recommend appropriate budget and financing for [IM Jammu as part of
the budget approval process.

Consider & pass any resolution on the annual report, the annual accounts and financial
statement for consideration of the Board.

Review, propose, adopt vary or rescind from time to time provisions of Rules, codes, manuals
and having financial implications and significant accounting policies with approval ofBoard of
Governers.

Delegate authority to the subcommittees/Director or any other functionary of the Institute as per
institutional needs.

Approve and retain with Board approval, independent counsel / accountants, or others having
special competence as necessary to assist in fulfilling its responsibility or assist in the conduct
of an investigation.

Perform such additional functions & carry out such duties as assigned by Board of Governers
Approve fee structure and major contracts exceeding Rs. Twenty five lakhs in each case

The Committee will have the resources and authority necessary to discharge its duties and
responsibilities.

Approve expenditure which is not included in the annual budget.

Constitution of Committee:

(@)

(i)

(iii)

(iv)

™)

(vi)

(vii)

(viii)

Each member of the Finance andAudit Committee shall be a Member of the Board of
Governers.

Finance and Audit Committee will comprise the following members:
(1) Chairman of the Committee — One of the Board Member
(2) Three members of the Board of Governer
(3) Director of the Institute

Financial Advisor and Chief Accounts Officer of the Institute shall act as Member Secretary of
the Committee and will be the non-voting member of the committee.

The Committee is empowered to associate any expert in the field of Finance, Accounts
andInformation technology to attend any meeting including special meetings, if any.

Collectively, the members of the Committee should have professional experience and expertise
in the fields of finance, accounting, budgeting, financial reporting, auditing, administration,
information technology and knowledge of Government Finances and Accounting System.

At least one member of the Committee should have finance and accounting expertise. the lack
of any such member shall not invalidate or otherwise affect the actions taken by the Committee.

A quorum shall consist of three Committee members present in person including by video —
conferencing.

Chairman, Board of Governers may attend any meeting of the Committee at his discretion.
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d) Resignation / Removal

(i) Any members resigned / removed from membership of Board of Governors or ceased to be the
member of Board of Governers shall automatically cease to be a member of the Committee.

(i) Any member who wishes to resign from membership of the Committee shall submit his
resignation to Chairman Board of Governers through Chairman of Finance and Audit
Committee. The member shall be deemed to have resigned from the day the Chairman Board of
Governers accepts the resignation.

(i) Chairman Board of Governers shall have authority to remove any member, except the Director
of the Institute from the committee if the member becomes insolvent or of unsound mind or a
convict or found indulging in moral turpitude.

e) Responsibilities

The Finance and Audit Committee is accountable to the Board for carrying out the following
responsibilities in relation to management of funds, including fees and other charges, grants,
deposits, gifts, donations bequests benefactions, etc. and the expenditure incurred on affairs of the
Institute:

(i) Budgeting
(1) Review and approve the annual budgets including the revised budget.
(2) Monitor performance against the budget periodically.
(3) Review, recommend and approve funding, investments and expenditure.
(ii) Financial Statements

(1) Review significant accounting and reporting issues, including complex or unusual
transactions and highly judgmental areas, and recent professional and regulatory initiatives,
and understand their impact on financial statements.

(2) Review significant financial reporting issues and judgments made in connection with the
preparation of the financial statements.

(3) Review with the external auditors the results of the internal / external audit, including any
difficulties encountered.

(4) Discuss the annual audited financial statements and the auditors.

(5) While the Committee has the responsibilities and the authority as set forth in this Charter, it
is not the responsibility of the Committee to plan or conduct individual audits, reviews
and/or investigations.

(iii) Risk and Internal Controls

(1) Discuss with Board of Governers the major policies with respect to risk assessment and
risk management.

(2) Consider the effectiveness of the internal control environment.

(3) Understand the scope of internal and external auditors' reviews of internal control over
financial reporting, and obtain reports on significant findings and recommendations,
together with Institute responses.

(4) Review any disclosures made about significant deficiencies in the design or operation of
internal controls or any fraud that involves employees who have a significant role in the
internal controls.

(iv) Internal Audit
(1) Review and concur the appointment, replacement, or dismissal of Internal Auditor.

(2) Annually review the performance of Internal Auditor, the charter, plans, activities, staffing,
and organizational structure of the internal audit function.

