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2.0 From the Director

The 5th year of IIM Jammu was very exciting and challenging, and the Institute successfully achieved its
target despite the COVID-19 pandemic. The Institute took timely corrective measures to tackle the pandemic
without hampering its teaching & learning resulting in more productive results. IIM Jammu was inaugurated
on 22nd August 2016, and setting up the new IIM Jammu was a challenging task in the absence of full-time
faculty and staff. Currently, IIM Jammu is running in transit office provided by the Government of Jammu
and Kashmir at Old University Campus. I am privileged and honored to steer this newly formed Institute as
its Founder Director. Our vision is: -

B To develop leaders and entrepreneurs who can perform globally to make a valuable difference to society
and the corporate world.

B To position IIM Jammu as one of the top business schools in India with a global outlook embedded with
a regional and national focus.

B To be known as a business school par excellence for outstanding value-based quality education, high-
quality research, executive education, consultancy, and strong corporate and international linkages.

B To be a B-School, which will serve humanity, the society, the state, and the nation for economic growth
and prosperity..

From day one, we have set our standards high and focusing on designing practice-oriented learning and
contemporary industry-focused curricula. The Institute is striving for a leadership role in carrying out research
and higher education relevant to the nation’s economic growth.

On behalf of IIM Jammu, I present the annual report for the year 2020-21. Some of the noticeable
contributions of the students, faculty members, and achievements of IIM Jammu are:

B An overwhelming response for admission in MBA Batch 2020-22, and 234 students have been admitted
to the Programme.

B Inaugurated the Ph.D. in Management Programme and admitted six scholars to the Programme.

B Completing the two-year flagship “Master of Business Administration” Programme on time while
maintaining high academic rigor, content, and discipline standards. This could be achieved due to the
timely planning of online classes during the COVID-19 pandemic.

B Receiving an excellent response from the recruiters for placement of the 4th Batch of Master of Business
Administration wherein 100% students have been placed. The placements witnessed participation from
esteemed organizations, offering roles across various domains including BFSI, Consulting, Strategy,
Sales & Marketing, Operations, HR, IT, and Analytics.

B Received an amazing response from the recruiters for summer placement for the 5th batch of MBA
2020- 22, achieving the feat for 4th consecutive years, and got 100% students placed for internship.
IIM Jammu successfully attracted recruiters from various domains like Marketing, finance, Strategy,
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Operations, Human Resource, and Analytics. The top 3 segment roles were Sales & Marketing, Financial
Management & Equity, Research and Logistics.

The Annual Convocation of 3rd & 4th Batch of Master of Business Administration of IIM Jammu was
held on 9th April 2021. Shri M. Venkaiah Naidu, Hon'ble Vice President, the Chief Guest, delivered the
convocation address. Shri Dr. Jitendra Singh, Hon’ble Union Minister of State (I/C), and Shri Manoj
Sinha, Hon'ble Lieutenant Governor, Union Territory of Jammu & Kashmir greased the location as guest
of honour.

IIM Jammu initiated the Student Exchange Programme with the Top B-Schools of the globe, and this
year, four students have been selected under the Student Exchange Programme with the partner
institutions.

IIM Jammu organized its third Virtual HR Conclave, comprising five chapters. The event involved power-
packed themes on contemporary HR issues and experiences by HR Heads from organizations of national
and international repute.

IIM Jammu organized its second Leadership Summit on 26th & 27th February 2021. The two-day
summit witnessed top leaders of corporate world of national and international repute. The summit
involved powerful themes on contemporary topics and experience from the corporate leaders. The
summit witnessed participation from Industry, Academia, Social Sector, Entertainment Industry, etc.

IIM Jammu launched its Five-year Integrated Programme in Management and will start the session from
AY 2021-22.

IIM Jammu inaugurated Anandam: Center for Happiness which was inaugurated by Dr. Ramesh
Pokhariyal, Hon’ble Minister of Education, Government of India, with the august presence of Sh. Manoj
Sinha, Hon'ble Lieutenant Governor, J&K, and Shri Shri Ravishankar, Founder, Art of Living.

IIM Jammu is committed to feeling its presence in the world’s top academic institutions and exploring
academic and research collaboration with internationally known business schools for students and
faculty exchange, collaborative research, and joint conferences. In these series, IIM Jammu has signed
MoU with top B-schools of the world, namely CENTRUM PUCP Business School, Peru, University of South
Pacific, Fiji, and University of Bradford, UK

IIM Jammu signed an MoU with national institutions & corporates for joint research, Management
Development Programmes, joint conferences & workshops, etc., namely The Institute of Company
Secretaries of India (ICSI), Institute of Cost Accountants of India (ICAI), and Indian Institute of
Technology Jammu during the year.

These achievements were possible only with the support from all stakeholders, including students, faculty
members, corporate, Board of Governors, Ministry of HRD, Government of India, and the State Government.

Prof. B.S. Sahay
Director IIM Jammu
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3.0 About IIM Jammu

The Indian Institute of Management (IIM) brand has become synonymous with innovation, talent and zeal
for success, and contribution in management. The Government of India established IIM Jammu in Jammu
and Kashmir in 2016. IIM Jammu has set up an Off-Campus at Srinagar to impart Executive Education.
The transit campus has in-campus residence facilities and is built as a center of excellence in the area of
Executive Education and Entrepreneurship. The transit campus will also have an Incubation center promoting
entrepreneurship in the region. From the very beginning, IIM Jammu has set high standards for outstanding
value-based quality education, high-quality research, executive education, consultancy, and strong corporate
as well as international linkages. IIM Jammu encourages contemporary research concentrating on regional,
national, and international issues. Presently IIM Jammu operates from the Old University Campus, Canal
Road, Jammu.

IIM Jammu Transit Campus, Old University Campus, Jammu

IIM Jammu has been set up with the aim “To Empower the Youth for building a Powerful India”. This
will be achieved with the dedication and commitment of brilliant students selected from a very rigorous
process. From day one, IIM Jammu has set high standards by focusing on a practice-oriented learning
approach and a contemporary industry-focused curriculum driven by a robust corporate interface. The
Institute aims at bringing a global perspective to all its Programmes through its activities in a fast-changing
global environment. The Institute encourages overseas exposure for its students to help them assimilate
best management practices and understand the importance of cross-culture issues in management. Its
prodigious Post Graduate Diploma Programme in Management has all the salient features of world-class
management education delivered using relevant andragogy by the best faculty of IIMs and other premier
B-Schools of the country.
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Keeping these aims in mind, IIM Jammu offers the following Programmes:

I.  Doctoral Programme

Doctor of Philosophy (Ph.D.) in Management

II. Post-Graduate Programme
Master of Business Administration (MBA)
III. Executive Education for Corporate, Public Sectors and Government
Open Programs
In-company Programs
Advanced Management Programs

Online Certificate Programs

IV. Faculty Development Programme
Academic Leadership Program
Faculty Development Program

Quality Improvement Program

The proposed 200 acres of the state-of-the-art campus is in its nascent stage at Jagati, 14 Kms. from Jammu
City, about 16 km. from Jammu Railway Station, and 18 km. from Jammu Airport. The proposed Campus will
be a blissful mix of modern architecture, culture, and heritage of Jammu and Kashmir.

ACADEMIC ZONE

N

Proposed New Campus of IIM Jammu
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3.1 IIM Jammu - Srinagar Off-Campus

Srinagar Off-Campus (Transit Office)

On January 24, 2020, Hon’ble Minister of Education, Gol, Shri. Ramesh Pokhriyal ‘Nishank’ inaugurated the
transit off-campus of the Indian Institute of Management (IIM) Jammu. The transit campus is located in
the heart of Srinagar city, 8 Km from Srinagar International Airport. The campus was inaugurated in the
presence of the Director IIM Jammu, Prof. B.S. Sahay, and advisor to LG of J&K, Mr. K.K. Sharma. The
event was also attended by several dignitaries from the Ministry of Education, Gol, and Department of
Higher Education, GoJK. The off-campus of IIM Jammu is set up, primarily focusing on Corporate Training
and Entrepreneurship. The campus has facilities for residential training of corporate executives and hosts
a well-equipped Business Incubator apart from smart classrooms for providing training in a blended mode.
The campus has a high-tech communication network and advanced security system installed in a serene
and scenic green campus, connected to all parts of J&K. This ensures easy commuting of local youth to take
advantage of the Institute facilities offered to them for promotion of entrepreneurship and innovation in the
region.

A% INDIAN INSTITUTE OF MANAGEMENT JAMMU
Ay SRINAGAR OFF-CAMPUS

Pohroo Chowk, Nowgam Byepass, Srinagar Jammu & Kashmir 190015

The Off-Campus of IIM Jammu at Srinagar has been established to provide world-class Executive Education,
training & consultancy to the corporate world. The Off-Campus will take the following initiatives:

B Training programs for knowledge creation and dissemination among the stakeholders viz Educated
youth, MSMEs, government institutions, Public Funded Research Organizations and alike.

B Management Development Programs (MDPs), short-term (online and offline modular programs, open
and customized programs for various organizations)

B Technology consulting, roundtable conferences, seminars for conceptualization, commercialization, and
up-gradation of technologies, transfer of know-how, and technology transfer.

B Programs centered on opportunity identification, strategizing, leadership development, business models,
and other domain-specific initiatives in the areas of operations, marketing, information technology,
finance, etc.
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Executive Development Programmes (EDPs), MDPs and Advanced Management Programmes for the
members of statutory and regulatory bodies to create a conducive and vibrant business environment in
the state and region.

To fulfill the gaps for the existing enterprises through Skill Development Programmes, capacity
development programs as deemed fit in time and space. Efforts will be made in constructing and
conducting customized Executive Programmes for various organizations, including corporate,
government, PSUs, educational institutions, regulatory bodies, etc. Customized Programmes will
address their specific requirements and provide them strategic solutions and suitable development
interventions. These Programmes will be crafted and designed in close association with the stakeholders
to ensure value-added delivery.

e-Enabled Programmes will be offered through cutting-edge technology. This will provide knowledge and
learning support to business executives and management talent in real-time through highly interactive
and live sessions from our studios.

Our open enrolment Programmes will offer a broad portfolio of short-duration courses designed for
various specialized areas. These Programmes will allow management talent to select the Programme
based on interest and professional requirements.

Promised and untapped business opportunities will be identified, feasibility studies will be performed,
and to provide assistance in execution.

Entrepreneurial awareness and boot-camps for developing and promoting entrepreneurship in the state
and region.

Keeping these aims in mind, Srinagar Off-Campus will offer the following Programmes:

Management Development Programmes.

Faculty Development Programmes.

Executive Development Programmes.

Leadership Development Programmes.

Sponsored Research and Consulting.

Online Interactive Training Programmes for working executives.
Workshops, Round-Table Conferences/National/International conferences.
Incubation Centers.

Entrepreneurship Development Programmes.

Despite the onset of the COVID Pandemic, IIM Jammu showed tremendous grit and determination to set
up its off-campus at Srinagar. Even though physical classes remained suspended due to which the academic
activities could not be started in off-campus, the year was utilized to develop the infrastructure for which
the off-campus was initially set up at Srinagar. The campus has residential facilities and can accommodate
over 100 executives at one time. The campus has two modern classrooms with interactive screens installed
to offer training programs in blended mode. The campus also has one multipurpose Conference room with
an interactive screen and projectors installed to conduct workshops and seminars. The meeting rooms are
created on the corporate pattern for small meetings and brainstorming sessions. The restaurant on the

cam

pus provides a dining facility for over 100 people at the same time. The kitchen and pantry facilities in

the campus can easily support the dining requirements of the restaurant.
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Centre for Innovation and Entrepreneurship (Incubation Centre)

In line with the initiatives and provisions of NITI Aayog, the impetus to job creation via entrepreneurship is
a highly focused area. It will transform the business initiatives and provide self-reliance to the Off-Campus
of IIM Jammu at Srinagar. The focus is on developing a business incubation Center that creates success
stories. The promising proposals will be screened and shortlisted based on their viability to fulfill the value
gap. Initially, five proposals of such promise and potential will be nurtured for one entire year with a required
physical and intellectual infrastructure. After assimilating the learnings of zeroth year, further ten such
proposals will be worked upon every subsequent year.

Incubation Model Pipeline of Incubates

B Every year, Off-Campus of IIM Jammu at Srinagar would incubate around ten projects for becoming
future start-ups.

B These incubatees will be selected through a competitive screening process and presentations from
potential start-ups.

B These incubatees will be monitored for the actions they are taking in order to facilitate their growth.

B The incubatees will be screened, and those who exhibit the most growth potential will be accelerated
with all possible supports.
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B Develop a program to allow self-selection of incubatees with those showing most potential progression
to higher levels of intervention

B The off- campus will take various initiatives like training programs for knowledge creation and
dissemination, technology consulting, and incubation of startups.

A separate building inside the campus is dedicated to the Center for Entrepreneurship & Innovation. The
Center hosts a Business Incubator with modern workstations designed aesthetically on the pattern of
international standards. The incubator provides a workspace for more than 25 companies at the same
time. The campus has a high-tech communication system and is entirely under digital surveillance. A green
campus surrounded by beautiful gardens, IIM Jammu'’s Srinagar off-campus offers an experience of a lifetime
to visitors. The campus has recreational facilities and a hall dedicated to sports activities. The campus is
also developing a lab with facilities for students and youth to experiment and develop innovative ideas. The
campus in the evening gives a serene and scenic view with lights lit and showers open in the garden, and
a facility for open barbeque.

IIM Jammu - Srinagar Off-Campus (Permanent)

This year IIM Jammu was also able to procure land to set up permanent off-campus at Srinagar. The
Government of J&K allotted a piece of land measuring 40 Kanals in the heart of Srinagar city at Athwajan.
The land is located on the banks of the scenic Jehlum river, which is donned by Shikaras, and surrounded
by beautiful mountains that will give the permanent campus a natural feel of Kashmir valley. Over a period
of one year, IIM Jammu teams visited several places in Kashmir valley to identify and designate a piece of
land well suited to setting up the off-campus. The land at Athwajan, Srinagar, was selected based on its
topography, natural environment, and surroundings, access for easy commutation from all the districts in
the Kashmir region, distance from the nearby airport and Railway station and security. All the necessary
paperwork was done in time to avoid delays in the transfer of land. The allotted land at Athwajan is within
10 Kms from Srinagar International Airport, 2 Kms from Srinagar Railway Station, and 5 Kms from the transit
off-campus at Srinagar.
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4.0 Academic Programmes
4.1 Admissions

During the session 2020-21, admissions were made in the following Programmes:
B Doctor of Philosophy (Ph.D.) in Management

B Master of Business Administration (MBA)

Details of admission to these Programmes are given in subsequent sections.

IIM Jammu has started the Doctor of Philosophy (Ph.D.) program from Academic Year 2020-21. which is a
full-time residential program.

4.2 Ph.D. in Management Admission

IIM Jammu has started the Doctor of Philosophy (Ph.D.) program from Academic Year 2020-21. Ph.D.
is a full-time residential program that offers opportunities to scholars for advanced studies and research
in different areas of ‘management’. The Program aims at preparing the doctoral scholars for careers in
teaching, research, and consulting in management and related disciplines. It also aims at preparing the
scholars for careers in other organizations that require advanced analytical and research capabilities. The
Program provides scholars with the necessary skills to identify and undertake complex research issues in the
field of management and disseminate their findings into publications of international standards. Following
areas of specialization are available at IIM Jammu:

(ﬁ) Business Policy and Strategy Operations Management

®
éﬁ Finance and Accounting /.',:.\ Organizational Behavior & HRM
] 1)

|“\Q l Marketing W IT & Systems

First Batch of Ph.D. in Management Programme admission in IIM Jammu, 147 applications were received
against the admission notification, and subsequently, six candidates joined Ph.D. in Management Programme
as per following details:

Applications Received Admission Offers Final Registration
Category No. Category No. Category No.
General 81 General 5 General 4
NC-OBC 28 NC-OBC 1 NC-OBC 0
SC 20 SC 1 SC 1
ST 4 ST 0 ST 0
EWS 14 EWS 1 EWS 1
DAP 0 DAP 0 DAP 0
Total 147 Total 8 Total 6

Functional Area
Category No.
Finance & Accounting 1
IT & Systems 1
Marketing 1
OB & HRM 1
Operations Management 2
Total 6
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4.3 Master of Business Administration (MBA) Admission

The Institute started its flagship “Post-Graduate Programme in Management” in 2016. Subsequently, the
Programme has been renamed as “Master of Business Administration (MBA)". The Programme and curriculum
of IIM Jammu have been designed and reviewed continuously, keeping in mind the challenges that the
students will face in their careers outside. IIM Jammu believes in contributing to society in conjunction with
academic excellence.

For the Fifth batch (2020-22) of MBA admission in IIM Jammu, 451 candidates have been accepted in
“Master of Business Administration” Course, and subsequently, 234 candidates finally registered for the MBA
Programme. The details are given below:

Admission Offers Offer Acceptance Final Registration
Category No. Category No. Category No.
General 5402 General 133 General 71
NC-OBC 2461 NC-OBC 105 NC-OBC 57
SC 1112 SC 119 SC 58
ST 341 ST 41 ST 14
EWS 707 EWS 53 EWS 34
DAP 115 DAP 1 DAP 1
Total 10138

Category Gender Total Work Experience Educational Background

Male | Female Months No. Discipline No.
General 7 64 71 0-6 Months 172 Engineering 94
NC-OBC 49 8 57 7-12 Months 10 Commerce 67
SC 55 3 58 13-24 Months 22 Science 16
ST 14 0 14 25-36 Months 20 Others 57
EWS 27 7 34 36 & Above 10
Total 152 82 234 Total 234 Total 234

Category
30% 24% 25% 6% 15%

General NC-OBC SC ST EWS
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Educational Background

I Engineering

Il Commerce
I Science
[ Others
Gender Diversity
Female Male
Work Experience
200
B 0-6 Months
M 7-12 Months
150 B 13-24 Months
= 25-36 Months

36 & Above
100

50
10
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Batch Highlights:

Heterogeneous mix of students from different educational backgrounds in the 5th batch of students
comprising Engineering, Pure & Allied Sciences and Commerce as the major areas.

35% representation from the Female students.

Students with international exposure both in terms in education, work experience and summer
internships.

The 2020-22 batch has 73% of the candidates with six months of work experience. However, the other
27% of the batch has significant work experience, and therefore, the batch has a reasonable mix of
fresh and experienced candidates.
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4.4 Doctor of Philosophy (Ph.D.) in Management

IIM Jammu has started the Doctor of Philosophy (Ph.D.) program from Academic Year 2020- 21. Ph.D. is
a full-time residential program that offers opportunities to scholars for advanced studies and research in
different areas of ‘management’. The Program aims to prepare the doctoral scholars for careers in teaching,
research and consulting in management and related disciplines and jobs in other organizations that require
advanced analytical and research capabilities. The Program provides scholars with the necessary skills to
identify and undertake complex research issues in the field of management and disseminate their findings
into publications of international standards. Following areas of specialization are available at IIM Jammu:

(ﬁ) Business Policy and Strategy Cy5 Operations Management
=) _ _ /&\ . ,

égég Finance and Accounting ) Organizational Behavior & HRM
“\é | Marketing =O] 1T & Systems

About Ph.D.

Doctor of Philosophy (Ph.D.) at IIM Jammu is a full-time doctoral program that offers research scholars
opportunities for advanced studies and research in different areas of ‘management’. The program aims to
prepare research scholars for careers in teaching and research in management studies, careers in academic
institutions, and other related disciplines and organizations that require advanced analytical and research
capabilities. The Program offers its research scholars a unique opportunity to engage in high-quality intra-
disciplinary and interdisciplinary research. The Program is committed to educating scholars who will become
leaders in their field of research. The complete guidelines about Ph.D. are listed in the “Ph.D. handbook” to
be given to each scholar at the time of registration to the program.

Candidates with post-graduation degrees can complete the Ph.D. within a duration of three years.
Obijectives of the Programme
The objectives of the program are:

B To provide research scholars with the necessary skills to identify and research complex issues in the
field of management.

B To contribute to the creation, transmission, and application of knowledge in the field of management.

B To do research and publications of international standards in inter-disciplinary management areas that
will add value to society and the body of knowledge.

B To meet academia and industry’s teaching and research manpower needs by producing highly skilled
individuals with exceptional analytical ability and trained in conducting specialized research.

Programme Structure

The Ph.D. program at IIM Jammu has been categorized into the following:
B Phase I (Fundamentals of Management)

B Phase II (Specialization)

B Phase III (Ph.D. Thesis)

Research scholars will generally spend four years that includes two years of rigorous course work. Course
work in the first year provides a general management overview and develops essential skills for analyzing
managerial problems. In the second year, research scholars will take advanced doctoral-level courses in the
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area of specialization, followed by a Ph.D. Thesis, for the next couple of years. The thesis aims to provide
an opportunity to make an original contribution to an area of management or one of its source disciplines.
In the following line, we provide glimpses of these phases

Phase I: (Fundamentals of Management)

This phase is usually completed in the first year. The program for this year is designed for developing the
required proficiency in general management and a broad understanding of the area of specialization. All
research scholars, irrespective of their areas of specialization, take most of the courses offered in the first
year of the MBA Programme. Research scholars take courses in major functional and general management
areas such as accounting and control, computer and information systems, finance, marketing, operations,
personnel and industrial relations, and strategy. Research scholars are also exposed to basic disciplines of
economics, behavioral sciences, and quantitative methods.

During the Summer Internship, at the end of the first year of course work, all research scholars complete
a research project either with a faculty member at the Institute or in any other organization. Phase I
ends with successfully completing all the courses with a minimum prescribed proficiency and the summer
project. While research scholars need to meet certain academic requirements across all courses, a higher
performance is required in certain area-specified courses.

Phase II: (Specialization)

In the second year, research scholars take advanced courses in their area of specialization and related fields
for the purpose of acquiring in-depth knowledge. In addition, all research scholars have to take a compulsory
package of Ph.D. courses, which are specially designed to develop teaching and research skills and an ability
to integrate their learning. During this phase, research scholars interact closely with their area faculty and
are encouraged to start exploring areas of research in their specialization. The program offers specialization
in the following six areas:

(ﬁ) Business Policy and Strategy Operations Management

®
éﬁ Finance and Accounting /..‘:_\ Organizational Behavior & HRM
00 L)
“Sk | Marketing m IT & Systems

Once Phase II courses are successfully completed, the research scholar undertakes an area-comprehensive
examination. This examination is administered at the beginning of the third year and tests whether
the research scholar has obtained a satisfactory level of knowledge in her/his area of specialization.
Comprehensive examination requirements are specified by the respective areas.

Phase III: (Ph.D. Thesis)

The thesis provides the research scholar with an opportunity to undertake original research in the area of
interest. The dissertation should be a scholarly contribution to the knowledge pertinent to the understanding
and resolution of management problems. Research is an essential part of the doctoral research scholar’s
training at IIM Jammu. As early as Phase I, research scholars are encouraged to be actively involved in
research activities at the Institute and with faculty members throughout the program.

Phase III begins with the formation of the Thesis Advisory Committee (TAC) in the initial part of the third
year. Research scholars are encouraged to meet faculty members with whom they share research interests
and seek their assistance in identifying a dissertation topic as early as possible. In addition to the close
working relationship during the course work, this interaction helps the research scholar find a thesis advisor
and form the thesis advisory committee. The thesis advisor advises the research scholar on his dissertation
and chairs the thesis advisory committee comprising at least two other members.
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The research scholar develops a written proposal and with the agreement of the thesis advisor, gives a
seminar on the thesis proposal. The proposal has to be approved by the Doctoral Research Committee (DRC).
From then onwards, the research scholar works closely with her/his supervisor on the dissertation. When the
candidate’s supervisor judges that the dissertation is complete, the research scholar gives a seminar on the
dissertation work and subsequently defends orally the dissertation before a thesis examination committee.
The Ph.D. Chairperson appoints the thesis examination committee comprising the thesis advisory committee
and other members.

While the course work formally gets over with the completion of Phase II, doctoral research scholars are
encouraged to continue taking advanced courses of interest even during this last stage of study.

Mandatory Course Work (during 1st year of the Programme)

During the first year of the Program, the research scholars acquire knowledge of the discipline and functional
areas of management and general management. The research scholars, irrespective of their Area of
specialization, take a compulsory set of courses in the first year. The research scholars acquire an in-depth
knowledge of the Area of specialization and related fields. In addition, they take the MBA/ Doctoral Level
elective courses, which are specially designed to provide an in-depth understanding of the Area of their
research as well as to develop research skills. During this phase, students interact closely with their area
faculty and are encouraged to start exploring areas of research in their specialization. At the end of the first
year, they undergo a summer research assignment under the advice/guidance of his/her Academic Advisor.
The 1st year structure is as below:

Courses | Term 1 | Term 2 |Term3

Compulsory Courses (From 15t Year MBA)

Financial Accounting
Micro Economics
Marketing Management I
Individual & Group Behavior v
Quantitative Methods I

Operations Management
Spreadsheet Modelling
Quantitative Methods — II
Information Systems for Managers

Business Research Methods
Supply Chain Management v
Business Analytics

Doctoral level courses for all areas

M Teaching Pedagogy %

B Philosophy of Management

B Research Methodology -I v

B Research Methodology-II

B One Area Specific Doctoral Level course v
B One Area Specific Doctoral Level Research Seminar

Elective Courses - 3 2
Total Courses 8 7 8
Total Hours 210 195 225
Total Hours for Doctoral Programme 630

During the course work in the first year, the research scholars will be introduced to several workshops, which
will help them understand the concepts of research writing.
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4.5 Master of Business Administration (MBA)

The Flagship Programme of the Institute - MBA is widely acknowledged as an epitome of academic rigor.
The two-year, full-time, residential Programme is designed to equip students to take on leadership roles
in an increasingly complex and dynamic global scenario. Each year consists of three trimesters, with eight
weeks of the summer internship. The two-year course curriculum has been designed by emulating the best
practices at institutions across the globe. Over and above the regular course material lays emphasis on field
work. The concept of management combined with a contemporary outlook offers a strong foundation and
relevance to students.

With utmost pride and joy, IIM Jammu heartily welcomes its fifth batch of the Master of Business Administration.
The inaugural ceremony of the 5th batch was held on July 16, 2020, virtually with the gracious presence
of Dr. Jitendra Singh, Hon'ble Union Minister of State (IC), and Padma Shree Shri Milind Kamble, Chairman
Board of Governors, IIM Jammu. The ceremony was also graced by other notable stalwarts from Industry,
Academia, Social Sector, Bureaucrats, and Board of Governors, IIM Jammu virtually.

The MBA Programme is aimed at providing an overall development to the students, thus honing their
problem-solving skills, increasing their affinity to innovation, and their passion for creativity. The meticulously
structured Programme is aimed to help students develop a global mindset and understand the social,
economic, technological and ecological environment to address the challenges of global competition.

Objectives
The objectives of the two-year Post-Graduate Programme are:

B Toenable students to understand the socio-economic, technological, ecological, and political environment
of India and the globe.

B To equip students with required conceptual and interpersonal skills for managerial decision-making in
structured/unstructured environments.

B To inculcate positive thinking and problem-solving skills to demonstrate leadership & team building in a
cross-cultural environment.

B To develop the ability to take risks and be entrepreneurial.

B To develop socially responsible and ethical business leaders capable of performing without compromising
integrity, honesty, and fairness.
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With the above objectives in mind, the MBA Program curriculum is designed to achieve the following
Programme outcomes (POs). At the end of the program, our MBA graduate shall:

PO1: Have a good understanding of the socio-economic, technological, ecological, and political environment
of India and the globe

PO2: Have strong interpersonal skills and domain knowledge

PO3: Be capable of decision-making and problem-solving in a structured and unstructured environment
PO4: Demonstrate leadership & team building in a cross-cultural environment
PO5: Be socially and ethically responsible managers

PO6: Have the ability to take risks and be entrepreneurial

Curriculum

The MBA Program extends over a period of two years, involving six trimesters with a summer internship at
prestigious organizations. The Programme is carefully designed keeping in view the changing needs of the
global business scenario.

The curriculum for the 5th batch of IIM Jammu has been designed considering the latest developments
and demands in the field of management, both national and global level. This has also been compared and
contrasted with the curriculum offered in the best B-Schools globally. Special care is taken to ensure that the
students think beyond the boundaries of the curriculum and are encouraged to an industry-oriented learning
process. It ensures the fulfillment of our goal i.e., to create and disseminate knowledge for strengthening
commerce, trade, and industry, for the growth and development of the region and nation.

4.5.1 MBA 1st Year

The first year of the Programme is devoted to building up basic competence in core areas and developing a
holistic and socially mindful management attitude. Courses in the first years are compulsory for all students.
The aim of the compulsory package is to provide participants with the fundamental knowledge, skills and
techniques, contextual understanding, and overall perspective necessary for general management.

Term 1 Term 2 Term 3

B Business Communication -1 | B Business Communication II B Business Analytics

B Financial Accounting B Corporate Social Responsibility | M Business Communication -III

B Individual & Group Behaviour | M Human Resource Management | B Business Environment: India
& the World

B Marketing Management - I B Information Systems for B Business Research Methods

Managers

B Microeconomics B Macroeconomics B Corporate Finance

B Quantitative Methods — I B Marketing Management 11 B Organization Theory &
Design

B Spreadsheet Modelling B Quantitative Methods 11 B Supply Chain Management

B Strategic Management B Business Analytics

4.5.2 MBA 2nd Year

In the second year, students choose from a range of electives to specialize in functional areas of their interest.
The areas offered, currently, are Finance, Human Resources, Marketing, Operations, Strategy and General
Management, Information Management, etc. More emphasis is given on the research project, engagement
of students in market research, and current trends as per the need of the industry during the course.
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Elective Courses to be offered in Year 2

Marketing Finance

B Advanced Marketing Research B Advanced Financial Reporting & Analysis
B B2B Marketing B Alternative Investment Markets

B Consumer Behaviour B Financial Statement Analysis

B Customer Relationship Management B Business Valuation

B Integrated Marketing Communication B Commercial Bank Management

B Sales and Distribution Management B Project Finance

B Pricing B International Finance

B Product and Brand Management B Investment Analysis and Portfolio Management
B Marketing Analytics B Financial Risk Management

B Strategic Marketing B Financial Derivatives

Operations, Supply Chain & Decision Sciences Strategic Management

B Big Data Analytics B Competitive Strategy

B Lean Enterprise B International Business Management

B Project Management B Mergers & Acquisitions

B Supply Chain Analytics B Strategic Alliance

B Supply Chain Management B Strategy Simulation using CESIM

B Total Quality Management

Organizational Behaviour/ Human Resource Information Technology and Systems

Management

B Advance Data Science and Machine Learning
B Counseling Skills for Managers

B Data modeling using IT tools

B Learning and Development

B Business Intelligence, Social Media and Cognitive
B Performance Management System Analytics
B Talent Acquisition B Electronic Commerce

B Digital Transformation using Atrtificial Intelligence
and Emerging Technologies

4.5.3 Pedagogy

The pedagogy at IIM Jammu varies for different courses, with case studies being the predominant method for
most. Along with that, group and individual projects, student presentations, simulation exercises, business
games, role play, field visits, etc., are used. Many courses bring in industry experts to integrate classroom
learning with industry practice.

A majority of the classes are based on discussions around a specific topic assigned for each category. Before
the beginning of each term, students are provided with the learning material for each class which is to be
read, and preliminary discussions are to be done in their peer groups.
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During the discussion in class, it is expected that students will participate and make a significant contribution.
The faculty monitors the students’ contributions to the discussion and ensures equitable distribution of
opportunity for all students to participate over the duration of the course. Students of IIM Jammu have prior
work experience of an average of 18 months. Such students get the opportunity to bring perspectives from
their work experience to the classroom, which substantially enriches the discussions.

4.6 Orientation Programme

A five-day Orientation Programme was organized for the Fifth Batch of MBA and the First Batch of Ph.D.
Programme during July 16-21, 2020. Due to the Covid pandemic across the globe, the orientation Programme
was conducted online for the incoming batches. The orientation Programme was conceptualized with
manifold but coherent and related objectives. The main objectives of the program were to:

B Familiarize students with IIM Jammu systems, processes, procedures, and general rules
B Acquaint students with the faculty members and staff of the Institute

B Acquaint students with the teaching and learning methods used at IIM Jammu with special emphasis
on the case method

B Provide students an introduction to the aim and objectives of the MBA/ Ph.D. Programme of IIM Jammu

B Encourage open communication between the students and faculty, staff, and key activity heads of the
Institute.

B Ensure that students get to know each other well, overcome their inhibitions and develop a sense of
collaboration and team-work

The orientation also included sessions on familiarizing the students with changing trends in the industry
and emerging skills required to be successful in the ever-changing world. Students were introduced to
a multitude of pedagogies like Case Method, Simulations, Project & Field Oriented teaching. They were
familiarized with the learning in the Virtual Mode.
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As part of the Orientation Programme, the everyday day started with early morning yoga sessions on
*‘Maximize Happiness and Mindfulness’ conducted by Ms. Vaijayanti Joshi, Yoga Therapist, Nutritionist &
Motivational Coach. These sessions aimed at inculcating a healthy and balanced routine and lifestyle amongst
students. These sessions ensured the mental and physical well-being of the students. The first-year students
presented the cultural program at the end of each day during the entire Orientation Program. IIM Jammu
witnessed some of the best performances during these cultural programs.
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Day 1 of the Orientation Programme started with the inaugural ceremony on July 16th. The Chief Guest,
Dr. Jitendra Singh, Hon’ble Minister of State (Independent Charge), Government of India, e-inaugurated
the program in the kind presence of Padma Shree Shri Milind Kamble, Chairman Board of Governors, IIM
Jammu. In his inaugural address, Dr. Jitendra Singh said that IIM Jammu is one of the major achievements
of the Government of India led by Prime Minister Shri Narendra Modi in the education sector for Jammu
and Kashmir. He further stressed that Jammu has emerged as an education hub in North India with the
establishment of an Indian Institute of Management, Indian Institute of Technology, Indian Institute of Mass
Communication, AIIMS and other significant higher educational institutions in Jammu Province.

In his presidential address, Dr. Milind Kamble, Chairman BoG, IIM Jammu, said that it is heartening to see
that IIM Jammu is making rapid strides and has earned an outstanding reputation in such a short span
of time because of its academic excellence, research, executive education, and corporatized international
linkages.

Speaking during the e-inauguration, Professor B. S. Sahay, Director IIM Jammu, in his welcome address
stressed that the vision of IIM Jammu is to develop leaders and entrepreneurs who can perform globally and
give a valuable contribution to society.
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Day 1 also witnessed internal sessions pertaining to: (a) “Academic Rigor, Pedagogy, and Expectation™ by
Prof. Manoj Kumar, Chairperson (MBA); (b) “Administrative Support, Discipline and Security on the Campus”
by Lt. Col. M.L. Sharma, Chief Administrative Officer; and (c) “Familiarizing students with Fee payment
process’ by CA Rajat Jain, Financial Advisor & Chief Accounts Officer.

ientation Program
2020

tch of MBIA (2020 - 22)

After the Inaugural function on Day 1, the students had an interesting session with the Ad Guru, Mr.
Praladh Kakkar. In his session titled, ‘Don’t Try to be Normal’, Mr. Kakkar shared his motivating and inspiring
experiences with students. Students learned uncountable lessons about life from his talk.
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On Day 2, Prof. Sunil Shukla, Director General, Entrepreneurship Development Institute of India (EDII)
Ahmedabad, delivered the opening session titled, “Do You Want to be a Job Creator or a Job Seeker”. He
talked about the importance of entrepreneurship as a career option. He discussed the factors that play a
role in entrepreneurship. Prof. Shukla’s session exposed students to the world of entrepreneurship and the
means to achieve self-sustenance in the country. Students asked interesting questions related to financing,
funding, the impact of COVID on entrepreneurship, and the available opportunities.

In the ensuing session titled, “Rediscovering Organization Post-Covid”, Mr. Rajesh Uppal, Sr. Executive
Director & CIO, Maruti Suzuki Ltd., discussed the current challenges that organizations are facing due to the
unprecedented crisis created by the prevailing pandemic. He stressed continuous up-skilling and agility in
operating models, processes, people, and leadership to survive and thrive in any crisis. He also stressed the
mantra of “Collaboration, Communication and Connecting” for organizations to evolve and sustain.

x  sumil singh

% Ritlka #. Saurabh Sethy

The last session before the lunch titled, “Secret Life of Organizations” by Dr. Shalini Lal, Founder Infinity OD
and BoG Member, IIM Jammu, was quite insightful. She emphasized the significance of understanding human
behavior/psychology and networking to be successful in a corporate career. Students asked interesting
questions on developing interest into human psychology, dealing with corporate stress, developing teams,
taking HR as a specialization in their MBA, and overcoming weaknesses.
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In the first post-lunch session, CA Atul Gupta, President, ICAI, talked about ‘The New Economic Paradigm’.
He characterized the new economic paradigm with Glocalization, Disruptive Technologies, Focus on
sustainability; New Age Indicators such as Happiness Index, Transparency index, Quality of Life Index and
Ease of doing business.

Day 2 concluded with the following internal sessions about the: (a) ‘Knowledge Management Center’ by Mr.
Shailesh K Lohiya, Librarian IIM Jammu; (b) ‘International Student’s Exchange Program and Working in a
Cross-Cultural Environment’ by Dr. Sarbjit Singh, Chairperson (International Relations); (c) ‘IT Infrastructure
and Future Plans’ by Dr. Abhishek Shrivastava, Chairperson (IT); and (d) ‘Career Options’ by Prof. Jabir Ali,
Chairperson (Placement) and Mr. Rajni Ranjan, Placement Officer, IIM Jammu.

Day 3 of the orientation began with the first session by Mr. Talat Pervez Rohella, Commissioner Secretary,
Higher Education Government of J&K, who talked about the essence of education and its importance in
upholding constitutional values. Mr. Rohella gave an overview of educational infrastructure in J&K and the
new education policy framed for J&K. Mr. Rohella also encouraged Ph.D. students to develop projects for J&K
and seek funding for the same from the education department of J&K.

In the next session Mr. Lalit Kumar Naik, Director, Noveltech Feeds Pvt. Ltd and Member BoG, IIM Jammu
talked about ‘Entrepreneurship as a career option’. He described how consumer behavior has evolved and
how the bug of entrepreneurship has grown from it, citing different examples. He stated what it takes
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to become an entrepreneur, “You need to have the ability to disrupt what’s already going on and come
up with a new idea to become a successful entrepreneur” - he quoted. He also gave insights into how to
attract investors for new ventures. Concluding his address to students, he talked about the risks of being an
entrepreneur and what kinds of ventures are most likely to attract consumers and investors easily.
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In the session titled “Managing Your Income Tax”, CA Vinod Jain started his talk by mentioning the heads of
income and under those heads which type of income is taxable and non-taxable. Then, he discussed how the
tax is calculated and how the exemptions can help in tax savings. Additionally, he explained the difference
between the personal income tax under the new and old tax regimes. He also discussed the tax exemptions/
benefits available for young entrepreneurs planning for startups in the future.

Day 3 concluded with the following internal sessions pertaining to the: (a) ‘What to Expect in an Online
class and How to Prepare for it by Prof. Manoj Kumar; (b) ‘Teaching through Case Study’ by Prof. Jabir Ali;
and (c) Learning by doing using Simulations’ conducted jointly by Dr. Mugbil Burhan and Mr. Varun, Partner
CESIM India.

On Day 4, Mr. Mukund Walvekar, Former MD & CEO, Acer Ltd., and Member BoG IIM Jammu started the day
with an interesting session where he provided useful tips to students to attain success in the MBA program
and further in their career. Students appreciated the practical tips shared by Mr. Walvekar.
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The ensuing talk titled “Customer Centricity in the Digital World” by Mr. Vijay Gambhire, MD and CEO of CEAT
Tyres, and a member of BoG of IIM Jammu, mesmerized the audience. He shared how customer centricity
is practiced at CEAT Tyres. He talked about the rising aspirations of the customers due to the penetration of
technology in both services and production. With platforms enabling mass personalization and availability
across a broad spectrum of services, customers’ expectations have increased phenomenally. He stressed
the need to infuse quality par excellence in products and services and the follow-up through personalized
techniques like GEMBA. He emphasized establishing a robust customer feedback system. He asserted that
Customer Centricity enables businesses to be profitable in the long run.

In the last pre-lunch session on Day 4, Mr. M. Muneer, Co-founder, Medici Institute Foundation for Diversity
and Innovation, and the CEO of Customer Lab Solutions, delivered an interesting session titled, ‘The New
Innovation Mindset’. He cited several case studies involving strategies to counter competition among
contemporaries. He talked about disruptive technology and its importance in the post-Covid era. He stressed
gaining more insights in times of saturation and stagnation in business and market through the inclusion
of ideas from people across a wide spectrum of domains. He stressed innovation through continuous
reconfiguration. He also cited examples where collaboration through partners helped expand business
manifold. He impressed upon investing smartly to be rewarded handsomely in the end. On personal skills,
he accentuated the art of listening, focusing on optimism, and taking initiatives without being assigned. He
believes in shedding the herd psychology.

The post-lunch program on Day 4 of orientation by IIM Jammu began with a session conducted by Prof. Jabir
Ali, Chairman (Placement). The enthusiastic students were addressed on ‘Learning by doing through activity".
They were motivated to learn the new way by setting the tone of learning through aspiration, self-awareness,
curiosity, and vulnerability. During the session, Prof. Ali focused on learning through online activity and gave
insights on principles of discovery learning module i.e. problem solving, learner-centric, integrating and
connecting, information analysis, interpretation, and lastly, failure and feedback. He concluded by stating
that the focus should not only be on success but also on the constraints, hurdles and failures one undergoes.

In the next session, Ms. Anita Bhogle, founder of Bizpundtiz and Member BoG IIM Jammu, enlightened
the students about ‘The Winning Way'’. She encouraged the budding managers to become champions and
stretch players and imbibe ageless attributes such as a good attitude and willingness to achieve their goals.
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She added that being part of a winning team brings better opportunities to win as it imbibes good values and
lets you go beyond potential and learn faster. Continuous improvement, optimism, self-belief, the culture of
execution, and clarity of goals are the key characteristics of becoming victorious. Referring to various sports
players emerging stronger from challenges, Ms. Anita reminded students to develop a never-give-up attitude
and decision-making skills and stand firm when the tide turns.

After the morale booster session, Day four concluded with a case discussion on pre-assigned cases given
to the students. The incoming batches of MBA & Ph.D. students were divided into four groups for engaging
them in the case discussions. The following four faculty members facilitated these sessions: (A) Prof. Manoj
Kumar & Dr. Mamta Tripathi; (B) Prof. Jabir Ali & Dr. Sarbjit Singh; (C) Dr. Mugbil Burhan & Dr. Vikas Pandey;
and (D) Dr. Ateeque Sheikh & Dr. Rashmi Parida. Under the valuable guidance and support of the faculty
members, the one-hour session turned out to be highly informative, fruitful, and the most interactive virtual
session.

Day five, the concluding day, commenced with the opening session titled, ‘Leaders in These Times and Any
Times’ by Mr. Sadip Das, Former MD & CEOQ, Reliance Jio, where he discussed the importance of being a
leader with some interesting examples from across the globe. He shared his own experiences of working
with some of the most successful CEOs, like Mr. Mukesh Ambani. He stressed that leaders need to boost the
morale of their teams. He said leadership traits may not necessarily be inborn but can be acquired through
proper training. He encouraged students to take on leadership roles. He defined the qualities of leaders in
the form of 6 Cs of leadership. His session ended with answering several interesting questions raised by
students.
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In the next session titled, “Circular Economy”, Mr. Ranjit Singh, Former MD, Kalpataru Power Transmission
Ltd. and Member BoG, IIM Jammu, talked about the significance, barriers, and strategies for the promotion
of circular economy. He also provided examples of organizations Carbonite, Veolia, Philips, Uber, Terracycle,
MacRebur, Tata Motors, Michelin, DSM, DHL, Novelis, Lego etc., which have achieved limited success in
recycling of their products.

In the last pre-lunch session on the concluding day, Mr. Rajeev Krishnan, Former MD & CEO of SPAR
Hypermarkets and Landmark Group, conducted an interactive session titled, “Emotional Quotient and the
Digital Soul”. He asserted that for business success, one needs to understand the emotional quotient of
consumers and the digital advancements. Mr. Rajeev highlighted the role of ‘trail and track’ for the new
entrepreneurs. He also talked about the SPAR 2.0 story and the connections that he had made with the
consumers by reading their behavior (emotional quotient). He emphasized that in order to achieve success in
life, one should surround themselves with people who are passionate and have clear visions. He ended his
session on a note that one should work to make a difference, be it in a small way.
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Post lunch, Mr. Amit Kumar Ghosh Joint Secretary (Highways and Land Acquisition) in the Ministry of Road
Transport and Highways (MoRTH), Government of India (GoI), provided insights into the infrastructural
developments in the country. He talked of recent infrastructural initiatives of government pertaining to
the Inland Waterways, Highways, Power and Aviation Sector, etc. The government initiative of developing
Inland Waterways is an innovation. He also provided a brief on the Bharatmala project for the development
of highways and logistics corridors. He asserted that these infrastructural developments are becoming
the conduits for economic development. He emphasized the public-private partnership (PPP) for faster
development of the overall national infrastructure.
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In the session titled, “Branding IIM Jammu: The Role of Students” Prof. B. S. Sahay, Director, IIM Jammu,
highlighted the role of students in branding of IIM Jammu. He asked the incoming batches of students
to make the best utilization of opportunity which they have received by being selected into the academic
programs of IIM Jammu. He asked them to mark both in their academics and extra-curricular activities to
further the brand of IIM Jammu. He also apprised them that they are the brand ambassadors of IIM Jammu.

The five-day Orientation Programme was concluded with a valedictory session. The session started with the
presentation of a brief report about the conduct of the entire program by Prof. Manoj Kumar Chairperson
(MBA).
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Prof. B. S. Sahay, Director, IIM Jammu, and Dr. Milind Kamble, Chairman, BOG, IIM Jammu, respectively,
made their closing remarks. Shri K.K. Sharma, Advisor to Hon'ble Lt. Governor, Jammu & Kashmir, gave
the Valedictory Address. He congratulated the students of the incoming batches on joining IIM Jammu
and wished them success in the program. The program concluded with Thanks-Note by Prof Jabir Ali to all
dignitaries who spared time sharing their experiences and guiding the students in their new journey.
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4.7 Summer Internship

IIM Jammu successfully concluded its Summer Internship for MBA Batch 2020-2022, with a batch size of 223
students. The Summer Placement Batch of 2020- 22 consisted of 223 students with Engineering and Science
background students contributing to 65% of the Batch, 35% of the Batch having some work experience
before joining the 2-year MBA Programme.

Over 116 companies participated in the summer placement process of IIM Jammu, providing internship
opportunities to a batch of 223 students and helping us achieve 100% placements. The 5th batch of the
Institute’s flagship program (Batch of 2020-22) received the highest stipend of INR 3,00,000. The top
quartile stipend was INR 93,243, and the average stipend was INR 44,829. This year, some of the prominent
recruiters include Vedanta Group, Optum, Gama Securities, Amul, Parle, Bosch, Kotak Mahindra, ICICI Bank,
Outlook Group, S&P Global, V-Guard, Noveltech, Sodexo, and many others.