(3) Review and approve the annual report; the quarterly & annual audit reports, compliance
reports and discuss overall results with the Internal Auditor.
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(4) Review the effectiveness of the internal audit function, including compliance with the

International Standards for the Professional Practice of Internal Auditing and the Code of
Ethics of The Institute of Internal Auditors. This may be accomplished through a Quality
Assurance and Improvement Program as required by the Comptroller & Auditor General
(CAG) Audit

(v) Comptroller & Auditor General (CAG) Audit

(1) Review the observations made by CAG Audit and report the same to the Board with

recommendations for remedial measures.

(2) Guide and review the Compliance Report submitted by the Institute.

(vi) Compliance

(1) Review the effectiveness of the system of accounting being followed and the books of

accounts being maintained.

(2) Review the effectiveness of the system for monitoring compliance with laws, policies and

regulations.

(3) Review the results of investigations resulting from instances of noncompliance.

(4) Review the findings of any examinations by regulatory agencies, and any auditor

observations on management of finances.

(5) Encourage continuous improvement of and foster adherence to, policies, procedures, and

practices at all levels of the Institute.

(vi) Communication and Reporting

Regularly report to the Board about Committee activities and issues that arise with respect to:
(1) The quality or integrity of the financial statements of the Institute

(2) The compliance with legal or regulatory requirements,

(3) The performance of the Internal Auditors

(4) The performance of the internal audit division of the Institute.

f) Confidentiality

All deliberations of the Committee, and all records, material and information pertaining to the
Institute obtained by a member of the Committee shall be considered confidential. Committee
members shall maintain the confidentiality of such deliberations, and shall safeguard such records,
material and information from unauthorised access.

(2) Role & Responsibilities of Campus Construction Committee

a) Role and Purpose

The primary function of the Campus Construction Committeeis to assist the Board of Governors
fulfilling its oversight responsibilities for:

(i)
(i)

(iii)

(iv)

V)

(vi)

Planning and construction activities in the institute and in the satellite campuses..

Coordination with other committees constituted by the Board and maintenance of strong,
positive working relationship with the management.

Develop an annual plan responsive to the needs of the institute. The annual plan shall consist
of providing inputs for construction activities, phase wise construction plan and quality
aspects.

Finalisation of Technical Consultants including Architects and Project Management
Consultant, Contractors, Independent technical experts.

Monitoring activities of Technical Consultants, Project Implementation Unit, review of
schedule of construction & completion and any other specific task assigned by the Board.

Approval to estimates of various repairs & maintenance work under specific powers of the
Committee.
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b)

(vil) The committee shall also recommend the technical and financial requirements of various
works undertaken for review and approval of the Board.

Authority

The Committee's authority comes from the Board. The Committee has the authority to approve
estimates of estimates,/accord of technical sanction to detailed estimates, authorizing excess of
estimates, acceptance of lowest tender, acceptance of single tender, award of work by negation with
lowest tenderer, acceptance of a tender other than lowest, award of work without call of tenders,
execution of agreement, accord of sanction to extra/substituted items, grant of extension of time,
passing of bills, purchase of materials against sanctioned estimates/allocation of emergent work as
per delegation of power for works by the Boar.

The Committee is empowered to:

(i) Have access to all construction activities, records, property, and personnel of the Institute in
discharge of their duties. The committee shall have access to key functionaries of the institute
related to construction activities including budget documents for construction.

(i1) Understand the scope of the Institute requirements, define the scope of Work / job to be
assigned to Technical Consultants including Project Management Consultants and
Contractors.

(i) Consider, Approve and pass any resolution on any formulation of project, plans drawing &
design, scope of the work/ project, quality of construction as per delegation of authority and
those to be put-up for approval of the Board.

(iv) Approve the engagement of outside consultants or contractors or others retained by the
Institute to assist in preparation of construction repairs & maintenance plans, drawings
designs, tenders, and execution of work, monitoring and evaluation, reviews of progress,
audit and/or special investigations.

(v) Discuss and guide the Institute functionaries on the major policies with respect to risk
assessment and risk management in relation to the construction plans and activities.

(vi) Consider and recommend acquisition /disposal of immoveable properties for the Institute for
approval of the Board.

(vii)) Review of job performed by the Technical Consultants and suggest remedial measures for
encountering the problems and difficulties in the execution of on- going project work in order
to speed up the progress.

(viii) Review, reporting, significant findings of the experts on monitoring & evaluation, together
with Institute responses.

(ix) Review any disclosures made about significant deficiencies in the design or operation of
internal controls or any fraud that involves employees who have a significant role in the
internal controls.

(x) Apprise the Board regarding the progress of the works.

(xi) Review, propose, adopt, vary or rescind from time to time provisions of Rules, codes,
manuals having implications pertaining to construction and significant construction
accounting policies with approval of BoG.

(xii) Delegate authority to subcommittees/Director or any other functionary of the Institute as per
institutional needs.

(xiii)) Approve and retain with Board approval, independent counsels / accountants, technical
auditors or others having special competence as necessary to assist in fulfilling its
responsibility or assist in the conduct of an investigation.

(xiv) Perform such additional functions and carry out such duties as assigned by BoG.

(xv) Approval of the budget and expenditure including payment to concerned parties related to
construction as per delegation of Powers.

(xvi) Review, discuss and assess the performance of Committee as well as its role and
responsibilities. The committee may seek advice and suggestions from BoG.

(xvii) The Committee will have the resources and authority necessary to discharge its duties and
responsibilities.
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©)

d)

e)

Constitution of Committee

(1) Each member of the Campus Construction Committee shall ordinarily be a Board Member of
the Governing Body of the Institute.

(il) Campus Construction Committee will comprise of following members:

(1) Chairman of the Construction Committee: Director of the Institue(2) Four members of
the BoG

(iii) Project Engineer and Estate Officer (PEEO) of the Institute shall act as Member -Secretary of
the Committee and will be the non-voting member of the committee. In his absence, Chief
Administrative Officer shall act as Member -Secretary of the Committee and will be the non-
voting member of the committee.

(iv) The Committee is empowered to associate any expert in field of Construction / Electrical /
Design / Architecture / other expert to attend any meeting including special meetings, if any.

(v) Collectively, members of the Committee should have professional experience and expertise
in the fields of administration, construction, engineering projects, and project andcontract
management.

(vi) the lack of above shall not invalidate the member or affect the actions taken by the
Committee.

(vii) A quorum shall consist of three committee members present in person including by tele-
conferencing or video —conferencing etc.

(viii) Chairman, BOG may attend any meeting of the committee at his discretion.
Resignation/ Removal

(1) Any members resigned / removed from membership of Board of Governors or ceased to be
member of BoG shall automatically cease to be member of the Committee.

(i) Any member who wishes to resign from membership of the Committee shall submit his
resignation to Chairman BoG through Chairman Campus Construction Committee. The
member shall be deemed to have resigned from the day the Chairman BoG accepts the
resignation.

(iii) Chairman BoG shall have authority to remove any member, except for Director of the
Institute from the committee if the member becomes insolvent or of unsound mind or a
convict or found indulging in moral turpitude.

Responsibilities

The Campus Construction Committee is accountable to the Board for carrying out the following
responsibilities in relation to finalization of plans for construction, repairs and maintenance
activities and review of monitoring, supervision and evaluation of construction activities of the
Institute:

(i) Project Planning & Budgeting:

(1) Review significant construction and reporting issues, including complex or unusual items
of construction and highly judgmental areas, and recent professional and regulatory
initiatives and understand their impact.

(2) Review and access the issues related to development of campus and construction activities.
(ii) Project Execution

(1) Finalization of appointment of Technical consultants for Campus Design (Architects and
Project Management Consultant) and contractors for comprehensive development of the
Institute.

(2) Approve and retain with Board approval, independent counsel or technical experts, or
others having special competence as necessary to assist in fulfilling its responsibility or
assist in the conduct of an investigation.

(3) Monitor progress of work, quality performance and expenditure against budget
periodically.
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(4) Review of project implementation with the external technical experts including regulatory

authorities and difficulties encountered.

(iii) Project Monitoring and Control (PMC)

(1) Finalization & Appointment of Contractors for construction works including repairs and

maintenance works as per financial delegation.

(2) Review of the progress of the work with the PMC engineers and architects, technical

consultants, independent experts etc.

(3) Consider the effectiveness of the internal control’s environment.

(iv) Compliance

(1) Review the effectiveness of the system for monitoring compliance with laws, policies and

regulations, Review the results of investigations resulting from instances of
noncompliance.

(2) Review the findings of any examinations by Technical experts, regulatory agencies, and

any auditor observations on management and execution of construction/ maintenance
activities.

(3) Encourage continuous improvement of, and foster adherence to policies, procedures, and

practices at all levels.