Educational Background

B B.E/B.Tech

B B.A/B.A (Honours)

B B.Com / B.Com (Honours)
B. Arch

I BBA

m BHM
BMS
B.Sc / BB.Sc (Honours)

B BVSc & AH

M Medical

Work Experience

B Freshers
0-12 Months

B 13-24 Months

M 25-36 Months
36 & Above
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SUMMER INTERNSHIP SUMMARY MBA BATCH 2020-22

No. of Companies
Recruited

No. of Students
Opted Out (Self-

Total No. of
Students in the
Batch

No. of Students

sourced) Riee

30

223 87

223

Max. Stipend Received

Top 25 percentile Stipend
¥ 3,00,000

Top 50 percentile Stipend

% 93,243

¥ 67,367

¥ 44,829

* The stipend mentioned is for the entire internship duration

Sector-wise Distribution
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Domain-wise Distribution

5% 1% -

11% Consultancy

Finance

General Management
HR

IT & Analytics
Marketing & Sales

Marketing & Sales/Operations

Operations

List of Recruiters for Summer Internship 2020-22

? @
Q 0 PT U M The Taste of India xﬂm!(aa,k

s @m T s RS
sodexo NOVETECH :  {pgms  : TECHUANTAGE :

e s , : : MASALE

LONDON

O simplyF1 8‘9‘8‘““‘ PAYREVIEW




&

IXLIVE
JAMMU
1 o o

4.8 Final Placement

IIM Jammu successfully concluded its final placement for MBA Batch 2019-2021, with a batch size of 94
students, with technical background students contributing to 79% of the Batch, 31% of the Batch had
industry experience before joining the 2-year MBA program. This year over 100 companies have visited
IIM Jammu for final placements. Ninety-two students of the Batch 2019-21 have been placed with fifteen
students, having more than one offer. The 4th Batch of the Institute’s flagship MBA Program (Batch of 2019-
21) has received the highest domestic CTC of INR 32 LPA. The average and median CTC of all the placed
students stands at INR 10.35 LPA and 10 LPA, respectively.

The placement scenario at IIM Jammu has been on the rise. Despite the year of pandemic, IIM Jammu has
seen new opportunities on its way as its students secure excellent roles in domains like Analytics, Consulting,
and Strategy apart from the basic Marketing, Finance, and Operations roles. IIM Jammu continues to create
a strong presence in the industry and always brings a fresh perspective to the table, being the youngest IIM.

Educational Background

B Engineering

m Arts

m Commerce
Management

M Science

Work Experience

B <1 Years
1-2 Years
M >? Years

B Average Work
Exprience 19 Months
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FINAL PLACEMENT SUMMARY MBA BATCH 2019-21

Total No. of Students No. of Eligible No. of PPOs No. of Students
in the Batch Students ' Placed

94 94 02 92

No. of Students | No. of Students with | No. of Companies
Signed Out multiple offers Recruited

02 15 o4

Maximum CTC Received
Average CTC

¥ 32,00,000
Top 10% CTC

1034032 | ron 2500 cre

¥17,60,797

¥ 14,47,919 ¥ 12,49,795

As per sector-wise classification, IT was the leading recruiter with 39.02% part of all the offers made for the
Final year students while BFSI was the 2nd most preferred sector with 14.63% offer among all, followed by

Ed-tech and others.

Sector-wise Distribution
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List of Companies Final Placement 2019-21
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4.9 Annual Convocation

The Third and the Fourth Convocation of IIM Jammu was held on 9th April 2021 at the Convention Centre,
Jammu. A total of 58 students from 2018-20 batch and 90 students from 2019-21 batch were conferred with
Master of Business Administration (MBA) Degree. The main highlight of the convocation was the conferment
of the medals. IIM Jammu confers the Chairman’s Gold Medal, Director’s silver medal, and Chairperson MBA
Bronze Medal to the meritorious students for their scholastic performance.

L-R: Dr. Milind Kamble, Chairman BOG, IIM Jammu; Dr. Jitendra Singh, Hon’ble Union Minister of State (IC);
Shri M. Venkaiah Naidu, Hon’ble Vice President of India, Shri Manoj Sinha, Hon’ble Lt Governor, J&K; Prof.
B.S. Sahay, Director IIM Jammu

On arrival of the dignitaries, The Third and the Fourth Convocation of IIM Jammu started with the national
anthem, and Convocation was declared open by Dr. Milind Kamble, Chairman, BoG IIM Jammu.

Dr. Milind Kamble, Chairman, Board of Governors, IIM Jammu, delivered the welcome address, and Prof.
B.S. Sahay, Director IIM Jammu, presented the Directors’ Report. Hon'ble Vice President of India, Shri M.
Venkaiah Naidu, the Chief Guest for the Convocation, presented the medals to the students. Dr. Jitnedra
Singh, Hon'ble Union Minister of State (IC), and Shri Manoj Sinha, Hon’ble Lt. Governor, J&K, were the
Guests of Honour for the Convocation. The following students were awarded the respective medals:

Sl. No Medal Batch-2018-20 Batch 2019-21
Chairman’s Gold Medal Aditya Doshi Ashish Mann
Director’s silver medal Arjab Sarkar Jerin Baiju
Chairperson’s MBA Bronze Medal Versha kaushik Ruchit Kevadiya
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While delivering the convocation address, Shri M. Venkaiah Naidu emphasized various aspects that hold
importance in our lives. He said that the prestigious degree earned through hard work and dedication will
give the outgoing students wings to fly, but this comes with a deep sense of responsibility and humanity. He
urged students to focus on nature and culture and contribute to the nation’s bright future. He spoke about
the importance of Skill and quality education and reforms in higher education through the National Education
Policy. The Vice President also emphasized the importance of peace as a prerequisite for the progress of
any nation. He reiterated the need for technology and education in agriculture and asked the institutes of
national importance to play their role in supporting agricultural growth and prosperity in the country. He
advised students to develop an attitude of “Nation First” and be proud of their mother tongue. The Vice
President also called for more academia and industry collaborations.
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Dr. Jitendra Singh, Hon’ble Union Minister of State (IC), encouraged the student to make learning a life-
long process. He said that it is one’s ability and willingness to learn and make it an asset. He was specific
about the mode of gaining knowledge, that are books. One must not assume all the answers but read to
become an expert. He talked about the growth of Jammu as an educational hub in the northern region with
IIM, IIT, IMC, AIIMs, and several medical colleges in one place. He also talked about several new projects
initiated in Jammu, which will add to the better ecosystem supporting several activities in the region. He
suggested other B schools collaborate with IIM Jammu for better intellectual output in the region. The Union
Minister talked about the demographic changes in the administration where toppers have been from the
Union Territory of J&K. The increased representation of female candidates in various competitive exams was
another thing that the Minister took a lot of pride in announcing. He suggested students to not consider
language as a barrier in their growth and asked institutes like IIMs to facilitate methods to support students
from diverse backgrounds into the system without language acting as a barrier to compete. He advised
students to act as the torchbearers of the Prime Minister’s vision of New India.
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Sh. Manoj Sinha, Hon’ble Lt Governor, Jammu and Kashmir, referred to the MBA degree as one of the
countries’ elite degrees, which will garner many privileges for the students. Addressing the students, the Lt
Governor called upon them to understand the true virtues of life and make valuable contributions towards
Nation Building and Atma Nirbhar Bharat. Learning is a lifelong experience. Tackle any challenges with
adaptability and keep the thirst of knowledge with you throughout your life, added the Lt Governor. “We
need to produce Future Business Managers as per the Market demand. Overhauling the entire business
management ecosystem and orientation of youth is the need of the hour to complement the dynamics of
market trends”, said the Lt Governor. The Lt Governor said that many management experts have identified
Management Strategy and innovation; Management tools & Technology, and Interpersonal Skills as the
crucial growth drivers in the post-Covid scenario. The Lt Governor congratulated IIM Jammu for making
a distinguished place for itself in management studies. He also expressed gratitude to the Hon'ble Vice
President for attending the convocation and boosting the morale of the students. He congratulated the
parents and family members of the students as well.
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Dr. Milind P. Kamble, Chairman, BoG, IIM Jammu, gave the overview of the Institute for the last two years
and said that IIM Jammu provides a conducive environment for nurturing talent, excellence, and innovation.

Prof. B. S. Sahay, Director IIM Jammu, presented highlights of the progress of IIM Jammu in the past two
years where he talked about higher output in the form of publications, infrastructure development, setting
up of new campuses, signing of MoUs with national and international partners. The convocation was formally
closed by the Chairman, BoG IIM Jammu which was followed by National Anthem.




Annual Report
2020-21

MBA Batch 2019-21




IXLIVE
JAMMU
1 o o

5.0 Faculty & Officers

5.1 Full Time Faculty

Dr. Aakash Kamble
Assistant Professor

Ph.D., Savitribai Phule Pune
University

Marketing

Dr. Ajinkya Navare

Assistant Professor
Ph.D., IIT Bombay
Organizational Behaviour &

Human Resource Management

Dr. Ateeque Shaikh
Assistant Professor
Ph.D., IRMA
Marketing

Dr. Baljeet Singh
Assistant Professor
Ph.D., IIM Indore
Marketing

Dr. Mamta Tripathi
Assistant Professor

Ph.D., IIT Guwahati
Organizational Behaviour &

Human Resource Management

Dr. Minakshi Kumari
Assistant Professor

Ph.D., IIT Delhi
Operations & Supply Chain

Dr. Nitin Upadhyay
Associate Professor
Ph.D., BITS Pilani

IT Systems & Analytics

Dr. Rashmi Ranjan Parida
Assistant Professor
Ph.D., IIT Kharagpur
Marketing

Dr. Abhishek Srivastava
Assistant Professor
Ph.D., IIM Ranchi

IT Systems & Analytics

Dr. Archana Sharma

Assistant Professor
Ph.D., IIT Delhi
Marketing

Prof. B. S. Sahay

Director

Ph.D., IIT Delhi
Operations & Supply Chain

Prof. Jabir Ali

Ph.D., AMU, Aligarh

Professor

Economics & Business Environment

Prof. Manoj Kumar
Professor

Ph.D., SJSOM, IIT Bombay
Finance and Accounting

Dr. Mugbil Burhan
Assistant Professor

Ph.D., IIT Delhi

Business Policy & Strategy

Dr. Pooja Kumari
Assistant Professor
Ph.D., IIT Kharagpur
Finance and Accounting

Dr. Rohan Mukherjee
Assistant Professor
Ph.D., IIT Kharagpur
IT Systems & Analytics



Dr. Ruchi Sehgal
Assistant Professor
Ph.D., University of Delhi
Business Communication

Dr. Sujeet Kumar Singh
Assistant Professor

Ph.D., IIT Roorkee
Operations & Supply Chain

Dr. Vaseem Akram

Assistant Professor
Ph.D., IIT Hyderabad

Economics & Business
Environment

5.2 Visiting Faculty

Prof. Ahindra Chakrabarti
Great Lakes Institute of Management, Gurgaon
Area of Interest

Financial and Management Accounting; Cost
Management; Infrastructure Finance; Project
Finance

Prof. Ashutosh Dash
Management Development Institute Gurgaon
Area of Interest

Applied Research in Corporate Restructuring
(Mergers & Acquisitions) , Corporate Valuation
Corporate Reporting and Corporate Governance

Prof. Cyril Foropon
Montpellier Business School, France
Area of Interest

Big Data & Predictive Analytics, Humanitarian
Operations Management, Supply Chain
Management, Industry 4.0, Lean Operations,
Sustainable Supply Chain Management

Prof. Padmalatha Suresh

Consultant and Advisor DMS Financial Services
Company Ltd.

Area of Interest
Investment Analysis and Portfolio Management

[*
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Dr. Sarbjit Singh

Assistant Professor

Ph.D., IIT Kanpur

Economics & Business Environment

Dr. Sumant Ku. Bishwas
Assistant Professor
Ph.D., IIT Delhi

Organizational Behaviour & Human
Resource Management

Dr. Vijay Kuriakose
Assistant Professor
Ph.D., CUSAT, Kerala

Organizational Behaviour & Human
Resource Management

Mr. Atul Kedia

Independent Finance Consultant
Area of Interest

Corporate Finance

Prof. C P Gupta

University of Delhi

Area of Interest

Cost Accounting and Management Accounting

Prof. Sachin S. Kamble
EDHEC Business School France
Area of Interest

Manufacturing Management, Project
Management, Quantitative Techniques & Market
Research

Prof. Pankaj Sinha
FMS, University of Delhi

Area of Interest
Financial modeling, Financial Risk Management
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Prof. Ranjan Das
IIM Calcutta
Area of Interest

Strategic Management, Innovation,
Entrepreneurship

Prof. Rameshwar Dubey

Montpellier Business School, France

Area of Interest

Big Data Analytics, Supply Chain Analytics

Dr. Subi Chaturvedi

Head - TikTok For Good

Area of Interest

Business Communication, Technical Report

Prof. Rashmi K Aggarwal
IMT Ghaziabad
Area of Interest

Intellectual Property Rights, Corporate Laws,
Corporate Governance, Current Legal & Regulatory
issues in National and International Business

Dr. Sobhan Sarkar
University of Edinburgh, Edinburgh
Area of Interest

Data Analytics, Machine Learning, Operations
Management and Operations Research

Prof. Sushil Khanna
IIM Calcutta
Area of Interest

Mergers, Acquisitions and Disinvestments: Strategic,
Economic & Financial Aspects of Corporate Control

Dr. S. C. Bansal, Ex-Faculty
IIM Lucknow
Area of Interest

Financial Management Practices, Management
Accounting Systems, Financial Reporting, Corporate
Governance

Dr. Shalini Upadhyay
BITS Pilani, Goa
Area of Interest

Business Communication, Technical Report Writing,
Personality Development, Effective Public Speaking

Prof. Rajendra Nath Mehrotra
Independent Director, Novartis India Ltd
Area of Interest

Corporate Governance and Business Ethics

Prof. Sunil Shukla

EDII Ahmedabad

Area of Interest

Entrepreneurship & New Venture Planning

Prof. Manjot K S Gill

MD, Mind Ridge Professional Studies Pvt. Ltd
Area of Interest

Business Communication

Dr. Shisam Bhattacharya
XIM Kolkata
Area of Interest

Data Science, Supply Chain Analytics and
Operations Management

Dr. Somnath Mitra
Digital Transformation Adviser
Area of Interest

Smart Cities, Global Initiatives of IT firms,
Innovation and Strategic Management, Social
Entrepreneurship, and Clean Energy Technology

Prof. P. C Biswal
Management Development Institute Gurgaon
Area of Interest

Risk Management and Derivatives,
Macroeconomic Policy Research,

Prof. Veeresh Sharma, Ex-Faculty
Management Development Institute Gurgaon
Area of Interest

Strategic Management, Strategic Alliance, New
Venture Planning



5.3 Officers

Cmdr. Kesavan Baskkaran (R)
Chief Administrative Officer

Mr. Shailesh K. Lohiya
Librarian

Mr. Rakesh Kumar Shami
Project Engineer & Estate Officer

CA. Rajat Jain
FA & Chief Accounts Officer

Mr. Rajni Ranjan
Placement Officer

Mr. Vaibhav Gupta
Administrative Officer (Admin.)

Mr. Nadeem Younus Zargar
Administrative Officer (Admin.)

Mr. Arup Bhattacharya
Administrative Officer (Academics)
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6.0 Research & Publications

During the year 2020-21, the Research & Publication Department was formed at IIM Jammu. R&P Department
has taken many initiatives to encourage the research environment at IIM Jammu. Some of the milestone
initiatives taken by the Institute are listed below:

B A detailed research policy was developed for the formalization of the research processes at IIM Jammu.
B Alist of journals based on IIM Jammu’s Publication policy was prepared.

B Teaching load of the faculty members has been reduced, and introduce a research-centric matrix to
compensate for the teaching load.

Introduce Faculty Development Fund.
Introduced Incentive policy to promote high-quality Research Publications.

The number of publications by the faculty members has been increased.

Editor's Research Seminars were organized by R&P Department.

6.1 Research Papers in Refereed Journals

B Al J, Reed, M. R. & Saghaian, S. H. (2021). Determinants of product innovation in food and agribusiness
small and medium enterprises: evidence from enterprise survey data of India. International Food
and Agribusiness Management Review, Pages: 1 — 20, https://doi.org/10.22434/IFAMR2019.0210

B Jabeen, Z.; Ali, 3., Yusuf, N. (2021). Difference in business obstacles faced by firms across sizes:
Evidence from enterprise survey data of India, Journal of Global Entrepreneurship Research,
https://doi.org/10.1007/s40497-021-00274-1

B Ali, 3, Shabir, S. and Shaikh, A. (2021), “Exploring antecedents of entrepreneurial intentions among
females in an emerging economy”, International Journal of Social Economics, https://doi.
org/10.1108/1JSE-07-2020-0488

B Kamble, A, Gauba, R. Desai, S.,, & Golhar, D. (2021). Learners’ Perception of the Transition to
Instructor-Led Online Learning Environments: Facilitators and Barriers During the COVID-19 Pandemic.
The International Review of Research in Open and Distributed Learning, 22(1), 199-215.
(SSCI, Q1, Impact Factor: 2.397)

H Ali, 3., & Khan, W. (2020). Impact of COVID-19 pandemic on agricultural wholesale prices in India: A
comparative analysis across the phases of the lockdown. Journal of Public Affairs, 20(4), e2402.
(ABDC B)

B Ali, J., & Khan, W. (2020). Agricultural market operations across the lockdown in J&K: An assessment.
Economic and Political Weekly, 55(43). (ABDC B)

B Al T, & Ali, J. (2020). Factors affecting the consumers’ willingness to pay for health and wellness food
products. Journal of Agriculture and Food Research, 2, 100076.

B Ali, J., & Jabeen, Z. (2020). Understanding entrepreneurial behavior for predicting start-up intention
in India: Evidence from global entrepreneurship monitor (GEM) data. Journal of Public Affairs,
€2399. (ABDC B)
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Haider, S., Akram, V. & Ali, J. (2021) Does biomass material footprint converge? Evidence from club
convergence analysis. Environmental Science and Pollution Research. https://doi.org/10.1007/
s11356-021-12464-1 (IF 3.056, A)

Akram, V. & Rath, B. N. (2020). What do we know about fiscal sustainability across Indian states?
Economic Modelling, 87, 307-321. (ABDC: A),

Akram, V. & Rath, B. N. (2020). Optimum government size and economic growth in case of Indian
states: Evidence from panel threshold model. Economic Modelling, 88, 151-162. (ABDC:A)

Rath, B.N., & Akram, V. (2021). Does COVID-19 outbreak cause spot electricity price discovery in
India? Journal of Public Affairs,e2439. (ABDC:B).

Usmani, G., Akram, V. & Praveen, B. (2020). Tourist arrivals, international tourist expenditure, and
economic growth in BRIC countries. Journal of Public Affairs, €2202. (ABDC:B)

Akram, V. & Rath, B.N. (2021). Does government revenue converge across Indian states? Applied
Economics Letters, https://doi.org/10.1080/13504851.2021.1897734. (ABDC: B).

Akram, V., & Rath, B. (2020). Does export diversification lead to income convergence? Evidence from
cross-country analysis, Bulletin of Monetary Economics and Banking, 23(3), 319 - 346. (ABDC:
®)

Akram, V., Rath, B.N., & Sahoo, P.K. (2021). Do COVID-19 cases follow a similar transition path?
Evidence from Indian states, MethodsX, 8, 101196. (Scopus:Q2)

Arora, S. Parida, R.R. and Sahney, S. (2020), “Understanding consumers’ showrooming
behaviour: a stimulus—organism-response (S-O-R) perspective”, International Journal of
Retail & Distribution Management, Vol. 48 No. 11, pp. 1157-1176. https://doi.org/10.1108/
IJRDM-01-2020-0033 (ABDC-A)

Kumari, Pooja, and Chandra Sekhar Mishra. “Value relevance of aggregated and disaggregated
earnings in India: Significance of intangible intensity.” Journal of International Accounting,
Auditing and Taxation 39 (2020): 100321. (ABS-3)

Dagar, C., Pandey, A. & Navare, A. (2020). How Yoga-Based Practices Build Altruistic Behavior?
Examining the Role of Subjective Vitality, Self-transcendence, and Psychological Capital. Journal of
Business Ethics, 1-16. (FT50)

Dobrowolska, M., Groyecka-Bernard, A., Sorokowski, P, Randall, A. K., Hilpert, P, Ahmadi, K., ... &
Sorokowska, A. (2020). Global perspective on marital satisfaction. Sustainability, 12(21), 8817.
https://www.mdpi.com/2071-1050/12/21/8817

Diallo, M., Ben Dahmane Mouelhi, N., Gadekar, M. and Schill, M., 2021. CSR Actions, Brand Value, and
Willingness to Pay a Premium Price for Luxury Brands: Does Long-Term Orientation Matter?. Journal
of Business Ethics, 169(2), pp.241-260.(FT50)

Quelhas-Brito, P, Brandao, A., Gadekar, M. and Castelo-Branco, S., 2020. Diffusing fashion information
by social media fashion influencers: understanding antecedents and consequences. Journal of
Fashion Marketing and Management: An International Journal. (ABDC: B)

Reddy, K. N., Kumar, A., and Velaga, N. R., (2021): Scenario-based Two-stage stochastic programming
to determine optimal Capacity and Inventory Decisions for a Hybrid Manufacturing-Remanufacturing
System, Sadhana (IF: 0.849, SCI/Scopus), 46:59, DOI:10.1007/s12046-021-01579-3.
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B Kamble, A, Desai, S., & Mehendale, S. (2021). What makes them snap? Gratifications of using Snapchat
by Generation Z. Asian Academy of Management Journal, 26(1), 1-23. https://doi.org/10.21315/
aamj2021.26.1.1

B Jose, H. & Kuriakose, V. (2021). Emotional or Logical: Reasons for Consumers to Buy Organic Food
Products. British Food Journal (Accepted for Publication), (ABDC-B)

B Kuriakose, V., S, S. & Jose, H. (2020). Examining the Mechanisms Linking Work-Related Conflicts and
Employee Well-Being: A Mediation Model . American Business Review , 23(2), 260-282. (ABDC-A)

6.2 Papers Presented in National & International Conferences

B Brand3do, A. & Gadekar, M. (2020). pigital brand management in international contexts:
case study of e-marketplace digital marketing firm. Global Marketing Conference GAMMA,
(pp.1297-1300). Seoul:

B Brandao, A. & Gadekar, M. (2020). £Examining brand love's moderating effect on brand hate
antecedents and outcomes. Global Marketing Conference GAMMA, (pp.1136-1139). Seoul:

B Navare, A. & Pandey, A. (2020). Karma Yoga: A Vedantic View of Workplace Spirituality
and Its Positive Psychological Outcomes. Biennial Indian Academy of Management (INDAM)
Conference Indian Academy of Management IIM Trichy:

B Pandey, A, Navare, A, Chandwani, R. & Srivastava, S. (2020). Indian worldview and its
Implications for Management Scholarship and Practices.Academy of Management Conference
Vancouver, Canada:

B Gadekar, M. & Brandao, A. (2020). Does price unfairness perception will still ensure
purchase intention?: mediation of consumer brand identification and brand trust. Global
Marketing Conference GAMMA, (pp.1292-1296). Seoul:

B Mehendale, S. & Kamble, A. (2020). Generation Z Acceptance of Mobile Payment Services

- Evidence from India. MICA's 6th International Communication Management Conference MICA
Ahmedabad:

6.3 Conferences Organized

During the academic year 2020-21, Indian Institute of Management Jammu in collaboration with School of
Management, University of Bradford, UK organised first International Conference. Details are as follows:

B International Conference on Circular Economy: Responsible Management for Circularity and Sustainability
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7.0 International Conferences, Seminars and Workshop

ICCE2020: International Conference on Circular Economy

Indian Institute of Management Jammu, in collaboration with the School of Management, University of
Bradford, UK, organized the first International Conference on Circular Economy: Responsible Management
for Circularity and Sustainability on the virtual platform as part of the Memorandum of Understanding signed
between the two institutions. The conference was well-received by more than 300 participants from 20
countries. About 20 industry and academic speakers from 5 different counties delivered their expert talk to
provide their insights on the importance of the circular economy across different sectors. The conference
was organized through two plenary sessions and four technical sessions covering the following themes:

B Circular economy and competitive advantage: A win-win for all the stakeholders

B Process of supporting a circular economy: Factoring resources, strategies, and competencies across the
value chain

B Responsible business practices for a circular economy

B The emergence of circular business models: A road map for sustainable future

B Disruptive innovation as an enabler of the circular economy: Evaluating the role of emerging technologies

B Understanding and exploring the “forgotten” elements of the circular economy: Socio-economic,

behavioural and health impacts, and interventions to sustain change

The two-day Virtual International Conference on Circular Economy was inaugurated with the welcome
address by Prof. Uthayasankar Sivarajah and Prof. Vishanth Weerakoddy from the School of Management,
University of Bradford, UK, along with Prof. B. S. Sahay, Director of IIM Jammu. The first Plenary session was
on the topic - “Circular economy and competitive advantage: A win-win for all the stakeholders” which was
moderated by Prof. Jabir Ali, IIM Jammu.
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The session started with Prof. Amir Sharif, School of Management, University of Bradford, UK, who spoke
on the topic — “Circular economy for sustainable development”, followed by Mr. Navneet Chadha, Regional
Lead, Resource Efficiency and Circular Economy, IFC - International Finance Corporation, Bangkok who
discussed on the topic “Circular Economy Solutions to Address Marine Plastic Pollution in Asia”. In the end,
the presentation was taken forward by Ms. Shalini Goyal Bhalla, Managing Director, International Council
for Circular Economy, who discussed the topic — “Circular economy and competitive advantage: A win-win
for all the stakeholders” where she explained about circular and linear economy using Indian perspective.
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The first session revolved around the topic “Responsible business practices for a circular economy”. Panelists
discussed various things like disruptive innovations in the circular economy, circular economy in the cement
industry, and the role of waste management in building a circular economy. The second session was about
“The emergence of circular business models: A road map for sustainable future”. In this session, panelists
discussed how we could create an inclusive circular economy, waste management loop, and the research
aspect of the circular economy.

Circular Econo
Responsible M

CIRCULARE ECONOMY DEVELOPMENT
PARAMETERS
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The 2nd day of the virtual International Conference on Circular Economy continued with the theme-
‘Responsible Management for Circularity and Sustainability’. The session commenced with Prof. Jabir Ali- IIM
Jammu, Prof. Nripendra Rana- School of Management, the University of Bradford, giving a brief overview of
the conference. Prof. Rana presented a welcome note and thanked the panelists for adorning the conference
with their presence. It was followed by the address of Mr. Rajeev Kher- Founder and Managing Director, Sara
Plast Pvt. Ltd. Mr. Kher talked about Circular Economy and how it can be used for sustainable growth and
development. He also mentioned how his venture is going to contribute to the idea of a circular economy.

The first plenary session of the day was on the topic- ‘Process of supporting a circular economy: Factoring
resources, strategies, and competencies across the value chain’ and it was graced by 3 keynote speakers,
Mr. Parthasarathi Mishra- Board Member, Amnaya Corporation; Dr. Pradeep Panigrahi- Dy. General Manager,
Group Sustainability, Mahindra Group; and Mr. Richard Cooper- Knowledge Transfer Manager, Projects KTN
and was moderated by Prof. Mugbil Burhan- IIM Jammu. The session started with Mr. Mishra speaking
on the topic- ‘Green HRM- Understanding and exploring the ‘forgotten’ elements of the circular economy:
Socioeconomic, behavioural and health impacts, and interventions to sustain change’. It was followed by Dr.
Panigrahi addressing the conference on ‘Circular Economy- The Mahindra Way’ and talking about 3Cs of a
circular economy- commitment, creativity and collaboration. Thereafter, Mr. Cooper spoke on the topic- ‘The
sustainable use of plastics - Innovation landscape in the UK and alignment to industry needs’ where he also
mentioned the solution for plastic waste. The plenary session was concluded with a Q&A round.

This was followed by the first technical session of the day, which revolved around the topic- ‘Disruptive
innovation as an enabler of the circular economy: Evaluating the role of emerging technologies’. Mr. Piyush
Dhawan- Co-Founder, The Circular Collective; Mr. Anshul Ujlayan- Data Scientist Researcher; Ms. Sunanda
Mehta, Senior Consultant, PwC; and Mr. Shushant Vasisth, Consultant, Sofies India, graced this session with
their presence, while it was moderated by Prof. Nitin Upadhyay. The session commenced by Mr. Dhawan
talking on the topic- ‘Circular Cities: aligning Circular Economy principles to Smart Cities Mission in India’,
followed by Mr. Ujlayan talking on ‘Knowledge Graph and Ontology-Based Artificial Intelligence for Circular
Economy’.while he shared valuable insights on the linear versus circular economy model and the circular
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city indicators. Thereafter, Ms. Mehta and Mr. Vasisth took over the session as they both addressed the

conference on the topic- ‘Tools to promote circular economy: The role of Extended Producer Responsibility
in creating responsible business practices’.

The second technical session of day was ennobled with the presence of Dr. Michael Grove- CEO, Topolytics;
Dr. Hishmi Jamil Husain- Head, Biodiversity Corporate Sustainability , Tata Steel Limited; Mr. Shailendra Singh-
Founder & CEO, SustainMantra; Ms. Catherine Weetman- Director, Rethink Global; Ms. Zarnain Fatima- CSR
Manager, Vedanta Resources Ltd. and it was moderated by Prof. Ateeque Sheikh.
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The session started with Dr. Grove’s address on- ‘The Circular Economy - A Digital Revolution?” and it
was carried forward by Dr. Husain talking on the topic ‘Importance of Circular Economy for Achieving the
Sustainable Mining". Thereafter, Mr. Singh spoke on- *The “Dark Side” of Circular Economy’. He was followed
by Ms. Weetman while she talked about- ‘Circular business models- profitable, resilient and sustainable’.He
also covered the social aspects of circular economy and including the underprivileged within the framework
of circular economy. Ultimately, Ms. Fatima shared her views on the topic and spoke on ‘Nand Ghar: Modern
Anganwadi Centres to promote the sustainable system and society’.

Webinar on Confronting the Deep Uncertainty

Indian Institute of Management (IIM) Jammu organized a webinar in the series “Managing COVID-19 Crisis”
on June 1, 2020. The speaker for the webinar was Mr. Kewal Handa, non-executive Chairman, Union Bank
of India, who delivered a lecture on the topic “Confronting the Deep Uncertainty”. Mr. Handa is a prolific
speaker with a rich and diverse corporate experience. He has served in very important positions in several
multinational organizations. He was Managing Director of Pfizer Limited, India, from 2005 to 2012. Prior
to this, he has served as Executive Director — Finance, Pfizer Limited. He was also Managing Director of
Wyeth Ltd from 2009 to 2012. Mr. Handa has diverse experience in Finance, Commercial, Strategy, Business
Development, Merger & Acquisition, Banking, Corporate Affairs, and he also has experience in sectors like
Engineering, Consumer, and Project Finance in companies like Schrader Scovill, Hindustan Liver Limited
(HLL), Vidyut Blades & State Industrial Investment Corporation of Maharashtra (SICOM). He was awarded
the ‘India CFO 2004 — Excellence in Finance in an MNC' by International Market — Assessment Group, the
Bharat Shiromani Award in 2007, and the Pharma Leaders - Pharma Professional of the year 2010.

The session was also attended by Director IIM Jammu, Prof. B.S. Sahay who talked about the importance
and relevance of these webinars where students get an opportunity to listen to eminent speakers like
Mr. Handa even during the lockdown. Apart from the faculty members and students of IIM Jammu, large
number of students and faculty members from various other institutes across the country joined the webinar
through registration that was open for all. The speaker emphasized the importance of clarifying strategic
assumptions, having strategic options, and their execution during and post Covid-19 or similar crisis. Various
acceptable models on understanding and confronting deep uncertainties arising due to pandemic like
crisis were discussed. The webinar ended with the question and answer session where participants asked
interesting questions which the speaker addressed.

M) Meeting Host is presenting

“Do not judge me by my
success, judge me how many
times I got down and came
back again.”

-Nelson Mandela

I h.N. handa
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Webinar on ‘Entrepreneurship during COVID 19’

Indian Institute of Management Jammu conducted a webinar on Sunday, May 17, 2020. Prof. Dafna Kariv,
Chair of the Department of Entrepreneurship and Innovation, the School of Business Administration of The
College of Management Academic Studies, Israel, spoke on the topic “The Directions Startups Should Take
to Navigate in the Current and Post Crisis”. The webinar was attended by IIM Jammu students, faculty
members, and 115 registered participants from different parts of the world. The webinar started with a
brief introduction of IIM Jammu by Prof. Mugbil Burhan, Chairperson Executive Education at IIM Jammu. He
explained the importance given to Entrepreneurship by IIM Jammu and the plan to set up incubators at the
IIM Jammu campus and at its Srinagar off-campus to help startups in the region.

Prof. Dafna discussed the role and importance of entrepreneurship during unprecedented crisis situations
liked COVID 19. The session was very enriching, giving the participants an overall picture of different profiles
of businesses and their impact on them. “Crisis is the best opportunity to step in because it helps to make
a difference and set a new definition of what we earlier meant by the word Normal”, said the speaker in
her opening remarks. Various interesting examples, through short videos, were presented in the session to
give participants an idea about the driving changes amid this pandemic. The speaker also discussed various
small practices already expanding into the market and interesting concepts like ‘Stay at home economy’ and
* Public behavior economy’, which can shape the market and lead them to a brighter future. The webinar
ended with a ‘Question and Answer’ session.

Webinar on ‘COVID-19: Is abnormal the new normal?’

Entrepreneurship Development Cell of IIM Jammu hosted a Webinar on the topic "COVID-19: Is abnormal the
new normal ?” with Mr. Sandip Das, Board Director & Advisor Sterlite Industries, former CEO of Hutchinson
Essar, and former MD & CEO Jio, under the series “"Managing COVID-19 Crisis”. The speaker of the session,
Mr. Sandip Das, presented an interesting glimpse into the coming future. He highlighted how companies
focusing on creating better engagements would continue to remain successful. Mr. Das also elaborated on
the way this crisis could be used as an opportunity to upgrade ourselves and design more efficient business
mechanisms. The session ended with Mr. Das answering the questions put forward by the students of the
current and the upcoming batch of IIM Jammu.

Webinar on Leadership: Thriving Through Crisis

Indian Institute of Management (IIM) Jammu organized a webinar on “Leadership: Thriving Through Crisis”,
which was held on May 29, 2020. The speaker for the session was Dr. Sat Parashar, he is the former Director,
IIM Indore, where he had successfully led the turnaround and transformation of the Institute during 2004-
2008. Under his leadership, IIM Indore was named ‘A Jewel in the IIM Crown’ in 2005 by the Times of
India, it was ranked #4 Business School in 2007 by the Economic Times and The Observer of Management
Education had named it ‘The Rising Star’, in 2008. He is currently Adjunct Faculty in the area of Money and
Banking, at Rady School of Management, University of California, San Diego. He also works as Financial
Services Professional with the MassMutual, which is a Fortune 100 Company in Arizona.

We are currently experiencing an unprecedented economic and health crisis due to COVID-19, and it's no
secret that every sector has been affected in ways no one predicted. Leaders currently are expected to
facilitate and empower others to be leaders so that they make the best possible use of this situation for their
own growth and well-being as well as of others. Dr. Sat Parashar talked about how leadership is going to be
tested in this tough situation and how it will evolve. He also discussed the ways in which the leaders would
have to lead in the new normal tomorrow. He advised that we must keep our calm which would help us in
thinking things through much effectively; also, it's the time when leaders will have to take charge and lead
from the front, and they have to be problem solvers and not creators. Inspirational leadership will work best
in the given circumstances, according to him. He also mentioned that we need to understand the 3-T rule,
which is Trust, Transparency, and Tool. There has to be trust among the leaders and the subordinates. There
has to be complete transparency and all the required tools to come out of this in the best ways.
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Summer Internship Conclave

IIM Jammu organized the Summer Internship Conclave Webinar on 28th May 2020. On this platform, the
faculty of IIMJ and the corporate leaders from Tata Steel, Schindler, ICICI Bank, Amul, Tata Power, Siemens,
Ernst & Young, discussed the suggestions and limitations for adopting new pedagogical approaches. Prof.
B. S. Sahay, Director, IIM], emphasized the role of technology in bridging academia and industry & in
overcoming the challenges posed by COVID-19.

Online Workshop on Case Writing

The pedagogy at IIM Jammu varies for
different courses, with case studies being
the predominant method for most. Apart
from that, group and individual projects,
student presentations, simulation exercises,
business games, role play, field visits, etc.
are used. Many courses bring in industry
experts to integrate classroom learning with
industry practice.

A majority of the classes are based on
discussions around a specific topic assigned
for each class. Before the start of each term,
students are given the material for each

class and are expected to read all the material before the class and have a preliminary discussion in their
peer groups.

To equip IIM Jammu faculty members & Ph.D. scholars with case writing techniques, IIM Jammu organized
in-house online case writing workshop and invited Prof. Sandeep Puri from Asian Institute of Management,
Manila, Philippines. The workshop was attended by the faculty members and Ph.D. Scholars.
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Editor’s Research Seminar

To encourage research output by the faculty members & Ph.D. scholars, IIM Jammu has started Editor’s

Research Seminar series and organized the following:

IE(I). Seminar Topic Speaker Editorial Board Member
1 | How to Publish in Top Dr. Rameshwar Dubey | M International Journal of Supply Chain
Class Journals Liverpool Business Management Systems
School, UK B International Journal of Physical
Distribution and Logistics Management
B Benchmarking: An International Journal
B Journal of Humanitarian Logistics and
Supply Chain Management
B International Journal of Innovation Science
B Management of Environmental Quality: An
International Journal
B Global Journal of Flexible Systems
Management
B International Journal of Information
Management
2 | Writing for Journals and | Prof. Russell Smyth B Economic Papers
Dealing with Referees : :
g Monash University, B Economic Modelling
Australia
B Energy Economics
B Journal of Empirical Legal Studies
3 | Publishing Research - Prof. Vinod Singhal B Production and Operations Management
Lessons Learned and : :
: Georgia Institute of B Journal of Operations Management
Good Practices Technology, Atlanta, 9
USA B Management Science
B Manufacturing and Service Operations
Management
4 | Navigating the Journal Prof. Janice Beecher B Utilities Policy
Publlcat|<_)n Process and Michigan State
Responding to Referees University, USA
5 | Publishing and Reviewing | Prof. Nripendra Rana | M International Journal of Electronic
Scholarly Research: A University of Bradford Government Research
Reflective Guidance UK ! ) ]
B International Journal of Information
Management
6 | Lookalike Targeting on Prof. K. Sudhir B Marketing Science
Facebook: Seed Quality : :
Versus Match Accuracy Yale University, USA
7 | Enhancing Research, Prof. Jayanth Jayaram | M Journal of Operations Management
Teaching and . :
Service gI]ExceIIence: A University of South B Journal of Business Logistics
itudinal Carolina, USA
Longitudinal Journey B International Journal of Operations
Management
B International Journal of Production
Research
B Journal of Supply Chain Management
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8.0 Executive Education Programme

Executive Education and corporate training form an important deliverable of IIM Jammu. In line with its
Mission statement, IIM Jammu strives to offer outstanding value-based quality executive education. In a
short span of time, IIM Jammu has offered training programs to various public and private sector stakeholders
at the national and international levels. The training programs include several professional development
training programs to senior faculty members of TEQIP III funded technical institutes; program for Vice-
Chancellors and Board Members of TEQIP III funded technical institutes; Principals and Vice-principals
of CBSE affiliated schools; International training program on Agricultural Value chain for AARDO member
countries. IIM Jammu has also adopted the online training mode. With all the required infrastructure
available, IIM Jammu is launching various online programs for its partner institute, including The Institute of
Chartered Accounts of India; The institute of Cost Accounting of India; the Institute of Company Secretaries
of India, and The Asian-African Rural Development Organization (AARDO). IIM Jammu also plans to offer
various open and customized programs through a blended mode of delivery. With the inauguration of IIM
Jammu - Srinagar Off-campus, which has a primary focus on executive education, IIM Jammu has better
infrastructural facilities to offer a wide set of executive programs with broad outreach. IIM Jammu is also
exploring the possibilities of setting a transit campus in Ladakh for Executive Education.

8.1 Online Professional Development Training Program for Faculty
Members of TEQIP Institutes (March 17-19, 2021)

Indian Institute of Management (IIM) Jammu organized a three-day Online Professional
Development Training (PDT) Program for faculty members of TEQIP Institutes from March 17th
to 19th, 2021. Faculty members of various engineering colleges across the country participated in
this program. The program has been sponsored by National Project Implementation Unit (NPIU),
Ministry of Education, Government of India. The objective of the PDTs was to offer a pragmatic
approach to the issues surrounding strategic planning in higher education, including an open
recognition of some of the idiosyncrasies of the higher-education. The three-day program intended
to yield strategic thinking from groups and move TEQIP Institutions in an innovative direction.
IIM Jammu is recognized as the partner institute by the National Project Implementation Unit,
Ministry of Human Resource Development, to provide a series of training to the Vice-Chancellors,
Board Members, Deans, Directors, TEQIP coordinators, and Senior Faculty of TEQIP Institutes.

The three-day program for the faculty was divided into three themes, and each day was dedicated to one
specific theme. The themes covered included Understanding Institutional Building, People and Students’
Management, and Towards Research and Teaching Innovation. The program included presentations and
action plans from the participants.
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8.2 Online International Training on Agricultural Value Chain Analysis
for Strengthening Smallholders (September 14-18, 2020)

Indian Institute of Management Jammu, in collaboration with African - Asian Rural Development
Organization (AARDO) conducted an Online International Training Programme on the above-
captioned subject during 14-18 September 2020. The Programme was attended by 35 participants
from 16 AARDO member countries, namely, Egypt, R O China, Gambia, Jordan, Lebanon, Malaysia,
Mauritius, Morocco, Namibia, Oman, Palestine, Sri Lanka, Sudan, Syria, Tunisia, and Zambia.
At the Opening ceremony on 14 September 2020, following the Welcome Address of Prof. B. S. Sahay,
Director, IIM-Jammu, the Programme was inaugurated virtually by H.E. Dr. Manoj Nardeosingh, Secretary-
General, AARDO. The inaugural ceremony was equally witnessed by distinguished faculty members of IIM
Jammu, including Dr. Jabir Ali and Dr. Ateeque Sheikh, Programme Directors, Dr. S M Ovais, Programme
Coordinator and Head, CB&DP Division and Heads of other Divisions of AARDO Secretariat.

Speaking at the occasion, Professor B. S. Sahay, Director, IIM Jammu, emphasized organizing such joint
international training programmes for larger participants, including corporate executives and policymakers
from AARDO member countries. He further stressed the importance of cross-cultural learning for policy
design and program implementation for smallholders. H.E. Dr. Manoj Nardeosingh, Secretary-General,
AARDO, emphasized the importance of forging a partnership with prestigious academic institutions like IIM
Jammu to help the member countries in building capacities. He reiterated that AARDO as an organization/
institution has been focusing on UN SDGs.
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The Secretary-General assured that AARDO would continue to enable its member countries’ policymakers
and practitioners in ensuring to overcome the constraints facing the smallholders through market linkages
and access, efficient production and harvesting practices, creation of farmers’ institutions, and enabling
credit access to the smallholders. Dr. S. M. Ovais described the history of the formation of AARDO and
initiatives taken, and various activities conducted by the Organization for the member countries.

The training program was mainly aimed to develop the necessary understanding, skills, and attitudes
for strengthening the food and agribusiness value chain, which is vital to develop a proper governance
framework. It enabled discussion around the identification of major constraints across the value chain
related to fragmentation in input supply, inefficient production practices, lack of post-harvest management,
market access restrictions, weak infrastructure, lack of resources, and ineffective institutional arrangements.
While the program highlighted the importance of integration of smallholders into value chains ensuring
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higher and fairer income to the smallholders, on the one hand, it came up, on the other hand, with a suitable
policy framework for reducing obstacles of stakeholders.

It focused on capacity building of the middle-level officials in the field of value chain development/ agriculture/
agribusiness of AARDO member countries who are called up to shoulder the responsibility of setting up good
management practices in agribusiness systems. The program concluded on 18th September 2020 with
presentations of case studies by participants and discussion on issues and challenges faced in the Agriculture
Value Chain in their respective countries.

VALUE CHAIN ANALYSIS FOR STRENGTHENING

SMALLHOLDER'S AGRICULTURE
IIM Jammu, India, 14-18 September 2018




Annual Report
2020-21

8.3 Consultancy Projects

Consultancy and professional activities are to encourage since these form an integral part of education,
training, and research activities both of the Institute as well as of individual faculty. Consultancy is one major
focus of IIM Jammu, where faculty experts work closely with the industry and government to help them
solve/identify problems. IIM Jammu gives a high mandate to consultancy projects. The objective behind
undertaking consultancy and professional activities is to help to improve the management system in various
work organizations and therefore acquiring insights into the knowledge application and problem-solving. IIM
Jammu has undertaken the following consultancy projects during the year 2020-21:

1. | Project Title: Five Year Business Plan for JKPCC
Funding Agency: The J&K Project Construction Corporation (JKPCC), Government of J&K
Status: Ongoing
2. | Project Title: Restructuring/Reorganization of Public Works (R&B) Department of Jammu &
Kashmir
Funding Agency: Public Works Department, Government of J&K
Status: Ongoing
3. | Project Title: Academic Partnership for creating a learning ecosystem to Mahatma Gandhi
National Fellowship under SANKALP
Funding Agency: Ministry of Skill Development & Entrepreneurship, Government of India
Status: Ongoing
4. | Project Title: Setting up of Incubation Centers in Various Government Colleges of J&K
Funding Agency: Department of Higher Education, Government of J&K
Status: Ongoing
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9.0 Collaboration & Partnership

The motto of IIM Jammu is ‘Wﬁwmﬁg?ﬁff' (sa vidya ya vimuktaye), which means ‘that is knowledge which
liberates.” True to its motto, IIM Jammu is on its path to developing into a boundless learning institution.
One of the aspects of this goal is exposure to global issues through an internationally inclusive curriculum
and faculty/student body. IIM Jammu has established an International Exchange Program for both students
and faculty to facilitate this goal’s achievement. This program aims to develop collaborative relationships
towards developing academic curricula, exchanging students/faculty to gain international experiences, and
organizing events of research dissemination and executive training. The International Relations office strives
to facilitate exchange programs in the institute by building and fostering collaborations established by IIM
Jammu in Great Britain, France, Greece, Russia, Morocco, Fiji, South Korea, and Venezuela, etc.

IIM Jammu offers students a unique opportunity to experience a culture that is a distinct amalgamation of
several different regional flavors into its inherent Indian-ness. From its protected environment, both students
and faculty can savor this exciting phase of its liberation from a turbulent legacy. Being one of the institutions
being developed as institutions of national importance by India’s government, IIM Jammu is inextricably
woven into the development story of the region.