(4) Review the observations made by CAG Audit/Independent Technical Experts on

construction & maintenance activities and report the same to the BoG with
recommendations for remedial measures.

(5) Guide and review the Compliance Report submitted by the Institute.

f) Confidentiality

All deliberations of the Committee, and all records, material and information pertaining to the
Institute obtained by a member of the Committee shall be considered confidential. Committee
members shall maintain the confidentiality of such deliberations, and shall safeguard such records,
material and information from improper access.

(3) Role & Responsibilities of Human Resource (HR) Committee

a) Role and Purpose

The primary function of the Human resource Committee is to assist the Board of Governors in
fulfilling the following responsibilities:

(1)

(i)

(iii)

Assist the Board of Governorsin fulfilling its responsibilities as stewards of the Institute by
advising the Board on the effective implementation and application of sound human resource
policies that are aligned with the organization’s values, vision, mission and aspirations.

Recommend to the Board for its consideration relating to the Institute’s Human Resource
Policies and Service Rules. The Committee shall appraise the annual performance of the
faculty and the Staff and lead the annual evaluation thereof.

Carryout any other related initiatives as may be necessary or desirable to enhance
performance of the Management and the employees of the Institute but limited to learning
and development.

b) Authority

The Committee's authority comes from the Board. The Committee is empowered to:

(1)

(i)

Approve all policy matters pertaining to human resource management, procedural codes,
manuals governing recruitment, general conditions of service of employees, welfare
measures, grievance redressal, wage/salary structure and compensations as per Gol
instructions, office procedures and review performance of employees.

The committee is also authorized to have access to all human resources activities, records,
property, and personnel of the Institute in discharge of their duties and direct the Institute to
conduct reviews. The committee shall also have access to key functionaries of the institute
related to human resources management.
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c)

d)

(iii)

(iv)
V)

(vi)

(vii)

(viii)

(ix)

(x)

(xi)
(xii)

Have access to all activities, records, property, and personnel of the Institute in discharge of
their duties.

Suggest sources of earning and application thereof for approval of BoG.

Understand the scope of the Institute requirements to provide steady stream of professionally
competent faculty and support staff

Consider review and pass any resolution recommending delegation of administrative powers
to Director of the Institute for approval of the Board.

Approve & recommend annual review of performance of faculty, officers and staff for
approval of the BoG.

Develop grievance redressing mechanism of faculty and staff.

Delegate authority to sub-committees/Director or any other functionary of the Institute as per
institutional needs.

Approve & retain with Board approval, independent counsel / accountants / HR experts or
others having special competence as necessary to assist in fulfilling its responsibility or assist
in the conduct of an investigation.

Perform such additional functions & carry out such duties as assigned by BoG.

The Committee will have the resources and authority necessary to discharge its duties and
responsibilities.

Constitution of Committee

(i)

(i)

(1i1)

(iv)

V)

(vi)

(vii)

The Committee shall be comprised of following five members including Chairman of the
Committee. The Chair of the Board may participate in any meeting at his discretion.

HR Committee will comprise of following members:
(1) Chairman of the Committee: Director
(2) Four members of the BoG

The Committee members shall be appointed by the Board. Each member shall continue as a
member until a successor is appointed, unless the member resigns, or is removed by
resolution of the Board or otherwise ceases to be a member of the Board.

Where a vacancy occurs at any time in the membership of the Committee, it may be filled by
the Chairman, BoG until the next duly called Board meeting, and shall be filled by the
Chairman if the membership of the Committee is less than four members as a result of the
vacancy.

If the Chair of the Committee is not present at any meeting of the Committee, the Chair of the
meeting shall be chosen by the Committee from among the members present. The CAO of
the Institute shall be the Electoral Officer.

The Chair presiding at any meeting of the Committee shall have a vote in all matters
considered by the Committee. In the event of at i.e. the Chairman will have a casting vote.

The Committee shall assist in deliberations required for the fulfilment of the Board’s mandate
and those specific responsibilities and duties assigned to the Committee; however, unless
specifically stated otherwise, the Committee shall act in advisory capacity only,
recommending decisions to the Board for approval.

Resignation / Removal

(1)

(i)

(iii)

Any members resigned/ removed from the membership of the Board of Governors or ceased
to be member of BoG shall automatically cease to be a member of the Committee.

Any member who wishes to resign from the membership of the Committee shall submit his
resignation to Chairman BoG through Chairman of Human resources Committee. The
member shall be deemed to have resigned from the day their Chairman BoG accepts the
resignation.