IIM Jammu seeks to equip its students with a globally inclusive management education covering all aspects
of management of institutions of the future. The International Relations Office, IIM Jammu, is building
academic relationships with institutions worldwide to facilitate numerous exchange programs for students
and faculty to ensure a deep comprehension of the various geopolitical, economic and cultural facets that
drive the efficient functioning of global enterprises. We believe that this exchange of faculty and students
among institutions of the world will encourage mutually beneficial knowledge transfer that is desired and
required to be a successful leader.

IRO believes that when a student walks out of the portals of IIM Jammu, it is with pride that he has been
offered all the opportunities to develop and grow holistically in the ever-changing dynamic and competitive
global business environment. It is an opportunity like no other to get to learn courses in two different
countries and at the same time being exposed to the cultural differences.

For the selection of the outgoing students, a rigorous course of action is undertaken. This procedure starts
with the submission of the Application with SOP, followed by resume filtering, review of academic record,
and role in the institution building.

9.1 Collaboration with International Business Schools

In addition to the previous Eight MoUs, IIM Jammu has signed 5 MoUs with the top International Business
Schools to internationalize the research and learning experiences at IIM Jammu. These MoUs have been
primarily focused upon Student Exchange, Faculty Exchange, Joint Research, and Management Development
Programs.

1. University of the South Pacific, Fiji

To broaden the horizon of its academic and research activities, Indian Institute of Management (IIM) Jammu
has signed a Memorandum of Understanding (MoU) with the University of the South Pacific, Fiji. This
collaboration will support both partners in achieving excellence in academics and research. The MoU has
been inked by Prof. B. S. Sahay, Director IIM Jammu, and Prof. Pal Ahluwalia, Vice-Chancellor and President
of the University of the South Pacific. It will be helpful in increasing the speed of advancement in teaching,
research, cultural understanding, and the international reputation of both the institutes through student
exchange, faculty exchange, joint management, and research programs.

The University of the South Pacific is the premier provider of tertiary education in the Pacific region and an
international center of excellence for teaching, research consulting, and training on all aspects of Pacific
culture, environment, and human resource development needs. It offers under-graduation, post-graduation,
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and doctoral programs to the students and provides them the world-class facilities to enrich their learning
experiences.

This pact will give international exposure to students by providing them with the opportunity to learn from
the international environment under the international student exchange program of IIM Jammu. This will be
helpful for students to sharpen their skills and knowledge by working in close association with the students
and faculties from diverse cultural groups.

With the motive that education and learning should never stop, both the institutions are exploring the
possibility for the virtual student and faculty exchange programs for the current academic year in order to
deal with the situation arising out of the COVID-19 Pandemic.

2. CENTRUM PUCP Graduate Business School, Peru

Adding one more feather to the wings of its global presence, Indian Institute of Management Jammu has
signed a Memorandum of Understanding (MoU) with the CENTRUM PUCP Graduate Business School, Peru.
The pact is aimed at achieving excellence in academics and research by both the partner institutes. The MoU
was signed by Prof B. S. Sahay, Director IIM Jammu and Dr. Carlos Miguel Garatea Grau, Rector Pontificia
Universidad Catolica del Per( (PUCP), Peru. The collaboration is a vital part of IIM Jammu’s international
endeavors. These will be helpful in fostering the advancement in teaching, research, cultural understanding,
and the international reputation of both the institutes through student exchange, faculty exchange, and joint
management and research programs.

Centrum PUCP Business School, Peru is a part of the Pontificia Universidad Catolica del Perd (PUCP) and
constitutes a plural and tolerant academic community inspired by ethical, democratic, and Catholic principles.
The school is highly committed to academic excellence. Centrum PUCP Business School has been accredited
by the four most important accrediting bodies: AACSB, AMBA, EQUIS and BGA.

IIM Jammu believes that it is important for aspiring business students to gain both international exposure
and an international perspective. Studying in a foreign country is definitely an experience of a lifetime, and
every student should get an opportunity to try it out at least once during his or her academic career. To
facilitate this, IIM Jammu has academic collaborations with nearly nine foreign institutions across the globe.

3. School of Management, University of Bradford, UK

Once again, adding one more feather to the wings of its global presence, Indian Institute of Management
Jammu has signed a Memorandum of Understanding (MoU) with the School of Management, University
of Bradford, UK. The pact is aimed at achieving excellence in academics and research by both the partner
institutes.

Signing Cere - S UNIVERSITY of
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The MoU was signed by Prof. B. S. Sahay, Director IIM Jammu, and Prof. Shirley Congdon, Vice-Chancellor,
University of Bradford, UK. “These collaborations are a vital part of IIM Jammu’s international endeavors,
and these will be helpful in fostering the advancement in teaching, research, cultural understanding as well
as the international reputation of both the institutes through student exchange, faculty exchange, joint
management, and research programs” Prof. Sahay added. Prof. Shirley Congdon also congratulated the two
institutes in lieu of the event that will contribute to the expansion of the global horizons of the two partnering
institutes.

School of Management, University of Bradford, is heir to a long tradition of teaching based on the needs
of businesses and markets. Founded in 1897 by the Chamber of Commerce and Industry of Bradford, the
school has succeeded in continually refining its specialized teaching in management science to adapt its
courses to constant changes in local and global economic environments. The quality of its strategy and
results is internationally recognized. Its triple-crown international accreditation (AACSB, AMBA, and EQUIS)
and its place on the Financial Times Ranking of its master’s in business administration program attest to its
excellent international reputation.

- r— %
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IIM Jammu, on the MoU signing occasion, also presented a virtual tour of the permanent IIM Jammu campus
to the faculty members of the School of Management, University of Bradford.

Dr. Sarbjit Singh, Chairperson, International (IR), along with the IR team of IIM Jammu, is hopeful about the
possibilities of this MoU and eager to initiate the exchange program both at the faculty and the student level.

9.2 Collaboration with National Institutions

I. Institute of Cost Accountants of India, Kolkata

Indian Institute of Management Jammu has signed a Memorandum of Understanding (MoU) with the
Institute of Cost Accountants of India (ICMAI). The pact is aimed at achieving excellence in academics and
research by both the partner institutes. The MoU was signed by Prof B. S. Sahay, Director IIM Jammu, and
CMA Balwinder Singh, President, Institute of Cost Accountants of India.

The MoU was virtually signed by CMA Balwinder Singh, President, ICMAI, and Prof. B. S. Sahay, Director,
IIM Jammu. ICMAI is the recognized professional body in India to promote, regulate and develop the
profession of Cost & Management Accountancy. The collaboration would be instrumental in helping budding
professionals from both the institutes to acquire the right skill sets and develop financial management skills
needed for the ever-changing business environment.

The prime areas of importance in the MoU signed were the development programs and exchange of academic




Annual Report
2020-21

knowledge along with other matters of mutual interests. IIM Jammu believes that it is important for aspiring
business students to gain exposure to the best minds in the field. To facilitate this, IIM Jammu has been
making successful attempts to extend academic collaborations with various esteemed institutions.

CMA B.B. Goyal, Former Addl. Chief Advisor (Cost), Government of India, was the invited Guest Speaker.
Other dignitaries included CMA. Biswarup Basu, Vice President, The Institute of Cost Accountants of India;
Prof. Manoj Kumar — Finance and Accounting, IIM Jammu; CMA Chittaranjan Chattopadhyay, Chairman,
Banking, Financial Services & Insurance Committee; Dr. Mugbil Burhan, Chairperson, Executive Education,
IIM Jammu, and CMA Vijender Sharma, Chairman Professional Development & CPD Committee.

2. The Institute of Company Secretaries of India (ICSI), New Delhi

IIM Jammu signed a Memorandum of Understanding (MoU) with The Institute of Company Secretaries of
India (ICSI) in the presence of CS Ashish Garg, President, ICSI; CS Nagendra Rao, Vice President, ICSI; Prof.
B. S. Sahay, Director, IIM Jammu; Mr. Rajeev Bhadauria, Co-founder, My Transform; Dr. Jabir Ali, Professor,
IIM Jammu; Dr. Mugbil Burhan, Chairperson, Executive Education, IIM Jammu; CA Rajat Jain, Financial
Adviser and Chief Accountants Officer, IIM Jammu and CS Suresh Pandey, Chairperson, NIRC of ICSI.

Host @ IIMJ

Dais @ lIMJ
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Prof. B. S. Sahay, Director, IIM Jammu, stressed the importance of the MoU between IIM Jammu and ICSI. He
expressed confidence that the undertaking would help in fostering the relationship between the two partner
Institutes and promoting Executive Education programs as well. CS Ashish Garg, President, ICSI, said that
the motto of ICSI is to develop Professionals and that of IIM Jammu is to develop global leaders. “Together,
the efforts of both these entities will ensure the maximum value creation in Corporate Governance. We are
a team now. By team I mean Together We Achieve More”, he said while referring to the MoU.”

jNagendrn D. Rao is talking
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CS Nagendra D. Rao Vice President, ICSI outlined the intrinsic qualities of leaders, taking reference from
Shreemad Bhagwat Geeta are Tranquillity, restraint, austerity, purity, patience, integrity, knowledge,
wisdom, and belief in a hereafter. He also promised that ICSI will felicitate the toppers at IIMJ and will
provide scholarships for pursuing higher education. Subsequently, Prof. Jabir Ali addressed the viewers and
emphasized that this collaboration will open doors to new opportunities. He said that when two organizations
collaborate, they bring their infrastructure and knowledge together. He also mentioned that this MoU would
help in leveraging the professionalism that both organizations have and will also help to get a good connection
with the industry, which will eventually help a lot in Case Study Writing for the management students.

Mr. Rajeev Bhadauria spoke after this on the topic “Moving from compliance to governance- The new
leadership paradigms”. In this, he spoke about the concept of “Co-botics”, which he defined as the
combination of robotics with human co-operation.

3. Indian Institute of Technology Jammu

Indian Institute of Management Jammu has entered into a Memorandum of Understanding (MoU) with
Indian Institute of Technology Jammu. The ceremony was chaired by the Directors Prof. B. S. Sahay, IIM
Jammu, and Prof. Manoj Singh Gaur, IIT Jammu, who signed the MoU at IIT Jammu campus on February
10th, 2021, with the objective of creating a collaborative “Community engagement programme” dedicated
to solving the problems of the region by churning out the best engineers and managers in the country.
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The two pioneering institutions located in Jammu aim to collaborate in various parallels in order to churn out
the best engineers and managers in the country, they added. Teams from both the institutions got together
at the IIT Jammu campus to discuss the future of the MoU, the officials said. It was decided at the meeting
that the collaboration will also work towards creating a “community engagement programme” dedicated to
solving the problems of the region. The scope of the MoU includes academic, research, administrative, and
consultancy collaborations.

Faculty members will help students of both institutions with their academic expertise and research excellence.
The two institutions will be sharing research, and academic infrastructure besides other facilities agreed
upon mutually from time to time.
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10.0 Library

IIM Jammu Library acts as a learning resource centre for the IIM Jammu academic fraternity. The objective
of the library is to facilitate appropriate and user-friendly access to current and relevant information to
its patrons. The Library holds a rich collection of printed as well as electronic resources which include
Books, Journals, E-Databases, E-journals, reports, case studies, etc. The library is subscribing electronic
resources like ACE Knowledge Portal, Business Source Complete -EBSCO, Business Standard Digital Access,
CRISIL Research, Ebook Central — ProQuest, Emerald Insight, EPW Digital Archives, EPWRF-India Time
Series, ETPrime, Euromonitor Passport, INFORMS PubSuite, Magzter-Newsstand, Science Direct eJournals
and Statista. IIMJ Library is fully computerized library using an Open Source Software KOHA-LMS for its
housekeeping operations. The Library offers convenient campus-wide access to digital resources through its
subscription to e-databases & e-journals and also facilitates finding out the real-time availability of library
materials from their own computer terminals.

Services

B Circulation Service B Online Public Access Catalogue (OPAC)
B Current Awareness Service B Reference Service

B Journal ToC Alert Service B Reprographic Services

B New Arrival Alert Service B SDI Services

B News Headlines of the Day

B Newspaper Clipping

B Online Database Access Facility

Library Resources

Books: IIM Jammu Library has added 1340 printed books in management and its allied subject into its
collection during the year. The Library has also added 1.8 Lakhs eBooks through the subscribed database
and is accessible 24x7 to the patrons. The library maintains a separate collection of Reference Books, Text
Books, General books, and other documents. The IIM Jammu fraternity is actively involved in recommending
appropriate library collections in print and electronic to keep library resources up to date as per the need of
the institution.

E-Resources: The Library holds a rich collection of electronic resources, which include eBooks, journals,
eDatabases, eJournals, Reports, Case studies, etc. and subscribing following eResources accessible 24x7 on
campus-wide network and through remote access portal as well:

Corporate/ Country / Sectoral Databases E-Journals

B ACE Knowledge Portal M Business Source Complete (EBSCO)

B Bloomberg Terminal M Elsevier Science Direct

B CRISIL Research M Emerald Insight

B EPWRF-India Time Series M Economic & Political Weekly — Digital Archive
B ETPrime B INFORMS PubSuite

B Euromonitor Passport

B Statista




E-Books/ E-Newspapers & Magazines

Business Standard Digital Access
E-book Central - ProQuest
Magzter-Newsstand

ACE Knowledge Portal
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Services

Harvard Business School Case Collection
Turnitin

Grammarly

Remote Access

DELNET

E-Library: IIM Jammu Library has a dedicated library web portal http://library.iimj.ac.in/ to provide
information about the library and its various information. The library web portal serves as central point to
connect its users with subscribed eResources. The portal also facilitates to find out real-time availability of
books available in the library.

Remote Access: IIM Jammu Library has been subscribing all the eResources on campus-wide network and
can be accessed from anywhere in the campus. It is also providing access to the subscribed eResources
through its remote access portal https://iimjlibrary.remotexs.in/ anytime anywhere/ 24x7.

Collaboration: IIM Jammu Library has co-operative arrangement with other IIMs & other top B-Schools
Libraries of the country. This Library is a member of the Developing Library Network (DELNET) through which
documents not held in the library are located and borrowed from other libraries to serve the information
requirement of the users.
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11.0 Committees & Clubs

11.1 Student’s Committees

Academic Committee

The committee is the voice of students in all academic-related matters. It acts as a mediator between
the students and faculty members of IIM Jammu. The committee provides valuable recommendations to
PGP office regarding scheduling various academic activities. It keeps the students aware of the upcoming
academic activities and associated rules. It also oversees the library facilities and fosters a healthy academic
environment.

Placement Committee

Providing benchmark education to the student is the core focus of IIM Jammu, which is assured through the
vetted PGP curriculum and innovative pedagogy. However, we feel that when students join the educational
institution, they have an aspiration to be placed in reputed organizations, preferably through campus
recruitments. In this context, the placement committee of IIM Jammu strives for the best possible and
contributes optimally to the aspirations of students.

Sports Committee

Sports help maintain physical fitness and well-being and inculcate important traits of being a team player.
These traits guide students in handling stressful environments in professional and personal domains. The
Sports Committee has been instrumental in providing a platform to the student community to nurture their
enthusiasm for sports. It organizes sports events throughout the year, such as Inter hostel events — games
during festivals, matches between batches, between students and faculty, and between students and staff.

Mess Committee

The mess committee of IIM Jammu is dedicated to providing the students with a quality meal to lessen
the nostalgia of home-cooked meals. The mess committee is an important committee that makes the
hostel life of the students memorable. The mess committee deals with coordinating with vendors, inventory
management, shop floor operations, effective communication, public relations, and cost-saving. The skills of
the mess committee range from marketing, finance, operations to human resources management.

Cultural Committee

Management studies are not the cup of tea for everyone. It tests you in every aspect of your professional
and social life. In this context, the cultural committee organizes various entertaining and culturally diversified
events, which eventually breaks the monotony of professional schedules and tests the social skills of
students. The Cultural Committee attempts to capture the skills of the students by offering them a platform
to portray their inner creativity. The committee aims to provide experiences for the students to appreciate
the multi-cultural diversity of our society. Various exciting and entertaining events are organized, for which
IIM Jammu has a strong and dedicated team.

Alumni Committee

Strong Alumni Bond is the testimony of success for an elite institute. The Alumni Committee of IIM Jammu
operates to strengthen the bond between the Institute, current PGP students, and the Alumni. The purpose
of the committee is to foster a mutually beneficial relationship between existing students and Alumni.
The committee aims to position a culture that will maintain and enhance a highly engaged and vibrant
community of alumni right from the start.

International Relations Committee

The International Relations Committee is committed to providing students with global prescriptive and cross-
cultural exposure. The committee is dedicated to establishing tie-ups with globally renowned management
institutions. We believe it is important for aspiring business leaders to gain both international exposure and
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perspective. The IRC facilitates the Student Exchange Program (STEP) for both incoming and outgoing
students ensuring that the program is a success. It works to establish new academic alliances with universities
of global eminence and strengthen ties with existing partners, thereby developing a good partner network.

Industry Interaction Cell

The committee is regarded as the face of IIM Jammu in the corporate world. To promote interaction between
industry and academia, Industry Interaction Cell (IIC) fosters the learning environment by organizing
periodic guest lectures to complement classroom learning with industry applications at IIM Jammu. It is
their constant endeavor at IIM Jammu to strengthen the industry-academia partnership to keep the students
abreast of the latest trends and developments in different functional areas of management. A student-
run initiative, IIC serves as a powerful catalyst to align current leaders with future ones, introduce new
strategies, and fuel collaboration across the organizations. The committee works to explore and establish
relations between Corporates and IIM Jammu

Corporate Communications Committee

The committee also acts as the medium to keep the corporate world abreast of the happenings in IIM
Jammu. Corporate Communication Committee (CCC) seeks to brand IIM Jammu in the long run. It looks
after all internal and external communications & publications and also serves as an official spokesperson for
the Institute. By ensuring the Institute’s strong presence in social networking platforms as well as digital and
press media, the Committee enhances publicity of the multifarious events that unfold within. CCC maintains
a close-knit community of media relations cells in other institutes for external communication. It also aspires
to forge a reciprocating relationship with various media houses for the purpose of networking and social
assimilations.

Social Responsibility Committee

The Social Responsibility Committee of IIM Jammu lays its emphasis on the continuous amelioration of
society. Our vision is to disseminate values of sustainable development among the students and make
them aware of their moral responsibilities towards society. We strongly believe that as socially responsible
individuals, we can make a happier and healthy nation.

Disha - Skill Development Committee

The development of professional competencies and diversified skills are the cornerstones of any career
ladder. The Committee strives to meet this need by organizing pre-placement training/ workshops/seminars
for students to bridge the gap that currently exists between the Industry standard and current standard
of students for recruitment purposes. Adhering to the same, this committee organizes career-proliferation
programs where the students are taught excellent CV writing skills, effective communication, and active
participation in group discussions or mock interviews.

Infrastructure Committee

Infrastructure Committee of IIM Jammu acts as a bridge between the students and the administration of the
Institute. The committee aims to make the campus feel like a second home to the students. Its members
work 24*7 with the administration to ensure the security, hygiene, and cleanliness of the campus, and all
issues related to infrastructure are well-taken care of in advance so that students can focus on their studies
and enjoy their campus life.

To overcome these challenges, the committee is in place which consults with the competent authorities to
improve the infrastructural resources of the Institute to the possible extent. It is responsible for ensuring the
students’ safety, hygiene, and quality living standard and works to provide the best suitable environment for
students to catalyze the learning process and make the campus a comfortable place.
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11.2 The Clubs

Finance Club - VITT

VITT, The Finance Club of IIM Jammu, is a student-driven initiative with a focus on placements and careers.
The primary objective of the club is to develop interests in various areas of finance through guest lectures,
seminars, workshops and professional opportunities. Finance Club of IIM Jammu is a student-driven career-
focused initiative. The primary objective of the club is to inculcate interest in finance. The activities are
scheduled in @ manner that helps the students prepare for their placement season and provides them
practical approach in finance.

Marketing Club-VIPRAN

VIPRAN, the Marketing Club of IIM Jammu, works endlessly to serve IIM Jammu students to participate in
activities that enrich students’ exposure to marketing in the “real world” and keep them abreast of the latest
happenings. It provides a platform that serves as a center for creativity and excellence for all those who have
an unwavering passion and love for marketing. It organizes competitions, knowledge sessions by industry
experts and shares the latest trends in Marketing, facilitating a profound understanding of the domain.

Operations Club- OpScape

OpScape, Operations, and Supply Chain Club aim to promote knowledge and awareness in the field of
Operations Management and Supply Chain among the student community. The club conducts popular
simulation games, case study competitions, and certification programs focused on operations and the supply
chain.

Entrepreneurship Development Cell

The objective of this cell is to develop the spirit of entrepreneurship among the students. ED Cell wants to
present a platform to the students of IIM Jammu where they can nurture their entrepreneurship skills and
perform entrepreneurial activities, where they can interact with the entrepreneurs of today and learn from
their experiences so that they can groom themselves into a responsible and skilled leader, rather than just
a management graduate. The Entrepreneurship Development Cell of IIM Jammu salutes these potential
entrepreneurs and helps them in crafting their entrepreneurial careers by inviting entrepreneurs for guest
lectures and organizing different thematic events.

Quantalytics Club - EXANTICS

Quantalytics club-EXANTICS aims to promote knowledge and awareness in the field of “Quant” and
“Analytics” among the students. It conducts events explicitly designed to spread awareness about the
role played by Quants and Data analysis in effective decision making. The club conducts workshops and
discussions focused on the application of Quant and Data Analysis concepts on business scenarios.

Consulting Club - CONSULENZA

Consulenza is a student-driven club of IIM Jammu. The club aims to equip the students with a structured
approach to make informed decisions on management consulting careers and provide opportunities to
promote the all-round development of the students. It aspires to help students develop an understanding of
the profession by bringing avenues of industry interaction, panel discussions, live projects, case competitions,
and organizing events. The club anchors these efforts by creating forums for aspirants to learn and imbibe
skills and best practices from industry experts.

HR Club - PRATIBHA

HR Club is an initiative of HR enthusiasts of IIM Jammu. The club provides a platform to help students
to interact on the latest HR events in corporate and academics. HR club helps students in preparation
for interviews and career guidance. Since its inception, the club has taken many initiatives like midnight
sessions, guidance sessions, etc.
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Photography Club - DRISHTI

Drishti, The Photography Club of IIM Jammu provides an encouraging environment for all the photo
enthusiasts to share their skills, experiences, and passion. The Club plays an integral role in making the
events of IIM Jammu successful and memorable. It also acts as a catalyst for turning one’s hobbies into their
passion by providing support and assistance in the field of photography. The club at IIM Jammu provides
an encouraging environment for all the photo enthusiasts to share their skills, experience, and passion. The
members of the club will be exposed to leverage the opportunities for photography projects in collaboration
with other committees to improve their creativity and knowledge.

Vakta Club

Vakta Club, as the name signifies, is the official literary club of IIM Jammu. It aims to create and
sustain a campus culture of various literary-oriented activities such as public speaking, debating,
impromptu speaking, JAM session, etc.,, among the students. The club, throughout the year,
organizes interactive sessions that exceed the domain of the rigorous MBA curriculum and thus
open the possibility to put your creative foot forward. Vakta is all about celebrating the spirit of
language and indulging in the wonder of using it.

Dance Club - Groove

Groove, The Dance Club of IIM Jammu provides an opportunity to all the students of IIMJ who are
passionate about Dancing. Groove plays an integral role in making the events of IIM Jammu more vibrant by
choreographing various team and individual dance performances. The club makes sure to offer a platform to
Dance as well as Fitness enthusiasts for whom music acts as a stress buster.

11.3 Activities conducted during Year

Anti-Terrorism day

Indian Institute of Management (IIM) Jammu celebrated Anti-Terrorism Day on its campus. The Anti-
Terrorism day is observed every year on 21st May, the death anniversary of former Prime Minister Shri Rajiv
Gandhi with the objective of weaning away masses, especially youth, from terrorism by highlighting the
suffering of common people besides educating the masses how it is against humanity and interests of the
nation. Further, a meeting was held wherein Prof B. S. Sahay, Director, IIM Jammu discussed various hazards
of terrorism. He also underscored the importance of active participation in the process of nation-building.

Faculty and staff members also expressed their views on terrorism, followed by the address of the Director.

International Yoga Day

IIM Jammu celebrated the 6th “International Day of Yoga” on 21st June 2020 virtually as per the directives
of the Ministry of Human Resource and Development, Government of India. Yoga is a physical, mental,
and spiritual practice that originated in India. The purpose of yoga is to build strength, awareness, and
harmony in both mind and body. IIM Jammu gives a lot of importance to the well-being of its faculty and
staff members. All the participants benefitted from the yoga session and internalized the motto of the Day.

74th Independence Day

IIM Jammu celebrated the 73rd anniversary of Indian independence with great zeal and fervor. India takes
pride in its Unity in Diversity, and so does IIM Jammu. Breaking the barriers of a virtual program, the faculty
and the students of IIM Jammu celebrated 74th Independence Day together even when apart. We may
have come from different places, speak different languages, practice different religions, but deep inside, our
hearts beat as one. It's our diversity that makes us exquisite and beautiful. We respect and embrace our
differences and sing the tone of universal love. We are made to tell the world that there are no outsiders.
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The entire IIM Jammu community, including the students, faculty, and staff, attended the function. The
celebrations began with the unfurling of the national flag by Prof. B.S. Sahay, Director of IIM Jammu, who
then addressed the students. In his address, Prof. Sahay invoked the idea of “One Nation, One Constitution”.
He shared his vision for the activities & development despite the COVID-19 pandemic at IIM Jammu. Further,
he emphasized the student must take pride to be part of IIM Jammu family and be ready to serve in the
best corporate world for the development of the country. The program ended with the virtual performance
from the students of IIM Jammu.
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Hindi Diwas & Pakhwada

IIM Jammu celebrated the 71st Hindi Diwas to honour the adoption of Hindi as one of the official languages
in the country. The Chief Guest for the event was Dr. Rajni Bala, Associate Professor, and Head of Hindi
Dept, University of Jammu. The event was also attended virtually by Prof. B. S. Sahay, Director, IIM Jammu,
Prof. Rashmi Ranjan Parida, Chairperson Student Affairs, IIM Jammu, along with other faculty members and
students. Prof. Parida commenced the program by quoting that a language connects us instead of dividing
us. Prof. B. S. Sahay stated that Hindi language is at the core of India and its projects. He also mentioned
that Hindi learning will be facilitated by the Institute for non-Hindi speaking students who wish to learn
the language. Chief Guest Dr. Rajni Bala commented that the Hindi language is the nation’s identity and
explained how various achievements by Indians have contributed to increasing the prestige of Hindi. She
also said that the language has to be promoted in such a way that the “Make in India” Initiative is being
promoted. Further, she stated that mobile, computers and other technology should incorporate the Hindi
language in the user interfaces. The celebrations also consisted of cultural programs by the students, which
mesmerized the audience. The event concluded with the Vote of Thanks by students.

National Youth Day

National Youth Day was celebrated on January 12th, 2021, by the students, faculty, and staff members of
IIM Jammu with great zeal and enthusiasm. The event marks the birth anniversary of Swami Vivekananda,
one of the greatest spiritual leaders of India who is credited with bringing the glory of Hindu philosophy to
the global platform.

Hashmi Ran an Parida 3

The event, being held online, witnessed the enthusiastic participation of the students who presented
learnings from Swami Vivekananda and the ideas that he advocated, such as implementation and actions
than mere words, universal religion and tolerance, and values like patience, dedication, and perseverance.
Swami Vivekananda’s teachings have been an endless source of inspiration and motivation for the youth,
who are integral to Nation-building, and it was well-reflected through the participation of the youth of IIM
Jammu. The highlights of the event were the songs and poetry that the students performed.

The forum was open for a discussion on the values and the philosophy of Swami Vivekananda and the ways
of inculcating them into our value system, which was initiated by Dr. Rashmi Ranjan Parida, Chairperson
Student Affairs, followed by the participation of the esteemed faculty members and the staff of the institute.
Prof. B. S. Sahay, Director IIM Jammu, addressed the closing remark for the event, emphasizing the holistic
perspective of the youth’s development and the importance of compassion and kindness in preserving unity
in the world.
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National Unity Day

National Unity Day (or Rashtriya Ekta Diwas) is the birth anniversary of Sardar Vallabhhai Patel, the first
home minister, and deputy prime minister. He was instrumental in uniting the country through the merger of
small princely states. The Government of India introduced this day in 2014. It aimed to pay tribute to Sardar
Patel for his extraordinary efforts made to unite India.

“Manpower without unity is not a strength unless it is harmonized and united properly, then it becomes a
spiritual power”. On the 145th anniversary of the Iron Man of India - Sardar Vallabhbhai Patel, IIM Jammu,
wishes everyone a happy National Unity Day. May we all inculcate his teachings in our lives and contribute
towards reaffirming our nation’s inherent strength and resilience to withstand the actual and potential
threats to the unity, integrity, and security of our country.

Constitution day

Indian Institute of Management Jammu celebrated the 72nd Constitution Day of India by organizing a small
virtual gathering. The faculty members and the students expressed their views on the Indian Constitution
and the celebration of the Samvidhan Diwas. “We often seek constitutional justice of ourselves but often
overlook to impart the same justice to others. We must ensure that our fellow citizens get the same justice
as well”, remarked Dr. Manoj Kumar, Chairman MBA IIM Jammu. The students enthusiastically participated
in the quiz conducted by Prayas, the Social Responsibility Committee. Prof. B. S. Sahay, Director IIM Jammu,
while addressing the students, urged them to take a pledge and contribute something towards the nation.
The celebration witnessed the IIM Jammu family’s enthusiastic participation and collectively pledged to
achieve the dreams of the makers of our Constitution.

L = | . -l
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72nd Republic Day

Indian Institute of Management Jammu celebrated the 72nd Republic Day of India by organizing a hybrid
ceremony. The morning was filled with the ambiance of patriotism and enthusiasm. The celebrations started
with Professor B. S. Sahay, Director IIM Jammu hoisting the national flag and addressing the students. All of
you must study hard and contribute your best to the nation. You all are the bright future of the country. Help it
become a great one”. The students of the institute also participated in the event with full enthusiasm through
various performances like speech, poem recitation, dance performance, act on Constitution, and many more.
The event ended with a singing performance by the faculty of the Indian Institute of Management Jammu.

REPUBLIC DAY OF

26th January 2021
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Online Parents-Teacher Meet

Once again, IIM Jammu proved its innovative, novel, and creative approach towards teaching and
management. Owing to the above-mentioned approach, an online Parents-Teacher meeting (PTM) was
conducted on 5 September 2020. The prime aim of the PTM was the interaction of the parents of students
from MBA Batch 2020-22 batch with the Director, the faculty members, and the administrative staff.

Prof. B. S. Sahay, Director, IIM Jammu conceptualized the PTM for better understanding and interaction
between the teachers and the parents. It was an attempt to not only connect the parents with the teachers
but also introduce them to the institute that their child is going to be a part of for the next two years. Owing
to the situation created by the pandemic, the PTM was held in the online mode. It was attended by the
Director, IIM Jammu, the faculty members, and the administrative staff.

8:00 PM f o

The PTM session was initiated by the Chairperson-MBA, Prof. Manoj, who very effectively introduced the
parents to the aura of the IIM Jammu. He enabled the parents to understand the academic rigor that their
wards will experience at the institute. He invited Prof. B. S. Sahay, Director, IIM Jammu, to lead the PTM,
who welcomed the parents and shared plans for a bright future of MBA students of IIM Jammu. Parents were
shown the layout of the planned permanent campus of IIM Jammu at Jagti, Nagrota.

The Director next asked faculty and staff members to provide self-introduction to familiarise them with the
parents. It was followed by an open interaction between parents and the faculty members. The parents
enthusiastically put forth their queries about online exams, hostels, the possibility of students coming back
to campus. The concerned departmental heads satisfactorily addressed all their queries. Throughout the
meeting, the Director, the faculty, and staff members proactively interacted with all the parents, who also
resolved their queries and provided suggestions. One must mention that the zeal to participate and interact
was high on both ends. On the one hand, wherein the teachers expressed their desire to meet students on
the campus, the parents also acknowledged the need for the institute to reopen.

IIM Jammu looks forward to conducting more of such sessions, which will provide insight into our performance
and act as proof of our determination towards excellence. Parents were highly impressed and happy with
the session. The overwhelming response is evident from the fact that over 200 parents participated in the
meeting.

International Women'’s Day

Indian Institute of Management Jammu, on 8th March 2021, celebrated International Women’s Day with
full enthusiasm and zeal. All the students actively participated in the celebration and showcased their talent
by inspiring the audience through song, dance, poetry, and speech. The event’s importance was raised to
the Institute level and was celebrated with great zeal by all the students, faculty members, and staff of IIM
Jammu. The faculty and administration members also came forward to share their thoughts and experiences
regarding the contribution of women in their lives. Dr. Rashmi Ranjan Parida, Chairperson — Student Affairs,
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said that a single day could not be sufficient to celebrate women; however, devoting a day to their name
does sound nice. Prof. Manoj Kumar, Chairperson — MBA, and Prof. Archana, also came forward to inspire
the audience. This was followed by an encouraging speech by Prof. B. S. Sahay, Director IIM Jammu,
emphasizing upon the fact that women are an important part of one’s life.

lgm EF@ ATIONAL
SO M’'S DAY

The Director, IIM Jammu, shared his experiences by speaking about the role and contribution of women in
his life. He also defined women’s empowerment and urged the students to contribute towards the same,
no matter how small it may be. He further quoted that even helping your wife with daily chores or helping
your sister with homework, etc., can be good enough. The event was concluded by a collage and a video
montage comprised of photos of all the female employees of IIM Jammu. The video montage consisted of
students and faculty members sharing their experiences regarding the contribution of women in their lives.
The collage and the montage were highly appreciated by the audience.
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Alumni Speak

IIM Jammu organized its first "Alumni Speak” session on 27 March 2021 via video conferencing. The program
kickstarted with the welcome address by the Chairperson Alumni Committee, Dr. Minakshi Kumari. Prof. B.
S. Sahay, Director IIM Jammu, gave a heart-warming welcome to the Alumni Speakers and emphasized the
responsibility of the alumni in establishing the brand name of IIM Jammu by positively contributing in their
respective fields. He added that alumni are an asset to the institution and have a critical role to play. He
highlighted the importance of alumni participation in mentorship and support to the current students at IIM
Jammu. He also stressed the moral responsibility of the alumni to give back to their alma mater.

Ashna Jain, Sateesh Kumar D, Saurabh Pal, and Meenakshi Srivastava were the invited alumni speakers.
Ashna, who is working in JPMorgan Chase & Co., emphasized the importance of carrying the persona of a
prospective manager from the first day of internship, while Satheesh Kumar, from Metaflex Doors, shared
his views on how professional networking helps in the long run. In addition to this, Meenakshi, a research
specialist in Gartner, conveyed how to approach summer internship with a positive mindset, and Saurabh
Pal, from ICICI, underlined the factors in delivering to the industry expectation, as well as perseverance
during the internship.

The event took place at a time when all the students of the first-year batch of MBA have been able to get
a summer internship with reputed organizations. The students found the session to be informative, helpful
and contributed to the understanding of the importance and requirements of a Summer Internship Program.

Gandhi Jayanti (Swachta Abhiyan)

IIM Jammu celebrated Gandhi Jayanti on October 2, 2020, and on his 151st Birthday, remembering the
father of our nation and his values for truth, non-violence, harmony, morality, and simplicity. Students of IIM
Jammu bow to follow cleanliness drive on Gandhi Jayanti, upholding the teachings by Bapu and the Swachh
Bharat Mission. The Faculty members of IIM Jammu also joined hands to contribute to the drive organized
by the Social Responsibility Committee.
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12.0 Industry Interaction at IIM Jammu

Mr. Chirag Suchak, People Business Partner, Anheuser-Busch InBev

It was a wonderful opportunity to host Mr. Chirag Suchak, People Business
Partner at Anheuser-Busch InBev, for the 60th webinar of its Nav Samvaad
series on the topic ‘Story of Employer Branding / EVP’. The session revolved
around the concept of employee value proposition, its attributes, and benefits.
Mr. Suchak also emphasized the importance of organizational culture and that
of taking feedback about it from the employees. The speaker spoke on the
importance of leadership roles from the budding managers for the benefit
of the organization. The session saw a good discussion of the various issues
pertaining to organizational development where the students put forward their
views on the current happening. IIM Jammu extends heartfelt gratitude to Mr.
Suchak for sparing his valuable time for the insightful session.

Mr. Rajesh Sharma, Territory Manager, BPCL

IM Jammu was glad to host Mr. Rajesh Sharma, Territory Manager, BPCL
(Jammu), Mr. Sanjeev Daukia, Territory Coordinator, BPCL(Jammu), and Mr.
Pankaj Kumar, Assistant Manager, BPCL, for the 56th webinar of “Nav Samvaad”
series. The topic for the discussion was “Global scenario and future prospects
in the energy sector”. The session revolved around the oil and gas sector in
India and worldwide. It covered important aspects of the Oil and Gas sector,
including its contribution to the national economy, the trend of growth, and
the history of India’s oil reserves. Students were also told about BPCL's journey
in J&K and the implementation of its very inspiring, out-of-the-box ideas. IIM
Jammu would like to thank Mr. Rajesh, Mr. Sandeep, and Mr. Pankaj for taking
out time and sharing their valuable knowledge with the students.

Dr. Prasad Patki, Vice President and Head HR, DHFL

Indian Institute of Management Jammu hosted Dr. Prasad Patki, Vice President
and Head HR, DHFL, where he addressed the students on the topic- ‘Making
Challenging Times, The Learning Times-The Chanakya Way'. Mr. Patki quoted
the story and life experiences of Chanakya and related it to life and learnings in
the corporate. He mentioned why having awareness about your self-strengths
is essentially important and how to build competency for yourself out of them.
“Upgrading your skills is of utmost importance, but so is its application, and
if you're not able to implement your learnings carefully, they won't be of any
use.” - he added. IIM Jammu would like to extend gratitude to Dr. Patki for
taking out his valuable time and sharing his insights with the students of the
institute.

Ms. Ekta Kumar, Country Head - Corporate Social Responsibility, Shell-India

"™ Social Responsibility Committee, Prayas organised an interactive session on
‘Designing Strategic CSR Programs’ with Ms. Ekta Kumar, who is the Country
Head of Corporate Social Responsibility, Shell-India, with two decades of
experience across a wide spectrum of industries. Ms. Kumar talked about the
brief history of CSR activities in India and how things have changed with time
in the domain. She mentioned that ever since CSR has been made mandatory
for the corporate under the CSR Act, 2013, they've started thinking about it
strategically. She then moved on to talking about how to curate a CSR program
while supporting it with the example of Shell-India. IIM Jammu and SRC Prayas
express their heartfelt gratitude to Ms. Kumar for taking out valuable time from
her schedule and sharing insights with the students of the institute.
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Ms. Jagruthi Priya Sathavalli, Director Strategy and Program Management, FIS

IIM Jammu was glad to host Ms. Jagruthi Priya Sathavalli, Director Strategy and
Program Management, FIS, for the 53rd webinar of “Nav Samvaad” series. The
topic for the discussion was “Organization skills for project management”. Ms.
Jagruthi started the session by explaining why organizational skills are needed
and the different components of it. Then she talked about ‘change management’
and how we can introduce a change in the organization effectively and efficiently.
After which, she discussed why leaders need to manage their perception and the
importance of communication and integrated thinking. IIM Jammu would like to
express its gratitude to Ms. Jagruthi Priya Sathavalli for taking out time and sharing
her insights with the students.

Mr. PT George, VP - HR & Admin, V Guard

Indian Institute of Management Jammu hosted Mr. PT George, VP - HR &
Admin, V Guard, for the 51st session of the Nav Samvaad series. The topic for
the session was “Role of HR in change management and Effect of work culture
in Covid Era.” Mr. George shared his experiences on how they managed change
digitally at V Gaurd. Digital HR made the interviews and documentation faster

and ensured proper maintenance of records. Networking with channel partners, ' 1
keeping the employees engaged, and integrating new employees are some of e~

the challenges while working from home. Still, at the same time, there are no

time barriers, and digitalization gave advantages in ease of doing business.

While being asked about when he thinks organizations would go back to normal,

he quoted —“"Why do you have to go back when you can go forward.” IIM Jammu would like to thank Mr. PT
George for taking out time and sharing his valuable insights with the students.

Dr. Sanjeev Dixit; Global President- Human Capital Management, Cadilla Pharmaceuticals Limited

IIM Jammu hosted Dr. Sanjeev Dixit; Global President- Human Capital
Management, Cadilla Pharmaceuticals Limited; in its 34th webinar of the Nav-
Samvaad series. The discussion revolved around the topic, ‘How to achieve
success by design’. Dr. Dixit while addressing the students, gave a simple
recipe for being successful. He said that one’s professional value is a product
of experience, exposure, strengths, and values. ‘You must always have a plan
of action in mind and should work around it in order to succeed’, he added. He
b, emphasized focusing on fundamentals to grow and evolve in life. It was indeed

an engaging and insightful session. IIM Jammu expresses heartfelt gratitude to
Dr. Dixit for taking out time and interacting with our students.

Mr. Anand Kripalu, MD & CEO Member Diageo Global Executive Committee, Member of BoG, IIM Jammu,
Mr. Aarif Aziz, CHRO and Ms Mamta Sundara, EVP and General Counsel, Diageo India

Indian Institute of Management Jammu had the privilege of hosting Mr. Anand Kripalu, MD & CEO Member
Diageo Global Executive Committee, Member of BoG, IIM Jammu, Mr. Aarif Aziz, CHRO, Diageo India, and
Ms Mamta Sundara, EVP and General Counsel, Diageo India who talked about “Inclusion and Diversity” for
the 52nd webinar of Nav Samvaad series.

Mr. Anand walked us through how
Diageo, one of the largest spirits
companies across the globe, steadily and
rightly changed the company’s workforce
dynamics by accepting different forms of
diversities at the workplace and creating
an environment conducive to the growth
of employees and professionals. Mr.
Aziz brought to light the importance of
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accepting diversity in terms of gender, experiences, and background, which is fundamental for building
and promoting a healthy culture. While unconscious bias comes naturally to us, Ms. Mamta enlightened the
audience with her personal experiences and highlighted that it is imperative to be bold about conversations
that we make and the actions that we take when it comes to diversity and inclusion. As budding managers
and business professionals, it is important to appreciate the fact that different people bring different skills
to the table. IIM Jammu would like to extend its heartfelt gratitude to the esteemed speakers for taking out
time for such an interactive session and sharing insights that are instrumental to our journey in the corporate
world.

Mr. Kunjvihari Jandhyala - Head, Special Projects (Office of MD), TATA Power

Indian Institute of Management Jammu hosted Mr. Kunjvihari Jandhyala - Head,

Special Projects (Office of MD), TATA Power, for the 50th milestone Webinar of

the ‘Nav Samvaad’ Series. The topic for the session was - The new workplace

post COVID: Key Shifts in Human Behavior’. Mr. Jandhyala started off the session

by quoting Mr. Peter Drucker that the best way to predict the future is to create

it and mentioned that instead of looking at what is going to happen in the

future, one must work in the present to create it. “A lot has changed in human

11, behavior post-COVID, and it has changed the experience of being a customer,

\ and as an employee as well. As management practitioners, we must understand

: these shifts and inculcate the same in our businesses.”, he added. He also talked
about how technology has proliferated in recent times and acted as a savior in this pandemic.

Mr. Hari T.N., Head- Human Resources, Big Basket

Indian Institute of Management Jammu organized the 49th webinar of the Nav
Samvaad series on the topic ‘Pony to Unicorn - Scaling a Startup Sustainably.’
The speaker for the session was Mr. Hari T.N., Head- Human Resources, Big
Basket. He talked about megatrends and why it is important to be a part
of them. He advised us to be a part of a bigger market for better growth
prospects. He also explained that organizations that empowered local teams
succeeded most of the time; however, those who enforced outside policies
failed. He further enlightened students about the importance of strategic
choices & execution, founders’ ambitions & foundation of the business, and
culture & customer-centricity. He also explained why inventory-model is better
suited than the marketplace model for groceries. We thank Mr. Hari T.N. for teaching the students the art of
scaling a startup in this insightful session.

Mr. Marulasidda MC, Head- Human Resources (India), Nexteer Automotive

Indian Institute of Management Jammu organized the 48th webinar of Nav
Samvaad series on the topic ‘Industry expectations from fresh graduates and
how to prepare for the same’. The speaker for the session was Mr. Marulasidda
MC, Head- Human Resources (India), Nexteer Automotive. He explained that
sometimes other opinions and judgments put us down. We should not let
that negativity bother us; instead just focus on our goals. Along with this, he
discussed that change is the determining factor in life; we need to be change-
ready and continue adapting. Once we get rid of negativity and resistance to
change, the next step is to start taking responsibility in order to grow. IIM
Jammu thanks Mr. Marulasidda MC for taking out time and sharing his insights

with the students.
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Ms. Priya Payal D Sharma - HR Employee Partner, State Street HCL Services

Indian Institute of Management Jammu hosted Ms. Priya Payal D Sharma - HR
Employee Partner, State Street HCL Services, on the 46th webinar of the “Nav
Samvaad” series. The topic for the session was ‘Employee Ability Skills for
Future.” She explained to students how adapting to the new normal will help
us survive. She also discussed how to adjust to the new normal and become
flexible in adapting to and learning new technologies. While talking about the
importance of “creativity,” she quoted that creativity does not mean creating
something new; it means doing what you do innovatively. Virtual collaboration,
Social Intelligence, and Lifelong learning were some of the other vital aspects
that make one more employable. We thank Ms. Priya for this insightful session
and the valuable lessons on improving one’s employability skills that she shared
with us

Mr. Dipu KV, Head- Operations & Customer Service, Bajaj Allianz General Insurance Company

Indian Institute of Management Jammu feels proud to host Mr. Dipu KV, Head-
Operations & Customer Service, Bajaj Allianz General Insurance Company, for
the 45th session of the Nav Samvaad series. The topic of the session was
“Digital Route to Enhance Customer Experience.” Mr. Dipu took students
through the journey of how Bajaj Allianz General Insurance Company is
enhancing the customer experience with a three-stage process of Building a
Foundation, Meeting Customer Needs, and Going Beyond Customer Needs.
“You can't always be with the customer in his bad times, but you also need to
stay connected in his good times.”, Mr. Dipu quoted while talking about how
they are making use of technologies to connect remotely with customers and
serve their requirements in the times of a pandemic. IIM Jammu would like to thank Mr. Dipu KV for sparing
his valuable time and sharing his valuable insights with the students.