Chairman BoG shall have the authority to remove any member, except the Director of the
Institute from the Committee if the member becomes insolvent or of unsound mind or a
convict or found indulging in moral turpitude.
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e) Responsibilities

2

h)

The Committee shall have the following duties and responsibilities in respect of Human resources:

(1)

(i)

(iii)

(iv)

V)

(vi)

(vii)
(viii)

(ix)
(x)

Ensure effective human resources policies and strategies that support the Institute’s Values,
Vision, Mission and Aspirations.

Review, and wherever required, report to the Board best practices, trends, new technologies
and current emerging public policy issues in Human Resource matters including but not
limited to Occupational Health and Safety.

Ensure the review of the performance of all employees of the Institute excluding Director and
annually guide the evaluation performance parameters.

Review and recommend the total compensation guidelines and philosophies covering salary,
bonus, long term incentives and benefits for management and for the faculty & staff to the
BoG.

Review and recommend to the Board approval of all agreements, pertaining to management
of Administration & Establishment of the Institute.

Regularly review policies and programs relating to pension benefit plans and other welfare
measures such as Medical Allowance, Leave Travel Allowance , Children Education
Allowance, Loans and Advances to employees of the Institute.

Review and recommend changes in honorarium / remuneration of delegates and invitees
attending various meetings of the Institutions.

Assess the learning and development needs of Faculty and Staff and recommend learning
opportunities which can be used by the Institute to meet its needs for development.

Review its Terms of Reference on an annual basis and recommend any changes to the Board.

Recommend delegation of administrative powers and authority to the Director and any other
officer of the Institute in order to ensure smooth functioning of the Institute.

Meetings & Communications

The Committee shall meet a minimum of one time a year.

(1)

(i)

(iii)

(iv)

An extraordinary meeting of the Committee may be called by the Chair of the Committee,
depending upon the need of the Institute.

A quorum for meetings shall be three Committee Members present in person or by telephone
or other telecommunications device that permits all persons participating in the meeting to
speak and hear one another.

The agenda and associated material shall be sent to each member of the Committee seven
days in advance through email and the hard copy well in advance of the meeting and well
before start of the meeting in case of emergency meeting.

The Committee shall have the right to permit absence of the members on discussion on any
point if the conflict of interest is brought to the notice of the committee.

Support to the Committee

(i)

(i)

(iii)

The Committee shall identify, through the Director / CAO, the staff support required, and the
kind and frequency of information required by the Committee.

The Committee shall have access to any and all books of records of the Institute required for
the execution of the Committee’s risk management obligations and, as necessary, shall
discuss with appropriate Institute officers and employees, co- ordinated through the Director,
such records and other relevant matters.

The Committee shall have the authority to request the Board; the retention of external
advisors, experts or consultants, in order to properly discharge its duties and responsibilities.

Confidentiality

All deliberations of the Committee, and all records, material and information pertaining to the
Institute obtained by a member of the Committee shall be considered confidential. Committee
members shall maintain the confidentiality of such deliberations, and shall safeguard such records,
material and information from improper access.
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28.  Quorum and the procedure to be followed in the conduct of the business of committees

(1) Quorum - A quorum shall consist of three Committee members present either in person or by video —
conferencing.

(2) Procedure for conduct of the business of committees

a)

b)

d)

e)

2
h)

The Finance & Audit Committee shall meet four times in a Financial Year preferably once every
Quarter and Campus Construction, Human Resource Committee and Academic Committee shall meet
a minimum of one time a year or as deemed necessary. Chairman can also call an extraordinary
meeting on short notice.

All meetings shall be chaired by the Chairman of the Committee. In exceptional cases when Chairman
is out of Country or seriously ill, the meeting will be chaired by any of the members present by
election among the members present. In such case secretary to the committee shall act as electoral
officer.

Each member shall be entitled to one vote and shall cast that vote on each item submitted. in case of a
tie or equal votes in favour or against any point of resolution, Chairman of the Committee shall have
an additional vote.

Members shall only abstain from a vote when there is a valid conflict of interest addressed to the
Committee.

The Committee may invite members of Institute, representatives of the external auditor or others to
attend meetings and provide pertinent information, as necessary.

Agenda of the meeting will be circulated to all the members of the Committee minimum seven days in
advance through email. However, in case of emergency meeting, the notice period of seven days shall
stand waived off. Agenda papers for discussion shall also be provided well in advance of the date of
meeting.