Mr. Srinivas Reddy P, Director- Human Resources, MetLife

Indian Institute of Management Jammu organised the 44th webinar of Nav
Samvaad series on the topic *How to deal with placements & internships during
COVID times.’ The speaker for the session was Mr. Srinivas Reddy P, Director-
Human Resources, MetLife. He discussed the ten snippets to deal with and
excel in internships & placements in these difficult times. He shared many
learnings from his experience and talked about the importance of networking
and having an open approach towards opportunities. He stated, “For all you
know, you may be good at something you don’t know. You may be thinking you
are good at this part; maybe it could be something else. So, just go with that

strike, don't look here and there; it's very important for you to stay nimble and ‘
humble and go capture it.”. IIM Jammu thanks Mr. Srinivas Reddy P for taking

out time and sharing his insights with the students.

L

Mr. Kunal Wadhwani, Group Head- Human Resources (GCC), Choithrams

Indian Institute of Management Jammu proudly hosted Mr. Kunal Wadhwani,
Group Head- Human Resources (GCC), Choithrams, on the 43rd webinar of the
“Nav Samvaad” series. The topic for the discussion was — “Live-Laugh-Lead".
Mr. Wadhwani spoke about the negative effects of work stress on personal
lives. He advised students to increase productivity by doing things that they
love. He also explained how a goal-oriented approach can be merged with a
systematic approach and how it can significantly improve the results. Further,
he analyzed the effects of the pandemic and gave insights on how cost-cutting
measures of corporates will lead to a rise in demand for third-party logistics.
IIM Jammu thanks Mr. Kunal Wadhwani for taking out time from his busy
schedule and conducting this interactive session with the students.
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Mr. Gagandeep Arora, Management Strategy Consultant and Recruitment Specialist, ex-Chief Strategy
Officer at Mitsubishi Corporation

Indian Institute of Management Jammu hosted Mr. Gagandeep Arora,
Management Strategy Consultant and Recruitment Specialist, ex-Chief
Strategy Officer at Mitsubishi Corporation on the 42nd webinar of
the “"Nav Samvaad” series. In this interactive session, he explained
the reasons for rejection at Corporate Recruitment Screenings and
described the challenges of post covid future. “Physical offices are
dead, and it has forced professionals to wake up from their slumber
and resort to virtual offices” — said Mr. Gagandeep while focusing on
trends of the future. He also mentioned that communication will be a
highly sought-after skill in the era of virtual offices. We thank Mr. Gagandeep for this insightful
session which taught students how to effectively project themselves as equal to the requirements
of the recruiters.

Mr. Ankur Chaturvedi - Head of International Supply Chain and Projects, Emami Ltd

The students of the Indian Institute of Management Jammu got an opportunity
to interact with Mr. Ankur Chaturvedi - Head of International Supply Chain and
Projects, Emami Ltd. in the 40th webinar of Nav Samvaad series. The session
revolved around the topic “Marketing and Demand”. Mr. Ankur delved into the
key concepts of marketing through various videos which were analogous to
the business scenario. “You need to start with scanning the market, and move
towards assessing the customers’ need, matching, and building capabilities and
identifying the target customers in order to attain the objectives of catering
to the existing as well as upcoming demand”- he stated. He highlighted how
teamwork, situational leadership, proper planning, execution, and perseverance
add value to capturing the target customers and catering to their needs, wants, and purchasing power which
drives consumption. IIM Jammu would like to extend its heartfelt gratitude to Mr. Ankur for an immensely
engaging session, which would be instrumental in developing the business acumen of the future managers.

Dr. Sanjeev Chauhan, Director HR Pepe Jeans India Ltd

Indian Institute of Management Jammu had the privilege of hosting Dr.
Sanjeev Chauhan, Director HR Pepe Jeans India Ltd, for the 36th webinar of
the Navsamvad series. The discussion revolved around the topic — “Career
Opportunities after MBA". Dr. Sanjeev shared his thoughts on the importance
of choosing the right specialization in building the right base for your future.
While selecting a specialization, students should opt for a domain which they
are interested in along with taking the market demand into consideration. He
highlighted the importance of industry exposure for MBA students, motivated
students to take up live projects and internships to enhance their learning
curve, and motivated students to develop an attitude of lifetime learning along
with a focussed approach, which would help them to excel in their careers. IIM Jammu would like to thank
Dr. Sanjeev Chauhan for sparing out his time and sharing his valuable insights with the students.

Mr. Baburam S Rajendran, Head - Agile Transformation, Upskill and IT Strategy, Societe Generale Global
Solution Centre

Indian Institute of Management Jammu had the privilege of hosting Mr. Baburam
S Rajendran, Head - Agile Transformation, Upskill and IT Strategy, Societe
Generale Global Solution Centre, in the 35th webinar of Nav Samvaad series.
While talking about “Leveraging Industry 4.0 technologies to Finance Industry
and their Impacts”, Mr. Baburam introduced the various technological pillars
of Industry 4.0 and mapped their significance with the various advancements
in financial services. He believed that big players will be able to survive if they
readapt their strategies and seek for collaborations to cater to the continuous
disruptions in the financial landscape. He extended the discussion to the evolving
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scenario of trading and investment which sparked an engaging discussion with the finance enthusiasts. IIM
Jammu expresses its heartfelt gratitude to Mr. Baburam S Rajendran for a wonderful discussion, and the
learnings from the session would be instrumental in helping budding professionals to acquire the right
financial management skills and develop business acumen for the ever changing business scenario.

Mr. Alok Kulhar, Head of Recruiting, Enterprise shared services India and Europe (interim), AXA XL

Indian Institute of Management Jammu hosted Mr. Alok Kulhar, Head of
Recruiting, Enterprise shared services India and Europe (interim), AXA XL, in
the 55th webinar of the “"Nav Samvaad” series. The topic for the session was
“Future of Recruiting.” He talked about how the companies are moving from
tactics to strategy in the process of recruitment. Companies these days are not
looking for functional expertise anymore; instead, they are looking for business
acumen. This has led to the growth of result-based metrics rather than action-
tracking metrics. We thank Mr. Kulhar for interacting with the students on this
crucial topic and sharing his valuable insights

Ms. Zarnain Fatima, Corporate Social Responsibility Manager, Vedanta Resources Limited

Indian Institute of Management Jammu was delighted to host Ms. Zarnain
Fatima, Corporate Social Responsibility Manager, Vedanta Resources Limited for
a webinar on 6th November, 2020. Ms. Zarnain shared her thoughts on ICDS
and Anganwadis and how they function in a country like ours. Her enthusiasm
was evident from the level of energy with which she explained topics ranging
from malnutrition, Anganwadis to Nand Homes and Take Home Ration, which
bound the students over a much needed and interesting discussion. We
appreciate her efforts to take out time to cover such a relevant discussion
with the students of IIM Jammu. The webinar ended on a positive note, with
Ms. Zarnain addressing queries of the students in a Q and A session, and the
students were thrilled to interact with her.

Mr. Anantraj Jinde, Senior Brand and Marketing Lead, SP Growth Partners

IIM Jammu was extremely pleased to host Mr. Anantraj Jinde, Senior Brand &
Marketing Lead, SP Growth Partners, India. With his expertise and dexterity
about the domain, Mr. Jinde enlightened the students on the topic “Effective
Mantras for Brand Development” . He commendably encapsulated the
whole process of brand development into 6 broad categories. Starting from
Innovating to creating an impression to establishing creditability to maintaining
consistency to communicating to creating community, he touched upon all the
major aspects of developing a BRAND.

Mr. Shiv Rawat, Assistant VP, National Head HR- DTDC Express Limited

IIM Jammu organised the 33rd webinar of the Nav Samvaad series, focusing
on the topic, “Millennials an Experience”. The speaker for the session was Mr.
Shiv Rawat, Assistant VP, National Head HR- DTDC Express Limited. He gave
insights on the evolving definition of the word ‘millennials’, and how it is no
longer restricted to an age-group. “Everyone can be a millennial, only the right
mindset is required to capture the positives.” Mr. Rawat emphasised the changing
priorities of millennials in the corporate sector, from being title-oriented initially
to seeking competent job roles and following their passion for learning. He also
shared excerpts from his experience while working with DTDC followed by a Q&A
round with the students. IIM Jammu would like to extend the heartiest thanks to
Mr. Shiv Rawat for taking out time and interacting with our students.
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Mr. Apurv Bhatnagar, Head -Marketing, Incedo Inc.

IIM Jammu organised the 35th webinar of the Nav Samvaad series, focusing
on the topic “"B2B Technology Marketing (BTM)"”. Speaker for the session was
Mr. Apurv Bhatnagar, Head of Marketing at Incedo Inc. Mr. Apurv discussed
various aspects of B2B Technology Marketing, starting with the definition. He
shared his experience and explained why tomorrow’s managers should focus
on BTM. Further, he talked about the Industry Landscape and streams under
B2B Technology Marketing. He also explained how students can specialize
under each of the streams to grow further in their careers. IIM Jammu would
like to extend its sincere gratitude to MR. Apurv Bhatnagar for taking out time
and enlightening students about BTM.

Mr. Sudhir Nayar, Managing Director- Commercial Sales, India & SAARC, Cisco

« [IMJammu hosted Mr. Sudhir Nayar, Managing Director- Commercial Sales, India
& SAARC, Cisco; in its 29th webinar of the Nav Samvaad series, which centered
around an interactive discussion related to career prospects and questions put
forward by students. Mr. Nayar gave insights from his own career and explained
how to align oneself with a different career path mentioning the need for the
same. He spoke about how attitude matters more than skills and advised students
to balance between textbook knowledge and practical exposure. He further
described the importance of gaining feedback and how it can result in continuous
improvement. IIM Jammu expresses its heartfelt gratitude to Mr. Sudhir for his
valuable time and effort to enlighten the students and guiding them for their future endeavors.

Mr. Amit Chand, Zonal Head - Udaan.com

Unprecedented times call for unprecedented solutions. While the corporates
are changing their recruitment strategies and new norms, it is of paramount
importance to prepare ourselves for the changing dynamics. To address such
challenges, the students of the Indian Institute of Management Jammu got
an opportunity to interact with Mr. Amit Chand, Zonal Head - Udaan.com, who
talked about “Hygiene questions of an interview” for the 30th webinar of the
Nav Samvaad series. Mr. Amit highlighted the importance of dedication and
preparedness in cracking interviews. While tweaking the CVs according to the | /
companies and the job descriptions of various roles still stand important, he ‘,
believes that references and networking play a crucial role in the contactless

recruitment processes in the new normal. IIM Jammu would like to thank Mr. Amit for such an interactive
discussion, and the insights gained by students will be immensely beneficial for their future endeavors.

Mr. Himanshu Gupta, Co-Founder & CEO, Lawyered

Indian Institute of Management Jammu had the privilege of interacting with Mr.
Himanshu Gupta, Co-Founder & CEO, Lawyered, who shared valuable insights
on the topic ‘Zero to One-Journey of an early-stage entrepreneur’ as a part of
the Nav Samvaad series. Mr. Himanshu described an entrepreneur as a person
who knows the difference between what he knows and what he doesn't. A
person who is always ready to unlearn and relearn and is highly motivated and
focused single-mindedly on his goals. He emphasized how vertical progress aids
the process of scaling up a business idea from zero to one. “While businesses
seek profits and press upon value addition, entrepreneurs seek opportunities for
value creation”, he quoted. While innovation forms the core of an entrepreneurial
journey, the survival of new business ideas that happen through the network
effects in scaling up and creating a monopoly helps start-ups excel, and he demonstrated the same through
many examples. IIM Jammu expresses its heartfelt gratitude to Mr. Himanshu Gupta for his time and
enlightening the students with his valuable insights that would help the students who wish to embark on a
journey of entrepreneurship.




&

IXLIVE
JAMMU
0 oy o et

Mr. Vikram Sharma, Senior Director, Product & Engineering, Flipkart

The students of IIM Jammu had the privilege of interacting with Mr. Vikram
Sharma, Senior Director of Product and Engineering at Flipkart, for the Nav
Samvaad series. The topic for the session was ‘E- commerce and Product
Management’. The keynotes of discussion were - India, Internet and the
e-commerce space, wherein the veteran gave valuable insights on the future of
e-commerce industry in India post covid and the role of a Product Manager. He
also shared his experience as a Product Manager with the students, highlighting
the challenges and responsibilities of the job role. He laid emphasis on the
need for a user-friendly interface for the success of an e-commerce venture. Mr.
Sharma made the session even more, engaging with a quiz followed by a QnA
round with the students. IIM Jammu would like to thank Mr. Vikram Sharma for
taking time out of his busy schedule and interacting with our students.

Mr. Anil Bhasin, President, Havells India Ltd

IIM Jammu is delighted to host Mr. Anil Bhasin, President of Havells India Ltd,
- who is also a Motivational Speaker, Life Coach, and Guide for the 23rd webinar
of “Nav Samvaad” series. He addressed the students on the topic “Handling
challenging times in Career”, and inspired them to follow their passion by doing
what they love. “Selling is the transfer of enthusiasm from a seller to buyer”,
he said, speaking about the importance of attitude, behavior, and emotions
of a person. He also taught students that having a goal and not writing it
down is equivalent to sending mail without an address. He enlightened students
on various aspects of success and happiness and conveyed the importance of
communication, handling objections, and acceptance. He also articulated how
failure is a part of success and not the opposite of it. IIM Jammu thanks Mr. Anil
Bhasin for giving the students an opportunity to interact with him and learn valuable lessons from his rich
experience.

Mr. Raghav Choudhary- Managing Director, Crescendo Global

Industry Interaction Cell, Indian Institute of Management Jammu organised
their 9th Webinar as a part of the “"Nav Samvaad” series. Mr. Raghav
Choudhary- Managing Director, Crescendo Global, interacted with the students
and advised them to be future-ready. He mentioned that companies look for
certain competencies in candidates and that should be the basis for placement
preparations. “You are only as good as you are today. Learn to think on your
feet” - He remarked. The session was very informative and relatable to the
current context. He concluded the session by saying the students should learn
to be dynamic as future managers.

Mr. Dharmendra Singh, Chief Executive Officer, MergerWare

Indian Institute of Management Jammu had the privilege of having amongst
them Mr. Dharmendra SINGH, Chief Executive Officer at MergerWare. This
Webinar of the Nav-Samvaad series was all about practical know-how of the
Mergers and Acquisitions Industry. Mr. Singh helped the students to gain
insights on Creating Value, the Need for planning and Strategy Integration
approach, The actual picture of how the Acquisition takes place, and what
steps are to be followed before and after the Acquisition.
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Mr. Karan Kumar, Senior Vice President and Chief Marketing Officer , DLF Limited

IIM Jammu was extremely pleased to host Mr. Karan Kumar, Senior
Vice President and Chief Marketing Officer , DLF Limited. In his talk
on “Earning Trust in Times of Uncertainty”, Mr. Karan Kumar helped
students view the world of Marketing through the lens of three
stakeholders - employees, trade partners, and customers. Senior Vice
President & Chief Marketing Officer, DLF Limited, he enriched this 58th
Nav Samvaad with his experience amassed over nearly two decades.
Mr. Kumar underscored the importance of forging a strong relationship
with customers such that they become “organic brand advocates”
themselves. His “Equity through Empathy, and by extension, Trust
approach was well-received by all.

"

Mr Saurabh Bajaj, Marketing Head — Dairy, Britannia Industries Limited

Unprecedented times call for hitherto unexplored measures. Mr. Saurabh Bajaj
is one of the few who foresaw the need for innovative measures in the field of
Marketing during Covid-19. The Marketing Head - Dairy at Britannia Industries
Limited has a vast experience of 15+ years in Business Development, Sales,
Marketing & Innovation across industries. The students of IIM Jammu had
the privilege of interacting with Mr. Saurabh Bajaj for the 20th webinar of the
Nav Samvad series. In the session, he discussed Society Marketing, Moment
Marketing, Growth of New Media, and Online Education Platforms. “Marketers
are nothing but entrepreneurs, hired by the company to build a business
model” - he quoted. He emphasised building new methods to reach out to
the consumer in exciting & engaging ways. IIM Jammu would like to thank Mr. Saurabh Bajaj for taking out
time for the session and demonstrating how to ‘analyse, innovate and implement any marketing strategy".

Ms. Sunanda Banerjee, Founder, CoOEmerge

Indian Institute of Management Jammu was pleased to host Ms. Sunanda
Banerjee, Founder of CoEmerge. Within the first few minutes of the session,
Ms. Banerjee managed to do the unthinkable - she imbued positivity in a
difficult subject like recruitment during these troubling times. She highlighted
the importance of polishing netiquettes, improving one’s virtual persona brand,
building a video resume, conducting virtual self-assessments, and making skill
enhancement-related efforts to make our profile richer. We are certain the key
takeaways from the session will hold us in good stead even after our B-school
journeys.

Mr. Aditya Bhat, Head, Reliance Jio Creative Labs

Indian Institute of Management Jammu had the privilege of having amongst
them Mr. Aditya Bhat, Head- Jio Creative Labs. This Webinar of the Nav-
Samvaad series was all about Marketing and the Art of Storytelling -in
the Digital world. Mr. Bhat shared his professional journey that spans across
various countries and with different companies building various brands and
designing thought-provoking campaigns along the way. He shared his views on
how brands are telling stories and further discussed if television will be able to
survive along with the emerging OTT platforms or not. The session was made
more stimulating through the marketing quiz and videos of Ad Campaigns. A
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Mr. Nilanjan M. , Deputy General Manager- HR, Relaxo Group

IIM Jammu was pleased to host Mr. Nilanjan M. (Deputy General Manager HR-
Relaxo Group) with the aim of making students future-ready for the industry.
It was truly an inspiring session, especially for us, who would be stepping into
the corporate world shortly; the advice will be of great learning. The unique
way of explaining “The 8 pillars of success in corporate life” with the reference
of IIM JAMMU has given us lifelong learning. It was a knowledgeable and
thought-provoking session with an inspiring experience.

Mr. Frederick Correa, Senior Associate Vice President- HR, Darashaw

IIM Jammu was pleased to host Mr. Frederick Correa, Senior Associate Vice-
President at Darashaw for its Nav Samvaad Series. He also holds the position
of subject matter expert in employability studies at VANS Skilling & Advisory
(Vans Group). Mr. Correa gave some very useful insights about the factors
which influence employability and how MBA students should enhance it. He
talked about having clarity of thought and being self-aware. Narrating snippets
from his own life story, Mr. Correa emphasized the importance of being a
solution provider and having a go-getter attitude. The webinar was concluded
with a thought-provoking Q&A session with the students.

Mr. Khalid Raza, Talent Acquisition Lead- North & East India & Bangladesh, Ernst & Young

[ IIM Jammu was pleased to host Mr. Khalid Raza, Lead Talent Acquisition for

~ North and East India and Bangladesh, at EY. The session was an extremely
insightful one where Mr. Raza gave students an opportunity to have a one
on one interaction with him for the majority part. Students were told about
important attributes which they should exhibit in order to build a successful
career path ahead. The significance of punctuality, presentability, and self-
brand fostering was discussed. The enthusiasm shown by Mr. Raza to answer
these questions was truly one of a kind.

P
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13.0 Awards & Recognitions

B IIM Jammu has bagged the ‘CSR Award for Excellence 2020".

B IIM Jammu becomes partner for Mahatma Gandhi National Fellowship (MGNF) Programme under Skill
Acquisition and Knowledge for Livelihood Promotion (SANKALP), Ministry of Skill Development and
Entrepreneurship, Gol.

B Prof. B. S. Sahay was appointed as Chairman/ Chancellor's Nominee for the appointment of Vice-
Chancellor of Cluster University Jammu.

B Prof. B. S. Sahay was appointed as Chairman/ Chancellor's Nominee for the appointment of Vice-
Chancellor of Cluster University Srinagar.

B Prof. B. S. Sahay was appointed as Co-Chairman/ of an Expert Level Committee to devise a framework
for economic growth in the UT of Jammu & Kashmir and a roadmap for the formulation of Economic
Survey 2020.

B Prof. B. S. Sahay was appointed as Convenor of the Task Force constituted by the Government of
Jammu & Kashmir to suggest procedural and policy changes that need to be made in achieving the
objectives of NEP2020.

B Prof. B. S. Sahay is appointed as the Board of Director of Jammu & Kashmir Infrastructure Development
Finance Corporation Ltd by the Government of Jammu & Kashmir.

M Dr. Vaseem Akram received award for his research work as “Excellence in Ph.D. Research” by Indian
Institute of Management Hyderabad.

B Dr. Vaseem Akram received “Emerald Literati Awards 2020” for his research paper ‘Does human capital
matter for reduction in energy consumption in India?’, published in ’International Journal of Energy
Sector Management' .
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14.0 Academic Partner

Mahatma Gandhi National Fellowship, SANKALP, MSDE, GoI

IIM Jammu has become one of the partners out of the nine IIMs for Mahatma Gandhi National Fellowship
(MGNF) under SANKALP, MSDE. The national rollout of the fellowship was done by Hon'ble Union Minister Shri
Mahendra Nath Pandey, Ministry of Skill Development and Entrepreneurship (MSDE) during the inauguration
of “Transforming Skill through Strategic Partnership under SANKALP (Skill Acquisition and Knowledge for
Livelihood Promotion” in Delhi on 13 Feb 2021. It was attended by all the partner IIMs including IIM Jammu.
Prof. B. S. Sahay, Director, IIM Jammu, was present at the inaugural event.

ey s
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Under National Skill Development Mission (NSDM), the Ministry of Skill Development and Entrepreneurship
(MSDE) conceived an end-to-end implementation framework to provide opportunities for quality short-
and long-term skill development, leading to productive employment and career progression meeting the
aspirations of trainees. Skill Acquisition and Knowledge Awareness for Livelihood Promotion (SANKALP) was
subsequently launched in January 2018 to achieve these goals and operationalize Skill India Mission. With
SANKALP, MSDE expects to address the above challenges particularly through short term quality programs
and certifications. SANKALP identifies four key result areas viz-a-viz:

B Institutional Strengthening
B Quality Assurance
B Inclusion

B Expanding Skills through PPPs.

The two-year Mahatma Gandhi National Fellowship (MGNF) program was designed and launched to create
a cadre of individuals who will strengthen such an ecosystem by supporting the functioning of national and
state institutions in achieving the goals set forth under SANKALP. The idea is to identify these individuals, in
the age group of 21-30 years having a recognized university degree, and train them in a blended academic
program that offers these cadres an academic input alongside a practical exposure to the fields through a
district-level field immersion program, with the district administration, that ultimately lead to the creation
of a district-level ecosystem that supports skill development. Under this certified fellowship program, the
fellows are expected to bring in fresh thinking and inputs at the ground level for local planning, execution,
community interaction, and outcome management. They will support their respective State Skill Development
Missions (SSDMs) by helping the districts in establishing the district skill development planning.
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SSDMs will act as the nodal agency for logistic support and will be responsible for the management and
coordination of the operations and administrative tasks for the MGNF. It will liaise with the critical departments
at the State level for downstream support at the districts and align the line department staff towards the
goals of MGNF.

The Indian Institute of Management (IIM) Jammu will be one of the academic partners responsible for
designing the course content for the academic input and the framework for off-campus mentoring, tracking,
and evaluation of the fellows. The fellows will be taught the course content under different course modules
at IIM Jammu that will be consistent with 40 contact days along with off-campus mentoring, field experience,
and workshops that form an integral part of their two-year fellowship program.

NSRCEL Women Start-up Programme

IIM Jammu has become a partner institution with NSRCEL — IIMB to launch startup programs to support
women entrepreneurs with endorsement by the Department of Science and Technology, Government of
India. NSRCEL, the start-up and innovation hub at the Indian Institute of Management Bangalore, has
launched the third cohort of the women’s start-up program. First launched in 2016, with the support of
Goldman Sachs, the Programme continues to empower aspiring women entrepreneurs to reach their goals.

The program focuses on the Government of India’s vision of ‘Atmanirbhar Bharat’ and ‘Vocal for Local." The
third cohort of the women start-up program received more than 10,000 applications from 34 states and
union territories across India. The applications received are from early-stage and idea-stage start-ups of
female founders between the ages of 18-60 years.

Encouraging Response

The majority of the applications received for the program are from the tier-2 and tier-3 cities of the country.
The top enrolment states are Delhi NCR, Karnataka, Kerala, Maharashtra, Tamil Nadu, and Uttar Pradesh.
The program has also attracted the interest of women entrepreneurs from the North-East states and Jammu
and Kashmir.

“The sheer size of the response to this cohort of the program is overwhelming. Covid-19 may have slowed
down a few entrepreneurs, but it has clearly not dented the spirit of entrepreneurship in this country. Going
virtual has made it easier for us to reach aspiring women entrepreneurs in places like Kashmir and Mizoram.
Now that they are here, we, along with a large network of institutions, will make sure that they stay and
progress in this journey,” said Prof Venkatesh Panchapagesan, Chairperson, NSRCEL, IIM Bangalore.

Programme Structure

The Programme is conducted through a five-week online training course offered on the Government of
India’s online learning platform, Swayam, from August 31. Short-listed start-ups from the online certification
course will receive mentoring, start-up workshops, and potential incubation at NSRCEL.

In addition to IIM Jammu, Department of Science and Technology, Government of India endorsed other
institutions to work with NSRCEL, are iCreate, IIMN Foundation for Entrepreneurship Development (InFED),
IIMV Foundation for Incubation, Entrepreneurial Learning and Development (FIELD), Indian Institute of
Management Indore (IIM Indore), IIT Guwahati-Technology Incubation Centre (IITG-TIC), Kerala start-up
Mission (KSUM), Mizoram University Incubation Centre (MZUIC) and WE Hub to deliver this programme.




&

IXLIVE
JAMMU
0 oy o et

15.0 Events
15.1 HR Conclave

Indian Institute of Management Jammu hosted its 3rd HR Conclave virtually, which resonates with the
Institute’s vision to develop leaders and entrepreneurs who can perform globally to make a valuable difference
to Society and the Corporate World. Carrying forward the legacy from the 2nd edition of HR Conclave, this
year, the HR Conclave 3.1 is conceptualized around the theme ‘Rethinking and Rebooting Corporate’.

The HR conclave witnessed well-known business leaders, industry experts, and visionaries from across
the corporate fraternity where ingenious and innovative expertise was shared on the virtual platform. The
Conclave commenced with Mr. Rajni Ranjan (Placement Officer, IIM Jammu), welcoming and introducing the
esteemed panelists. Prof. Jabir Ali (Chairperson, Placements, IIM Jammu) presented the Institute and the
batch profiles of the students, reflecting the changing dynamics and diversity across the batches and the
faculty, which forms the backbone of the growth story of the Institute.

Prof. B. S. Sahay, Director, IIM Jammu, addressed the Conclave at the inaugural ceremony. He thanked the
panelists for gracing the occasion. He talked about the bright spots of the New Normal and highlighted how
he expects all his students to get the opportunities of being mentored by the industry stalwarts, helping
them to enhance their learning arc and thus bridge the gap between academia and the corporate.

The HR Conclave spanned across five chapters with a first-ever Women Panel and an International Panel.

HR Conclave 3.1- First Chapter

Mr. Harjeet Khanduja, Vice President, HR, Reliance Jio, was the Chief Guest for the event. He spoke through
his experience and shared interesting insights from his life. He addressed how society has evolved and
adapted itself in unprecedented times. He believed that it is time to move away from the fixated idea. In the
turbulent tides of today, he asserted that digital transformation comes with adaptability and agility towards
the changing trends along with digital infrastructure, and it's important that we ‘reboot’ towards the new
normal.

The theme for the first panel discussion this year was ‘Work Culture: Drift from office desk to your dining
table’. The first panel was graced by Mr. Harjeet Khanduja, who was the Session Chair and Keynote Speaker,
Ms. Nandini Mehta (Head HR, Lifestyle Ltd.), Mr.Sushil Tripathi (Head Siyarams), Ms. Isha Pandey (Assistant
Manager — HR, Naukri.com), Mr.Akshay Mathur (Talent Acquisition Head, S&P Global), Mr. Shivaditya Banerjee
(Head HR, Piramal Pharma), Mr. Vijay HM (Global Talent Acquisition Head, Mphasis), along with Dr. Archana
Sharma, IIM Jammu, who was the Session Co-Chair.

In the second panel, the discussion revolved around the topic “Social vocalism- Should organizations play
activists”. The session was moderated by Mr. Vivek Tripathi, CHRO of SBFC Finance, who started the discussion
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by raising a question on how organizations can reboot and rethink themselves on how to come out on social
issues. Adding to this, Mr. Aditya Pal Singh, Talent Acquisition Head, Informatica India, stated that being
vocal has also helped some companies in developing a positive image in the market. He stated that some
organizations have become more proactive in being socially vocal. Mr. Vishwanadh Raju, Global Head-Talent
Acquisition, Axiscades, added a new direction to the discussion regarding how people take CSR activities
as a measure of the company’s social vocalism. He mentioned that companies should not undertake CSR
activities just for the sake of publicity but rather focus on creating a positive impact on society as a whole. Mr.
Amit Gautam, CEO & Head of Recruitment, Pasito Industries, mentioned how individual activists are treated
positively, but being an activist is seen as a negative sign in the corporate setups. He further highlighted the
fact that most companies fear the loss to their bottom line and avoid coming out on social issues in order
to maintain their positive image. Mrs. Pooja Sharma, HR Head, Vivo, added new insight to the discussion by
talking about how being vocal helps organizations to connect more with society and also motivates other
organizations to work for societal benefit. Mr. Vivek Tripathi made the session more interesting by shooting
questions to fellow panelists and adding new insights to the discussion.

HR Conclave 3.2 - Second Chapter

Indian Institute of Management Jammu hosted “HR Conclave 3.2” of the Institute, which resonates with
the Institute’s vision to develop leaders and entrepreneurs who can perform globally to make a valuable
difference to the Society and the Corporate World. Carrying forward the legacy from the 2nd edition of HR
Conclave, this year, the HR Conclave 3.2 is conceptualized around the theme ‘Rethinking and Rebooting
Corporate’. It witnessed well-known business tycoons, industry experts, and visionaries from across the
corporate fraternity where ingenious and innovative expertise was shared on the virtual platform.

Prof. B. S. Sahay, Director, IIM Jammu, addressed the Conclave at the inaugural ceremony. He thanked the
panelists for gracing the occasion. He talked about the bright spots of the New Normal and highlighted how
he expects all his students to get the opportunities of being mentored by the industry stalwarts, helping
them to enhance their learning arc and thus bridge the gap between academia and the corporate.

Mr. Anand Kripalu, MD, CEO & Member: Diageo Global Executive Committee, Diageo (United Spirits), and
Board Member- IIM Jammu, was the Chief Guest for the event. He spoke through his experience and shared
interesting insights from his life. He talked about his MBA days at IIM Calcutta and how he regarded them
to be the best two years of his life. He also talked about learning and giving back to society. He also shared
his experience of how he is always mesmerized by the world of Brands and has himself worked with brands
like Mondelez, Cadbury, Diageo, and owning the IPL franchise Royal Challengers Bangalore.

He addressed how the Companies and society have evolved and adapted themselves in the unprecedented
times of this crisis. He also mentioned that how COVID has offered an unprecedented challenge, all factories,
stores, bars, and offices were shut. He took the reference of Formula One racing that how this current crisis
is a sharp curve for a business that requires skill to get over it. To have an improved market, share we need
to be faster, better prepared, and more agile. He emphasized Diageo’s employee engagement even during
the time of crisis and also shared the fact that how Diageo donated tons of Hand sanitizers in March 2020
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at the onset of the lockdown and Covid-19, especially when hand sanitizers were nowhere in the market.

HR Conclave 3.3- Third Chapter

The Indian Institute of Management, Jammu commenced the HR Conclave 3.3 with the theme of *Rethinking
and Rebooting Corporate.” The first-panel discussion revolved around the topic ‘Future of Work - Jobs Lost
Equal to Jobs Gained.” Mr. Mohit Sharma (Senior VP and Global Delivery Head, Virtusa) adorned the session
as the keynote speaker along with Mr. Abhishek Srivastava (Co-founder and CEO, MBAtrek Pvt. Ltd.), Mr.
Prathap Kumar (Talent Acquisition Head- APJ, HP), Mr. Indranil Choudhury (President and Head HR, UTI
Mutual Funds), Mr. Atulaya Goswami (HR Head India Region, UPL Limited), Mr. Mussarat Hussain (Head-
Leadership Development & HR Transformation, Maruti Suzuki India Ltd.), Mr. Shubham Tripathi (Lead HR -
Automation & Transformation (TAO) Hiring/Campus, India & APAC - Mazars) and Mr. Krishnan Venkiteswaran
(Head HR, Control Print Ltd.) The panelists shared their valuable insights on the need for upskilling with
technology to survive in the market and stressed on ‘Man-with-Machine’ orientated workplace.

HR Conclave 3.4- Fourth Chapter

Moving forward on its journey to Rethink and Reboot, IIM Jammu commenced the first-panel discussion for
HR Conclave 3.4, with the discussion revolving around the topic “Building Talent for the New Digital-First
Economy”. The session was moderated by Mr. Biplob Banerjee Chief People Officer- ABD, who made the
session engaging for the students through insightful interactions and discussions. The panelists shared their
views on how students can gear up for a digital economy and be more adaptable, giving them clarity about
the future perspectives of the industry.

The Second Panel hosted the first-ever all-women panel discussion for HR Conclave 3.4, with the discussion
revolving around the topic “Covid Era- Launchpad for Gender Equality”. The Session Chair and Keynote
Speaker of the panel, Ms. Debjani Roy, CHRO- Mind your Fleet (Kromozones Softwares Pvt. Ltd.), led the
discussion and shared valuable opinions and insights which stimulated thoughts among students.

The panelists shared their views on how gender equality has evolved over time and what are the current
perceptions of the people regarding the same. They discussed how Covid facilitated in narrowing of the
gender gap and mentioned initiatives taken by corporates to ensure better diversity in their organizations.

HR Conclave 3.5- Fifth chapter

HR Conclave 3.5, consisted of first-ever International Panels that discussed the trend of global workplace
restrictions easing and how a true sense of internationalism has sparked geographical boundaries melting
away. It also looked at the factors shaping work and employment relationships. It discussed answers to
essential questions on what we mean by good-quality work and what the dimensions are shaping them.
Leaders from companies across Singapore, Australia, UAE, and Nigeria participated.
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Moving forward on its journey to Rethink and Reboot, IIM Jammu commenced its HR Conclave 3.5 with
its first-ever International Panel, where the discussion revolved around the topic “Borderless Offices of
Tomorrow”. The session was moderated by Mr. Surya Rai, Author, ‘Non-Resident Idiot’, who made the session
engaging for the students through insightful interactions and discussions. The panelists shared their views
on the need for digital adaptability and how students can upskill themselves.

IIM Jammu hosted the second panel of the HR Conclave 3.5 with Mr. Prakul Kumar, Head HR- International
Business, Dabur International Ltd.- Dubai, UAE, as the keynote speaker. The discussion revolved around
the topic — “Gender, Ethnicity and Nation: Modern workplace and employment relationships”. The panelists
explained how the workplace environment these days is collaborative and not competitive. They further
discussed how diversity and inclusion are pillars of any organization, and how Artificial Intelligence will
help reduce human biases and promote inclusiveness. They further articulated how AI will benefit human
intelligence.

The five chapters of the 3rd HR Conclave witnessed top minds of the corporate world sharing their
experiences to compete in the current competitive world. The event hosted first time ever women panelist
and international panelist. IIM Jammu extends its sincere thanks to all the speaker for sparing valuable time
to share their experiences to the budding managers.
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15.2 Leadership Summit 2021

The Leadership Summit is an important marquee event at the Indian Institute of Management Jammu that
resonates with IIM Jammu’s vision of developing leadership and entrepreneurship. The idea is to bring
together visionaries from industry and government to offer valuable ideas to support the economic growth
of the country through industrial transformation. IIM Jammu organized the 2nd edition of the Leadership
Summit on 26th - 27th February 2021. The main theme for this year was centered around “Conquering
the Crisis: Shifting Paradigms and the Way Forward” with a primary focus on how to shape the future
leaders to be prepared for a crisis of bigger magnitudes to create a self-sufficient nation. Due to COVID
Pandemic, the Summit was conducted virtually on a digital platform. However, the students on the campus
joined physically. The screening of the summit and inauguration took place at the IIM Jammu campus,
with all COVID protocols followed. Distinguished speakers from a diverse set of fields joined through a
digital platform and discussed six interesting sub-themes, namely, “Post-crisis world: Opportunity to create
a self-reliant India”, “Green economy — Sustainable vision for an emergent India”, “Leadership and Women
Empowerment”, “The alchemy of leadership: Art and source of Inspiration”, “Breaking the Glass Ceiling: I
was born to lose, but I chose to win” and “New Leadership paradigms — Foundation for a better future”,
during the two days of full packed lively sessions. The invitation and registration links were shared with all
the universities and national institutes in India, and students from all across India joined the summit through
the digital platform and participated in discussions during the summit.
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The Summit was inaugurated on February 26 at 2:00 PM, with the lighting of the lamp and prayers. Prof.
Muhammad Yunus, 2006 Nobel Peace Laureate, was the Chief Guest for the event who delivered a speech
on “Post Corona Reconstruction Programme: No Going Back”. Dr. Shalini Lal, Founder Infinity OD and Board
Member IIM Jammu, also joined the inaugural event and delivered an inaugural speech on the Summit
theme. Prof. B. S. Sahay, Director IIM Jammu, welcomed the guests and talked about the importance
of the Leadership Summit as an integral part of the IIM Jammu annual calendar. The first session, post-
inauguration, was “Post Crisis World: Opportunity to Create Self Reliant India”. Mr. Manoj Kohli, Country
Head, Softbank and Ex. CEO Bharti Airtel and Mr. Mukund Walvekar, Former MD & CEO, Acer Ltd., delivered
speeches and answered questions on the sub-theme. “Green Economy: Sustainable Vision for an Emergent
India” was the next theme and Mr. Ranjit Singh, Former MD Kalpatru Power Transmission Ltd., talked
about the importance of green economy and considerations while setting up long-term goals for a better
India. The day ended with Padam Shri Phoolbasan Bai Yadav, the famous social worker who changed many
underprivileged lives, talking about her journey that was deemed to end with suicide but continues to impact
the social structure of the society at large. A video about her life was also played that explained her role
as a social worker and the huge impact she has made in the lives of thousands of underprivileged families.
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The second day of the Leadership Summit started with the known faces from the artistic world. Mr.
Onir (National Award-Winning Film Director, Editor, and Screenwriter) interacted with the students and
participants under the sub-theme “The Alchemy of Leadership: Art as Source and Inspiration”. This was
followed by a panel discussion on the sub-theme, and the panelists for the session were Dr. Jaspinder Narula

(Indian playback, classical and Sufi singer); Mr. Rohit Bal (Fashion Designer) and Mr. Deepak Badhwar (Art
Connoisseur, Textile Revivalist & Designer).

“Breaking the Glass Ceiling: I was Born to Lose, But I Chose to Win” was the second theme of the day, and
the first speaker to deliver the speech was Dr. Kiran Mazumdar Shaw, Chairperson, and MD, Biocon Ltd., who
talked about her journey as an entrepreneur and the associated challenges.
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Mrs. Smriti Irani, Hon'ble Union Minister of Women & Child Development and Textiles, Government of India,
joined the session and interacted with the students, explaining her journey and evolution as a leader and
various career transitions.

Mrs. Smriti Irani, Hon'ble Union Minister of Women & Child Development and Textiles, Government of India,
enlightened the spirits of the students of IIM Jammu with her valuable thoughts. She motivated female
students to take challenges head-on and not make gender a grudge. Mrs. Irani quoted — “The best gift you
can give to yourself as a person is to be measured based on your strengths.” Talking about failures, she
quoted- “Failure is the best time, to see who your best friends are.” Answering a question about how she let
achievements not stop her, Mrs. Irani responded that she is trying to live her life and not achievements, but
at the same time mentioning that “True leaders are those, who take the weak ones along with them. One
must position oneself to win but be ready to lose.”
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“New Leadership Paradigms: Foundation for Better Future” was the sub-theme covered in post-lunch
sessions. The first panel to talk on the sub-theme included Mr. Vijay Gambhire, MD & CEO, CEAT Specialty
Tyres Ltd., and Mr. Sandip Das, Senior Advisor, Analysys Mason, Board Member, Sterlite Technologies; Former
MD & CEO, Reliance Jio Infocomm, and Hutchinson. This was followed by a second panel consisting of Mr.
Rajeev Nair, MD - Financial Services Industry Practice, Accenture; Mr. Gautam Shiva, Partner at KPMG Global
Services and Kannan Ramamurthy, Director Engineering Operations at Cisco.

Dr. R.P. Singh, Chairman BoG IIT Bhuvneshwar and Former CMD Power Grid of India, joined the Valedictory
session at IIM Jammu campus and shared his valuable experiences with the students. The chief guest for the
valedictory session was Mr. Kalraj Mishra, Hon’ble Governor of Rajasthan, who joined the summit virtually
and delivered the Valedictory session. The chief guest congratulated Prof. B. S. Sahay and IIM Jammu for
a successful Summit. He also congratulated IIM Jammu for its achievements and fast growth. The Hon’ble
Governor acknowledged the inauguration of IIM Jammu, Srinagar off-campus, and the start of a five-year
Integrated Programme in Management among the worthy achievements of the institute. The Summit ended
with a vote of thanks by Prof. Jabir Ali and the National Anthem.
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The valedictory session of the two-day leadership summit started with a summary of the summit given
by Professor Mugbil Burhan, Co-Chair of the Summit. Prof. B. S. Sahay, Director, IIM Jammu, then welcomed
the Chief Guest - Hon'ble Governor of Rajasthan, Shri Kalraj Mishra Ji. Hon'ble Chief guest then addressed
the students motivating them to be strong leaders. The summit was graced by Dr.R.P.Singh, Chairperson
BOG IIT Bhubhaneshwar. Prof. Jabir Ali gave a vote of thanks to all the panelists as well as the Chief Guest.
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15.3 Management Conclave ‘Nakshatra’

Indian Institute of Management Jammu launched its first-ever Management Conclave — “Nakshatra”
that hosted corporate trailblazers across different management domains. The event kick-started with an
inauguration ceremony where Prof. B. S. Sahay, Director, IIM Jammu, gave the welcome address in which he
also talked about the opening of IIM Jammu Off-Campus and the launch of a new academic program, IPM.
Prof. Jabir Ali, Chairperson, Placements, IIM Jammu, gave a brief introduction of the Institute and thanked
the industry for its support to IIM Jammu.
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The conclave comprised of two-panel discussions where the first panel consisted of marketing veterans from
various reputed organizations. The theme for the marketing panel discussion was “Change in consumer
preferences and evolving business model in post covid world”. The session was moderated by Mr. Rajib
Choudhury, General Manager, Emami Ltd., who started the discussion by talking about how people’s spending
has gone down, which is why brand purpose and a product that offers good value has become more crucial
than ever. Adding to this, Mr. Shardul Bist, CMO, Modi Naturals, stated that people gravitate towards trusted
brands which is why brand purpose-driven marketing is vital. Mr. Amit Sethiya, Head of Marketing, Syska
Group, added a new direction to the discussion by talking about brand diversification to cater to consumers’
changing preferences. Mr. Abhishek Shetty, Chief Marketing Officer & Head - Ecommerce & Omni-channel
Sales, Celio India, mentioned how the pandemic had changed consumer preferences at an unimagined pace.
Subsequently, Mr. Rajesh Sharma, Territory Manager, BPCL, spoke about the Oil and Gas industry’s changing
marketing dynamics. Ms. Riddhi Adlakha, Head of Digital Marketing, TCS, highlighted how covid fast-tracked
digitalization among Indian consumers. Mr. Jatin Malhotra, Program Lead, JioDevelopers, talked about how
online merchandise has gained a lot of traction during and after the pandemic. Adding a new dimension to
the discussion, Mr. Sudhir P, Senior Manager- Global Capability Center, AbInBeyv, talked about how the supply
chain played a major role in meeting the demand. The first-panel discussion was followed by an interactive
Q&A session where students raised questions before the panel.

In the second panel, which comprised leaders from the HR domain, the discussion revolved around the
topic, “HR analytics: changing dynamic of classic HR MANAGEMENT". The session was moderated by Mr.
Shailesh Goyal, VP - HR, Everest Group, who initiated the discussion by raising the question, “What is the
current state of HR analytics in different industries?”. Mr. Ritesh Joshi, Labour Relation Director - Human
Resources, Cummins India, first answered this by highlighting HR analytics’s role and how it helps solve
day-to-day workforce-related problems. Adding to this, Mr. Satish Rajarathnam, SVP HR, Mphasis, spoke
about different areas of analytics viz. Descriptive, Predictive, and Prescriptive Analytics. This was followed
by Mr. Nitin Kumar, Business partner HR, CSG, who talked about the importance of HR analytics in building
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the company culture. Mr. Yash Pal Singh, HR Head, Ebro India Pvt. Ltd., talked about how HR analytics has
significantly improved employee engagement. Lastly, Mr. Kunjvihari Jandhyala, Head- Special Projects (Office
of MD) and Head-Talent Management, Tata Power, spoke about the onus on HR managers to maintain good
data and streamlining the whole process. The session was followed by a Q&A round where the students of
IIM Jammu asked their doubts about HR analytics’s nuances.
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Indian Institute of Management Jammu inaugurated the second phase of its first-ever Management Conclave
- Nakshatra,” on 6th and 7th February 2021. The first phase was successfully conducted from 30-31 January
2021. The event kick-started with the welcome address by Prof B. S. Sahay, Director, IIM Jammu, in which
he talked about the industry’s role in building great institutions, the launch of new academic program IPM,
Executive MBA, and Doctoral Programs. Prof. Baljeet Singh Sani, Co-Chairperson, Placements, IIM Jammu,
gave a brief introduction of the Institute and thanked the industry for its support to IIM Jammu. The panel
discussions of the day started by the Marketing Panel on the topic - ‘Role of marketing in transforming
businesses in the digital era.’ The discussion had insights from the industry stalwarts on topics ranging from
the role of data-driven marketing to the changing role marketing has to play in the dynamic digital era.
The increasing need for a more customer-centric approach to marketing, analysis of the commonly used
marketing tactics and their soon to come saturation point, and the future of marketing were amongst the
highlights of the points put forth.
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Next up for the day was the HR Panel, where the various panelists shared these insights while discussing
the topic ‘Collaborative Intelligence - Enhancing Human Capital for Transcending Organizational Capabilities”.
While unlearning and adapting to new ways of working, the speakers highlighted how collaborative intelligence
is crucial in generating insights from the data that helps in reskilling and refactoring the employees’ skills
to ensure relevance. The 5 C's — Connect, Collaborate, Celebrate, Care & Culture is the key to success for
organizations when it comes to nurturing their human capital. The discussion moved ahead on the next
day while the conclave hosted the Finance panel. The topic of the discussion for the Finance Panel was
- 'Realizing the 5-Trillion-Dollar Economy Dream’. Mr. Sheshadri Savalgi, Finance Director — General Mills,
who moderated the session, began collecting the views of all the panelists regarding the possibility of India
reaching towards a 5-Trillion-Dollar economy. They also discussed different policy changes required by the
government to achieve the target and role of the common public in the same.
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Thereafter, the last panel of the conclave came aboard for discussion, which was the Operations Panel, where
the topic was ‘Leveraging Technology to Improve Supply Chain Management’. The session was moderated
by Mr. Raman Kaul, Head of Operations- Tech Logistics, TVS Supply Chain Solutions Limited. The panelists
gave valuable insights on the nuances of the supply chain in different industries and how it has become more
crucial than ever to leverage technology so as to build an agile supply chain. They also shared excerpts from
their experiences on the challenges posed by covid-19 and how it fast-tracked the need for technology in
the supply chain. The session concluded with an interactive Q&A round.
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15.3 HULT Prize

Indian Institute of Management Jammu hosted the campus finale of HULT Prize on 13th December 2020,
which witnessed ten teams from the institute showcasing their innovative business ideas in the virtual
platform. HULT Prize is an annual competition that crowd-sources ideas from top university students after
challenging them to solve a pressing social issue around topics such as food security, water access, energy,
and education, and the campus rounds were conducted by the International Relations Office of IIM Jammu,
in partnership with HULT Business School, United Nations and EF Foundation First.
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Dr. Aakash Kamble, Chairperson - International Relations Office, delivered the welcome note and expressed
his gratitude to the esteemed judges. He highlighted the goal for this year, which is “Food for good”, and
emphasized the importance of implementation of sustainable food practices to address the burning issue of
food scarcity due to the rapid growth of the population. Prof. B. S. Sahay, Director — IIM Jammu, highlighted
the contemporary issue which budding managers and business professionals need to address in order to
actualize a sustainable ecosystem.

The ten campus finalist teams demonstrated their innovative and thought-provoking business ideas and
made efforts to explain how they will address the loopholes in operational activities and consequently
implement sustainable as well as healthy food habits in society. These fresh ideas also catered to achieve
various sustainable development goals and offer solutions to scarcity and wastage of food and by-products.
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Each presentation was followed by a Q & A round, where the judges asked questions to the teams to dig
deeper into their business ideas and provided them with feedback and aspects to ponder upon. While Mr.
Vivek emphasized the significance of having clarity of the problem that any business idea caters to, Mr.
Sandeep shared his personal experiences and mentioned how such competitions are important in developing
business acumen and generate deeper insights. Mr. Anant and Mr. Santosh gave individual feedback to the
teams, which was very insightful for the participants as well as the audience.

The event was graced by the presence of Sharad Vivek Sagar - Founder and CEO at The Dexterity Global
Group, Forbes 30 Under 30, Santosh Parulekar - Co-Founder and CEO at Pipal Tree Ventures Private Ltd.,
Ananteshwar Singh - Director of Product Management, Chegg Inc., and Sandeep Chatterjee - CEO, ISCEA
and Director-Deloitte as honorable judges.

Team Triple Aces came out victorious and were declared the winning team of the campus finale, while the
first and second runners-up were Team Transponster and Team Gryffin, respectively, and the winners will
have a guaranteed spot in the Regional Finale.
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16.0 New Initiatives

16.1 Five-Year Integrated Program in Management (IPM)

With great enthusiasm, IIM Jammu announces the launch of the Five-Year Integrated Program in
Management (IPM) under the leadership of Prof. B. S. Sahay, Director IIM Jammu. In compliance with
the Indian Institutes of Management Bill 2017 and New Education Policy 2020, the IPM will provide a
professional jumpstart to the candidates that are to be enrolled in the program. As the title of the program
suggests, IPM is an integrated management program that provides a combined Undergraduate and Post-
Graduate management Degree with multiple exit options. As of now, only a few Indian institutions are
offering high-quality Undergraduate Academic Business Programs. This results in a large pool of students
opting for foreign universities/institutions” programs or end up enrolling in the low-quality programs being
offered by the Indian institutions.

IIM Jammu hereby aims to scale up its enrolment in the existing programs and launch new cost-effective,
high-quality academic programs. By establishing the IPM program, IIM Jammu acknowledges its above-
expected responsibility and therefore has planned to launch the Five-year Integrated Program in Management
from the next academic year (2021-22).
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The admission to the IPM will be based on the entrance exam conducted by the renowned National Testing
Authority (NTA), Ministry of Education. IPM will introduce the student to an interdisciplinary approach to
learning about Management. It is a rigorous management program that has a combined course of science,
social science, and management studies at the under-graduate (U.G.) level and specialized management
courses at the postgraduate (P.G.) level. With the holistic and multidisciplinary approach, the program has
been designed and divided into two distinct stages: The initial three years for the BBA Program and the
last two years for the MBA program. There will be multiple exits and one sabbatical option available for the
students. This program has been strategically designed to provide an opportunity to the students to exit
from the program after completing each year up to the 3rd year as per the provision in the New Education
Policy 2020. Exit from the program after successful completion of the first year entitles the student to
the “Certificate in Basics of Management”, “Diploma in Management” will be awarded on the exit after
successful completion of the second year, and “Bachelors of Business Administration” will be awarded after
the successful completion of the third year. Students who score a CGPA of 6.00+ can continue into the MBA,
2-year program, also. However, the continuation is not compulsory as those who wish to gain some relevant
field experience can be granted a sabbatical, not exceeding two years.

The candidates can apply for the entrance exam based on the eligibility, decided upon the marks scored in
X and XII. A comprehensive scoring system has been developed to shortlist prospective students for IIM
Jammu.
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IIM Jammu will be a few of the institutes that have started the Five-Year Integrated Program in Management
as the demand for such interdisciplinary, holistic, and high-quality courses is increasing. To cater to the
needs of the prospective students, requirements of the market in the Post-COVID era, and implications
of the New Education Policy 2020, IIM Jammu looks forward to delivering the best Five-year Integrated
Program in Management for the benefit of the students, society, and our country, India.

16.2 Anandam: The Center for Happiness

Concept

In the graduate program of management, students have to face multiple challenges like demanding
coursework, projects, assignments, exams, the pressure of placements, and so on. Unbridled stress and
anxiety are resulting in severe issues like chronic depression, substance abuse, body shaming, and even
attempt suicide among the student fraternity, not only in management but most of the other branches of
higher education. Research has shown that happy people are more productive. When students develop
a sense of positive energy, it results in engaged learning, positive perspective, determination, and social
connectedness. The source of true happiness and positivity is not distant, and perhaps it lies within us.
Svetaévara Upanisada addresses the human beings as of ‘vayam amrtasya putrah’ (we are the children of
immoral bliss). With the purpose of bringing holistic wellness at all levels of human existence, IIM Jammu
launched ‘Anandam: The Center for Happiness'. It aims at helping the stakeholders of IIM Jammu to realize
and experience the joy (ananda) through a disciplined practice (sadhana).

The name of the center is derived from the concept of ‘Brahman’ in the Vedantic tradition. The Brahman is
the substratum that underlies all existence (sat), knowledge (cit), and positive emotion (ananda). Ananda is
the ultimate bliss, which is independent and imperishable because brahman is conceived as ananda, which
is absolute bliss and genuine happiness. When an individual attains ananda, one knows the truth (satyam),
does good (Sivam), and enjoys the beauty (sundaram) in its ultimate splendor. The Center envisions that all
shall attain the state of ananda through conscious efforts.

Inauguration of Anandam: The Center for Happiness

Union Minister of Education Shri Ramesh Pokhriyal ‘Nishank’ inaugurated “Anandam: The Center for
Happiness” virtually on March 30, 2021. Lieutenant Governor, Jammu and Kashmir, Shri Manoj Sinha;
Founder, Art of Living Foundation, Sri Sri Ravi Shankar virtually graced the occasion. Dr. Milind Kamble,
Chairman, Board of Governors, IIM Jammu, presided over the event, whereas Prof. B. S. Sahay, Director IIM
Jammu, was also present.
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Speaking on occasion, Shri Pokhriyal congratulated IIM Jammu for the new venture and defined the need
for Anandam: The Center for Happiness. He said that incorporating happiness in the academic curriculum of
students is a very crucial step towards empowering our nation. This step will take our education system to
newer heights, similar to the times of ancient Indian universities like Nalanda and Takshashila. He explained
that how Anandam: The Center for happiness aligns with the National Education Policy 2020 that aims to
transform India’s education system by 2021. He concluded his speech by encouraging other institutions in
our country to have their own center for happiness, to help students live a stress-free life.

The Minister said that students and faculty tend to undergo stress due to deadlines, coursework, teaching-
load, and professional and personal life pressure. This tends to result in depression and anxiety amongst the
teachers as well as students. Hence, the center will help people overcome mental stress and help spread
positivity, and it will encourage and propagate holistic development for all the stakeholders at IIM Jammu,
he added.

He further said that the purpose of establishing ‘Anandam’ at the Indian Institute of Management Jammu
is to bring holistic well-being.” Regular physical exercises at the Center will contribute to the wellness at the
physical level for both the students and the faculty, he added. Shri Pokhriyal further informed that the Center
envisions that all shall attain the state of ananda through conscious efforts. There are going to be practices
for breathing exercises like pranayama and mindfulness, which help in enhancing vitality. Other than this,
the practice of Meditation and contemplation will also be encouraged.

" EM-Shri Ramesh Pokhriyal'
— -

Higher Education . '-" ;

The Minister also informed that the prime activities envisaged under the concept of ‘Anandam: The Center
for Happiness’ will be divided into five broad categories, namely, Counselling, Holistic wellness, Elective
courses on Happiness Development, Research and Leadership & Faculty Development. The Advisory Board
of Experts for the Center constitutes of numerous experts from academics, research, and industry, he added.

Addressing the participants, Shri Sinha provided his idea of happiness wherein he gave us an example of our
neighboring country, Bhutan, which is ranked very high in the happiness index. He said that “The right way
to measure wealth is to measure happiness and not money”. He explained the benefits of yoga, meditation,
and other spiritual practices for students to maximize their overall performance that staying happy is the best
prayer that anyone can offer to a god and is real idea of happiness.

The Center for Happiness acquires its name ‘Anandam’ from the Indian wisdom tradition where the pure
consciousness is being as “anandam”. “Anandam” doesn’t aim for only happiness but knowing the truth,
doing good, and enjoying the beauty around. The tagline for “Anandam” further reinforces its ideology that
it will work for the well-being of all. The tagline “Sarvabhitahiteratah” stands for being always engaged for
the well-being of all.

Sri Sri Ravi Shankar provided the concept of eternal happiness as he talked about the need for setting up
a Center like "Anadam” focused on discovering happiness through wisdom and ancient knowledge. He
emphasized the importance of addressing mental health problems and challenges faced by youngsters
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and guided us to overcome these challenges by explaining the importance of learning the right skills and
incorporating positive vibrations through spiritual practices. He concluded by saying that staying happy is the
best prayer that anyone can offer to a god and is a real idea of happiness.

Chairman BoG, Dr. Milind Kamble put forth the achievements that IIM Jammu has achieved in a short span
of less than five years. He emphasized the fact that an initiative like “Anandam: The center for happiness”
will develop the mental well-being of the students during and even after the COVID-19 Pandemic.

Prof. B. S. Sahay, Director IIM Jammu, ensured that the objectives of the Anandam: The center for Happiness
will be achieved by ensuring a flow of positive energy on the campus. It will be ensured that the teachers,
staff, and students are happy on the campus. The event was attended by many dignitaries from Jammu,
including Vice-Chancellor Sri Mata Vaishno Devi University and Director, IIT Jammu, along with the teaching
and administrative staff and students of IIM Jammu.
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17.0 Infrastructure Development

17.1 Current Campus
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Indian Institute of Management Jammu was started in 2016 in transit campus - Old Government College of
Engineering & Technology, Jammu. The current campus has to be kept functional will all basic necessities of
clean and pleasant surroundings.

The year observed several plans designed for new classrooms with the integration of IT tools, wifi facility
across the campus, remote access of subscribed library eResources, etc. The year also added a new
transit campus at Jallo-Chak to accommodate students as per increased intake and IPM. The necessary
infrastructure has been developed in Jallo-Chak campus as per below details:

No. of Hostel 1

No. of Beds in Hostels 254

Classrooms 4

Wi-Fi Campus wide Wi-Fi including Hostels, Mess, Gym, etc.
Faculty Office 15

Dining Hall 1

Student Mess Capacity 120

Library Approx 1000 printed Books with 24x7 accessible eResources
Gym State-of-the-art Gym
Playground 1

SHOT ON REDHI K20
W00 Jpun hieLe caHens
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17.2 Permanent Campus of IIM Jammu

The construction activities at the site have started. The laying out of the building and blocks on the ground
is in progress. On laying of the buildings on the ground as per the master layout plan, it was found that the
location of the buildings/blocks were falling inappropriate place. The consulting architect was informed about
the same, and he was requested to visit the site and verify the same. He was requested to attend the site
along with his team members and to modify the master layout plan. The date of start of the work as per the
contract is 1st November 2020. The total time to complete the project is 24 months, inclusive of 3 months
of planning and designing. A meeting was held with the CPWD officials and the agency representatives on
28th October 2020 in the IIM Jammu Transit Campus. It was impressed upon to complete the work within
the timeframe and with the quality. The agency was requested to submit the details of the schedule of the
program for all activities with the date of start and date of completion, along with the resources required
on PRIMAVERA software. Meanwhile, Bhumi Puja was conducted on 09 Dec 2020 at the Permanent Campus
site at Jagti.

Academic Block
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Hostel 1&2

17.3 Off-Campus of IIM Jammu at Srinagar (Permanent Campus)

This year IIM Jammu was also able to procure land for the setting up of permanent off-campus at Srinagar.
The government of J&K allotted a piece of land measuring 40 Kanals in the heart of Srinagar city at Athwajan.
The land is located on the banks of the scenic Jehlum river, which is donned by Shikars, and surrounded by
beautiful mountains that will give the permanent campus a real feel of Kashmir valley. Over a period of one
year, IIM Jammu teams visited several places in Kashmir valley to identify and designate a piece of land well
suited to the requirements of setting up the off-campus. The land at Athwajan, Srinagar, was selected based
on its topography, natural environment, and surroundings, access for easy commutation from all the districts
in the Kashmir region, distance from the nearby airport and Railway station and security. All the necessary
paperwork was done in time to avoid delays in the transfer of land. The allotted land at Athwajan is within
the radius of 10 KMs from Srinagar International Airport, 2 kms from Srinagar Railway Station, and 5 KMs
from the transit off-campus at Srinagar.
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17.4 Hostel

IIM Jammu made arrangements for three hostel facilities for Girls and Boys on the current campus. These
hostels are allotted to the students on a twin-sharing basis and equipped with all basic facilities like Bed with
Mattress, Study Table, Chair, Storage Almirah, etc., at transit campus & Jallo-Chak campus. The hostels also
have also provided common facilities like washing machines, a common area in its premises.

17.5 Student Mess

Mess facility has been functional since the inception of the IIM Jammu. IIM Jammu is committed to hygienic
food to its students; therefore, a dedicated committee of the students under the supervision of IIM Jammu
official monitors its cleanliness, food quality, and menu regularly.

17.6 Sports Facility & Gym

Arrangements for basic sports facilities have been provided in exiting campus itself. Badminton Court, Basket
Ball Court, Table Tennis Room, and Lawn Tennis Court are available for the students of IIM Jammu. The Gym
equipped with the latest equipment is available for the students of IIM Jammu.

17.7 Recruitment

IIM Jammu has advertised its pan-Indian recruitment notification for Faculty and Non- Faculty position in
leading newspapers.

Faculty Recruitment

IIM Jammu received a very good response against the advertisement for the Faculty positions. The
advertisement includes applications for Professor, Associate Professor and Assistant Professor in the area
of Business Communication, Business Policy & Strategic Management, Economics & Business Environment,
Finance & Accounting, OB/HRM, IT Systems & Analytics, Marketing, Operations & Supply Chain Management
and appointed 13 faculty members during the year.

Non-Faculty Recruitment

IIM Jammu received a very good response against the advertisement for the Non-Faculty positions, and a
total of 9 Officers & 3 staff members joined the institute.
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Separate Audit Report of the Comptroller & Auditor General of India on the Accounts of the
Indian Institute of Management, Jammu for the year ended 31 March 2021

We have audited the Balance Sheet of the Indian Institute of Management, Jammu as on 31st March 2021,
Income and Expenditure Accounts and Receipts and Payments Account for the year ended on that date
under Section 19 (2) of the Comptroller and Auditor General’s (Duties, Powers and Conditions of Service)
Act, 1971, read together with Section 23 (3) of the Indian Institute of Management Act, 2017. These
financial statements are the responsibility of the Institute’s Management. Our responsibility is to express an
opinion on these financial statements based on our audit.

2. This Separate Audit Report contains the comments of the Comptroller & Auditor General of India (CAG)
on the accounting treatment only with regard to classification, conformity with the best accounting
practices, accounting standards and disclosure norms, etc. Audit observations on financial transactions
with regard to compliance with the Law, Rules & Regulations (Propriety and Regularity) and efficiency-
cum performance aspects, etc., if any, are reported through Inspection Reports/ CAG's Audit Reports,
separately.

3. We have conducted our audit in accordance with auditing standards generally accepted in India. These
standards require that we plan and perform the audit to obtain reasonable assurance about whether
the financial statements are free from material misstatements.  An audit includes examining, on a
test basis, evidences supporting the amounts and disclosure in the financial statements. An audit also
includes assessing the accounting principles used and significant estimates made by management, as
well as evaluating the overall presentation of financial statements. We believe that our audit provides a
reasonable basis for our opinion.

4. Based on our audit, we report that:

(i) We have obtained all the information and explanations, which to the best of our knowledge and
belief were necessary for the purpose of our audit;

(i) The Balance Sheet and Income and Expenditure Account/Receipt and Payment Account dealt with
by this Report have been drawn up in the format prescribed by the Ministry of Human Resource
Development, Government of India vide order No. 29-4/2012-FD dated 17 April 2015.

(i) In our opinion, proper books of accounts and other relevant records have been maintained by the
Indian Institute of Management, Jammu in so far as it appears from our examination of such books.

(iv) We further report that:
A. Balance Sheet
Liabilities
Current Liabilities and Provisions (Schedule 3):
Current Liabilities -- Unutilized Grants (Schedule 3C): X 87.06 crore

As per the prescribed format, while calculating revenue expenditure from grants, actual payments
made in the year for retirement benefits should be included and provision made in the year for
retirement benefits should not be included in it. However, it has been observed that the Institute
has included provision for retirement benefits amounting to X 42.67 lakh (during the years 2019-20
and 2020-21, X 8.99 lakh and X 33.68 lakh respectively) as expenditure while calculating revenue
expenditure from Grant in the Schedule 3C, instead of including the actual payments amounting to
% 0.52 lakh. This has resulted in understatement of Unutilized Grants and overstatement of Corpus/
Capital Fund by X 42.15 lakh. Besides, Income on account of Grant/ Subsidies is also overstated by
33.16 lakh (X 33.68 lakh - ¥ 0.52 Lakh).
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B. General

The Institute has an accumulated provision of X7.75 lakh up to 2020-21 (including provision for
the year 2020-21 of %4.51 lakh) in respect of gratuity payable to the employees, covered under
NPS. However, this liability has not yet crystallized, as the matter of extension of retirement/death
gratuity to the employees of Autonomous Bodies covered under NPS, is still under consideration of
the Government. This fact should have been disclosed in notes to accounts.

C. Grant-in-Aid
The position of grant-in-aid of the Institute for the financial year 2020-21 was as under: -

(Amount in X crore)

HEFA HEFA
- HEFA Int. on | Interest
Particulars OH-31 | OH-35 |OH-36 Loan Ir?t?rl;it Grants | repayment Total
Interest
Previous year balance 2019- 0.02 7.55 4.86 |42.50 - 1.36 0.84 57.13
20
Grant-in-Aid received FY- 13.28 1.00 3.81 [42.50 0.03 0.69 3.53 64.84
2020-21
Add: provision for retirement
benefits incorrectly included - - 0.09 - - - - 0.09
in expenditure in 2019-20
Total Funds available 13.30 8.55 8.76 |85.00 0.03 2.05 4.37 122.06
Less: Expenditure 8.59 7.30 6.02 |[12.64 0.03 - - 34.58
Unspent balance at the end 4.71 1.25 2.74 |72.36 0 2.05 4.37 87.48
of year

Grant balance as per Schedule 3C is X 87.06 crore. Grant balance in the Schedule is understated
by % 0.42 crore, as expenditure calculated under OH-36 included provisions for retirement benefits,
instead of actual payments made as commented at Sl.no. A above of this report.

D. Management letter

Deficiencies which have not been included in the Audit Report have been brought to the notice of
the Institute’s management through a management letter issued separately for remedial/corrective
action.

iv. Subject to our observations in the preceding paragraphs, we report that the Balance Sheet, Income
& Expenditure Account and Receipt & Payment Account dealt with by this report are in agreement
with the books of accounts.

v. In our opinion and to the best of our information and according to the explanations given to us, the
said financial statements read together with the Accounting Policies and Notes on Accounts, and
subject to the significant matters stated above and other matters mentioned in Annexure to this
Audit Report, give a true and fair view in conformity with accounting principles generally accepted
in India:

a. In so far as it relates to the Balance Sheet, of the state of affairs of the Indian Institute of
Management Jammu as at 31March 2021; and

b. In so far as it relates to Income & Expenditure Account, of the suplus for the year ended on
that date.

For and on behalf of the CRAG of India
Place:

Date: Director General of Audit (Central), Chandigarh
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Annexure to Audit Report

Adequacy of Internal Audit System

Internal Audit of the Institute was conducted by a Chartered Accountant firm on quarterly basis since
inception. The Institute is in process to set up in-house internal audit wing.

Adequacy of Internal Control System

Internal Control System is found inadequate to the extent that the Institute has not set up internal audit
wing.

System of Physical verification of Fixed Assets

Physical verification of the fixed assets/consumables/Library books was conducted.

System of Physical verification of Inventory

Physical verification of the inventory was conducted.

Regularity in Payment of Statutory dues

The Institute has been regular in payment of the statutory dues. However, the Institute has an
outstanding amount of % 2.83 lakh, which was to be deposited with the Central Record Keeping Agency
on account of contribution of its employees under the New Pension Scheme. As per the information
furnished, these entitled employees have resigned from the Institute and the amount could not be
deposited due to non-availability of PRAN numbers. As such, policy regarding retention/ forfeiture in
cases of unclaimed amounts needs to be formulated and implemented.

Director
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Balance Sheet

INDIAN INSTITUTE OF MANAGEMENT JAMMU

BALANCE SHEET AS AT MARCH 31, 2021
(Amount in Lakh)

Liabilities Schedule Current Year | Previous Year
CORPUS/CAPITAL FUND 1 7,826.88 3,516.23
DESIGNATED/ EARMARKED/ ENDOWMENT FUND 2 - -
CURRENT LIABILITIES & PROVISIONS 3 9,234.64 5,990.33
Total 17,061.52 9,506.56
Assets
FIXED ASSETS 4
- Tangible Assets 583.62 532.77
- Intangible Assets 0.49 1.47
- Capital Work -in- Progress 1,582.69 757.99
INVESTMENTS FROM EARMARKED/ 5 - -
ENDOWMENT FUNDS
- Long Term
- Short Term
INVESTMENTS - OTHERS 6 - -
CURRENT ASSETS 7 13,385.21 7,492.12
LOANS, ADVANCES & DEPOSITS 8 1,509.51 722.21
Total 17,061.52 9,506.56
Significant Accounting Policies 23
Notes to the Accounts 24

For and On Behalf of Indian Institute of Management Jammu
Place : Jammu
Date: 10/07/2021

CA. Rajat Jain Cmdr. K Baskkaran Prof. B.S. Sahay
FA & CAO CAO DIRECTOR

For BM Varma & Co.
Chartered Accountants
Firm Registration No. 001099N

CA. Manuj Bansal

Partner

Membership No. 513617
UDIN: 21513617AAAAD82145
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INDIAN INSTITUTE OF MANAGEMENT JAMMU

INCOME AND EXPENDITURE ACCOUNT FOR THE YEAR ENDED MARCH 31, 2021
(Amount in Lakh)

Particulars Schedule Current Year Previous Year
A. INCOME
Academic Receipts 9 2,174.44 951.46
Grants & Donations 10 1,493.46 1,680.63
Income from Investments 11 - -
Interest Earned 12 178.49 88.17
Other Incomes 13 51.67 8.76
Prior Period Income 14 - 1.36
Total (A) 3,898.06 2,730.38
B. EXPENDITURE
Staff Payments & Benefits 15 635.27 398.53
Academic Expenses 16 407.96 447.01
Administrative and General Expenses 17 269.07 248.27
Transportation Expenses 18 16.60 12.14
Repairs & Maintenance 19 163.10 675.44
Finance Costs 20 - 0.01
Depreciation 4 91.48 74.61
Other Expenses 21 0.03 2.99
Prior Period Expenses 22 1.47 8.33
Total (B) 1,584.98 1,867.33
Balance being excess of Income over
Expenditure (A-B) 2,313.08 863.05
Transfer to/ from Designated fund
Building fund - -
Others (specify) - -
Balance Being Surplus (Deficit) carried 2,313.08 863.05
to General Fund
Significant Accounting Policies 23
Notes to the Accounts 24

For and On Behalf of Indian Institute of Management Jammu
Place : Jammu
Date : 10/07/2021

CA. Rajat Jain Cmdr. K Baskkaran Prof. B.S. Sahay
FA & CAO CAO DIRECTOR

For BM Varma & Co.
Chartered Accountants
Firm Registration No. 001099N

CA. Manuj Bansal

Partner

Membership No. 513617
UDIN: 21513617AAAAD82145
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INDIAN INSTITUTE OF MANAGEMENT JAMMU
Financial Year 2020-21

SCHEDULE 1: Corpus/ Capital Fund

(Amount in Lakh)

Particulars Current Year Previous Year
Balance at the beginning of the year 3,516.23 1,526.29
Add: Contributions towards Corpus/ Capital Fund - -
Add: Grants from UGC, Goverment of India and State 1,997.57 1,128.61
Goverment to the extent utilised for capital expenditure
Add: Assets purchased out of Earmarked funds - -
Add: Assets purchased out of Sponsored Projects, where - -
ownership vests in the institution
Add: Assets Donated/Gifts Received - -
Add: Other Additions - -
Add: Excess of Income over Expenditure transferred from the 2,313.08 863.03
Income & Expenditure Account
Less: Transfer to/from Designated Fund - 95.14
Less: Transfer of Interest Earned to Grant A/c - (96.84)
Total 7,826.88 3,516.23

(Deduct) Deficit transferred from the Income & Expenditure - -
Account

Balance at the year end 7,826.88 3,516.23
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INDIAN INSTITUTE OF MANAGEMENT JAMMU
Financial Year 2020-21
SCHEDULE 3 : CURRENT LIABILITIES & PROVISIONS
(Amount in Lakh)

Particulars Current Year Previous Year

A. CURRENT LIABILITIES

1. Deposits from Employees - -

2. Deposits from Students 61.93 21.77
3. Sundry Creditors

a) For Goods & Services 134.85 109.80

b) Others 2.84 15.98
4. Deposit-Others

a) Securities & EMDs 15.95 12.45
5. Statutory Liabilities (GPF, TDS, WC, TAX, CPF, GIS, NPS):

a) Statutory Liabilities 24.76 18.07

b) Others - -
6. Other Current Liabilities

a) Salaries & Honorarium 96.32 70.89

b) Receipts against sponsored projects - -
c) Receipts against sponsored fellowships & scholarships - -
d) Unutilised Grants (Interest on Grant) - -

e) Grants in advance - -

f) Alumni funds 3.17 -
g) Other Liabilities 9.27 -
h) Advance received against Consultancy Projects 105.00 -
i) Interest payable on HEFA Loan 0.71 -

TOTAL (A) 454.80 248.97

B. PROVISIONS

1. For Taxation - -

2. Gratuity (Refer Schedule 15A) 7.75 3.24
3. Superannuation/ Pension - -
4. Accumulated Leave Encashment (Refer Schedule 15A) 34.40 5.75
5. Trade Warranties/ Claims - -
6. Others - -
a) Expenses Payable 31.94 19.95
TOTAL (B) 74.09 28.94

C. Secured Loan
1. Higher Education Funding Agency 1,264.22 -
Less: HEFA Loan Repayment (1,264.22) -
TOTAL (C) - -

TOTAL (A+B+C) 528.89 277.91
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INDIAN INSTITUTE OF MANAGEMENT JAMMU

Financial Year 2020-21

SCHEDULE - 3(C) : UNUTILISED GRANTS FROM GOVERNMENT OF INDIA

Annual Report
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(Amount in Lakh)

Particulars Current Year | Previous Year
Plan grants: Government of India
Balance B/F 5,712.42 2,069.80
Add: Receipts during the year 1,808.55 1,972.00
GIA- Capital creation (Depreciation Adjustment including Previous year) - -
Add: Grant-in-Aid for HEFA Loan Principal Repayment 4,250.00 4,260.00
Add: Grant-in-Aid for HEFA Loan Interest Payment 3.59 -
Add: Interest on Grant-in-Aid (Earlier years) - 96.84
Add: Interest on Grant-in-Aid (Current Year) 69.50 38.73
Add: Interest on Grant-in-Aid (HEFA Loan) 352.71 84.28
Total (A) 12,196.77 8,521.65
Less: Refunds - -
Less: Utilized for Revenue Expenditure
Salary 635.27 398.53
General* 858.20 1,272.09
Less: Utilized for Capital Expenditure:
Fixed Assets 121.99 370.62
WIP from Grant-in-Aid (35) 607.90 757.99
Less: Utilisation from HEFA Repayment other than transfer to CWIP - -
Add : Recovery on Loss of Book (0.13) (0.01)
Less: Utilized for HEFA:
Principal Repayment A/c 1,264.22 -
For Stamp Duty - 10.00
For Interest Payment 3.59 -
Total (B) 3,491.03 2,809.24
Unutilized carry forward (A-B) 8,705.74 5,712.42
UGC grants: Plan
Balance B/F - -
Add: Receipts during the year - -
Total (C) - -
Less: Refunds - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - -
Total (D) - -
Unutilized carry forward (C-D) - -
UGC grants Non Plan
Balance B/F - -
Add: Receipts during the year - -
Total (E) - -
Less: Refunds - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - -
Total (F) - -
Unutilized carry forward (E-F) - -
Grants from State Govt.
Balance B/F - -
Add: Receipts during the year - -
Total (G) - -
Less: Refunds - -
Less: Utilized for Revenue Expenditure - -
Less: Utilized for Capital Expenditure - -
Total (H) - -
Unutilized carry forward (G-H) - -
Grand Total (A+B+C+D) 8,705.74 5,712.42
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INDIAN INSTITUTE OF MANAGEMENT JAMMU

Financial Year 2020-21

SCHEDULE -5 - INVESTMENTS FROM EARMARKED / ENDOWMENT FUNDS

Annual Report
2020-21

(Amount in Lakh)

Sl. No.

Particulars

Current Year

Previous Year

N o o A WN =

In Central Government Securities
In State Government Securities
Other approved securities
Shares

Debentures and Bonds

Term Deposits with Banks
Others (to be specified)

TOTAL

SCHEDULE -5 (A) - INVESTMENTS FROM EARMARKED / ENDOWMENT FUNDS ( FUND WISE)

(Amount in Lakh)

Sl. No.

FUNDS

Current Year

Previous Year

TOTAL

SCHEDULE - 6 - INVESTMENTS OTHERS

(Amount in Lakh)

Sl. No. Particulars Current Year Previous Year
1 In Central Government Securities - -
2 In State Government Securities - -
3 Other approval securities - -
4 Shares - -
5 Debentures and Bonds - -
6 Others (to be specified) - -

Total
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INDIAN INSTITUTE OF MANAGEMENT JAMMU
Financial Year 2020-21

Schedule 7 : Current Assets, Loans and Advances
(Amount in Lakh)

Particulars Current Year Previous Year
1. Stock:
a) Stores and Spares 3.03 -

b) Loose Tools - -
¢) Publications - -
d) Laboratory Chemicals, Consumable and glass ware - -
e) Building Materials - -
f) Electrical Materials - -
g) Stationery 1.75 -
h) Water Supply materials - -
2. Sundry Debtors:
a) Debts Outstanding for a period exceeding six months - -
b) Others 3.12 12.21
3. Cash and Bank balances
Cash in Hand - -
Imprest Balance (Card & Cash) 0.36 -
Bank Balances

a) With Scheduled Banks:

- In Escrow accounts (HEFA) 877.42 -
- In Current accounts - -
- In term deposit accounts 12,117.01 7,295.88
- In savings accounts
State Bank of India A/c (36474208684) 233.32 151.01
State Bank of India A/c (36955168393) 0.15 0.68
J &K Bank (1250040500000042) 134.13 28.73

b) With non-Scheduled Banks:
- In term deposit accounts - -
- In savings accounts - -

. Receivabl
a) TDS receivable 2018-19 - 3.10
b) TDS receivable 2019-20 0.20 0.32
c) TDS receivable 2020-21 4.55 -
d) GST Tax Credit + Balance 10.20 0.19

Total 13,385.21 7,492.12
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INDIAN INSTITUTE OF MANAGEMENT JAMMU
Financial Year 2020-21

Schedule 7 - Current Assets
(Amount in Lakh)

S.No. Particulars Amount
I. Savings bank Accounts
1 Grants from UGC A/c NA
2 University Receipts A/c NA
3 Scholarship A/c NA
4 Academic Fee Receipts A/c NA
5 Development(Plan) A/c NA
6 Combined Entrance Exam A/c NA
7 UGC Plan Fellowship A/c NA
8 Corpus Fund A/c NA
9 Sponsored Project Fund A/c NA
10 | Sponsored fellowship a/c NA
11 Endowment and chair a/c NA
12 UGC GRF Fellowship Account NA
13 | HBA Fund A/C NA
14 | Conveyance A/c NA
15 | UGC Rajiv Gandhi Fellowship Account NA
16 | Academic development fund A/c NA
17 | Deposit A/c NA
18 | Student Fund A/c NA
19 | Student Aid Fund A/c NA
20 | Plan grants for specific schemes NA
II. Current Account NA
III. Term Deposit with Schedule Banks 12,117.01
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Financial Year 2020-21
Schedule 8 : Loans, Advances & Deposits

(Amount in Lakh)

Particulars

Current Year

Previous Year

1. Advances to employees: (Non - interest bearing)
a) Salary
b) Festival
¢) Medical Advances
d) Other (to be specified)
2. Long Term Advances to employees: (Interest bearing)
a) Vehicle Loan
b) Home Loan
c) Others (to be specified)

3. Advances and other amounts recoverable in cash or in kind
or for value to be received:

a) On Capital Account
b) To suppliers
c) Others
d) Recoverable From Govt. of India (Grant)
4. Prepaid Expenses
a) Insurance
b) Other Expenses
5. Deposits
a) Telephone
b) Lease Rent
c) Electricity
d) AICTE, if applicable
e) Others (Security Deposits)
6. Income Accrued:
a) On Investments from Earmarked/ endowment Funds
b) On Investments - Others
¢) On Loans and Advances
d) Others (FDR )
e) Others (on Saving Bank)

7. Other - Current assets receivable from UGC/sponsored
projects :

a) Debit balance in Sponsored Projects
b) Debit balance in Sponsored Fellowship & Scholarship
¢) Grants Receivable
d) Others receivables from UGC
8. Claims Receivable

1,047.22
28.33
22.11

0.05
35.90

0.22

30.25

0.34

345.02
0.07

261.50
12.34
38.43

200.00

41.88

0.04

341

0.34

TOTAL

1,509.51

722.21
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(Amount in Lakh)

Particulars

Current Year

Previous Year

FEE FROM STUDENTS
Academic

a. MBA Term Fee

b. Admission fee

c. Enrolment Fee

d. Library Admission Fee
e. Laboratory Fee

f. Art & Craft fee

g. Registration Fee

h. Syllabus Fee

2,119.61

831.59

Total (A)

2,119.61

Examinations

a. Admission test fee

b. Annual examination fee
c. Mark sheet, certificate fee
d. Entrance Examination fee

48.77

Total (B)

48.77

Other fee

a. Identity card fee

b. Fine/ Miscellaneous fee

C. Medical fee

d. Transportation fee

e. Hostel fee

f. Documentation Verification fee
g. Supplementary Exam fee

h. International Immersion Fees
i. Application Fees

1.10

0.19
1.44

1.15

0.13
0.88
116.00
0.04

Total (C)

3.88

118.07

Sale of publications

a. Sale of admission forms

b. Sale of syllabus and question paper, etc.

c. Sale of prospects including admission forms

Total (D)

Other Academic Receipts

a. Registration fee for workshop, Programmes
b. Registration fee (Academic Staff College)

c. Offer Processing fee

2.17

0.37

1.43

Total (E)

2.17

1.80

GRAND TOTAL (A+B+C+D+E)

2,174.43

951.46
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Schedule 10 - GRANTS & SUBSIDIES (IRREVOCABLE GRANTS RECEIVED)

(Amount in Lakh)

Particulars Govt. of UGC Current Previous

India year Total | year Total

Balance B/F 5,492.57 - 5,492.57 2,069.80

Add: Receipts during the year 1,808.55 - 1,808.55 1,972.00

GIA- Capital creation (Previous year) - - - -

Add: Grant-in-Aid for HEFA Loan Principal 4,250.00 - 4,250.00 4,260.00
Repayment receipts during the year

Add: Grant-in-Aid on HEFA Loan Interest Payment 3.59 - 3.59 -

receipts during the year

Add: Recovery for loss of Asset 0.13 - 0.13 -

Total 11,554.85 -| 11,554.85| 8,301.80

Less: Refund to UGC - - - -

Balance 11,554.85 -| 11,554.85| 8,301.80

Less: Utilised for Capital Expenditure (A) 729.89 - 729.89 1,128.61

Less: Utilised for HEFA (B) 1,264.22 - 1,264.22 10.00

Less: Utilised for HEFA Interest (C) 3.59 - 3.59 -

Balance 9,557.15 -| 9,557.15| 7,163.20

Less: Utilised for Revenue Expenditure (D) 1,493.46 - 1,493.46 1,670.63

Balance C/F (E) 8,063.68 -| 8,063.68| 5,492.57

SCHEDULE 11 -INCOME FROM INVESTMENTS

(Amount in Lakh)

Particulars

Earmarked /
Endowment Funds

Other investments

Current
Year

Previous
Year

Current
Year

Previous
Year

1) Interest
a) On Govt. Securities
b) Other Bonds/ Debentures
2) Interest on Term Deposits
3) Income accrued but not due on term deposits/
interest bearing advances to employees
4) Interest on Savings Accounts
5) Others (Specify)

TOTAL

Transferred to Earmarked / Endowment Funds

Balance

SCHEDULE 12 : Interest Earned

(Amount in Lakh)

Particulars Current Year Previous Year
1. On savings accounts with scheduled banks 178.43 88.17
2. On loans
a) Employees/ Staff - -
b) Others - -
3. On debtors and other receivables 0.06 -
Total 178.49 88.17
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(Amount in Lakh)

Particulars

Current Year

Previous Year

A. Income from Land & Building
1. Hostel Room Rent
2. Licence fee
3. Hire Charges of Auditorium/ Play ground/ convocation Centre, etc.
4, Electricity charges recovered
5. Water charges recovered
Charges for use of Transport
1. Staff Car Recovery

0.13

0.04

0.38

Total (A)

0.18

B. Sale of Institute's publications

Total (B)

C. Income from holding events
1. Gross Receipts from annual function/ sports carnival

Less: Direct expenditure incurred on the annual function/ sports
carnival

2. Gross receipts from fetes
Less: Direct expenditure incurred on the fetes
3. Gross receipts from educational tours
Less: Direct expenditure incurred on the tours
4, Others (to be specified and separately disclosed)

Total (C)

D. Others
1. Income from consultancy
. RTI fees
. Income from royalty
. Sale of application from (Recruitment)
. Misc. Receipts

a1 b~ WN

. Profit on sale/ disposal of Assets:
a) Owned assets
b) Assets received free of cost

7. Grants/ Donations from Institutions, Welfare bodies and
International Organizations.-ICSSR Projects

8. Online Digital Marketing Course
9. Sponsorship
10. Tender Fees

0.00

3.69
0.02

0.04

0.67

0.00

2.52
0.73

0.00

0.31

Total (D)

4.42

3.55

E. Income from Executive Education
1. Gross Receipts from Executive Education

Less: Direct expenditure incurred on the annual function/ sports
carnival

50.34
(3.27)

19.35
(14.52)

Total (E)

47.07

4.83

GRAND TOTAL (A+B+C+D+E)

51.67

8.76
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SCHEDULE-14 PRIOR PERIOD INCOME
(Amount in Lakh)

Particulars Current Year | Previous Year

1. Academic Receipts - 1.36
2. Income from investments - -
3. Interest Earned - -

4, Other Income - -

Total - 1.36

SCHEDULE 15 : STAFF PAYMENTS & BENEFITS (ESTABLISHMENT EXPENSES)
(Amount in Lakh)

Particulars Current Year | Previous Year

a) Salaries and Wages 449.06 280.44
b) Allowances and Bonus 72.27 51.67
c¢) Contribution to Provident Fund (NPS) 27.59 18.08
d) Contribution to Other Fund (specify) - -
e) Staff Welfare Expenses 4.49 3.20
f) Retirement and Terminal Benefits - -
g) LTC (3.40) 3.40
h) Medical Allowance 36.32 18.39
i) Children Education Allowance (Re-imbursement) 1.51 -
j) Honorarium - -
k) Relocation on Joining & Others 7.66 7.31
I) Rent on Accomodation Provided to Employees 3.80 6.10
m) Mobile & Internet charges reimbursement 2.28 0.95
n) Provision for Gratuity 4.51 3.24
0) Provision of Leave Encashment 29.17 5.75
p) Faculty Development Expense 0.02 -
Grand Total 635.27 398.53
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SCHEDULE-15A - EMPLOYEES RETIREMENT AND TERMINAL BENEFITS
(Amount in Lakh)

Particulars Pension | Gratuity Enc:esi‘gent Total
Opening Balance as on 01-04-2020 - 3.24 5.75 8.99
Addition: Capitalised value of contribution received - - - -
from other Organizations
Total (a) - 3.24 5.75 8.99
Less: Actual Payment During the year (b) - - 0.52 0.52
Balance available on 31.03.21 C= (a-b) - 3.24 5.23 8.47
Provision required on 31.03.21 as per actual - 7.75 34.40 42.15
valuation (d)
A. Provision to be made in the current year (d-c) - 4.51 29.17 33.68
B. Contribution to new Pension Scheme - - - -
C. Medical Reimbursement to retired Employees - - - -
D. Travel to Hometown on Retirement - - - -
E. Deposit Linked Insurance Payments - - - -
Total (A+B+C+D+E) - 4.51 29.17 33.68
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SCHEDULE 16 : Academic Expenses
(Amount in Lakh)

Particulars Current Year Previous Year

a) Laboratory Expenses/ R& D Exp - -

b) Field work/ Participation in Conference 3.00 0.94
c) Expenses on Seminar/ Workshop 1.71 5.19
d) Payment to visiting faculty 102.68 66.69
€) Examination - -
f) Student welfare expenses 0.21 1.89
g) Admission Expenses 42.14 77.62
h) Convocation expenses 0.33 0.38
i) Publications - -
j) Stipend/means-cum-merit scholarship 14.85 0.53
k) Stipend to Research Scholars 13.42 -
1) International Accredition Membership 2.54 0.81
m) Students Fest & Events 0.32 11.82
n) Expenditure on International Collaborations - 6.63
0) Others
i. PGP Books & Course Material 68.13 26.28
ii. Honorarium for Extra Teaching Workload 28.45 -
iii. Hostel Expense - -
iv. PGP Placement expenses 16.73 38.25
v. PGP Misc. 0.89 -
vi. PGP OLT Software 2.23 -
vii. Journal & Periodicals Exp 1.25 0.78
viii. Medical Facility for Student 5.84 1.21
ix. PGP ( International Component) - 97.58
X. Academic Database, Journals & E-Learning Infra 75.64 75.47
xi. IT Resources Expenses (Software licence & IT resource) 27.60 22.53
xii. Capacity Building (R&D Exp) - -
xiii. Visiting Faculty (Stay & Travels) - 12.42

Grand Total 407.96 447.01
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SCHEDULE 17 : ADMINISTRATIVE EXPENSES

(Amount in Lakh)

Particulars Current Year Previous Year
A. Infrastructure

a) Electricity and power 22.16 35.13
b) Water charges - -
¢) Insurance - -
d) Rates and Taxes (including property tax) 0.03 1.71
e) Stamp Duty Charges 1.08 10.00
B. Communication -
f) Postage & stationery exp 0.14 0.30
g) Telephone and Fax charges 0.12 0.24
C. Others -
h) Printing and Stationery (consumption) 8.68 5.36
i) Travelling and conveyance expenses - 6.06
j) Hospitality - -
k) Internal Auditors Remuneration 1.50 1.50
I) Professional Charges 1.32 2.31
m) Advertisement & Publicity 5.67 6.02
n) Magazines & Journals - -
0) Others (specify) -
(i)  Security Service Expenses 73.21 61.64
(i)  Meeting Expenses 2.25 10.59
(iii)  Logo IIM Jammu - 7.08
(iv) Cleaning & mantt. Office/Office Maint. - -
(v)  Horticulture Exp. - -
(vi)  Guest House Exp. 36.51 31.98
(vii) Office Contingency & Others Misc. Exp. 12.13 1.29
(viii) Official Events & Functions 0.95 1.46
(ix)  Recruitment Expenses 21.82 30.77
(x)  Outsourced Data Entry Operators 4.04 -
(xi)  Training Exp. 0.04 0.39
(xii) Membership Fees 0.19 5.42
(xiii) IT Consumables 4.46 -
(xiv) Website Development Charges 2.56 9.22
(xv) Less :- Proportion chargable to Off Campus Srinagar (12.70) -
Total 186.14 228.48

D. Setting up of Srinagar Campus
a) Furnishing 3.77 -
b) IT Consumable 0.05 -
c) Office Expenses 0.21 -
d) Postage 0.01 -
e) Printing & Stationery 0.32 -
f) Rent 52.72 -
g) Security 1.57 -
h) Stamp duty 1.82 -
i) Travelling and conveyance expenses 2.02 6.11
j) Water Charges 0.07 -
k) Other Admin Exp. 13.49 -
I) Cleaning & Maintenance 3.82 -
m) Communication 1.24 -
n) Electricity and Power 1.66 -
0) Professional 0.05 -
p) Staff Welfare 0.11 -
Total 82.93 6.11
Grand Total 269.07 234.58
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SCHEDULE 18 : TRANSPORTATION EXPENSES

(Amount in Lakh)

Particulars Current Year Previous Year

1. Vehicles (Owned by educational institution)
a) Running Expenses 7.42 1.91
b) Repairs & maintenance 0.06 0.18
c) Insurance Expenses 0.08 0.02

2. Vehicles taken on rent/ lease

a) Rent/ lease expenses - -
3. Vehicle (taxi) hiring Charges 9.04 10.03
TOTAL 16.60 12.14

SCHEDULE 19: REPAIR AND MAINTENANCE

(Amount in Lakh)

Particulars Current Year Previous Year
a) Buildings 1.29 1.03
b) Furniture & Fixture - -
c) Plant & Machinery 2.04 0.54
d) Office Equipments 4.34 3.21
e) Computers - 0.53
f) Laboratory & Scientific Equipment - -
g) Audio Visual Equipment - -
h) Cleaning material & services 35.79 12.65
i) Book binding charges - -
j) Gardening 8.96 2.65
k) Estate Maintenance 2.06 -
1) Others (specify) - -
m) Building Repair & Remodeling 106.30 668.53
Total (A) 160.78 689.13
REPAIR AND MAINTENANCE - OFF CAMPUS SRINAGAR
a) Buildings 1.98 -
b) Gardening 0.05 -
c) Office Equipments 0.30 -
Total (B) 2.32 -
Grand Total 163.10 689.13
SCHEDULE 20 : FINANCE COST
(Amount in Lakh)
Particulars Current Year Previous Year
a) Bank Charges - 0.01
b) Others (specify) - -
TOTAL - 0.01
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(Amount in Lakh)

Particulars Current Year | Previous Year
a) Provisions for Bad & Doubtful Debts/Advances - -
b) Irrecoverable Balances Written Off - -
¢) Grants/ Subsidies to other institutions/ organization - -
d) Others (Mics Exp of Permanent Campus) - 2.99
e) Loss on sale/disposal of Fixed Assets 0.03 -
TOTAL 0.03 2,99

SCHEDULE 22 : Prior Period Expenses
(Amount in Lakh)
Particulars Current Year | Previous Year
a) Establishment Expenses - -
b) Academic Expenses 0.92 5.87
¢) Administrative expenses 0.53 1.11
d) Transportation expenses - -
€) Repairs & Maintenance - -
f) Others expenses 0.02 1.35
TOTAL 1.47 8.33
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Schedule 23:Significant Accounting Policies

1.