The minutes of each meeting will be prepared and approved in subsequent meetings.

Chairman, BOG may attend any meeting of the committee at his discretion.

Schedule A ( Regulation. 9)

Terms and Conditions of Service of the Employees

1. General Terms & Conditions for all Positions

i

il.

iii.

iv.

Vi.

Vil.

viii.

Appointment letter will be issued only if the “Letter of Recommendation” from the two referees. Offer
may be made to the selected candidate, if recommendations by both the referees are minimum good.

All appointments are subject to satisfactory medical report from the Government hospital. Expenses of
the medical examination shall be borne by candidates.

Appointment to all types of permanent posts in the Institute shall be made on probation for a period of
two years. If the probation is to be extended, the employee would be intimated within three months
from the date of completion of two year of the probation period.

All letters of appointment are subject to the candidate’s antecedents and credentials being found
genuine and satisfactory. If any discrepancy is found in the credentials at any time, the letter of
appointment shall stand cancelled and the employment terminated without notice and without any
liability to the Institute. At the time of employment, the concerned candidate must submit photocopies
of all certificates and testimonials along with the originals which will be returned after verification.

Acceptance of employment by a candidate means and includes acceptance of these Rules.

Employees are liable to be posted to any Campus/Office of IIM Jammu as per requirement of the
Institute.

Employee will be governed by provisions of Act, Rules, Regulation and The Central Civil Services
(Conduct) Rules, 1964 & The Central Civil Services (Classification, control and Appeal) Rules, 1965
and Orders issued from time to time to supplement or in modification of these Rules.

Police Verification: Police Verification of each employee is a must, any adverse remarks about any
employee in the Police Verification, his services may be terminated. No other benefits or allowances
will be payable except for those indicated in the appointment letter.
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ix. If a faculty/staff member wishes to resign from the service of the Institute, he/she is required to give
one month notice to the Institute or corresponding salary in lieu thereof. Except otherwise agreed by the
Institute, the faculty/staff member is required to complete the teaching schedules, projects or any other
assignments before leaving the Institute. In case the time taken to complete the assignments take longer
period than the stipulated period of notice, such period of notice will stand extended by the time it will
take to complete the assignment.

Schedule B ( - Regulation No. 9)
Conduct Rules for the Employees

An employee of the Institute shall devote whole time to the service of the Institute and shall not engage
directly or indirectly in any trade or business or any other work which may interfere with the proper
discharge of duties, but the prohibition herein contained shall not apply to academic work and Consultative
Practice or any Entrepreneurial or any similar activity undertaken with the prior permission of the Institute,
which may be given subject to such conditions as regards the acceptance of remuneration and conditions as
may be laid down by the Board from time to time.

Conduct and Behaviour

a) Every employee shall at all times maintain absolute integrity, devotion to duty, and do nothing that is
unbecoming of an employee of Indian Institute of Management Jammu, and also be strictly honest and
impartial in his official dealings.

b) An employee should at all times be courteous in his dealings with other members of the staff, students
and members of the public.

¢) Unless otherwise stated specifically in the terms of appointment, every employee is a whole-time
employee of the Institute, and may be called upon to perform such duties, as may be assigned by
competent authority, beyond scheduled working hours and on closed holidays and Sundays. These duties
shall inter-alia include attendance at meetings of committees to which appointed or required by the
Institute.

d) An employee shall be required to observe the scheduled hours of work, during which must be present at
the place of his duty, unless required to be elsewhere on duty.

e) Except for valid reasons or unforeseen contingencies, no employee shall be absent from duty without
prior permission.

f) No employee shall leave station except with the previous permission of proper authority, even during
leave or vacation

Taking Part in Politics and Election

a) No employee shall take part in politics or be associated with any party or organisation which takes part
in political activity, nor shall subscribe in aid or assist in any manner any political movement or activity.

b) No employee shall canvass or otherwise interfere or use influence in connection with or take part in any
election to legislative body or local authority: Provided that an employee of the Institute qualified to vote
at such election may exercise right to vote but where so does, shall give no indication of the manner in
which proposes to vote or has voted.