Basis for P ti f A ts:
The financial statements have been prepared in accordance with the Indian Generally Accepted
Accounting Principles (GAAP) under the historical cost convention unless otherwise stated and
generally on the accrual method of accounting. The financial statements are prepared based on
the latest format prescribed by the Ministry of Education, Government of India for Central Higher
Educational Institutions.

Fees from students and interest on savings bank accounts, deposits are accounted on accrual basis.

3.1 Fixed assets are stated at cost of acquisition less accumulated depreciation. Cost of acquisition
includes inward freight, duties, taxes & other directly attributable expenses related to their
acquisition, installation & commissioning.

3.2 Government Grants in the nature of contribution towards the capital cost for setting up projects are
treated as General Assets Fund.

3.3 Depreciation on fixed assets is provided on the Straight-line method as per rates prescribed by the
Ministry of Education, Government of India.

3.4 Assets, the individual value of each of which is Rs. 2000 or less (except Library Books), are
treated as Small Value Assets, 100 % depreciation is provided in respect of such assets at the
time of their acquisition. However, physical accounting and control are continued by the holders
of such assets.

3.5 Depreciation is provided for the whole year on additions during the year.

3.6 In respect of under-construction projects, related pre-operational expenses form part of the value
of the assets capitalised.

3.7 Capital work in progress includes the cost of fixed assets under construction or that are not ready
for their intended use.

Intangible Assets:
Patents and Copyright, E-Journal, and Computer Software are grouped under Intangible Assets.
Intangible assets are stated at the cost of acquisition less accumulated amortization.

Stocks:
Expenditure on purchase of Stationary/ Printing material & electrical items is accounted as revenue

expenditure, except the value of closing stocks, held on 31t March 2021, which stands at Rs. 0.047
Crores (Previous Year Nil)

6.1 The provision for accumulated leave encashment and gratuity benefit to the employees is computed
based on an actuarial valuation done on the date year ended.

6.2 Employee benefits under defined contribution plans comprising New Pension Scheme are recognised
and charged to revenue on an accrual basis.

Investments:

Investments are broadly made as per the Gol guidelines in the scheduled commercial banks only.
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Government Grants:

8.1 Government Grants are accounted on realization basis. If Grant is sanctioned on and before 31st
March and not received in the same financial year, the Grant is accounted on an accrual basis, and
an equal amount is shown as recoverable from Gol.

8.2 To the extent utilized towards capital expenditure (on accrual basis) Govt. Grants are transferred
to the Capital Fund.

8.3 To the extent utilized for Revenue expenditure (on accrual basis) Govt. Grants are treated as
Income of the year in which they are incurred.

8.4 Unutilized /(Receivable) Grants under Object Head 35 (including advances paid out of such Grants)
are carried forward & exhibited as a liability/ (asset) in the Balance Sheet.

8.5 Unutilized /(Receivable) including advance paid from Grants under Object Head 31 and 36 (Salary
and Non-Salary Component) are carried forward & exhibited as a liability/ (asset) in the Balance
Sheet to be carried over to the next financial year to be utilized under the same component.

Income Tax:

The Institute is exempt from Income Tax under Section 10 (23C) (iiiab) of Income Tax Act 1961. No
provision of Income Tax is therefore made in accounts.

Provisions involving a substantial degree of estimation in measurement are recognised when there
is a present obligation as a result of past events. And it is probable that there will be an outflow of
resources. Contingent liabilities are not recognised but are disclosed in the accounts by way of note.
Contingent assets are neither recognised nor disclosed in the financial statements.
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Schedule 24 - Contingent Liabilities and Notes to Accounts

1.

4.

ntingent Liabilities:
1.1 Disputed Demands — Rs. Nil (Previous year Rs. Nil)
1.2 Claim against the Institute not acknowledged as debts - Rs. Nil (Previous year Rs. Nil)

1.3 Bank Guarantee issued in favour of National Highways Authority of India (NHAI) for the amount of
Rs. 0.025 Crores

ital Commitments:

The value of contracts on capital account for construction of permanent campus amounted to Rs.
425.01 Crores (Previous year Rs. 20.35 Crore) as on 31st March 2021, out of which Rs. 13.70 Crores
has been utilized. Other than this, the contract of Rs. 2.01 Crores (Previous year Rs. 0.32 Crore) is to
be executed on capital account for other assets.

Fixed A :

3.1 IIM Jammu is functioning from its transit campus involving 4088 sgm of Land at Old University
Campus, Canal Road, Jammu on the basis of MOU dated 24th August 2016, signed by Ministry of
Education with Higher Education Department, Govt. of Jammu & Kashmir. Further, another 1538
sqm Building adjacent to the same premises of transit campus is allotted with a right to repair/
renovate the building for student hostel, mess and offices. MOU entered with Higher Education
Department, Govt Jammu & Kashmir, dated 18th January 2019. IIM Jammu repair & renovate the
buildings for Offices, Hostel, Classrooms, Mess and other facilities.

3.2 MOU was entered by the Ministry of Education with Higher Education Department, Govt. of Jammu
& Kashmir on 11th March 2019, as per which forest land measuring 200 acres (80 Hectares) situated
at village Jagti, Tehsil Nagrota, District Jammu, has been identified & allotted for the establishment
of IIM Jammu. As per Accounting Standard 12 ‘Accounting for Government Grants’ the Land (non-
monetary asset) given free of cost, the Land is recorded at a nominal value, i.e. Rs. 1 in the books.
The land is free from all encumbrances as per letter no. DCJ/SQ/IIM/2017-18/5351-53 dated 22nd
December 2017.

Expenditure in Foreign Currency:

The expenditure on foreign currency incurred during the financial year is provided as follows:

Particulars EURO GBP usbD

Travel - - -

E- Journals/E-Books/E-Database/ Other Academic services - 9935 40131.50

Membership Fee - - 3315

Teaching Faculty 3442 - -
Total 3442 9935 43446.50

The transactions denominated in foreign currency are accounted at the exchange rate prevailing at the
transaction date.

Earmark Endowment Fund:

The Institute does not have any Earmarked/ Endowment Fund.

Secured Term Loan:

Institute has taken a loan amounting to Rs. 424.93 Crores from Higher Education Financing Agency (HEFA)
for Construction of Permanent Campus (phase I) at Jagti, Jammu as per the guidelines of Ministry of
Education, Gol.
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The amount of Grant used to repay the Higher Education Financing Agency (HEFA) Term Loan has
been shown as utilised from the total Grant amount received to repay the loan and credited to the
Capital Fund.

rrent A Loan nd Advan :

In the opinion of the Management, the current assets, loans, advances, and deposits have a value on
realisation in the ordinary course, equal to at least the aggregate amount shown in the Balance Sheet.

Current Liabilities (Schedule 3) includes secured loan from Higher Education Financing Agency (HEFA)
for construction of permanent campus at Jagti, Jammu, Jammu & Kashmir.

Revenue expenditure incurred during the year for setting up of Srinagar Off Campus is Rs. 1.71 Crore
which includes staff payments & benefits of Rs. 0.86 Crores and administrative expenditure of
Rs. 0.85 Crores.

Repair & Maintenance includes expenditure incurred on repair, renovation, and remodelling of
transit campus.

The Balance in Saving Bank Account stands with State Bank of India, Jammu, and J&K Bank at Jammu.
Two Escrow Bank account have been opened in Canara Bank as per the term loan agreement signed
with the Higher Education Financing Agency (HEFA).

Figures in the Final accounts have been rounded off in Lakh.
The previous year’s figures have been regrouped wherever necessary.

Schedules 1 to 24 are annexed to and form an integral part of the Balance Sheet on 31st March, 2021
and the Income & Expenditure Account for the year ended on that date.
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FARISTCHAT Td ST &S T JATALIeHT Bl ol 7T PRIGH H ST ThieiR]| Pl Fod U dTel TSI
Tq ST vRIes S b fafTe 37eiR YaT oy Y &) I8 RIshH W ThieiR] T RIS HaT &R o forq miferag & it
SFTHET & & T HRAT TTed 21 Uer. St & Fafery Fegul feemferer iver S werie g 7 Ry 1§ S e
STET T PRITHH N USTIRUT & T & ST

EARTPIR (ST U6 SHISAR 1 a T 3fafer 7 diver. Sl gt o el 8l
BIIHH P I
BRI P I FrIferRad & :

B YT Thieri Pl Y &b & § Hecaqul HHel! Bl TSIl N of Ud S Hae H SFJHE $ & fofU 3G9
1eTet HE BRIl

B e F Y o F Iy, TR 3R Iudar § ARE Tl

W iy wee &1 S THIST Ud ST & S Jod Hae & S22 A SRRISERY ! b SIRIUT 311 HebTer el |

W STATERUT P YOITHE &M dTel STacR ob1TeT UTH SATRepT T SRR AT U I (131 SFHET HR1&0r Siar ehreh
SFeifOrep TR JENT & Y LTI T SFTHYT SF2TTch BT STGIHAT3N DY Gfef AT |

PRI IARAT

ALIH. S H 0. S, HRIPH BT FFARR aiig fobam 1T &:
W =R (e & e Ragia)

L B rNCEERED)

L rulTCIE S RICETE)

AHI: e B IR qY ST Bl & T & & a9 BT HioT IIeaehd B ARHerd g TIgaehd B & T ay F
AT FE ehl HURRET Ue FeiehI STl b [T o foTq Srufarer arfeamed sbterll et f-wfor <bY s eleil & | gr
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T o rrerreff fey fReryeTa o foTq S Ret TR BT S+ UTaa e ORT B & CToIT S UHTT 3FTel 6 s & fo1g digas!.
QITEeRT Uf T & | ATEIRY BT Ieed UG &b & AT 5D AT (921 5 I e H Jof AN PR+ BT AT TS DRAAT &l
STFT TR GifeRall 3 S SO T S1eTa TR &

TR |: (FET & Hof FAETe)

AT U TROT Ugel aY N YR Il 81 397 a9 o [T $4ch PRIZhH DT (SIS AHIT e o ST SEIT (b i R
TR =Tl & &5 &t caTTes ST Y I b ot S famam e &1 fopedt oft &y < Heifrer et b ofi fraR fabg
3T |l 2ier B THEY i b Ugel 9y o &l TS IR b SFAR SAeebieT UIGUhH il &1 ATETET TR PrfcHed
31R JUFART SRy & TG ol 81 ST ThieR| B STIeR, FdeR et 3R AT fIftrT & Hifers aear ot
A ff e S 8

MeAPTAT TfreTor & SR, UTGHshH & Uger a¥ & 37 F, At oMy ST T H A7 fohf 37 TS U b1 A
& T Tep SFTHET IR YR bRel &1 e iRy SerelT Ua it qTaashHl bt STebTaoiep STUaTTal el gRT ey 3R
ATSHETEN TRATSHT T URT SR < THTT HoIH TRV THTH BIT 81 ST8T U 3R SIRIUTT Thieii bl qHT ISshH| N o
Serforep aTETd R AT BT 8, T B &AF-IE UTGTHA F Iod (TSUTe ST Bi &l

oROT |I; (fqersTar)

SR Y H, oy BT 370 & H fAATSTAT 1Y 3R HTRreT &l b T& ST bl T b Feed A SIcl UIGUHH il &l 3D
qTr & AT ST ThIeR] DT UTTer.ST. T STaRS ot o1 81T & T UTash &9y Sy & fRreqor 3iiR srgenT
PIaTeT BRI et SR STeb S BT UehIepRUT Rt Sl &T¥clT TADBRIT bt b fory RO b 0 &1 37 =10 o6 &R,
QITeITelT 37O &Y & TePT b T fFiebeall URTEHHUT el & SR S 37T fAATSTaT o S b &A1 bl WISl Yo bR P
o7 Miefed fonam STt 81 39 BRI & 3idvid fFreforRad B8 & 3 fALISsTdT Uer &Y St &

@
é% faT wd oiRgiT @ TSP IIeR g TIITRTA
o
& -

fEciIer TRoT BT TGS AheTTd e X 8T ST & THTC QITeTelf T &-SITae URI&T IITU) et 81K ol I8 TRIEH e a &
URY H SRATIT ST & 3R 3% T8 URIeoT foham ST & o aram oner ST 319 [ ISsTel & 8 5 579 T Ao
TR UTH P forT &1 sTaes IR et JTUeTaN ol FEfRd & o Jidvid A fohar mam &

T 111: (fTeret aeery)

qeeRg ¥ Qe BT STHT B b &F H T ATeT P BT AW U T SITT 21 STEAT BT ARG HELDIT FHRATSA
I ST 3R FETE & fofv SFRAT oI A gk Ay 7 Y SR & B H B A1 SFTHE A4, S A Sfareve
QTerTRAT & HTRIETUT T Ueh SFFTERY ST &1 Ter wRur ¥ €, Qerrell el e H 3iR QR PRI H Hebry qadi &b A
I Tfspal & Al ST & fory Mieanfa foa St 21

IR TRVT b YRASAT AR Y & TR AT H SMeIelRg AR AT (STUT) b 7o & rer BIcll 81 ey BIAT bl I
BT TN I FF ATE o oTq HIATIRT et STIT & FTeTep Ter I8 31U SR (&l AT ey BI & 3R & Iy
FETIT J Zremefter oer yaer fawer ot MeiRor ara &1 urgaed & B & SR fdhedd Hrf det & rerTar, Ik T
IIIHAT 8 A 2N BT b iR & forg IRrreferar @i 3iR o Fetrear affifar & fFmfor o erar et
QEeRY FATEDR AT 2Tl TefeT IR Qg B Pl IRHE TS ST & 3R $ &l 3 AR A Ieh AHeRd FAATEDR
AT T STeTeT HIATE |
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QTeTelT SR Ve fTRET IRITeT (IR @t ST & 3R <R Aereer bt qewfr I <R TR OR e et oRege &bt
ST 81 IR & AT Sfareve ST AT (TR BT SHIeT AR 81 S T, e Qe SE OR 3T
RIIETeD < TS fHeTehR BT ehRall & SFHIGAR & YT GIRT 21TeT STl 2T Iy URT &I+ T (+TEIIRUT bRy cb 4Tl QITeTed amrer
T I IR Uep ST b IR Rl & 1R el wTe R oRier afirfy & ey wiifRee 0 3 elTer Siaier T &fur el
&) dieer. S, sreer o ulte AFRY BT Fgfh Bt St € Foe iRy demmesR IR ik o gee enfiret ei 2

SR TROT & YRT &1 b AT ATGUSHH BT DI TR U H YRT &b THTT T STFCXT SITETElT T STEIT & 377 S a=ur
& SR YU BT P ST UTGTHH UTH vt X&= & fore Mieanfae famam i &1

3TfaT UTgTe B (BRI & T Y & SIR)

PRI b TUH aY P SRM, el YeuT T AHR TEET P AR 3R DRI &1 DT ST UTH PRl 81 AU
frRISTaT T 85 g it B UR T 21Ter BT Ugel a¥ § UTGAhH! BT Ueb ARl T ofcl &l fIIvsiar v Seifer & e
& ST TITH & 21 SR9h STeTaT, I THEY / STaeve TR & Johfouds UTaash ot &, e faay wu & I aer & &= Y
TET HHST UGT bR & TI-HTe ST eb1ereT et Rl ob foTq wRfre febarm 7T 81 39 =R0r & SR, B 3+ &
P DT b AT AT BT SH STRT L & 3R Ive AT [GRATSTAT & STT0T ST b AT T T Y6 P & folv
TR fHT ST & | 1o Y 3 37 3, & 31U STPIGIHeD HATEDR b IRTHL/ATEL b SR e HSHeTel 2Tel B
PRA & | JT gy Bl TR AR I TS &

T | w1 | w2 | w3
Jforart argase (o Y gHEiY )
forcher ergteT

e areferrer

o wee

dafcher W& 98 FIER v
BIEIRCACIRRI]

aRETer veeT

Treefie AtsferT
BIEISiCACIED ||
TEIpT &b foTg T STt
AR 3T faferm

SYfRS siRaelT e \
TR fasyor

-

5
i
;f
|
:
§

N

%
{

PECEC IR CACEIE]
ST fafer -1

Y fafer -l

Tahet & fIRIT SlaeRet TR argas™ \
Tt & fIRIE SiaeRe Tov AR
defeuds aTaTsH - 3 2
F TSI 8 7 8
Pl T 210 195 225
SR SR & g et 5 630

1P & o ¥ & SR e BAT @l [T BRI & Geer  SFDRT & Sl & forRa™y I SFJdem o br
STTERUIT T ST UNT &
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4.5 JEE &b TP (THEIY)

T P EqIRIET PRIHH - THETY Pl TISH TR IR SNBSS BORAT HT Ui JHT T 21 &F v 39 qufepriera,
AT BRI & BT @ gfgeliar Sfea Rl o Tirefier 3fte aRgea & gea &t sifier @1 frafs e & fog
IR fpa ST 81 U 9y & ofiF 3RS TR 21 &, R 31s JaTe Y *rafer disqate ufdrarr & forg et 81
T & 33 UTGHT I g R &b T H FaATTH FATAT DT PRV F=eb AR b T 81 Fafer argarsd araft
& T AT 8- UR 3Terep e T ST 81 Yefer ehl SaERUT 5 BIAT bl GHebIet [ GIeeDIv § Joh g AHR 3R
FEIEAT T PRAT Bl

ST TTRY T TG b AT AL, ST 7 ARCR AP (A5 TSRS o 3T Uierd 397 T &Tfcep T fpam
81 54 39 &1 IgIeT FHRIE 1P 16 JeTs, 2020 I ATHRIAT Ug TR STarey i 48, A1 bl 15 HoAT (Faei
TR) 3R garst 27t ffefe spiaer, sreger, ARt ATS , A4, S T TRawT SufeRIfy & Arer ST fobaT 1T | FHRIE
P AT FIRR UR I, T8, AP &5 & Hecqqul eafchdl, SIRIshed U SRAT a1S | JATSATSST, ¥ WferTT fahar |

THETY PRI T S22 BT BT T [T AT &, T ST FHRATSA & FFaIRUT T 1T, FaTeIR b IRy ST Irgai
T, IGTCHebT & HTcT JARTT T el DR DT T Jcu=T pReAT QMM 81 T FSTIT o ATl ARFeIT 39 PRIHH Bl
I BHT N A AHRIBAT BT [T 3R e Tfcreaer’ & ST Il BT FHTer Ga AT, 3M1ffe, Tapeiieh! 3R
aTRReIRTe aTcTaReT T arer PRaTT Bl

I
S TN IR TP PRI &b I FreferlRad &:
B oE o IR SR Y & GHfioren-31fies, de-ih!, arRfkerfie ik Iomifee arareror o o & Far s

B sE P SRS / R-GRETHD TRIT § Yewhi iy iR & o s darie vd aReaRe i ge
Gaall

W Ry TRpiie IR 7 Acd 3R ST FHI ST IRRT & oy AR A 3R FHRAT RS DiereT BT
faerer el

W SReHT BT GIT B Y &dT Td ST BT fIPRT AT |

W gcafrer, $HFERT SiR fFrouerr & ufer et qegor & {81 Tt & wifer SeRelT e Aferebe quf eareriies Aqed
I &7 b fAeIT Tl
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SIRIh Ieed! BT G G 8T, THETG PRISHH BT UIGUDH TR DIIPH TSCHA (Y31 BT ITH F b forg
SIS fohaIT TIT 21 HRIH o i H, SR T THTTa! Bl

i1 R Qd g & ArTiTes-aTfieh, depmiient, aTiRferfiie 3fiR ST aeTarer 61 sreet THsT UTH &1 Feptil
el 2: 5o TRTING HIeTel 3R BRI BT ST HTH 8T |

el 3: TR Uef TR-GRFeT RS aTIEaR H FHRATST b FHTE &b foTy MRy FreriRor i amar ume Rt
et 4: e HepR & AiGp{crd arraRr  Jeq 3R e fmfor i sRegfen

i3l 5: QTP SR AT B A STRAT TIHD F+7 DT &

et 6: SRIH g8 P Ud IS bl &t |

UIdIshH

<

TS AT F 9 Y 3y ¥ faeaiRa &, o ufafSd del & o Tl Y ficqepret= ufdrerr onfiet &1 9% BRI
& AT A IR uRged B aRacefier srasgadren & R ¥ W@aR 6t T8 2

AT.I.3. ST & 53 o BT UIGHH IS 1R ARfep TR OR TaeT P & H T e iR 7T b faaR & ol IR
e T 81 $ehT Gl ferey TR UR S fl-Tepedl H o UG I UREUR Tl Rep I TS 81 T8 JATA fopam 1ar &
o ST UTGRIEHT &Y HHTSN & ST |et 37 S SET-I % wfeparai & forg mveafee fmam Sy Q4T o & ik g
& faepry 3T aTfrsa, TR 3TR SENT oot g b foTT ST b {107 3R TRIR &R b §HIR 18 &1 U1l T Jfied
ESEal

4.5.1 UHEIT T a8

PRI T T2 T TG &1 5 SITHRT &M BT (10T R 3R T T 3R AT T H STFRech Tefer Gfepror
ferep et et o forq Tt 1 e & T UTgshd T BIAT o fofu SHfHaml €1 S1fraTel Tepet T Seed T 1 Hifere
ST, BleTeT iR qdiay, UTfiies T 3R AHRT Hee & fofg araead T aRieT UaM T 8l

T 1 T 2 3
B e JR- | B g EER B aaar v
W T o M sioRe amTiie STRaRcT W R SR -
W IR @& g aER W AT S™TE e W aarr gRaer ; R T faey
W oo e - | M erept 3 foTq garT goTTelt W e srEeT fRtR
W =Y sl W =Y srefere W aoRe fa
B oy It — | B uuE gseE 11 W e Rigia wd feom
W Sreefie Atsferm W aRmmeRs e 11 B mafT sRgeT vee

W <o Eee B o favss

4.5.2 T foeir af

feeiter ey ¥ it st it < srifcee & fALIweTaT TH R & foTq Ve fawal &l SRael & I 9 Pvd 81 aiH
F S & TR € 9 I, Aa e, e aRerer, UMY T See See, e Tee St B arRe
IR, TR SFRET ¥ fAerfRit Dt HfeTHaT d UIashd & SR IS T ATALIDAT3 P FTIR le] PSR

3Ry et T T B
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SN
ot
IR a9 N TRl s vy
fagur fomT
B S Ruore srgRee B S i RenfET v fersor
B cyadr d e fauu L IS CAEEREININ
B SuRh aER B =i faor o
B s dey yeed B R gegieT
B oigd fauue dar B i e veee
W fht od foreor e B oRaem e
B == B QR o
L ISR ICAC ISR R W e fwor v didwifera see
B R fharperd B =i i gee
B oife fdoe B =i geafcr
qieITer, (el SfReetr af ot fHyeriRor ot U e
B e e B ygfcreeT <urifer
B agsem B SRS e vee
B oRaET aeeT W foorr vd srfemrsor
B gl sRger e B wrifoe |ty
B Sl sRger vee B ETHeTET & ST F TR SFwudT
B e qurer gee
ST AR/ Hd AHTE T8 ST ST v st
B eyt Ry wef Bhee W et Ser s gd el afr
B seu o R B S o & ST Y SeT Ao
B frsyeT ueyT oneh B ear s, SEie Jifear @ o faeye
B R arfmeur B scTge gty
B 3w & B oA F fSfice prITped T I
Nttt

4.5.3 YT defl

ALIH, S A STeATT AT aTasHr & forq T Ty A 81 &, R Arer st &t Rt ey o 21 59
SFeTTa, e Ud e TRASTIRN, B IR, TRl AT, SATaTIye =7, JfHepT afe, & SR geafe &1
SN T ST 21 3TN STagR & ATef BafT eI dHY TG o (ol SeINT fILSiT Y 31ds UIgashHi o forl e
ST &1

SFTRrepTer HErTaT T STER Heep Svft b forg e fopedt fafere fwer or far farref e 81 ocdie | & IR & d, B
P eI AFHIT AT ST & R IeT ST 8, 3R TR <t e ATRIT & 8l A Bl Sl 2l
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P 7 T B SR RN F I A o 3R Heaqul ANTET S T STaT T ST & | Fpry I/l & SR BT b
AN T FRRTT BRAT & SR ITaaehd HI 37afer § T ot & forg it ST & oy FoT Sfav fIRor ey &1 Jiva
PRAT &1 ALY, S b BT DI S 18 FE T Yd PII SFTHE UTH &1 W BT Y 3 DI SFTH A AT GIbIoT
I N IR PR T AR et &, Iy ges =l &l it 2l

THETY & qied o 3R TTCer & el o9 & foTq 16-21 TS, 2020 b SR i feaiier iffamams sorighe srraiford v

TIT 2T FF g A IS HETHRY b IRAR & BIRUT AT S| b (o1 TeAT DRIsHH T AT e 2Tl i
BRICHH bl SRR T G 3R Trelg Feed! 3 b T offl HRIHH & T Seed Al o

BT T ALY.H. S T SrTferdy, Tfsparail, Hisharail iR A=y Rt 4 arjgper

ALILH. S 7 STeAT Ve 37ea b foTq IUANT A 1§ T REl fAferdl uR Hecq & ref Jret e fafy or o
e |

BT DT ALY.H. S & THEIY / 10, St BrIhH &b &l 3R Ieedl T SR & |
BT IR Heprd, PHEATRAT 3R A &b T b G fehaTeber1all & Taier H Jeh JaT FEIUT &l HicTied BT |

frenfia 1 R aREY, IThT eiepTall & FaR d ST FePRIT U4 SH-adb & W1d & (AT BT e BT |

AT & IENT $ IReieleT BTl 3R ey o gRexielicr Aeher & Tavl & foTq STUfaRT ST Pieret & arer
SFTRHT & for +ft T emfiyer fopg g &1 frenffat &bt afery fférer vpR b sred fRRIT 21 AT STeai, SR,

IR e &517RT STET & BRATAT TRIT Tl I LTI b fe1q SATHRAT fafer &b Sirieprt &1 it |
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SITHIIRT PRI & ST TR UTeT: PRy Gt drdclt Sineft, anT fafehesep, aiwor faewet oiR SR& o gRT
SRR AfRFTSST 2T U8 AISSHerer & T o T fobar T oMl U |1 3T Seed BTl & a1 U ey 3R
T feTaat 3R Siia et &1 eIy AT 81 7 A1 & Bl & AN 3R ARIND T T Gf1#7 & e &
o ¥ & BT 7 QT ATNIIIRT BRIHT &b SR T o & 3 F FRPIID DIIHH IR Ul 3778 TS TF 7+
SR ARPTies PRIGHT A P& T TRfrd! & T e |

et Jammé

(3 fieentlim Simgh, Ho='hle Wi, Gol

SITHIIRT BRIHH $ T/ G BT YARY 16 JeTS DI IGICT TIRIE B ATIISH o AT 37T J& A, Sf ffcis
g, AT o H3AT (T TR), TR GRpR 7 =il sft ffors sieer, sreger, ot a1, A1.y.H. S T Iulerfer
BRIHH BT $-SgTcH (el U ST A0 ¥, < frcis: g ¥ et fob ST 3R ek o f2ra b &5 o forg Ao, 57
T T AR T HAT 5T AR AT P AGed ATl WRA APR Dbl T AT H 81 S8 3 SR IR PaT b
fRT870T FRERITAT T FRITTHT H T ITR R H Ueb T fR78lT bt b T ¥ IR V&7 2

YT STeeEi ached W, 1. fAfele widet, sreder, ARA 9IS, ALU.H. ST 7 el [ AU, ST <iter T I e
TRIT & AT STUIT ST e Sepeal, STIRIET, HRIPRY FRIaT, 3R i SfaRise iy T & HRUT T FEATT e
B GHI H IPE HTST AT PR T 2

$-3G1CT P SR TLIH. S P e HIHRR a1, T, W8T 37U TIFT TV 5 U8 DaT b 1. 9.8, S, T gfeepIor
U T 3R IHRIT T eprd AT & ST frey TR UR FIeaTaT oheep FHIST @b folq. Heda T AT < ae! &




a1f¥es ufcrae
2020-21

Ugel foT off 1 () IR AN PR, SeTE (THIT) GRT TR "SPIED GG, eI dell, AR T,
() diftFeric Fict TH.UaT. GRT "SI eI, ST 3iR 7oy 7 QR Ry uR; o1 A1 Io7 9, i
AATEDIR & R IR ATUDIRT GIRT "Yee AT HTohaT & Heer § BT T Aot ol uR 7iifRep FA1 b1 SRS
fepa |

%% Indian Institute of Management Jammu

5 Day - Online Orientation Program
July 18- 21, 2020

1*Bateh of Ph.D. (2020 -24) & 5™ Batch of MBA (2020 - 22)

TR/ e SR IgIe FHRIS & T4TT BT B [A5T0 To 5T Heelle hadhs GIRT U Hiod) G dI TN Pl T3]
T TS ¢ &Y Aot ofiep & 1o T H, 37t darps = BT b AT 3T SR ST AT byl BT = IHT AT & ST
RSEIERECECAIGIIEC]
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T R, TERIRIRRIY STATHE ST AT ST (SSIATSITS) AEHTIE b HeT21eh UIheR Jrilet el TS g,
gie g &t U i f3puex ok Sife Hiew ofiies o arer URfes T IR fobalT 7T | S STTetifarent fdhed & oy & Sefirr &
& BT A1 DIl I ST A T BT {71aT8 B dTet AT PR P I H A1 Dl APAR e b GF A B Afdep
AT 1R STeATRAT Bt fer & Fafere it ATeamT F 7T gV | BT A HifdS Hi Ry & uRvmrawey Iafidr @
Suered 3TaRART o WY fafTa, R & orTa o efer H e T4 gul

3FTet T H, &t Iroier Ieded, aRE BRIUTerD e T &7 HRIGRT ATHR, TRafcr ol forffics gRT "Risepafar
SIFATSSIe URe-PIfs" ¥ g S e IRl R = B, RIgepT AT HEMRT I S~ AT FHe B
HRUT IS Pl BT TS Y&T 21 Sai ot off e it Reafer 7 Shfaa = iR e & & forw iRfeT Hieat,
vifsparatl, eafthdl SR ed 9T # FRAR FRIR R Ud S8rT 8TiieT ajel OR SIR fem . Sl el & s e
FIRONAAT & T "TEPRIT, WoR T FEIHAT & H5 &b ST P Feed W o g

IV Najesh Uppal % Chandra Prakaah % Reafeeq Dawara

SIUER & IS & THI I Ugel P A T H SF QMTTeTT oATed, T SHICT ATST U STl a1S e, LI, T+,
SRT "HIhC TS 3HTh TSI 2five &b T TRRIA T AT SIS 2Tl I8 HIANE ST 5 AT bl ATfer
& foTq ATa FaeR / AT 3iR Aeafd T & Hea P T8 W ae A1 BT A ATa A= 3 3f fAafad &,
NS TG F Fae, ST T [T =, JHa ST & IS BT THETg & fIRIVeTdr & 9 7 o 3R dHlRaT IR
SR T 3 FETeIT e eieh T ol
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SIUER P HISH & T P FHIT b T T N AT 3T THT, STEe, ATSHITATS 7 'S =Y ST URTISH b ey o= a1y
1 IrelT Afeh TAHIHRYT, STEHRT HTenffendl, STRSA IR A Hea0T A Fraleg 7d 3T T, i goed,
RS Sa, e URRT SSART 3T ST 31Tt ST froTI_T 1T T i T G 1ep=uT fhaT]

T T & T b1 G () ATt dheter & AT, QRapTedE, WU, S GRT 'S YU &g () Sf ARasid R/iE,
STEET (TRIET FI) GRT 'ARTERT B AR BRIPH iR a HI-ARGTd AR § BRT; (1) S AfD
sfiaRea, arerer (MMSTT) GRT IS SFAARTHT 3R IS & 1T AISHIT; 3fR (&) TtheaR STfeR arefY, areer (it )
3TR ft 5T o, RIS STTRIIRY, ST, S GRT ‘IR e & el oR SRR AT &b <rer F07 gaTT |

ST & TR T T JRaTTT AT et WAt e, STRH |idd, TH-HR, ITacr 78T, T T HeR TSR
SRT TR T b T 88 AT I7eIT (18l o ARTed 1R Fifdferep Jeai P AR BT bl I1Y G T 3 He<d & AN
o 7 T 27 ASAT 7 S-DPLHIR T Afarep SHerReT SR TR b forq (e =1 fara ifey epr wifére aui febam s
RIS = TP B forq IRATSHIST T fAebTy vt 3R g9 fory Sr-epeefiR o fRvar famr *F Fifret &by it o ferw
off dieeret. BT BT Aieafed faam

3FTeT |7 H 27 AT PAR 18, e, Adecsd Higd T [fics ok daw, Al 918, JIa.d. 59 7 W6
SATSHfIeT fadey & T T $ TR 7 91 Dl 3P ISTERVN IR P §Y I8 I8 T b STHIHT FIER DHY
frepRICT g3t & oiIR &Ry SEIACT T 7T 1 URUITRERY |a el §3iT &1 e Sl fd SerT a1 & foTg &R e g
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PT IERVT I8 I IR Tl I=8T 7 ST o fort Faerepl T ATt et 1 fAfert o a7 ft arey oY | 37t , BT

STOT HaTe FHTH el §U, T8I U SerHT &1 & SIITRGHT b g H A1 T 3R IE I b {7 TR & eI SUHIhISAT
3R Frderept BT ST 3 STTBYA &R T &l
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ST 3R TaER T, T Tpet i o™y TSFRGET 31Tt  Pietot 31T HoRC Thsid TSI, SoRTSd 7 "
SRRFI TCICHRT S T ¢ AIIC 37 & BRe U8 URT BRI v UR Haler IR Tl afe-R § 9104, 579 &b
BT, DI G| 3R ey o FATF=T 9T 9 115 Gofiepet Sferfirt =1 9 feram AfSR &1 gRA HIhR JebfareT gRET,
STEel BRIBRY fT8T, 9T.I.. ST GRT ALIH. S b G99 H ARTH PR T IR b AT §3AT| Il ALH.H. S,
o I BT T g e 311 & & TTEITT Bl HEE b folq 1.7 4. S IR 1R 395 TR S1Toh-huy & IS ohrse
T = BT AISHT &b IR H DRI I

TIRER ST 7 BIfdS 19 ST e dape i R o SR IefHar Br Jffiepr iR Facd TR 37U a1 Dall T 3T
ST T eI 39 T & oI & AR Tithrser 3R S OR S U919 i U ¥ Bfd TU¥ fxgTs < j&T
off| 31U ahed & TTIRY H I<hT 7 I8 feoqult & foh "Aape Y Reufer a7 Ty o 1w rees SraviR Suered & aiifas UaT avey
3 PR 3R 73 afeTeTd Senfir T ST bl & ST 31 | I8 BN AT HPR BT Fe<d It offl e wfkrfian
BT T HEMRI P R fehdT aREHT b IR H 30 faaRi b stfyeafer o7y difsar o Ared & faftr= feravy Iarexu
DRI <P bl HIFH1 achT = ITSTR H YgeT U & [T [T oy eI 3R T Ue 8 3T U 'fecten forgferar
DT SRAY e SraerRoman R +ff Tt Y, Y SR BT U T ooy UG axb Jowde s a7 fior fsar s
e &1 AR T FHIIT "I b G b ATl g3l

'PIfAS-19: FAT TS JRATHIAT Tep -5 AT 872" fIsyes Ifs R

AL.Y.J. ST b ST DRI TS GRT "Ifers-19: T TE IRAHIT Ueb 5 AHTIT &2 faeey uR &t Fella &, <t
1S FER T IR, TCREATST SSIEI, BT IR o U 7 PRIGRT bR, 3R Jaud Hae fFieere Ta Je
PRIPRY AeBRY ST & AT "PIAS-19 TP DT UTET" SRIAT b ST Ueb ATGTR SATAT T T | T & aehr #1F
TEIT GRT A A < Hfel e 3T raieh gieteb chl FRfel il Srelvl 3 T2 IR Teb1el STefl & S8eR SfSTd & A1er e
PG SR Tl DUl JART bRy TP et a1l ReiTl & SRT 1 TR < I8 it AT fob oy ke 39 debe b1 SumT
2 T I 3R 3AfRreb P2t SATIR T BT WTDT FAR bR b feTq febaT ST HebeT &1 o T THIU 27 &7 b A1 AL,
. ST & T IR ST 32 o BT GIRT 9w Y TAT U Seh ey H U ¢ ITRT b rer g3l

T : e b HTEIH H T TR AR

TR TG A S GIRT 29 H, 2020 BT "R/<T : TP P ATEH J FF~IT" & [T R e IR DT SRS
fepam M AR | & ahT ST, T IRIR g4 Fere A4, S8R 9, Rl a 2004-2008 & 37 PRIBIe P SR
AT BT PRITHEY Ud 3T TR T Tl I AJcd PIeT P SR ALIH. SR DI a¥ 2005 7 TSR 31 ST 'Y
ST 37 & ALY, IS T A AT T, a¥ 2007 ¥ ShI{Heb T+ H #4 51 Tepet b1 it fer oreim av 2008 H &
STESTER ST HASMHE TSI 1 39 " IR TSR BT A T geH T & Sl f ISt Teper 3i1th Aeistiie, Jfafic sifh
ST, T fSamT & o va SfHT &b & $ Teviae Apr 8l 9 ARgEe $ AT T HaT Taie o v H Hf P
PRI & STRSIHT 7 WeR 100 FHFT 21

I F Pife-19 D RRIT P HIRUT 8H MTRIe 37R T Hehe BT AT IR 2 8, 311X 37 TE PIg 8¢ 78! & [ Tdd
&FF fopell 7 fahelt Taved o o S JTUATRI Hepe F TP §3TT & | T H a3 URAT 78T @bl 18 & f a8 3/l apr
Iged T rET Y R Ie Ferh I I I 39 Reerfey b7 ITIT 3o T @b 3R SR & frepred iR oy &b forg
TR Fob| ST T YRR 7 T o 57 i aRFReIfy & ca dF uxiarm S 8t 3R S I8 fasfae srm I8 I
faferT o= fraR ek foby RTeTeh STRINT & 7Ica &1 et 1Y AT STiaT 7 1Y FPR 3 fed bRAT BRI Swal+ WRTef fam
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e & aTiet RET 81T Ty 8 Trediep Reerfer ot et Aifer Seet aTgi; 3T Tl &, I8 d8 THY & 5T ijed I RIS R Frelel
PR AR ST TGPR B AT ATV 3R Ire TR AT DI fiepr it anfey , 7 fob v i femr aRReerfmt

o IRe Afed S (SRR Y 8 HeDT T Hebell 81 e -ifed Wef Iiep Sel=Ieeil & Tifer feray ehl STrarezrepell UR et ol
8V 3 & FIIMT BT TS T ST UTeR &R o 1oTq el SiT b ST ey, TREfRdT Ud Syepsvr &1 vl qRaRfar
ST TIID & TAT 3R FHeKT Bl TTfET o fort AT SrTaedes ST ST U ST =1few

T Tt Ufererur diFderd

ALIH. S 28 HS 2020 BT IS Prefl= Hieramor
PiGerd IR BT AT fpaT TT oM 39
ICHM W, A4, S P FPRI 3R TleT i,
R, 3 TS AT & PIARE 7eged 1 Y aifore
SRDIUT T ST pRT Gerall TR AT R <t
Bl AR 1O, FEN, e, . SR A
fRraT 31k FET ey TSIk T aTe 1R Pifds-
19 GRT I~ AT IR e I 7 Uit &t
f¥ehT UR HebTeT STl

HTHT oG & foTU TeATS PRI

ALIH. S H AT UTaashal & foTu STeTa ot Ty = 1T &, SATehier e & fofT HTHET e U TR
& SR gt ST fafRr T SURANT fhaT ST 81 3e UTgshe T & (ISl BT IJSRT AT &b AT THIG AL
o forq &1 €
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STTRrepTeT BT Seep aiT o fort FITEE Uep fafire fawey or <t oR ST Bl 81 e T & TR & 9, BT T eI
T ST AT & I SR AT F ST A G e AT T eI R T AU 1 ST & 3R D THTT FHDE T8
UREYRE TdT R bl ST BHI ST 2l

ALI.H, S AP T 3R UI0ar. ST, BT P AT o A1 & e PRaTT & folt ALIH. ST GRT TARD
SIS AT 2R PRISITATS T STTRATST T ST & T 39D fo1q HIthaR Fard g, TR $¥CIege 3t H-isiic,
TORforfomT T ST foharT T PRI & ehr et 3iR duar Y. s = 9T foram

RUTEeD AU AR

ALI.H. T b PRI T 3R e Y. BT BT T STSTYE o folg AT R & fofy FuTEe SIIe AR

SRIET YRH T T8 ToIT FTTAR SIS fpY 1T :-

: JARFR @7 ooy qHT ATEH ST TSI
1 | S Sl SRl A | ST IeR ge, forarger | M SenerTel SRe Sl Aeets o
I Y favTe e, 4 B e River
B ScRoeEe SeRe 3T fOhfTepet fSeciegerT
TS dfRedd Joiic
B $EfdT : SemeMe SFReT
B SR B grRfeRaT dffiiRea ¢S awrs
o e
B eI SFRT 3T g Ired
B d5STic 3t THaRMT FaTfore! : SevreMe
SR
B e SR 3T FlfrgeaeT Rie=T A-vmic
B eI SR 31T SR HeHet
2 | IR ST U BN TIhER Wof Reer, B somfie o
RESEEIN e AR, T e
_/\ ~
| IRCrikcaniizeas
B SRe 3 wiidet et TS
3 | I SFTE - UfSd TS | HIhR fIE e, B gisTeM TS ifoRed forie
(T ST HIER ST ST S| ) e affep aifoverier rorie
TSI, 3Teetier, - o
77T HC S
B AqtherafT Ue AR sTRer HHsHe
4 | SFIReT Y12 UfchaT T IR SR &R, W gfeferct afferdt
frafe v Yot & wifer wfear | i e gFaRie,
RIS
5 | fagmT & My BT U TR U T0TT, B oV SR 3T getaeIeT T
IR e U el | gFaRich o sewis, 55
HrfeEf T B SoRFd SR 3T SHRE HReRT
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6 | gD Pl Aeg DRI ol | HiheR . e, arer | M Arh T wrg
: ST TUrerRT & et | gaRie, gua
7 | I Y, SEATU Ue | HIhR S SR, B SRe 3T SR HeHe
T SPE : AMCIfETeT | JFARICT offn w9 B SR 3T faom dffsiReas
Sl DPRIfT, FTY _ y N
B oI SR 31T IR H+oiie
B ScH9FeT SRS 31T Wrsare Ra
B SR 31T Feetts o Soie

8.0 BRIBRY fr&IT BRIHT

HIIBRY fT8T 3TR DTUNC TFAETVT HT.9.3. S BT Ueb Fecaqui BRI &1 30 2 fIeR0r & 8w, A1.U.H. ST
ST HoI- TR TUreT HrIBR 18T T HR 1 2T F HRIRG 81 3 & bH J9 o, HLU.F. S 7 Ao
3R SRS TR OR IR At 3iR Sl & & TCCHeRST DY Ufreror Hrighe TR fohy &1 wfdreror i
7 Srsagarsd 11| T AT Japiieh! S & aRe Hory GeRT & 7Y o cra™iTie faer afiranr Hrise;
SRR 11| T IS o1 AT & Peraicrd 3R ATS & AT & foTT BRI, AIGas I Fag [enerdn
& TEMTETR 3R SU-STeTR; TTREI3NT T <2l & fofU Py Fer SRaelT UR STRTSERT HTreror SrighH et & | ..
. S T At STFeTS ST TRy SR &R forT 81 Tedieh STUTRIe SFaiReT & ATe, 9103, S 7 SEeieye 31T
JRHTSOII (TURTRST3) SRY 3T+ e TR TS AiRe 319+ JrfieR SR & oty faf¥= afieg arisd
9% PR ET &l ALY.G. S FSeliar & P Ty & Area™ § &R 3 3R srgpfra erispH! &l uReqfcr e
ST ST 8T 81 ALY H. TH-5R Th-Hu™T P IgTe, [ PRIBIRT {R1&T 0= TFHRT €T 11 1T €, &1 4 1.
<. S N TIPSR & AT PRIBRT HRIGAT & [T AT DT I & foTg J8ck srawiRa=1 G & 9174,
S BRIPRT 18T & 1T cTarg A U SifTe TRER SO @R T FHTTSAT T T 390 & 8T 8

8.1 SIS TEAT o (o1 SHTeTTs e TRIeh fiehre fTefur shrishH (A1 17-19, 2021)

AR JdET AT (MLIL.H.) T T 17 F 19 71, 2021 T CISaYIMEUT TEATHT & H1T Tl o forg i fadta
SiFeTsT aaraTiie faer ufdrenr (f€E) risT o1 s fhan 39 dRisT ¥ <o R & fafr s
DicTall & HHIT FEAT 7 AT T FRIGT BT ARG IS TRATST PRI 318 (TTHTATSY), e wamer,
IR IRPR GRT BAT T AL a1 Ieeg Ioa Rrem F W Ao § T g Jal $ oy Io fan & 3o

P Pooja Kumari i presenting

BEnginesring Colkeae W Universities

Institute
Type

TEQIP-IIl FOT: Inaugural Sessl.. ~
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fARTETTST T Jh AT P AT T ATABTRG GIEDIT bl TRRI[T P=AT T AT ATy PRI BT SRS !
< U | Iufr i e td SSaTSYY FRMT BT Ue Fd e HeT oy & R 3 fhaT M Ay,
. S BT CISTYIMTSUT AT b HeAufcrl, arS b Fel, S, e, SEagasul F=aaed 3R aRs Fbrr o
R 6T U ST T BT o folq I TRASHT SRR 3PT3, T-d FATET DT HAeT §RT ARIER
HEAH & B F AT UTH Bl

G & forg SR i ool i ot fie st & farsarrer foparm mam e, oiR v fomr vap fafre fasr & forg
fFrafiRe om SRIwH 7 et P Tg et F ST fFmivr @1 e, safnal va el o1 gdes, ok sreem
3R fRraror TR b fT efiret 2 HRIEH A Ui bt SRt 3R BRI IS emfiyet e s offi

8.2 T URDI D GGoIRUl B foTT Py Joo ST [T IR JTHeATg SRS
gfereror (RIawR 14-18, 2020)

TR TFET FEITT S, GRT DTG - TRIIT el STeu SISO (TUSTREI3T) & FeaNT I 14-18 RyciaR 2020
& SR ST 9T IR e SATeTTs SIRTSERT HRIE0T HRIH ST fohaT T 58 BRIHT  TARSISH & 16 FeT
et 7T o, ST =, M, ST, o=, Helfir, ARIer, FRa!, T, 3, fhfori, sfiei®r, g,
R, AT 3R STfee I 35 A1l = wfer i 6 1 femip14 fadeR 2020 BT IgTeT THRIE S 3R TR
AL~ & ere T o109, RS GRT IR TN |07 & G DRI bl SEIC avqcl: HEMHIeH SR HarsT

{ vashigt aujayeb, ¥, "D khushAbod Alit A € ' fl %' Zandonda Tembo

A

. Chandi Deepali ¢ Ayman Kh

)

. Marwa Elgorab . AARDO Admn

B

e

. lamin fatty

TeaRie, TerIfRE, T3NS gRT ST Ty § fohar 1T Igie T9RIE § Slerey. SR 3fel) 3N Srae arcliep 9,
PRI e, STaeR TF W AT, PRIPH G- T T, HIaT TS St fSaIorT oI RS Afarery & 3
TPTIT & SFIRET Afe A1LHLE. SR & IS Hery el «F Hier T i

T SAIR R AT Iehed H HTLILH. S & 21 TR Y. T, TERT 7 UaTRS 131 Haw <3l & IURE AfRIpIRAT iR
T T fe et FRr IR 3 TTer 39 TRE & Hgth SITRTSET TfRTEuT BRI SR B WR e Tl I=ai
3TFT o &R & foTg T FETTeT TR PRI BRI &b g o SRI-ARGD (TP AETTT P Hecd DT ATALIHAT DI 3R
o} &1 3T fha TRTREIST & AEIRIT Sley. ARl -RCIIE = o <2 T &HaT (i § G8RIaT e & fow
AILH, T, SR IS QarfOres Sl b |rer TSR B & Heed TR e [Tl S7a i I8 Q1B 1o TSTRSI3T U
HSH/RRERIT & o0 H AGeh ¢ HaIe-11 [y Tl b 3R €T chfsre] &R &7 &l




TERATIE T TE JATARI T fob QRATRSIST 370 ey IS5 ob +A1TcT FHfray iR MfeereRY &l aToTR & T iR UgHd,
AT I IR EAIRET aeR], Rt & g deermail & 74T, 3R $pfee uga & A1eaw 4 BI 4Rl & T
ST aTet! ITET3TT T X R H & I b T TR STRT T STFeR. TH. TH. IR  VUIARSIAT b TS o Sieiery
Td TS GRT HERT I1set 3 fory e 70 At yamat &t qui fosam

VALUE CHAIN ANALYSIS FOR STRENGTHENING

SMALLHOLDER'S AGRICULTURE
= lIM Jammu, India, 14-18 September 2018
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TITRTEOT PTIHH T T Ieed W 3R HY FaART o ST DI GG o [oTq STUTRT T, Pleret 3R Ffemior a1
feepT AT o, AT aTTaedes e AT ARTT & e & foly ST 3TTaede 81 Hod #@ell ¥ $9+ 37Yc JMMYfel
RIS, 3T2TeT I<UTE FFER, DTS o d1e F&EH 7 b ST, STSIR Uge b Ui, DI SFARIRTT, AATeT T DT
3TR TP TEATT RAGCATS I AT T ITETST T T& AT P chl STARIDT IR T ep ATTARUT T T fHaT &1
STET BRI 7 BIC YR o o1q Foer 3R et 3Ty G BRA b foTq el SRl § BIC TR b ThIRUT b Hewd TR
STl ST, T8 GERT 3R, € fRcTeRepT T aTernail Bl ¥ R & feTq Vb Sugeh ATl Gl & AT AT 31T &1

T DRI N HY R JUTTeRdT 5 7ot e STRITail B TAIfi e BT SR dlel USTRS 31T 9a¢ el § Jodf
SR TIBTA/PT/PT AR P &F H FeIH TR b ATYBINAT b & (R0 OR e bferet T 7T 81 PrIhH &1
THTYT 18 YT 2020 BT HRTHIRIAT SIRT AT LT T FRRI[CRIT 3R STU-31T <2lT P e 2RI b FHEITSA
3iiR AR o= Tt & ey o= gam

8.3 urmeff uRare=T

QT GReerY O T &Y T 3 Jafcheh Wbty H RSl 3R crarRies Tefafiry by e der & drifen 3 fare,
TIfRrerur iR SrgRieT ATt o1t ST fewr 81 Wil Jarsil BT AR AL, S I B9 J & Bivad
PRAT &, Fifeh 3P foTT Hepry faIITs THET3N T RN ey / HlF § o H TN b folu SENT 37K TWRPR &b 1l
TR B B & | ATH.H. T IRTTe aRATST1aT & foft Teb o STamiaT SaT 81 RHef oiR srasniye iifafeat
DY YR B BT 2 fAIRFT BRI TS TaeT ToTTedl BT I8aR a9 5 78 HRAT & Ry rfard ST i Suaerar
3T THRAT-HTE ¥ 3G UTH il 81 AL, S T a9 2020-21 & SR fFAe1Re oRmel OIS oY i &:

1. | oIS ofie: SrepUteft b forg dererife fasmey aromT
IR Tore: S Te HIR URATSHT FRT0T AT (STepdiRATT) ST 7 R TRSBIR
Reerfay: HFFﬂE’T
2. | uRATTT o : TS +ep BTt T GARIRET / QTS (3R TS &), ST U IR T
[FIECERSKIE irep FRTOT T, S U R TR
Rearfar Wﬂs’T
3. | R o - Hee & ST eI TR & AT & forg AaTeAT el ey Shefifig & forg
STPIEIHD AR
[FIEREAEKIE BIeret ARy Ud ST by HATerd, TR ARbR
Reafa Wﬂs‘T
4. | oIS oy : S T PR P AT TRBRT Dletall § SSHIIT Feai di
forferT qordt : FTRICR T8I fa T, 57 & ek AR
Reerfer Wﬂ'&;‘T
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9.0 AEHRIAT Ua ATSIaNT

AI.H. ST T 3T e AT fore AT fagena €, Foraep 31l & a8 ST 81 & ST et HaT heall 81 379 3fraef arery
& AR, ALIH. ST T JFTEM RIeT T & B H fpfad 81 &b A1 W 9l 367 81 39 71e $ uedl 3 J U
LY FARTGIT TR IR FHIN UISHH 3R HebrI/SH Febry b Jredd § Afdiep Hel & Fraigall rlel ALAH. ST
T 3 g DI IUAY BT T T P Ieed F BT 3R FHRI QT b 101¢ T RIS IR PRI T TITaT dHr
B TE PRI ABIID UG P AP R, SRTSERT SF]H TS B o foTg BT / HHRAT T JAEH-HI HRA
3R FTHTT IR 7R BRIDIRT U&7 T TSI BT STRATSH PR bl 2T H TEANTcHeD Haier [GepiaeT et b {1y &1
SRISET Tee PRI I e, wis, 3177, o9, ARaar, fiholl, Sfér i ok Jieue, sfs <eif F J1o4. 59
SRT TATIUT FEBRIT BT 10T 3R GTN0T e FEAT H AT BIighHT T GITGTSHTeh I T T I a7 2

ALIH. S BT BT T VT TP DT STTHE R DT e ST TR HTH BT & FoTe ST AR i fafde=t
&Rl et Ue fARTE fs0r 81 B SiR Wb, ST, S ARIERT aTTaRvr H, STeTi Rl & Jfth HTH, 39 D
TROT T 3TTHE of Tl 81 T& TERIT HRA IRBR GRT AT HEed P A1 & w0 H fIhBRIe g 917 3 I 5 3 th
&I & DIRVT, TT.I.H. ST &5 < (IR T TIT H Teb 3R TTTAT SIS b WA H 2T §aAT &

ALY, S AT &b FRAT DT Y& el &b Gl TThi Pl e PR U BT P 8 TR b Feraeht veeT
R8T & g PRAT TTET 81 SRIER Feer Py, ALH.H. ST, dfep IeHT & PIAT T PereT (AT BT aret fafr=T
T BRep AR b AT P AT DD AT TATUT bR IeT &1 SHRT AT & fob frey & el & 7eg Tepry SR
BHAI & 39 AEH-UEH I IRTIRS B J ATHHRT S R0 e 8l R 3aeae el e o fo1g aifesd i
& 37 araeyds ot 21

STTEIRAT BT TT AT & o ST TS BT H1LU.H. T & U F Feheteny aTev 11T &, T I I8 19 81T & o S |
afveciefteT MicrTere 3R afcreaelf &fes PRITRT aTereRor 5 Y ey Ud R & fo7g it araeR we g e &) I
Teh YR A el IR T e aTell Ueb VAT SRR TITH BITT & fob I s Uep &1 T R &l o= <2t A iR =T dpferat
T REHR TN LAY UTGThH YRT R AT Bl

et BT & 9 Bl BRATS P [PAT ST 21 T8 UfehaAT THINTT &b AT IS SHT B AR 5D g RogH
ihee R, arepTaiies RepiS cht T 3T W fHTur & 1fHepT bt e T STl &1

9.1 RIS fSIRT Tt & T FEh R

el 3176 TSI ST & SFeTTaT, ALY, S~ A4, ST H SR 31K 37ea 3l T SHRISEIIDRT P b
oy o} SeRTSCTR STy Tl & AT 5 ARSI STUAT IR EITER Y &1 3 TSI STo 9 oy & faemeff fafma,
epry fafre, T SIeT Ud Hee et Brishd b forg i &

1. RIS ol arsy 4Rafthe, forsit

AR T AT (WT.H.3.) ST 7 310 Qerforep 3R AT fpareberral & SATepIeT g T 3R <dTeh &1 & forg
FaRIT a7t Araer tRifthep, fhoit o AT e efeiicll SITu UR BRclen oy &1 I8 eI Teblafte 3R SR
PHRIT H IPET UTH PR F &1 AFNGRT P fTq FETdd BRMT FHSIAT S0 IR ALI.H. S P e peR 1.a.
TERT 3R A3 URifthep RIS & perufer Ua aTeer IR UTeT STeefaTiordT = 8IeR by 81 gut B fafe, Wby
fafrr, |geh TeeT TR SITHET DRIshHI b HTE 3 R8I0, SR, ARGp(cid FHST 3R ST AT bl SARTGT
SIfersT & STfey Y ATfey 3 <o g1 Aep

Ty PRifthe FafIcT ST &5 3 it fTaT o1 T SIaT & 31K fRreror, Srgeen uRme 3iiR ST o forg gerie
TP, TATERT 3R AT FATET TP ATALIBATN P FHT T TR IPET T T AR $5 &l I8T BT DT
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SR-IGINI, URC-HSUET 3R STaree BRI IUCTe & TR I8 AU LA b A Bl A P o foTY g TRy
e o 8

T A ALTH. S P ARTER B [T BRI & ST BT BT SRTSERT ITERUT i 3TeTAT BT 3R ITH
BT 7R | S BT fAfde AR (T Tl o BT 3R FPTIT o AT AR BT PRep AU PIeTet 3R ST Pl &R < Febll

T 29T P AT 37T FecT g¥ 1 el Uar a7equsT bt Hfsha it el 81 anfey, I QT ARl acr Searors af &
foTv B 3R Toprr fafFmr BRI &Y U3 T JITur SR el & 3ichia o 38 & R ifere-19 Fem@RY
J Feu~ Reaafer & oft fryger ST T

2. WA dRIId gve s e, 0%

forgy o=+ oy STt SufRIfr & ST ST TR 8T TR HaeT Heer o1 1 JgH IR INue e &t
U5 o T e TSI ST (THRTY) TR ERTTeR by 21 597 STsiicl T Seed Q1M1 et Geeril GIRT el 3fR e
¥ ITHET T TITH HRAT 81 T A9 IR HIHRR .99 e, fFieeres J1.I.4. S 7R STaeR Pl e IRTear
g, YFeR GFARISS Helferd St 0 (i), 06 ¥ 8Ter oyl I8 AeridT TT.1.4. ST T 3R & oy Sicrfeciar
SRITAT 2T Ueb He<aquT 31T &1 S B fafwa, Hepry fafre, 3R Sk HagrT 31k SFeer rishHl o H1eard 3 fare,
ST, ARG FHST 3R QAT ACAT DT SRR TRIST H I~ DT IGTT & H FERIT e Fepil

eH PR o a1, T JiRaRiSs deiferer SeT 0 (AgRfidh) T U i & ofR I8 Afire, et 3R
SHelifere Ragrar & IR 3T Ta Afesuy 2rerfirs T 3T 6 SRAT 81 IheT DI PR B [o1q JFATD Hfiag
21 Ao i o et ot IR ey Feeaqef ATt uTH i 7 qrehvae, o, Saganses w diofivens
A AT ITH § |

Y. ST T U I & b Sfioreet fasTy fenmfefat & fory SfaRerseiy ST W siaRrseiar uiksresy &t iy
HRAT AT HEAYUl 21 STO 9T ¥ ATe et a1 o7 o ST AT Sfia SR THRUT &+ aleT 3734 &, 31R T BT
P I IAePICHD DRI b SR BH I DPH WP AR 3T VAT IR AT AT 3 G 9 b e, ALTH. S
ferer & T Y el AR & Ter SepreHes AEbRIAT I Bl

3. pal AT AT, JFARICT 3t SShIe, I

31T Aftres IURRIRY F YRR e ST 57 71 Tt i Horie, JRaRicT ofith SIS, g & |rer Ue FHeiar
IO (THITRY) TR ERITER P b 3R FEDHRICT DT 81 3 fT BT a2 a1 T TN GRT 18 7R SFee 7
IHEAT T HTIE BT Bl
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THSIT ST9T IR AR &1.0. e, FIeerd A3, ST 31R UIhRR Teil eivTe, Perdi, I(arieT 3iTh Fswrs, b
T ERTER {1 T eI 7T U e b " HEpRIAY 1. 7.H. T, & SRRISE I HATAT T e Fewaqui 37T &, 3R I 8T
faferar, Weprr fafeer, Ageh e, 3R ST BRIhHT P HTEH 3 fRIe/T, SFHe, Wi THST < UITur b ref
TS ST AT BT 37T STTRRTSERT TfTST BT IgTaT o H HERIH 811" WheR 9Tetf iTe F off QY FReerit & 3freprer
I o FRRIR o AT & foTT ST $97 SATAIST o folq ST AT T HPTHTT Sl

TG 3Tt Hrioric, JFARICT 3Tt SIS, TR 1R FTSTR T STTaRIDT IR STTETRAT fR1&70T T 1T gRIT TRuRT 147
RET 81 Y1897 H 3T TATIT FSPIS &b Yok 3HTh DI TS S8 GIRT &I TS off T TE Thet T W Afyep 11ffep
e & aRacHT 1 FARAR SRR BRep TaeT ST ob 370 fre1e fRrefor o feTq aueT aTaarshHi et 3jeperT cbeel §Y o9t

QRSP ST H Tl B3I 81 FRADT UMY 3R ARUIAT T U SRR IR TR AT ITH 81 DT [CTet-h1a
ST UfhfSee (TuRiiusrdt, ursiiy, 3fiR gfaremT) 31iR s AR 3iTth o T Ree™ BRishH &l thrs-frTe
TR BT SHDT TATT D! IPE SRRISGIT TFTET BT AT el Bl

ALILH, S, 7 FESIAT S0 R ERITER PR b AR TR, TheT 311t HrioTe, FSWIS [qafenery & ey qewl
ATILH. ST b TR T T Teb ST ST ff e

ALIH. S T JMSSTR CIF o AT ST ARG 18, STE&, ST (JMMSSTR) T 3 FHSH AT SIU DT FHTGATSN
& TR AT 2aeh T 3R TP 3R BT ST WRI OR fATHT PIRIEhH TR vy T IgahelT Hebe bl

9.2 TSERT XA & ATl ADHRIAT

I IR AN SRITHR HLRAT, BIABIT

AR YTET AT ST 7 AR AT RITDR FEATT (SATSATTHSTS) b T TSI S IR SATER b &1 a1
TR AT GRT T8 Ry e ofR SFTHeT o IHEa df TifH &b Ieed J I T &1 FHsiIT S0 W AL, 5T 5
frere AR &Y T HET 3iR ARG AT SRATHIR AT b STeRTaT AT derfaas Rig = sier fpul

T TSI S0 IR HICHY JeTfier e, Jreder, TSRS T HItheR .09, Ter, e, S99, S gIRT ST
TR H EXATER fhU M7 Y SMERATHSTS AN 3R YeeH el & o & Fade, e 3ik T & fore wra
F AT UTH ST HdhRr &1 T8 AEHRIAT ST ARefTHT & AT SATaATRIDT BT el dieret UTH dxe iR gRacefier
TATRI URAeT & forg emfére ol Ueer steret a1 [T o o Ferid &Rl
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IS SIT9 b SFTAR Hecd & TR &1 5 IR il o 3= AT b ATef-aTef Ty BRI 31 Teprafa e &1
STET-VET PR OR | 1 T8 &1 TT.7.H. ST BT I8 AT & [ 95 ATaaTIiD BT o folq & TS ARTSh!

& D 7 YT Hecaqul 81 R G a1 & (ofU, AT.9.H. T (AT GeTicT il & Ter STepIafHep HedNT 9T b
el TATRT BN ZeT &

T AT T TR STeerT & forg HITHY & &t MeT, g 3R & AABDPR (AT, TRT ARSBR BT SHA {1
T 20T 31 TR S fchdl & HICHY fSvesay o, SUTedel, MR AT oIRaThR G, HItheR JHIeT PAR - T 3iR
RGBT, 1.9 S T fRereRsT g iaredr, sreder, Sfeh, foiir Aar 3iR AT |fifer; Srerey gebferet qRET, a7earey,
PRIGIRY T8, 1.9, ST, 7R ey fais o, sreer saaniies faery 3R Hidier |ffr ufer

2. URAT B AT G (3MEATgas), 7S el

ALHH. T GRT MEATHATE & arerey Tfew amefiy 7, Hiwet ArTs e, IuTes, STEfeaars; MR d.04. 9em,
e, AT.u.3. S #ft Itia FEIRAT, He-|eeiy, 1S G, Sf STfeR 3fefl, HIthaR, H1.0.4. S, Slack Jofaal
RE, 3Teqel, PRIGR! 8, L. ST, A 0T S, R FeredR 3R 97 RaTpR JATbRT, ALIAH. S,
TR T R UFS, STeE, IMSHITHATE P TIATSSMRAT BT SURRIRY & Reiege 3iith Hur dspedar i sfear
(SATERATTASTS) o AT T ST ST (TH3TIY) TR ERAER feby U

Host @ IIMJ

Dais @ lIMJ 2 Ll

T R T

Stage @ IMJ__¢ gl IIM Jammu
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IR 1O, FER, e, TTE. S, F LY. S 3R SITSRiTans & dier by ¢ FHSIT SO T 3T
Tecayul SR 3R IB ITE e e foba fob I8 Hfehar 3 WIRIGR ST & e el BT erar o 3R BRIGRT
T PRIHHT BT FQraT < A Y Heg HYll SIS b Teer AN T T 77 U8 e o ATSHITHSNE BT e
IR SATAATIADT DT (4B AT & AR ATT.H. S BT & e A ! BRI AT 81 Sve - FHSITT S BT
eI BT §U TE PET (b “T7 Q11 HATHT T T T, $ a1 RT3 & WA DIART TR 3 JAeeper e T oy
I3 &1 AP 37 85 Uh S &1 S 3 HRT AT "geR Y 37efia AR & &7

Lt |

jNagendrn D. Rao is talking

- =

|

|

[ | O ‘

|

i -

CS Nagendra D. Rao Dais & lIMJ

| Stage @ liMJ IIM Jammu Rajeev Bhadauria

e AT ST 7 IJUTEE, IMSHITHATSC 7 ST M & TTH T & SR I8 2ifer, G, T, G,
&, e, ST, 3R Td ey o He<q &l 8T Ijed b AT Rep Ul b AT XFifp fham e I8 ff wfragar o
5 SITSATHNE F ALAH.S & U= Bl T fobam SITQ 3iR Ioar 7 & fory SRy Tem 6t SITgh $9e TaTd,
TIHER STTTeR 3Teft = g2fept BT FEIfRId fhaT 31k 397 T2 WR et T o T8 AehRIAT AV J1avRT & §R Wikl Swal dal
5 919 <Y AT T AT TR BT R 8, 5 I NGEREHT 311R 319 S Bl U AT @1ahx 31T 81 72 I8 ff Seeid
foraT fob 557 To=HIa SO & 1T SIS bl SATAATRIGAT BT T SO H Heg UTH B8Rt 3T SENT & 3TeF U 31<8T Heel
ST 7 off T8 TERIS BN, ST 3Ted: U BT bl HTCAT eI @G BIth! TERID & |

T THTA ST IS TR IRAT 7 "SI & QT 61 3R - Y e HieHTT & e o= a1 &l 19T a1t & I8 "Bl
difca oY JTaUROT & IR F BT, R IraI+ AT FEANT & A1 AICIT &b TN b Y 7 gRATRG b

3. W?ﬁﬂ;ﬁ%ﬁﬁﬂ%ﬂ?%aﬂi

TR FFET FEITT (MI.H.) ST T TR HenfirchT Seen (SmSimeeh) = & arer Uep wsiiar s far &1 g
TR 3 oTq SR THRIE eh STETarelT 2T MR o104, |ET, 1.1, S 31 AR A1t 148 T, SMmSaimsey
S T &Y, IRl 2 b TGS FoNIRT 3R YGGD! b HT A & DT FHRTAT DY 8T PR P oy FHIUT T FSARTT
"R JSTd BRIGHT" I b Ieed A 10 HRERT, 2021 I SATSIMEC! ST IRER H ERIERT G S0 R
BRTER fopd




1fes uferaeT
2020-21

IRIT STFT U8 el fob o7 7 FReercl 57 T STVl T T Seed 2T N FAS SllTIIRT 3R e Pl (IR DR+ P fo1q
fART THIRT & FEIRT BT 21 QT HERIHT BT S FHeidT 19 & I 0= =i a1 & fofy STEamsel s aReR
o e g 2l §5e A I8 fHi for T o e HeiT &5 A ST AHRRATST T FHaIRur ehRey < fofu At Uep "ArHRTRIeh
J[STT HRIHH" BT AT HRT BT e & off BT P FHSIAT ST P BRIAT H IAebTeHeh, ST, HARITD AR
ERERIGEURIIEE R

DT AR &I FEATT b BT DT DT JFebTa e [GATSTAT 3R SFTHET ST b AT HEe Pl ST FAT T
T TR YRR 9 F FET 7 AT & AT TG, 3R SFP1afep STa<aT ATl ol
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10.0 QRAHIT

A, ST YRecTebTerd HI.U.9. ST JHeblafPeh FHTST o foTq Yep fAT0T SATE che: b 1y ohr T &l JReieplerd bl e
ST RETDT T ITHI 3R T STHBRT & foTq Sueh TR STt o SFJGoeT TEd T e HET HRAT 81 RIPIeR
T FRATEAT & AT Selac (e SATET T Ub g AUE & IO gRcie, UiapIt, $-Sera, -5, RUle,
TS ST Qe 81 JRIPIeRT & U THTS Afelat rcd, faomar ARf el -Sdiuasiiel, e wees fSfied
s, fopfer e, S dget - Uidae, TRIes gdIse, sulseey fSfiee aTaiged, SUiescgarRym-3fear ered
RIS, ST, IRMTCR URIUIE, SHIT Tagse, FOoR--IoRCS, AGH SRINGT $-9ed 3R TCieee! SRy Setdrg -1
HATEAT T FERIAT 81 1735, JTbTerd AT ETSHDITUT BT & foTq e AT ARY ATFCIIR PIET-TeTHT BT
ST R Y IR TRE A FFICIPA JRIPIeRT 2l JRIPICRT $-SCIH 3R $-5T7eT bl A &b A1ea™ & e
HHTET b JfGTorTep YRER-eATUT Tgd FaT Rl & 3R 370 ey efiell § Jeieprerd Tt bl arifed o
SYCTSEIT T Uil @RI &1 Ffarem Hft g el 8l

g W e e TEE i

L IRCRRURICIN B areTeTTg ufselds TR dheediT (3o

B R SFRewT Jard W e da

W SR it orerd dar W ufofafy dar

B U T oeld Jar B Eies Jan

B RF$RA S gsars

W FErER et

QRADTAT FATE

Qe ALY, S qRIIerd A TeE SR g9 g vl A Aefta 1340 qfod Qecd av o SR 3O WIE §

AT T &1 AeEspIges ST & HTEIH H [RIPTerd ¥ 1.8 TRY 3-G<1h 4T SIIS! & 3R I8 UTSHI o fo1q 24x7 Iuereds
B qRAIPIeRT ¥ e JIep, UG T, AHIR JRIah! 1R 3 SR T STeRT TeRT TIE I SN 8l LI,
ST AT S STRIAT3N bl G & b el § [EIbTerd FRATe! Bl AUST & o forg fiie iR seracife ¥ Sugd
QeI FUE bl ULRAT 9199 UREAR GRT Hfchd Y & bl STTci &l

T RADTCTT H SeTarg(+1ch TATe! T T TS 8, o $-ga, Siviet, 3-Seras, $-aier, RuTe, e Tt g
e & 3R FraferRad S-Fmam & foiw o & faeaiRa Sead wR iR Rl i UideT & 91eam I 24x7 A9
PP AT AT fT el &
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DIARET / 2T/ T ST EAVERG]
B ol Ao aida B R a sueiie (gdvaedia) )
B e e e B R 959 SRRTe
B Ry R B tRes FRe
B Sireseygamus - gfear e AR B o ve aifereae diwe - fesfiea anfda
B L B o= TREe
B R g
B wfewer
$-9eT / $-~gSTUTRT U Iy NEIN
B o s fesiiea B EEE o et B plerdeH
B {ged<cd - deRe W cffes
B Fre - s B gEreh
B wfE Ao o B Ree =™

B o

S-ATEIl: ALIE, ST [der H el AR [Rddled F Hafee Jd SHeRT HTH &= $ g o T
IPTeR 99 GICe htp:/library.iimj.ac.in/ 81 JRIPIeR I GICeT 310 STANTHII3N Pl HeASPISes S-HATET A T
& fo1q s fimg & U o 1 & | TpIery Uicel ¥ IueTed JRaiapl bl aRifes o ¥ IUCTedelT T UelT T T Gfre
o &1

e TERT LI, T ATgsRT hURI-aTgs e W T $-ATeR! O Ugd aTs off el & SR Hud ¥ dal 3
T A T ST ehdT 21 399 forg Rele T 9ica hittps:/iimjlibrary.remotexs.in/ @Y off @&} ofY/ 24x7 & 3R
TR FeZhIg [T Y §-HATEHAT e Ul UaTT e V& &l

RIEDIAT: LY. S YRAPIeRT o <2 & 3 LI, 3R 3 ol di-Tepet YRieplerdl o WTer WEPII el b
&) g8 Gl faepraeliet Yecebrerd Siedd (Seivic) BT U Tev & Widh JTedd A Jeieblerd § SFucies] STdSi &l

SFINUT G ST T AT SIS DT YT H & foTT 3T TR F SR fofdT ST &1
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11.0 Afyf=T vg e
11.1 BT T

TP Tfufr

I8 AT TR TBR P SHIEIP AT B foTq BT b AR IRTPRI 81 TE HT.I.H. ST b BTAT 3R HeprT Al
o ofTer HERRIT < 1Y R I8! &l A AT Qerfrep rfcfafer & Frafeor & defer 7 A sriferr 1 Iged ST
T BRAT 81 T AT BTAT DT STRITHT S&ifOTeh foharepettal Ta SRy T, T & ST I &1 I8 JRRIpTerT Gfematt
T oY <RI Rl & 3R Taeeer QT aTraRur ST ANE < &l &l

e |t

ALI.H. T BT TG L BT Pl oI (1T HaT BT &, Rt o1ty o off T aragshd SR ey g fRrameme &
HTeH A I3 bt ST RET 81 TR, &9 I8 Wil el & fob STq o1 QrafOre |eerr H Haier UTH &l € Al SHehl TE ATepial
BT & o 372 TiifSa |t o Frier , JRea: ORRR 9 & 9T &, HTH 811 59 Sued o folg JIT.I.3. 57 B e
HRT TR T HAT PR & TR BT T STHIEITAT BT IRT B b oTq B AN it 8l

et Hferfer

T 7 P TR TIEIAT 3R TGO TR T 7 HE PR & Ffod A CIF AT b Fedqul wTavi T ey eralT
81 IE AT qUf STV BT b ATAATAD SR SR ST H TATd b TRV 4 et b forq feemfHcerT v 81 Wet
HRT 7 BT G BT e b Uil Seb ScATE b I e b [e1Q Yeb ) FaT ReT o Heeaqul JfHepT (71S 81 I8 ¥
4, 3iik BT 3R TR B 9 Wet S WeT BRIBH AT by ST 2|

WIST9TTAT AT

ALIH. ST bl AT AIART BT T BR & & I A ralg Sl bl &TT = R b fofv BT ! urerirgul
IS R &b Pl b fe1q GG &1 AISHNTT AHKT U Heaqul AT & ST BH1 & #7 3 BAEN & S
faeROfRT STt &1 STrTerer AT fAsparal & ATer Fo=aa, ATeRTE M, eifd Falik givaer, i) T9R, SHidd
IR ART-FacT & T UfshTan A qraieg 81 WIS eITel AAf T hieret fauur, for, Farer & etes HId Fare Tee
T faeaTa 81

ST STEI e o (ol URiIaT (A 8T 81 39 ATqeh ATaATIID Ud AT SiTa b Hedidh Use] bl IR & |
T H, APl AT AT 7RSS 3R ARPhie B A [AfdT SRIBAT BT SRS HRAAT 8, ST fckT: AATID
PHRITHHI T TP A ECHR BT & ATHITD eb1eTeT bl IRIETUT bRl & HiPTeiey AT BT T ITehl STcTReb TeTeHeDA
I RIAT B & foTT Teb 5y U dRep S1p h12Tel ol FFRGR T TRIT vt &1 AT T 929 BT T 87N FHNT i

TG-S ITe AT T ARTEAT H & foTq T T H_T 81 AR IHiae 1R FHIRSIe DRI SRR foby e
&, R foT H1.51.4. S T e Hoiget 3R it <19 2

74 B |k

qge femelf Jaer fopedt ot ffRre ST bt AeheraT T Ueder THTUT &1 1.9, ST 1 g B [, deerr ud fem
T BT 3R Yd BT & TE el Bl AT D DT B IR T 81 AR BT Ieed HifeT BT 3R I BT & did
RTINS 9 A ATIHRT AT BT AIS0T PRAT 81 AT BT ek T VT Iod AP T (+HT0T AT & ST TRH F 3T
TP GG BTAT I T Ud S7eb ANTSTT T SIRET T FIE R Tl

falaN

STRISERT Faer A

ey TR R URIE Ve SRR & AT Towie LRI a & forg FHfda 81 89RT VAT AT 2 & siioRet earasniies
T P foTY SITRRISERT SR Ta GpIT, ST, BT T PRAT ST Fewaqui 81 JNMSSTREAT PRIGHH T Aherl P
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PRI B & (ol AT dTeT W& ST atel et et o7 faf-mer R (Tacisd) T Gem e $=ar &l I8 fag F
TS Rrafienert & Arer 7 sreraie TodE T R 1R HiGaT AFISRT & HTef 31U el BT Holgd PR b
foTT RF 9 28T & RIch Thereaso, e 3Te8T 1TIGR "ead IR &l 38T 8l

TN AT UpIS

3 AT DT RUARE ST H HT.9.H. ST G AT AT ST &1 SeRT 3R 18 & 7er SrA1-afshrail el aerar o b
forQ, e SIIfohaT Tl (STSSTTSHT) T.ILH. S & SeNT SUIISIAIT3N &b AT HET 3T $ T b B H FHI-
I IR AT AR TR PR STEIIT DY IGIaT o T UfhATT P I&T &1 T8 AT BHT BT F=ew ST iR
faTRT T ST T B & foTu Terer o faftr=T srifcTe 8T 7 SeT-31hTe e ATRIERT BT T & (o TTI.H.
S A STERT YA hRell B TE W BIA-afeld Usdl &, Foraw TSIt o1 faemT Iqfed, At wiea o rer W,
TS RUFRIIT T IR, TR TS A TEDPRICT Herei b & M QTfhelel! SRe & BRI IR 8T 8l I8 JifT HRIRSH T
AIH. ST b HEY FET T SATT 3R T AT R o P el &

PIIRC FoR FfAfT

I8 [T AART PIANT ST BT AL, ST Gfe 8 dTel SSHIHH J JFTT BRI o fo1q b H1ETH &b DI PR 8T
B PRURE FIR FRIRT (FRART) ST aTel T & A1.I.H. T BT 0P F16 ST A1acit 21 T8 Tt STiaRe 3R a1ar TR
3R 1T Y SR PRaT & 37N T & IMrep1Rep Taeht & prf ot el 81 A1eTeT SedfhT Wichid & FTei-Jrer
fefiree iR I Hifear § e 6 ggg ITRRT T e FRT & fov I8 AMRT aFeR Bfed & arel f[ifder R
&Y TTRN P TR P PRI IRAT & | DRURE TR AT ITax) AR & T 3 L= H Hifsar Je Uarst & amer

fFpeaH e ST PRAT 81 I8 eafT TR AHTINID SIHerT b Seed I AT~ HIfSAT SRIMT & AT IREND Feer
T @b off Sricpreft 81

fallaN

AR STReTRIcT |

1519, S bl T STRETRIE AT G & FRAR GUR & fofu HaraRa 81 $eT SRepIo Bl & dier Jerd e
& He! BT YRR PRAAT 3R I8 FHIST b HicT S7eb Hicrep [SFHETRAT A STl BRI 81 ERT UE G SFTERV & fop FHTST
& UfcT SR e bt fFepT T el Reb &9 U GAETeT 3TIR Ty R1Sg T AT &R Hehe! &

fear - pleret ey fifer

TR Seraren iR Ay Hierer &1 ey fedt oft HRIR Bt Therar &1 v wRor 81 IfRfT 39 saegwdr i
e BT & fof M-S TTRIS/RISTTY/RIFATR STRITTSTET @Rep YRT R T SRIRT el & ORIt Hell Seedl & fofv
ST A 3R BT b qTH e b HE SATH TR T TCT ST FehelT &1 ST SFTERVI & T, I8 FANT HRIR-IAR
PHRISHHI T STRATSH DRl & FRTH BIAT I I AT <Rg DT, THTe TR, 3R TE =l AT P AracdR H Al
ARIERY RIS STt &1

CERRCRIRIGIR
ALIH. S BT STEERET AT BIAT SR A & T o d1er A b PRI BRaAT 81 AT BT Iere TRAR BT BT Y
STO IR ER SIT ST BRI &1 $h TR YRR ehl FRATT, Trewsell 3R ATh-HOpTS G e & foTq T b |rer

T UeT fHeTehR B el &, 3R SFRIeT I et Al Jai UR 9g UBlrT & Href edT ol & Ty T 37erai b
3R & i R Feb IR I IRR H ST T JAE IST bl

3 @t AT & MR & forg, I8 AffT I9 R R BRI & SEl Ae SIipRIAl b A et e B
SFIRREIHD TATEAT DT FHT AT Teb T&R I ST AHelT & | T BT T IR&MT, T0a 3R JOEIgUr Shie TR
AT R o ITRERIT & 3TR BTAT 7 3TeTT DT AfhT BT IHRT P 3R IREAR T b JRMESIID SFTE I o foll
T SUGeh AR Y R b feTq SRIRIRAT &
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11.2 deld

forg 19 - faT

T, A9, S T T e, FRialorT iR ReR WR & & o folq BT-erTfereT Ueb gl 81 et T et Seed 3Ty
R, AR, BRIATATSN TR ATaATRID SRR BT SUINT vy o< 3 AT &1 5 Bfer T BRI T &1 9T
3. S, T fT et e BT il HRER s Tee 8 Fold T STeIHeh Seed T & Bfer Sea~ T 2 fprepetal 1
feRUr 59 TpR I foham ST & o6 S0 BT f S (R 95 o Ty SR fasam ST 59 31k Sw= o & Uy smasiiRe

gfepIuT T & |l

oo Frere-fagur

ALYLH. S T UUF Fefd, [UuM, S8, S b B T G TR § 9HT o & g e var & & g
SFTERA TIfEpTS SR & Ty BTAT ! "RIet aes™ o fauu & R H SToRY UTH &Il & 3R a8 Fd - ge131l J 3T
BT &1 I Tab VAT H9 TG SRl & il S W 3 foTy SeTesiaetT 31k IgectT o 5 & BRI el & il fadur & uf eige
ST 3R U ST g 81 € SHTeifiiep [evsil & FedT & S Al BT AT bRl & IR fAUue F TefiTer e bl
TS R &, AR 397 &5 T T8 ST T qGTalT fHerT &l

SITIRINT FeTg- 3TTUhY

SITIRHY, TR 31k JMYRT SiRael Ford T Jeed, BIF TSR & a1 IR HaeT 3R MR skaem & &7 § a9
3R SRR BT HIUT BRAT 81 FAd A o RFHALT =T, HHAT eI ARG v gferner 3R Sl siget
TR it HHIU PIRISHH SR el &l

ST fIprT TahTs

I8 YIS BT 7 ST I AT BT 4 &b Ieed T PRI IR 38T 81 FET [T ThIS 1.7 H. ST & BTAT & fofv
Teh URY 5 T {FHT0T AT ATET & STET f 31T STTHT eh1eTeT T UINUT &R Hebl & 31 SerHefieraT feprebetral et TRl
PP AT b ST P AT FAAHATY PR Febel & IR b SFTHAT A TG Tl & (IR I TR T HH Teb TaeT
TP ST o LA IR Uep ITRaT U PeTeT T & U H AJed R b foTq AR R Hebl HT.5.9. S T eIl
epT HepTs §71 AT SEfRIT & THRT Tl & 3R Il BT iy e & fofy i avep iR =T
fIRITT HRISHAT BT AT Preh gre Serefierar & fou SR o= ¥ Heg oxdT &

FaCIfCaT Feld - TaoifedT BT 3298 BT § "daie” 3R "wIfifee~T" & &5 & Ui T 3R STRRoehaT S@TaT 2T &
I8 el gHTell IR o H e iR ST fareiwor gRT 7978 ST ared {fHepT & aR & SITRedhalT e faReiR &by & forg

IRy U & ST R 81 FoAd ARG RGN TR Faic MR STT ferur TaerRumal S Sudieaarsil R Hisd
HRITEATSAT 3R TN BT ATITT PR Bl

RS} FeAd - DIl

P, .93, S BT U B Fellferd derd 2l Feid Pl Ieed BT Pl Hag IR HRIR R Gfer Aol o &
foTT Uep TR GRDIV & T AT 3R BT &b FANMUT [GBRT DT QAT < P AHAAR TS PRAT 81 IE e b Tl
SFATITRaT, 4et T, @fed Sioige, /T TS SR SIS J1edq J BH1 7 SadR BT G [ebiad e §
TERIT R T ff $T8P 2l FoAd IS P [T I R TR Pleret 3R FaH FRIaN BT HIGH 3R ST 9 B
foTq 1 ST 3T S TRITAT T 31T JgTaT 2l

TIRTR &Fefsl - TferT

TR Frd HT.I.H. ST b AT AATe SeATe! Sl bl U U &l U FeTd BT Bl PIURE IR Rrerfaar 7 Faea
g GETe BRI BT 37c: fharal & o U 5er US ohvaT &1 TSR Feld BHT Pl ArellchR 3R R Jrfef
HI IR H 7S AT B YT TRATTT & 91 W, Foid - freige I, qrieei T S} Ugcl e dt 3 Tfhamd &6t &
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TR e AT ST A I el 3Tl &l He<aqul SIS & oI A1.7.3. 5 & fepraefliet eq 3R et
& gftepror Y wicreafy 81 39 MANS BT Haed SieNfies HrRITdHe & HTeds § ST & 3N [GHrT o1 T wey
& foTg FearaT faraRT &1 IRfT & foTy SET 31k AR & framRefier @R T G AT U 9 R T 8 ALIH. 5T,
T 26 - 27 HRART 2021 BT AT T P GAR AXHRYT BT IATSH (T Tl 3 a9 T He sy "=iepe o Uiy farorar:
TR ST 3R 3TRT 9T UR B o, FRTH T oY I 9 & qcd T 3R Tt P & ATHTHR S b
foHTOT & foTT IS TRPR & e & oY SRIR T8 T AR €T 1T 1T 2071 ifers HETHIRY b PIRVT, FEHC T SRS
AT TaRT H fSRACe lehid WR AT BT T oMl Fomfy, gk 7 HiS[E B 9% IuRed 8T o Ferd
31R 3% IGTCT DT THITRT ALY, T IR & BT 18 off, T pifdrs T FaRia I HIcioiel BT aTer T 1T
ofT| fEfTeet e & HTed™ § Qe gY fafde &t & fafere aehral 7 a1 fedia quf 9 & fofy B8 rae Iu-fawy,
3iR AT AR, "I DT SFTDIHT: BT T SRUIT BT A", "I DT ATET3HT DT FHTH DRAT: H 8RA o folg
STHT 2T, 21feheT H+7 ST bt ST el 3R "AY Ifed Ui - S8eR HfIsy &1 fig &1 FRivr &7 fraiRor fm om wRa &
! e fenerar SR IS AT T =T 3R gofiensur & foids oot T 9, 3iR fSRiee Wi & ATead I qwqul
IR & BT - T H TITHTHICT bt eI et & 9T feram

w2 ~
1 rxna \ ]
Tammy
Indian Institute of Manag
presents

2"° LEADERSHIP

Conquering the Crisis: Shifting Paradig
26th & 27th Februar

T DT IGICT 26 TRERT P &ITER 2:00 F91 ST Fowder TR FTT & AT TR 37T HIheR &= I, 2006 A5t
SIRT GRRPR fISIT, 3 PRI P T AT & TAT IeIT "PRMT &b T bt Ry 3 gAfFHfor prispe: 7 g o
UR Iehedl TRRIS T 2Tl S QfefT aTet, AReRITaeh Si-hiicT 3Tl 3R ey, IRiT a1 , .34, S 1) IgIed FHRIE
o IR §Y & AT S8 Gl bl offF TR IgIeT 90T T A1..H. S & e 5T & 0 Hery -1 Jedm1 e
T fpT 3R 3 JATINISH DT H1LH.H. ST & dTfh Petex BT Ueb T 3T Y ST & Faed b IR H 91 Pl IgIeH &b
THTCT TR Ugel | T (A9 "Hehe o &G i GIAT: TR DT AR S T SFa=R" Tl 4T 71T plged], del g,
wditrede 3R gd Wigat TRl GaRee 3R 7 qgpe areas, gd el 31 Higal, TR fAfies 7 aehed TR by 3iiR ofty
& G vl & el & IR Q1 SFTeT vy "R arefegaeT: 7Y TR & fort Sad gfidiur off fRids Jacd & IR o
ST Rep it il 8, d TS, DHedero TR TRHe s, 7 &R HRd & FHi0r & fe1q. <Tefericr aear FeiRe
R UF BR FefegqReer o FHIr - & 3rqededT THeS| & & 3id 5 ufig AHTISTe Brichd | Tl el a1g
Ireg, e ®% afydt & e & seeirg Tfid v €, 7 319 BRI & IR F 91 T, Nie STTHE<T T YA 7T STl
oT, 2ifepeT Ieh BrRAT A ATHTISTD TREAT UR §Y THIE &1 BIY BIehl e BUT & 3R 37T a1 §3 81 b Sl UR Arenie
Tep ST T IR DT TS IR Teb AT DRI b WU H ST JfHepT 3R BAR] dfered IRART o St 5 3P GRT
e TT =gTes T T 3rfYearfch T TRfeT B TR
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e G b IR [ T YRA3TTT DeflcHep ST b STH-HI Fex| o rer g5l 21 SR (IS JREpR faia fthew
e, |uTed 3R UedHerT oikad) 7 ol & Fg IR "Iqed DT AADbHT: BHeTl T URUT BT A" B IR H BHT 3R
TR & AT T Tl S TS 397 fI9 OR Uab U ol 88, 31K G b UffoTee STaex. SIRAfieR TRoeTl (TR @i,
STERT 3R T MIp); #ft AT T (e FSTTeR) oI 5ft Slueh FeaR (el R, a1 Rararfere v feme) 1

ITeY & <t =it T fawy "Iy <t STETaN T FHIE R F R o forg ST o, @feh #7 Sfiae &t 3 ol e, 3iiR
T A9 UR Iehedl URRIT bR+ dTet Ugel ach Sf [ehRUT ASHER 2T, STEel 3iR THST, IRl fffics A Ieai Ue St
& T W 37O JTAT SR AN F TS TS rMfrdr & aI% F qw bl
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S ST SR, AT it H3, AfSAT Ua a1t T 3fR Ut HATerd, MR ISR, = T F TR i off o
IR BT b TR ST ST A IS TR G&f 1T & B 7 IR 20T A= HReR Aepmont & ar & are

STt T SR, A1 ey =3, AR Ud TeT [T 37R PuST HaATerd, TR AREPIR F 370 S FrerRT I A1LI.4.
S BT & AT T RIfRY b1 7S e fRams) S7e i BTTal &1 gl bt AT e o forq T e a1 effiear
< ey el gifer bl oo 1 & & forq IR febam sfierelt SR < St febarT - Ve ifeh b %ou o Tl @bl 3T Sl ey
3BT IUER < | &, I8 & TUDT SMfch &b IATER W SATIDT IATHT ST SRIBAISA P IR H 1T BRI §Y, S8 PET-
JUDT AT Tl Aep UTs &, AT 2N ST = I8 IR 7 135 I 31911 e ST o7 Uy ox W& €, 7 1o Suetfes @, 3iiR
Ty &l I7RIT U PV (S "o Jcd I8 BIClT & Il PHARI BT YT AT TR AT F¢l T I, 9 3T AT DT iy
o et fReerfer F T =TfRY R |rer &) uRISig o forg ft IR e @y