Connection with Media

a) No employee shall, except with the previous sanction of the competent authority, own wholly or in part,
or conduct or participate in the editing or managing of any newspaper or other periodical publications.

b) No employee shall, except with the previous sanction of the competent authority or any other authority
empowered by it in this behalf, or in the bona fide discharge of duties, participate in any media activity
or contribute any article or write any letter either anonymously or in own name or in the name of any
other person to any newspaper or periodical:

Provided that no such sanction shall be required if such media participation or when such contribution is of a
purely literary, artistic or scientific character.

Note: Subject to the restrictions noted below, members of the staff are at liberty, without any sanction as
contemplated above, to publish their original scientific, literary or artistic works.
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10.

11.

12.

Criticism of the Institute

No employee shall, in any media activity or in any document published anonymously or in own name or in
the name of any other person or in any communication to the media or in any public utterance, make any
statement of fact or opinion-

a) which has the effect of an adverse criticism of any current or recent policy or action of the Institute; or

b) which is capable of embarrassing the relations between the Institute and of the Central Government or
any State Government or any other institute or organisation or members of the public.

¢) Provided that nothing in this paragraph shall apply to any statements made or views expressed by an
employee in official capacity or in the due performance of the duties assigned.

Evidence before Committee or any other Authority

a) Save as provided in sub-paragraph (c) below, no employee shall, except with the previous sanction of the
competent authority, give evidence in connection with any inquiry conducted by any person, committee
or authority.

b) Where any sanction has been accorded under sub-paragraph (a), no employee giving such evidence shall
criticise the policy or any action of the Institute or the Central Government or any State Government.

¢) Nothing in this paragraph shall apply to-

1. evidence given at any inquiry before any authority appointed by the Institute, by Parliament or
by a State Legislature; or
il. evidence given in any judicial inquiry; or
1i. evidence given in any departmental inquiry ordered by the Institute authorities.

Unauthorised Communication of Information

No employee shall except in accordance with any general or special order of the competent authority or in the
performance in good faith of the duties assigned, communicate, directly or indirectly, any official document
or information to any person.

Gifts

No employee shall, except with the previous sanction of the competent authority, accept or permit spouse or
any other member of family to accept from any person other than relations any gift of more than 'trifling
value.' The interpretation of the term 'trifling value' shall be the same as laid down in Central Civil Services
(Conduct) Rules 1964 as amended from time to time.

Private Trade or Employment

No employee shall, except with the previous permission of the competent authority, engage directly or
indirectly in any trade or business or any private tuition or undertake any employment outside official
assignments. Provided that the above restrictions shall not apply to academic and other related activities
mentioned in clause 3 undertaken with the prior permission of the competent authority which may be given
subject to guidelines framed by the Board.

Vindication of Acts and Character of Employees

No employee shall, except with the previous sanction of the competent authority, have recourse to any Court
of law or to the press for the vindication of any official act which has been the subject matter of adverse
criticism or an attack of defamatory character: Provided nothing in this rule shall be deemed to prohibit an
employee from vindicating private character or any act done in private capacity.

Marriage

No employee who has wife living shall contract another marriage without first obtaining the permission of
the Board of Governors notwithstanding that a subsequent marriage is permissible under the personal and
religious law for the time being applicable.

Representations

a) Whenever an employee wishes to put forth any claim, or seeks redressal of any grievance or of any
wrong done, must forward case through proper channel, and shall not forward any advance copies of
request or application to any higher authority, unless the lower authority has rejected the claim, or
refused relief, or the disposal of the matter is delayed by more than three months.
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13.

14.

15.

16.

17.

18.

19.

20.

21.

22.

b) No employee shall be signatory to any joint representation addressed to the authorities for redress of any
grievance or for any other matter.

Punishment, Appeals, etc.

An employee shall be governed by the provisions of the relevant rules regarding imposition of penalties for
breach of any of these rules and preference of appeals against any such action taken.

Disciplinary action:

Suspension: The Director may place a member of the staff appointed at the Institute under suspension:
a) where a disciplinary proceeding against him contemplated or is pending; or
b) where a case in respect of any criminal offence is under investigation or trial.

During the period of suspension, the member of the staff shall be entitled to the payments as per the rules in
Government of India in this regard.

Disciplinary proceedings: All disciplinary proceedings shall be conducted following the Rules and Orders
of the Government of India.

Penalties: The following penalties may, for good and sufficient reasons and as hereinafter provided, be
imposed on any member of the staff:

a) Censure;
b) Withholding of increment(s) or promotion;

¢) Recovery from the whole or part of any pecuniary loss caused to the Institute by negligence or breach of
orders,

d) Reduction to lower service, grade or post or to a lower time-scale, or to a lower stage in a time - scale;
e) Compulsory retirement;
f) Removal from service which shall not be a disqualification for future employment under the Institute;

g) Dismissal from service which shall ordinarily be a disqualification for future employment under the
Institute.

Imposition of penalty:

a) An order imposing on any member of the staff any of the penalties specified at paragraph 17 (i) to (iii)
above shall be passed by the Appointing Authority after the member of the staff concerned has been
given an opportunity to make a representation to the Appointing Authority.

b) An order imposing on any member of the staff any of the penalties specified at paragraph 17 (iv) to (vii)
above shall be passed by the appointing authority after an enquiry has been held and the member of the
staff has been given reasonable opportunity of showing cause against the action proposed to be taken.

Notwithstanding the above provisions, it shall not be necessary to follow the procedure mentioned above in
the following cases: -

a) where an employee is dismissed or removed or reduced in rank on the ground of conduct which has led
to his or her conviction on a criminal charge;

b) where the appointing authority is satisfied that for some reason to be recorded by that authority in
writing, it is not reasonably practicable to give to that person an opportunity of showing cause;

Appeal

A member of the staff aggrieved by any order imposing penalty passed by the Director shall be entitled to
prefer an Appeal to the Board against the order.

Time limit for filing appeal

No such appeal shall be entertained unless it is submitted within a period of three months from the date on
which appellant receives a copy of the order appealed against:

Provided that the Appellate Authority may entertain the appeal after the expiry of the said period, if it is
satisfied that the appellant has sufficient cause for not submitting the appeal in time.

The authority with whom an appeal against an order imposing penalty lies may, of its own motion or
otherwise call for the records of the case in a disciplinary proceeding, review any order passed in such a case
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23.

24.

25.

and pass such orders as it deems fit as if the member of the staff concerned had preferred an appeal against
such order:

Provided that no action shall be initiated more than six months after the date of the order to be reviewed.

Notwithstanding anything contained in this Schedule, the Board may, on own motion or otherwise after
calling for the records of the case, review any order which is made under this regulation or is appealable
thereunder, and

a) confirm, modify or set aside the order,
b) impose any penalty or set aside, reduce, confirm or enhance the penalty imposed by the order,

c) remit the case to the authority which made the order or to any other authority directing such further
action or enquiry as considered proper in the circumstances of the case, or

d) pass such other order(s) as deemed fit.

Provided that: an order imposing or enhancing a penalty shall not be passed unless the person concerned has
been given an opportunity of making any representation against such enhanced penalty;

The decision of the Appellate Authority under paragraph 22 or 23 shall, subject to the provisions of
paragraph 25, be final.

When a member of the staff of the Institute who has been dismissed, removed or suspended is reinstated, the
appointing authority or the appellate authority that directed reinstatement shall consider and make a specific
order -

a. regarding the pay and allowances to be paid to the member of the staff of the Institute for the period of
absence from duty; and

b. whether or not the said period shall be treated as a period spent on duty.

(1) Where such authority holds that the member of the staff of the Institute has been fully exonerated or
in the case of suspension, that it was wholly unjustified, the member of the staff of the Institute shall
be entitled to full pay and allowances to which he or she would have been entitled had he or she not
been dismissed, removed or suspended, as the case may be, and the period of absence from duty
shall be treated as a period spent on duty for all purposes:

(ii) Provided that in case an employee had been placed under suspension due to pendency of
disciplinary proceedings and has been imposed any of the penalties specified in clause (i) to (iii) of
paragraph 17, the entire period of suspension shall be treated as wholly unjustified and shall be
entitled to full pay and allowances and the entire period of suspension shall be treated as duty for all
purposes.

(iii) In other cases, the member of the staff of the Institute shall be given such proportion of such pay and
allowances as the authority may prescribe: Provided that the payment of allowances under clause (i)
or clause (ii) shall be subject to all other conditions under which such allowances are admissible.

In cases falling under clause (iii), the period of absence from duty shall not be treated as a period
spent on duty unless such competent authority specifically directs that it shall be so treated for any
specified purpose.

26. Interpretation

(1) The decision of the Board on all questions relating to the interpretation of these provisions of the
schedule shall be final.

(i1)) Wherever the Conduct Rules are silent, the relevant Government of India Rules shall be followed.
Prof. B.S. SAHAY, Director
[ADVT.-11I/4/Exty./393/2021-22]
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