SIUER & IS P 1& b TF BT (A9 " e TR - S8R AT T A1q T 0T 20T 39 IU-fwr U= o1 a1t
PE aTel Uger ITe 7 +ff faor iR, Tt oifv e, wfsuet weferdt errd frfics, oiik sft Wi o, afve FemeaR,
TR 39, 1S e, ICReATSC canlaralior; 04 TS iR Higail, Rt i s7hiepi Ua sfeia o1 37 qama
TR U7t ¥ AT Sl TRIR, THST - Bl 1RIeT QRIS $%a! N, WRfeR; BUTUHSH fellaet |iaeiet & qrer 27 i
e SR Ry<eepr & fFrerere SoMfRINT SiTORE et T emfiret o |

Sf 3TRUT e, Jrezer, ATl a1, JATSIATSCT JaTaR 3R UTeR IS 37Tt 31T & qd HCHe, A7, T uRER J ST
AT T & foTT ST U AT I7a 1 BT & T 379 TgHed STIHT TS o) THTH T o T TR T b
I RISTUTeT 21 RIS 751 &), Irei ST T H T o TITHTRICT ehl 3TIR FHIA A dched TRl fehalT | 5
SIS T T & el AT b foTT TR 1.0, TERT 3R ALIH. ST Pl YHBEAIT S| I8 LI, ST bl
SucIfegT 3R ey T A forepr o forg ST &1 A1y ISaaTet 7 198, ST, #R 3H1h-hust & IgTeT 3R
AT T AT SUTeErAT &b §T Teer H Ui qNT Gehlepe prishH bl oA bl Suetiees P HY H TP bl | Feter
T FHTI YTHER SR 3fet! SRT IR G=IaTe ST Ud IS bl IRfel b T 83T |
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jis: Shifting Parad)|

a1 AT e e & IO T T Y3 T b HE-3Tedel MIHRR JabiaeT JReT GIRT IR T b ARIT
& T g3| UIHeR o109, FET, FIeered, 1U.. ST, 7 9 AT - ST & H1 roguTed, 5t TSt 37 Sit ot
RTI Tl S TS A1 J AT ¥ BT bl YgG ~Ifed b (oY W Rl §Y eI fhaT F=Ter bl STererT
oRAT 1S, SIS aTeR & L& SR AR.ULRIE 7 T offl HthaR SR Feft 7 it Gfereet & arer-arer g&
arferfer & gfcr SR e
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15.3 UGG G 8T

AR e FEATT S, 7 STUT Ugel! Jee JST - "=er &7 PR fopam, R forg e & 7 faftre= amoft
PIURE BT AT AT TAT | BRI BT LARY SHICT FHRIE P AT G, T ALIH. S & Fered IitpaR aft.aa.
HERT 7 TN Iehed TRRIA [T 3R e A4, S 3ITh-husT & SgTe 3R Wb 1Y aifOre BrighH, Srsuies
RA3TIT PR & AR H T 1T BT FIHAR IR 3T, TIRGLH, RIS , A58, ST 7 I &b IR FeH FApRT &
3R 1T, ST BT AT FHIT < & foTq FET & HfT SR &k febal

R EF WL o B

ST 7 A-UFe =t anfiret off, R forw veer et & =t & forg Rt ol wat & wrbfeT femrer anfiret on
AH{ET 47T T T faIsRTy I & T ot Reerfcril 3 STIhT Bt aiaaran & aRec oIt IS TR dieet” ol 9
BT AT g [eTfes & HeTveeeD ST i < ey = f&aT, fFe i et &l JRo3TIT @Al <b e & BHT 3T T el ISTHR
BT, IBIT PeT fob T8I PR & b TS Ieed TR ITH o Te™ HR ATel ITE gl A Hel M Facaqul & T 2
S 37T 1T SIS §Y, HIaT TgRed b HIUHSN ST AM1Get A ¥ et fb T a1y s &1 3R SATehfie &l &, gafery
SIS ILL-TATICIT AIHICT BT Heed 21 RIPT JU b AIBCT TR &1 AT ATSAT T STHIHIS bl IaeTci! HTATHeDTail e
QRT & o fo1q SiTS fafefieneor o e & aTe &eb et b Uep =15 fearm <11 3ft a1firsen A, g fuurT siferep T SiiR e
- SPMY Ud SNHHT-TTeT Ao, Aol ST, = T8 ST o Y HETHRT = SUHIRT BT aRIIdTaN BT STehfeud Ty I saet
PR 3 T oM I a1, 7 roter o, SR Ao, didiRiivet = et 3R 7 SET T st faqur Ticreferr & aw
o g it Rig sreeran, i, fefieer Arbfe, Sita, 7 78 aam fob TR SThrai & ifds BT Rerfy & wma
oot & ffTeeienRur et 831 81 21 SIfr Ao, WU efts, T Saeradd =1 e e febar fob &y HerRY & SR iR
e I RIfT 3 ST eTTST FefSTSaT B BIhT 31T ST TITH 31T 21 <=1 3T g Aied 8¢, 311 G Y, aRs waws- dfa
& g, UfSeTad ¥ SATUfcT S[RaetT =¥ AT &1 Gfef R ferq 7 78 e f¥ept & SR+ o1l Je Uit bt <t b a1
SeRfered TR 97 83T BIAT 7 UFeT & T STR o 1o1q 3Teb T4 IR Tl

R Ul N, T3R8 T Ifd AT o, =l o vy "HId ARaTer GTferfeany « Tqfefd Ha GRiTer St b
et Tfcrefierar & oR & A 8T &= b Ferer i deter Mre, i - ThaTR, Tavee qu GRT &t /i, Kieei @t
T YRH3TIT "TAFT ST § TR GATferieary i axir Reefer @ &2 & aR 5 o qoeps bl #fT e Siieft, s e
e - AT |RTe, BT SIST, 7 et Ugel THaTR THTeTedT & He<d UR HepTeT STelcl §Y S9IT SR 31K I8 aarl
5 &Y RIS PriaeT & AeforT FERATAHT T FHTE SART &1 UTT &1 Tl BT 59 sl H AU AN <of §Y, 5T Fchrer
RISTRET, THaTdT TaaTR, TR 7 TTferfeay & fafy=T &mit srefa feRepfiea, Mifsfaea ik Miwfies wfafeas
(@UTCHE, AfSIRTereh e FIeeITere f%Twur) UR HepTer STefTl g7 g4iTet #fT 1o AR, STy aréeR TaaiR, Hieesht
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BT DT TEPIT b AT H TSR THATICTICaRT o Heed b IR 3 a1 il 37t 397 uTet g, ThaTR &, Tal 33T 37 ferfics
T3 IR H A1 BT b B TR TATTA TR A R ST H BTl FerR &1 g 81 3 H, 21 iR Siedre, ge-
R HIOeH (e fFeere T Prifery) iR g8-Cele A-ISHe, CIST UTaR  3Fe6T STl T SR R 311 g3t Hishar

BT IR PR o foTq TIRNR Hagapt o IMFIcdl IR HepTeT STelT | T b THITR T FIRIeT gatT o IT.o.&. 57 &
BHI 7 TH3TR TATTACART A T[S T4 Y8R AT 2/p1ail T FHTE fahaTl

TE STET - FE" & R TR0 BT SEICT TR YT T ST FIRT 6 3R 7 Rast 2021 1 T T om gt
YR 30-31 SITART 2021 P SR AHIAIYGeh IRATIT GAT Tl BRIHH bl JOATT ALY.H. T b 2D bR
ST O WET GIRT SR TIRT |07 4 88, R el 78 el & fFHior 3 ST bl fHept, U darforep drizpe
TSUITH, BRIBRT THEY 3R Sfereye PRIBHT P IR H AT DIl HIHER Feroiid (e T, Te-7egel, FrierT , 91y
. ST, 7 G T AR UfRery fam 3R 194, ST b TfeT ey ) b fofu e o earre o /i gt
GRT & &1 U7eT =il &t goaiTe - FERicer I 5 axit & S qiRdc o fauur ot sjffier fawar & wrer gg) =i §
ST & Sl 7 Ser-waferd v it gftret & ey afiefer fefreer g  Arbfen & fafs w7 & forg smféra
fHeT IR 3G T P | U & foTq 1T ATeep-pierc GIRDIur Bl Iait ATIHT, AR TR ST Y ST+
aTel! fquIT UMY T TATferiea 3R SR Haifer offer 1 arel |qfh g, iR fuurT a1 wiasy SRy wwgRg uRegel
e, 74| b g ATHY
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3Tl TH3TR 47et ¥ fAfir=T SAforeet 1 qed il i - 518 AToTcHe eHaTail & forg e goit & Fae & v o e
vd 71 faftrl ot sl ey 3 e H af aveh SISy AT Y | aehTal ¥ 3 3T U UH1eT ST o UrRAfanetT bt
2RI BT o foTu FHTRAT o BiereT B R A TR ey 1R R A TR vy 3 e et Tl STl 9 i I+ e
o A gfeg T HfHrepT fpeT Fecaqut &1 I TS ST AT YSiT BT UIuy b A1 5 AT - e, DIale, AT, BAR
Td PeaR (G, FEPRITT, TRTET, GERAT 3R TPIT) ST bl AT I oil 81 3Tl frT Tt 3T aelt, 3R Fey
F 31T & oty faT Ufet Y A fapam T oy §97et & fore =t oo fawa o - '5 feforae Sielk Y srefcgeer & Ju
BT ATHR BT Y AT ATy, faxT Feres-SRet ey ¥ I &T Fare T, 31k S8+ TR & 5-fEform-Sier &
STfeaRRT & T B ATPR PR D FHEAT P Faer § T dfere] BT AR IR 71 o forq Smif fobam et =
T A& DT UTH R o o1q ST ST bl AT &b Haier § TRPR GRT g MY fAfre= ferTet uRei=i o aw o «ft =i dhi
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H GUR P feTQ HHENfhT T T ISHT o7 | G BT FeTer AT 397 Dt &8 IATh IRIG- TP aliviieedd, g
TS o Aleger™T s gRT fpar ram dfereel = it SemT & STt sfgerr & aRifedr R Jegar Jiagie
&t 3R I IR fob B <t TR sRaer o fHfor o forg Hienfiieht T @ ST o1 Uger & Pal Jfferd Hecayqut
&1 TRIT 1 78I IS -19 P HIRVN IAT AT F I AU ATHAT I AR I8 *Hf I o Amaft sfer & forg
SHENTST @ <fter TRT I ST T ST 39 T 31fereh STaxy 81 T 81 I BT A1 T4 I<RI b sexiaed oK
&R P T FHIT g3l
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15.3 Bo€ REPR

AR HIET AT 57 71 13 fSaR 2020 BT ToRIUaie! REBR &b Hro fhTer BT AT fopam Ry Tt i
T =T CHT 1 SR STt UR 370 S TaTRieh fererRT el TR il Soc YREDR Teb dTiep ferlfiem & foras
ferafierery & BT & THIT JReM, SIeT O Ugd, Foll Ua fRI& SRY fIwai I ST AP T DT JeAsT HT AT
T ST & 9T 1.9, S & RIS Frag Tt GIRT TergUete! Ao Tepet, gch AISC Td ST BISSe Hec

P T AR  $rT 6T IR fbe STt &

FHANAY AL

0 " 0000O0O0CO0CDODOOOOO|P

ST 3TTPTe Piefel, AL - AFTRICIT FIY PRI FRT T DA bl IRRT T G ATl & Tfey 3R 22rh
PR b UHTT 5 a9 & o6 " BR S b IR H AT §U U DT fp et TfeT A FGeil STHRIREAT b bRl HISH &l et
& I FHRT < ETRUT & foTY feepTas WTer 2AasRT BT Pr~aa fa ST a8 SIRox! 81 7RI 81 AhaR. 3104, JEMd,
e - AIH. T, 7 59 THAHRIS FHRAT TR TD1e ST, fTTeh FHTE & Se2d F Aalfad Haedi iR o

TIGTRIDT T Teh Gag-1ar aTRReeuferehY &= o1 fFHfor eoeey o folw 3T ST =Ry |

HUH PIgfeTee DT &= ST 7 YU T 3R Rt ATaaTiye faraRT bt IRy bt 31k I8 THeIT T S foham
o  gfRarTerT fpTehettal 7 WTHRIT e fohet TepR SR TS H TATY 37IR Taveey Ao el § e AT &7 79 e
3 AT | T et T ITH e IR Ao 37 IU-IcUTal df BT 3R T & faR0T & FHTE IR gU

"= Leave
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e TRT 3 1S TR T SR SR foba T e, Rt ot = S & S caranfies ey &t TevTs & ey
¥ I T T8 8 3R I+2 aR & foru afifpa iR vee] s fu it frdes ¥ foredt oft camerenfies fora bt o b
T & HEd IR SR T, it T ¥ 370 fehiet S AT b 3R Sereie fbar fob cratiie ahieret forepire ey
3R TR TR Iu=T R & foTT 39 v bl HFRNRYATT SIS famam ST St armaedas &1 #ft ad iR sff S =
ST Y dafehe wifcrfepar &, ST AT & Arer-arer gefel & forg +ff erht et offi

T PRIPT 7 & STACRET Telee JU P AP 3R W3 eRT fdd AR, B 30 3SR 30, FAY TReia - diaet
SITEUARIISY T FeTh-SeliIe A1 =ATeien T IfHeT & faTe & forg Sufeer o

& feuer i fsrt €% ok 78 oy fhTet &1 fota S eifi fopam T, STaifds ueet 3R g R-o1q shHer: S
TUeR 3R & Bfth 2, SR froTeratt & ury Asieiet fohTel 7 TRET &b wrer LI YRIAre Nl
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16.0 9IS UgT

16.1 TEE H TSI Tehlepal DRIHH (STSUITH)

ST ITHTE o AT, H.I.H. S FRT UT &f OF Fe, Feerep, 153, S b fed A Fei o uie iy Tehigpe drighd
(SATSHTTH) < R 2T EUIT T T AR Fafer Wi fadryes 2017 SR 778 Ry Ay 2020 P 3gu1er H, SR
P T AR B aTel SHIGART BT RATAATRIP  SFIRCIC YT 6T ST BrighH & ofier & IR, ST U
T Bl FheTeTer, dheret o &l IR I o U aTet Ecieh 21&I0Tch eIadTal BRI T SRl &R 3 &1 TP
ORUFRERT BT BT U a1 91T el i/t & orRigH! BT I8 B STRIaT TR eI GRT IR
o SIT %8 Fr=T-TurarT dTet BIIghHT b ATHid o foTq SHRITT H AT ST 8

ALIH. ST BT oo D AL A HISET DIABH! P (Y 3 AHIbT I IR T AT THTE, It orerim dtel
SYeifOTeh PRI BRAT 81 STTSUITHT BRI DY TATYT B, 199, ST ¥ SUGHIAR AUFIT 370+ aTfereq Y Fliepfer <
& iR 39Ty 3Tel Qarfire af (2021-22) | UGG N Uier aufey Tehlepel BRIHH R bR+ bl ATSHT &TS B

é\\‘,&, Indian Institute of Management Jammu
TIMVE announces

JAMMU
i st

5 Year Integ: . Program;in;Management (IPM)

“MBA)

MM & Ty vaer forReaTer sy uRYeror ITfRIavoT (TACIY), fRrer HaTerd GIRT JMART TaeT uRYar & 3MTeR U=
SITSUTTH FEET & eI o folQ BT DT e 37cT: [T GBIV TS BRI TE Bic Teer DRI & o T (I
TR R I, AT IS 3R Tae 3Tea 3T U G UTadshd S 5T T & SR FeRR (diefh) TR &
fore ffere yeer uraase &1 THY SiR 98-fqude SIReIT & AT, HRIGH DI al AHT-3HRT TRUN J ST 3R frir
fopam T &: URfYe i af didiv BRI & 17 31} sifem < 9 vy rRis & for BT & o e & 1T 3w
31R farsm & foTg Uep e Suetesr 81 1S fRra iy 2020 & AT & TR 59 SHRISH &1 Mo et & dr
Y e e Yol Y & T BRI W §TeR (ebet T e ST e & fofu JUiferes U I febaT 1T 81 e & b
el G & dTe PRIGH 3 JTeR ST aTel faemefT &1 "|icfthbe 57 IRy 3l A-iomic”, gaR 9y & Ahel THII &
qTE 9TeR ST aTet femeff ot Sttt T 37 Sorie” ueT faRa faam ST derm R o & Aehet I P 91S JTER S
aTer faremeff ot "doert offth oM TefMfeem Uer™ &t SITwhh 6.00+ &1 HISIUIY FHR UTH R dTel BT THET, ar
T PRIGHH T ST *%g TP AT, e o R Siferamel Tel & T it fopedt fafRre &5 & Srwier U et arec]
& S 31ferepd ™ <1 9y T fsTT STaRTet fT ST FepeTT 21

SHHIGAR ST 3R aREE H UTH 3iep! & SFTHR 3TUT YT &b IATER IR H2T URIET b foTT STTeerT b Tapel 81 ALILE.
S & FTIIT BTAT DT STCTRE T AT e o folq Smaeh TpifT ToTTet iy i s 21
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ALH, ST P I T O AT A 9 T & STaT 3feT: vy, Ty 31 I TUrariT dtet ATaaishHl &l aaiT 7T & iR &
TIeE H U7 auf UhIehl PIIEhH TR faT SiT R8T &1 370 SHTIIT BTAT T STaeaIehalrai i g &b o1, PIfs & w4t b
et N IISTR &1 STFDATS 3R 7 I8 Afer 2020 & FAfRATIT T YRT BR b e A ALY, S TG A TS
T T Wi PRIZAH T T (IR, TS Ud &R <27 ARG I FaT &R o Ui TR &

16.2 3TFEH: =TT T by

HeheTT

ST & e PRIHH H, BT bl ATGAsh P, RIS, | TV B, URaT, RIS @1 ga1d Ud 37 3Feb g Tferat
T AT ST TSl & | Faifese T SR I & TR Resd = et Here § afod Ioa e 6l J1fiimier o ararait
4 BT A THR S9TE, AISE Sl & e, dfer AT SR I8T T & STTeaT BT SRR R S TR et AT 31T 38
&) AMer A I STl 31T & b ST <Al ST 81l & o 31ferep IeuTeep Bl ol femmeff ST AebRIeHe Soolt o et vl €, al
TP URUTRERY STEITIT, FHRIHD GIRDIV, GG Hbed IR AFIND J[S1d H ST AT B il 81 TRRATID
3T 3R FBRIHDAT BT AN 3R Pl Te| &, A I8 SR HIR &1 81 ATER SUFYE H 7T DT "9 37 G- (897
TRt S8R DT AT 8) &b B0 7 AT P 81 AT AR P FH TR IR THY ST AT b e 3, LIH. =]
T TS IR BT P75 (S AR BR I TATUT AT & | SHDPT Ie2T T4, T S FCHURDI DT SFTRIT
STRIRT (ATEFT) b HTETH 3T T ST T S0 bR HERIT YT bReTT &

JeTferds URORT  'STRIOT Y STLROT F e BT ATHDHRUT T 7T B 518 98 MR & Sl Udas 31Rared (1), 319 (Rie),
TR FHRIHD TG (M) DT Il FRAT 81 S URHAS &, ST F&T Pl A8 7 ST o BHIRUT ¥ae= MR 3rfaeft
2 ok I WA UF IR 3THE &1 99 PIS Sk 3T UTH vl &, AT I T (AH) BT $71 81T &, o™
(Frem) =T 8, oiiR Gied (Yave) BT STE T ORF A F UTH SR 21 S e I Fod Il ¥ are
Reerfer vme @Hvar &

3TFEH: T Her R 8 (FRFTaT T s BT SgIe

"IATEH: T HeR PR ST DT IETCH (i 30 A, 2021 DT ATHRAT Tavod H heirey Frerm =it it et drafaner Frefe
SR foaT TR 2Tl 37t 71T R8T, SURTSIUTe, T 3R B, IATE 3T [Tt hraser & dwemeD, st #ff e gRT
TR TaRT 3 IGICT FHIRIE DI AT TS| HIRIHH BT AL STae i Hidel, e, AR a1, ATIH. ST
Y, TAT AR TR TIHEAR &1.0. T, Feerep 9174, T ot Juferd
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T 7R IR i ARIRATE 7 AU Iehedl H H1H.H. T BT 97 A DRI & folY HBIFIY & 3R IraI 3THeH: & Hex
HR ST DY ATaegard o TR foram S8 @aT o BTt & Serfires UIgaese H TR T FH1ILT IxAT TR IT5E
T Ah I DT (AT Ueb 95t &1 Heqqul e &l UE BeH EHIN (T HUTTeil b ATeiar 3R TEre Sy U AR
e & THg 6t aRE 7 FATA U o ST T8I IE AR s S STHEH: § Ak Wik Fodi=- s e =ifer
2020 & ATT TRIT BIT & FRIPT Ie2 2021 Teb TR b fR1&TT TUTTEAT & ¥eod H URETH AT 81 I7a1+ BT & HedToT
Td I7E 1T b SHIa 5 ST ST R T AR FGH PR & (ofT AR <27 H 3 FLATHAT T HT FRATalT b fefv
3JYT b ST BT JATGI ePRep U HISUT BT FHTI fhal

Tt 7EICT 7 I% e foh T T, DRI, UTgTehH iR 1o SR iR fthiid Sftaw & a9 & BRI BT 1R FhrT
¥ TTE T IeUTT BICHT | S RIaTepT o ATF-AT BT 3 Y 37aATS 7R AT 37T S8 a7 oicll 81 I8 s 9 faaR & @Mt
PIAMRID TG I Iq 3R FORIHBAT P IR H TP BT 3R AT &1 T8 ALI.F. T H T TChuRD & forv

oY fIprT Y iearfad 3R T=mRa e

IR AT T & TR Fe T S A '3TFEH' bl TATIAT DT Seed FHY BT 8 I8 AT PaT b bt 7
i oRe @R, BET 3R A SFT & oY, IRIRE TR IR A G H INe 3 St aRgRare 7 3y
AT o s T T8 HheuT & b TP PIS 19 AT o TITAT F ATHE DT TIH B WTUMATT HR FfT i fepamait
S GRT o & IRIT &P 3T Siia- A1k BT 9™ H TE—IP &1 395 37ATdT, e 3R RidT & anawy a1 off &t
mieaTfed faar Se

L4
Ly,

=

EM-Shri R!meillPokhm_l N-Ishank' * Lt Ggwww

Higher Education ¥ -" ~

o HEle 1 e At aar fob ST & Her DR Sof_g i STaeRUl b e UiRepfeud sHRg e o ufer e
SfORIT AH: IRTH, T BT, TRl AT T 3TV, SFTET U wifed 3R ey feprer & fmforet fepam St
eI el [ b o RIS &b TATEDR ATS BT TS RISMART, FTHETT SR SENT b 31ep LTS FRT fehar ST 21

IRAIRRT T FRI et 5T, +ff RaeT = Jaw=aT & Uiy 31 faraR aeq vy 7R SR geiet <, ST a7 IaTeR0r
T, ST8T TR T aichich 3 DI Iodf TR TR 81 IEIT el 1ob "8 BT A1 T Fal cRIepT I8 & b &7 TRl T
I &N 3R & BT AT 7 | Sea 1 BT DI ST FHY FIq1e e R & foru AT, €1 iR 3 Areanicqd
TRAT3N o 1T & IR H ST 37K T8 e b TG~ 61T H™Y et U1 & S i off SFTaT bl 31fie oy HepelT & 3R
Je < bl gt e TRl Bl

TR DR ST 7T TUT A 'S TR S URURT 7 HTH 5T & STET Qg o1 BT "3THeH" BT T R8T 81 AT
PT I3 HAA S & 7 DI FodTs AT, FTBT PRAT AR ATHURT DT FERAT BT TS T 81 "3 DY STeas
T IARERT BT 3R I8 DRclt & o 30 Gt spemor 81N STelTg " afecRar:" &1 3fef Tcde P DTl & folg Jad
TR TET &

ft #ft ferepR =¥ ST 3R YT ST & HTeam & 31w Y WINT TR o "M~ SIY et e TRATIAT T ST &b TR
o ST PRl §U ATE R DT SATERUIT IR bl | eI HIeh TR AT 3R Farail & TR AT aredl gritferan
T FITRUT R & Feed TR SR T 37 HeY Pierer e 37} ammeanfends wrorman & Aredy I GhRIcHD U T MRl
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PR P HET DT AISIIPR 7 GAIITAl Pl G PR b [o1q QLML HaT ol Il sy g el fhaT fob e
HeRY 3T YT & S 1S oY IRATCHT Y 31U R FehelT & 37k T 37 T aRafae R ot 21

aree raiToiT, Sf Afes idel 1 I IUCHAT BT IRAT ST IR Tt SIT AT 5.8, S 1 U7er ATt 4 T 7 T o o7e
Y §1 SBIH 3 T2 IR IR T & "31HeH: § Her R SRy ST Uger & Pifde -19 Te™RY & SR 31K §18 & el
H ot BET & AFTRYD TRy BT fahy 2

TR 1.0, T8, e A1IH. S, 7 I PeT b TS P Ieed: T~ P D5 b Ieed| b ADRIHAD Foli b

TIEITE o W YT R T GiT4 fhaT ST e i3 feba STer fob dheoy H Rierep, e 31k B o1 <8l 34
PRI 7 ST & g TR ARl = TR foram o, foRa erafer, it w1 dsur <ot frarfirenerr iR Fiseren, sgamser
S, fRraror 3R merAfes PHERT SR .. ST P B e 21
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17.0 JTYRY AT ferepr=a
17.1 G aRER

AR T LA S b BRI a9 2016 F gific IR - 3Mes TaHC Dlerel 31Tt ol IR U cawlaroll, 5 &
IR fHY T A FTHF IRER Pl e 3R @ TR bl FHT e STaIeberal ol gfi o fo1q fpamefier a9Te 1
SIERE]

T Y 3T YRV, I UNAR H ATSTS T, HeAzpIges cllesR] $-HATe! bl RAIC T AT b TehlepUT & Tl
TS ParN & fo1e fuig Y 7 eMds AR U= B 35T T 57 9 STetl-ards & Uep T gifvre oy off wefie fapar rar
R 9 U $7c Ud SITSUITH & AT BTAT BT JA AT ST el STeAl-aap URTR H 37T AGERIT BT [Ib1 A1
SRR feRUT & SRR fpaT T &:

BT Y HET 1

BETEARN § 98 dI AT 254

HETY 4

-1 BRI, #, SHeIel geanfe |fed eyl aReaR & ars-prs gfaen &
Hebr DRI 15

AT BTt 1

feremeff o gmar 120

QRTepTeTd TR 1000 FfS JRIh 24x7 TR A $-FATET b AT Il &l
RIDILNICH EURSERICIRESGIME ]

W BT 7S 1

Sl ¥ X

SHOT ON REDHI K30
W00 Jpun hieLe caHers
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17.2 HLY.9. ST T TATRIT qRER

TRl IR 0T fohaTdhetTd TR 81 1Y 81 1 311K (e BT fH IR TATIU =y BT PRI TR TR 21 ARCR <IIATSC T b
TR HaT T YA TR TATU B &b SR IE YT TRIT T o Wel/eeiiepl T T SFugeh Toe | ShfecT 3Mfdpeae
BT P IR F JIeIT AT TAT T, 3R ITH AIZC R I 3R 7 FITIUT HA BT IR T 7T | I {0+t &9 &
ERIT < AT AFE TR IURYT & 3R ARCR cIATST ol bl AT Py b STRTeT bt TRIT | ST b SR BRI
g BN T fRfRr 1 TeaR 2020 81 URATSHT T 9RT R b 37afer 24 H1E &, fras 3 e &l AT 3Fafey 3R fESigf=r
et 81 HidtesegSt & AfepTRAT 37 ToiT o HIfTRRIT & Hrer f&ieh 28 Tcar 2020 BT J1.U.H. T ZIE TRAR
o U 53 TR T TS | BRI BT FFT AT &b SRR 7 3R vl Torerim & ATy qRT ey T FrafRor fopm 127 | qoredt &
SFRIY T AT b a8 STUTRRT EMTERT HTTREaRIR WR ST HATEHT Ud 1Y HIRH = bl fIfey v obraf THATfh 1 forfer &
farerRuT < rer AT fohaTehetTdl T SFTTElT IR 91 39 QIR SRTCHT (i TRIRT PRy rel WR 09 fedfaR 2020 &1 fY
T 3T ST fobaT T |

IPBIEHD sllh
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17.3 SR o A9, ST BT SATh-HURT (TR IRR)

3 Y LI, T DT AR H 3iToh-Sro b7 TRl OiRAR TR ey o foTq g3 &1 oiifey 7 off |epera fiyett 81 57 v
PR TR GRT TR $ TR st 37T H R 40 SHeTet AT HF I T AT T 1T 81 T8 fH SYAR RPRI
R I ST S1eTe et & de UR R & SR IRT 1R A Graw TSl 4 ol g8 & ey s emeh & Reerey 59 g uRe
T A b BT ST AT 81 U ¥ § T 1feieh BTeT Ieb H1I.H. S bl AT T eHIR | 7 3Th-preey IR
Y TRITIT & fory ST i & 737 & forg IR by &1 arerarer, SR # Reerd 377 s@S a1 FreIRuT 566 TIeT & 3T,
qTATERY U& HTepfeiey Bfd, R &5 b T Al & STATSIET T ST, FASASS IR Xefd T H G 3R FRaE &l
feremR & <@eR fepar TraT 2Tl Jff < STARUT A &I aTel AT A §/2iTd b folU AT e BRTSH BHIRaTs FHY TR R ot 13 o
STRIATO 3 ST &1 T8 I 2R SRS gargarss I 10 Rpatiiey, 4R Yot Teem 3 2 fpatiey i s &
3TTth-2RT b TR URER ¥ 5 febelieiiex bl X o feere 8
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17.4 BHATIN

ALIH, T 7 T IR H BT 3R ST & foTq T BRI 6T el B 81 A BHATIRT BT BT SfT-2-1T
3ITER WR JTEfed by STt & 31 gifvie iR iR Stetl-ge hred H Reerd I sETard a4t giaret gaersi Sk e &
T fARRTR, ST A, Y, TCINST STeIRT ST F Ao 8| BIATARAT 5 Teb AT &7, aTRIT 7l St A
ey ff Iuetey &l

17.5 B HINHITY
ALIH. T DT AT S THIT F AorIerd JadT Iueied 81 ALIH. T 30 BT P TGe8 HoH & folg IRieg &;

TN, HLIH. ST & AYDRT BT <@ H B D Wb FHIUT AT FRIFT 0U I 39! AhTs, 15 i oK 3R
8= &1 AR T 8l

17.6 o1 e 3R rrerett

WS DT g FRIETal Bl T IRER F T Dl T 81 ALIH. T S BIAT & fo1g e PIE, aIpe diet
PIC, T IR T IR AT I PIC IUetedy &1 T ST H i ST H1LI.. T & BT o fo1q IueTe

17.7 o7t

ALILH. S T T THRIR P 5 Gy 3R IR-Aeprr yal & fe1q 1ot S1Raet IRl el STTRIge T T fasimo Sk
fepam 2

KEIRRE
ATY.J. ST BT thebec! Ual & folt STRY fIiTae & ufey el arest ufcifehar firet 81 o # fasm egfriper, i
Giferit U8 ST Hroiie, ShIMIHa U ST THaRR-HE, hIg-NT US THISIeT, JNe! / TaaIRuH, se! e Us

TATTITEaRT, IS, IR S HLelTs oI Aroie o &5 3 HIheR, TAIRITE HIheR 3R STRISE HIheR & g & forg
TS AT Y Y & o 9 & SR 13 Heprar Fal 1 Ry o 1w 8

R-GepTT a7l

ALIH. ST BT IR-Fby Ual & fo i & Uiy ereht sreet ufcifshar et &, iR et 9 rfreTRAT 3R 3 PeeriRar
AT DT AR ¥ Qe T 7T 81
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ELEE Indian Institute of Management, Jammu ¥ 9 2020-21 ¥ J@Tar
93 g4F waraara sfaded
HEl=4d,
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31 JTe 2021 B FHTH Y & fAY WRAT T HEAT, S & oIl IR WIRd & iz
Tq HETORATIRI&Te i gord aramaier Rae

F 31 AT 2021 BT AR HTGT ACRA, ST bl Joist efie, IT TRIRT T FHTH a9 P (ol 31T 3R 7 TTf

SR TET 3R AT Tl T IR URIEHT fFR137eh 3R HETelRaT URlefeh bl aRT 19 (2) & TI&< ol &l (Beied, aAfRal

TR HaT PT orch) SrferferRrT, 1971, YRR Taer i MR, 2017 6T &R 23 (3) & ATer ufsal I o=

faRoT eI & Tae B RFER! 81 TR RFHeRT & fih 89 31 3iffST & R W g7 ot faemun =

H TR

2. I 31 oidT uiem RUIE § YRT & 1095 U A8TelRaT URIEid (CAG) &t fedfdri et daret anffasur,
AT TIRIThT HRIT3T o IR0, I TP 3R HBCIPRU Aee! IS &b Fae F oG STAR TR
QT o T 81 fiI @FFfeT WR oIRATIRIeN Sfaatie e, Ml iR ff T (I oiR Frifiean)
3R SET-9E U2 TS, A P SIS & |9 H, T IS &1, FRverr Rurc/d & oramer Rare
& HTET A 3T J RIS faha Sirar &1

3. BHT R H 3T AR UR TIepe TSI AT & SFTAIR AT HTTST T 81 3 HIwepi & foTq 3imeeares & fob
B 59 IR N SFRA STERIT UTH e o (7T oIReT qYe eht 1T a1 3R frrsarferet & fob aram ferefier feraror
Hfcrep et faeRoll § Jeh &) T oTaTaia § URieur & SATER W, iy fa=uit F et afik gepctepror
T T P dTel HIEAT bl ST AMAet 81 IS H SN by TV etvgiert Rigiell 3R Fer GRT by ¢
HEcaqul SFTHT T JATHe BR P AT i IR bl F UR[r T FediepT T emfireT 81 &
A & T SR @RaToRTe SR IRT & fofg U SFer 31TeR yer e 8

4. TR SETURIET P TR W), g9 RIS ol & foh:

(i) & T SFPRY TR TIEIHRU UTH PR o1Q 8, S SHRT FAIH THDRI AR 8T & AR IR
SRGTURIEN & YIS & fofg 3Maedd o;

(i) 3% RUIE GRTFUETg T 307 <ffe 3R 31T 3R &2 @t / JTH 3R S W BF Aa Hare e
AT, YR ARBR GRT I T 29-4/2012-The! gRT iR ureyd 7 G faar = 81 e
17 313fet 20151

(iif) TRY T W, TR HSGT LA, S FRT T DT I JRiepi 3R 37 URifIp SAferal &l a1
T T &, STeT e Q=i Geiep bl 8HRT Sffer § St 1t &l

(iv) & 3T RaTe aa € fob:

®. Sord offe
SIATY
AT SFATY SR AT (SIRgET 3):

AT SACTY - STIRIh SIS (STIRT= 33): T 87.06 HRIS

e IReT & SFAR SFIEM A ISR & I TUFT el A HATgRT Al & forg a & favu 1q
IR AT DT QM fbaT ST 21T 3R FaT-giRT et & fo a J foby 70 sraen T s
Qfet T8l febam ST =1f2q) BTeTifes, U8 ST T & fob AT =1 SFeT A IISRg & b VT Rl FHA
T & HUH T 42.67 AT (@ 2019-20 3R 2020-21 & SR FHHM: T 8.99 oRY 3iR ¥ 33.68 TRY) P
RAETRT AT b U T QMTfiet fehaT 81 F 0.52 TR &t AT I AT T QAT R b oIy
ST 3T Sp YRUTHEERDY SN ST T H FIIT T & TR BIA/ISIIT 71727 bl T 42.15
TR 37ferep IATIT AT 81 §P ST, SJE/AHS! bl 3T +ff T 33.16 TR (T 33.68 T - T0.52
SIS REICEERIEREH]

9. ATIRT

AT & U TAUTCR b T8 e o Y Tl T < It & ey o 2020-21 T (99 2020-21
& forU urae= AfEd T4.51 ) 37.75 ARG &7 AfRIT TG 81 &Tetifds, T8 S1i¥ca anft a& Tuw &
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BT AT 3T +fY TRPR & ERTE 81 57 T DT GARIT AIC T IPISeH H (AT ST 21fRy oM

T. HERIT 3™
fariTer af 2020-21 o feTq TEATT & HERIT ST i AT 3 TepR -

RUEEERSE)
TPy | o | hi
31 35 | 36 A ° el S
=TT e |
Tl
et ay &t v 0.02 | 755 | 486 | 4250 - 1.36 0.84 57.13
<0fer 2019-20
o af 2020-21 % | 13.28 | 1.00 | 3.81 | 42.50 0.03 0.69 3.53 64.84
TTH BT 3Fe
SISASEUREI]
AT & UG Y - - | 0.09 - - - - 0.09
2019-20 § &I §
TeTd R 3 emfieT
fopar T
el U He 13.30 | 8.55 | 8.76 | 85.00 0.03 2.05 4.37 122.06
T T 859 | 7.30 | 6.02 | 12.64 0.03 - - 34.58
qf pTHeradd | 471 | 125 | 2.74 | 72.36 0 2.05 4.37 87.48
Y Afr

ST 37T & SRR SIS IR T 87.06 RIS 81 AT 7 SIS A Bl T 0.42 RIS I DHH JARAT TR
&, T 3MTF-36 P T TUMT fobg 1Y 225 3 59 RIS & HR .9, TR fewuuft & SR fohy 0 areifa
A P TN HATGRT AT &b T ST &l

. &Y 05

ST BTHIT SIRATARIET TfTder 7 QAT 81 b TS 8, Ive GARKHDIHRICHD PRATS b [oTQ ST 7 ST
UG U & ATEqT XA & UGEH & & § I/ TR 21

iv. et SRETH!  EARY fevafOrIT & arefie, 89 RUIE &hvat € b doi offe, 3 ofiR e e 31k 59 Rale

SRT fUeT U oTfer 37R A ST STl bt YRiep! & A0 &l

BRI T H 3R SR e ST & SR 1R &4 {37 ¢ Todiepvull & SR, S faxiiar fa=or

oRgT AT SR Tt oR feuaforIt & ey g S 8, 31R IR I T Heeaqul A R ey 7

SfeetRat 3= AT & L 81§ oiaT TR1a RUIE & folg, TR & o7 AR R Tiighd oikgieh fAgid

%WW@@YW&TQ@W&:

&. 81 D T8 31 AT 2021 B ARUI FEEH ACA S, P AT bl [T & Soivy efie I Faifer
g, T

. &l e I8 39 i bl TH1E af b foTq ATy & o1y 3R < @it 4 Heifere 8

WRA & f*RIFH Td A8TeRdT TRieih & folv 37N IThH 3R A

! HAEIIRLNP ARATIRIET (P 1), TASRTE
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oraToieT Rié &7 sreriep

IR AT URI&TT HUTTett 6 qafaar

FEAT Y 3MTIRD IRIT URIETT Teh ITES UdpTSee HH gRT TATIHT & d1S I foHTET ITeR IR IR & 18
off| T 3R oIt uRter foiT wormfue ave &t ufehar 7 8

3riafe fFRIET HoTTett fHt vtaar

IaRes AT TuTTelt 397 8 db 9aTH UTS ST & fob ST 7 31idRes oRar uxyer o &t o=
EHEIN]

3T WU & Ytfere e 6 yurmett

3FeIeT QURTAN/RSUHI A/ qcTeTerd YRciep! el Hifcies eaa feba

Y & Wifere Feama= F goren

T T e |eaTa feba M

wifafre <7 fr & e # Frafear

AT JYTHD FH1AT b I H R 38T 81 T, A D IR T 2.83 SRT T qHRIT A
g ﬁiﬁﬂéﬁ%ﬁﬁﬁ%ﬂ%ﬁ@ﬁ%ﬁﬂﬁﬁ%ﬁﬂ?%ﬂﬂ?ﬂwmwm%w
ST febaT ST M & T8 SIepRT b SRR 37 §haR HHaTRAT AL A ST & a1 8 3R

U HeR SUSTeY T B b BT 3T STHT 8T T ST Febt 81 39 PR, S1AT 7 b T3 IFIRAT & ATHAT
H ufreRuySisdt & ey § T SR iR sraifrad v ST i 3maegedr B

e
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31 97l 2021 BT T TG F Y oI TFAD
(RTRr o ¥ )
et SR T T e
&= / it fAfer 1 7,826.88 3,516.23
fAfde/FufRacemdt e 2 - -
A ST T T 3 9,234.64 5,990.33
IRt 17,061.52 9,506.56
wufaar
3T AUt 4
- Y& Uit 583.62 532.77
- e AU 0.49 1.47
- ST GStiTet il 1,582.69 757.99
PreriRe woreh Riftr & frder 5 ] )
- Sreieprieten
- ITTEIAD
3= feraer - -
ey aReafRrt 13,385.21 7,492.12
3RO, A SR T 1,509.51 722.21
arT 17,061.52 9,506.56
HEaqUl efgich Hiferat 23
eRgTR feoafort 24
TR Hee AT 7 3 forg o7 St iR &
I - 5
{1 : 10/07/2021
Mg, 3o S PHTSY HATT JRIBR (J. F7.) AR &Y. O, e
faier etreepR T8 qe oan T YA (+1eh STTerepT e
IRCaN)
e T ¢ BusT & forg
SRERIEIEIN
W Gt 1eh=uT SRET 001099T
1. 7T &
SRRl

JSEIdT G 513617
FEIATSTH: 21513617AAAADS2145
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31 91l 2021 B FHTH a9 & AT 31T U S @Y
(RIfer g T )
fRreror ST ERLIRECL] T Ty
@, A
Serfores vrferr 9 2,174.44 951.46
e Ud Afeqer 10 1,493.46 1,680.63
e & ey 11 - -
KNI 12 178.49 88.17
31T 3T 13 51.67 8.76
T Fafer 3Ty 14 - 1.36
T (F) 3,898.06 2,730.38
. g
TR I WG T 15 635.27 398.53
Seqfores e 16 407.96 447.01
ERIGIBEAGEIGI U] 17 269.07 248.27
gRas =t 18 16.60 12.14
TR 3R G 19 163.10 675.44
[ENESING] 20 - 0.01
TR 4 91.48 74.61
T JT 21 0.03 2.99
arafy g e 22 1.47 8.33
AN () 1,584.98 1,867.33
T | AP T Y A R (F-7) 2,313.08 863.05
T PIv I/ BT TR
wa Fifer - -
3T (SeaiRad aR) - -
AT BN F o S1S T AW AfuAw (=men) Il 2,313.08 863.05
HEcaqUf eiRgieh ifrat 23
AT fewaforaT 24
AT @ ST
&A1 : 10/07/2021
Ay, o ST PSR PAIT TR (. 1) TR &Y. O, e
farier AetreepR T8 g oan R RIGIRERCICER] fcers
TRy
Siee g IS ST & forg
TS AATHR
% OSTIRRUT T 0010995
1. 7T §¥e
HEUTI

ST H&T 513617
SIATETT: 21513617AAAADS2145
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L1660100 LRRR Indd|inh fath
MR (Pl Izl Ll kst pak plerle 18R bak 20 Ne3IRk pipy
212} @ lehp D b kP PRI B L Ml (k) 1) EADIb bl AS|hd befo biod i
120Z /20/0) * dlixd]
Lo balfed
L8'VSL'0T TIT'9TE’6 Ll L8YSL0T TIT'9TE'6 Ll
- wLL8 va_.mwﬁwwvs_
Zv°081 65'£9€ L bIB bhk I
- - 1B Lkio 1
p BB 1 - ¥S'1C LRRJIK Rate Bl | T
bl o (B €8'6 16'6 1RRIIK hblb] BRIk [RRIIK GRibllk | €T
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SIRTAT 10: T/ ARRAET (SraRad = srer umH)
(ifer aRg T )
fereor YR WRPR g af AT | T a9 IRT
AY A (7T &) 5,492.57 - 5,492.57 2,069.80
e af & SR e 1,808.55 - 1,808.55 1,972.00
SH3ATST- Yuoft fFmior (1T ) R . .
SIIS: Y P SR TaSUhT 30T FeTe it TTferi & forg 4,250.00 -l 4,250.00| 4,260.00
SEURICHEE]
SIS: Y o SR TaISUhY B0 STST T H1HaT IR FERIT 3.59 3.59 -
SIS: |UTRT b JHaAT DT Al 0.13 0.13 -
anT 11,554.85 -| 11,554.85| 8,301.80
Ay 11,554.85 -| 11,554.85| 8,301.80
oCT: WE&H%&WW@) 729.89 - 729.89 1,128.61
. T $ Uh U (%) P forg SURINT febalm 7RI 1,264.22 -l 1,264.22 10.00
GTT: T3 S T T I1NT & foTT SUANT () 3.59 - 3.59 -
o 9,557.15 -| 9,557.15| 7,163.20
EICT: IO S F foTq ST (¥7) 1,493.46 - 1,493.46 1,670.63
Ay Hw () 8,063.68 -| 8,063.68| 5,492.57
SIRTET 11: Forder 3 sty
RUERSIEEEE:))
fererifRa / wemlY fafer =g feyer
ERLIBEL] UGEL] ERUIBEL] T ¥
1) =TT
%) TRPN Herfera o” - - - -
Q) 3y gis / fedeR - - - -
2) |ATIfY STHT R &ToT - - - -
3) STafy ST UR ST saToT e < T FeeRat @y ifim - - - -
R ST
4) 9T S WAl R STl - - - -
5) 3 (FifE ) - . i} )
anT - - - _
iR / Ty e § emmiaRa - - - -
Yy - - - -
SFRTE 12: Jff samor
(ifer aRg T )
afror A ¥ UGKL]
1. S Jopi A g @il R 178.43 88.17
2. BT R
&) PHART / TIH - -
q) T N .
3. IR W9 3 WIfed ) 0.06 -
arr 178.49 88.17




foritar a9 2020-2021
STET 13: 3T I

2020-21

(3T I T H)

EoRINEL]

T T

&. Yfir ofR waT & o
1. BATERT P PR BT febrrar
2. STl e
3. qUTTE / W T HE | Al i, AT T bR goed
4. 3Ryt fopam T faggq e
5. IRt febaT 77 et TR
aREET 3 I F g TR
1. ¥CTh DR Repast

0.13

0.04

AT ()

0.18

@, AT b Yebrer=Y oy farehr

AT (@)

T, IS W 3T

1. e FARIE / W Bifiaer & fo1g Aaper oferat
TeR: e THRIE / Wt PIf-idTer TR e g

2. IAT I Tt I
TTT: AT R AT G

3. Srerfores wiest & forw et nferrt
g ; Rie IR HieT b9

4.3 (Rffgaw )

41T (M)

. 37
1. ST F 3T
2. AREIATE Yob
3. et 9 I
4. 3T 4= i fght (o7t
5. fafee srfer
6. uf=aRTT &I f¥ght / e o= @
%) TaTfed FufT
@) ¥ g uTe JuRy
/3
8. fsforeet fuur urgasH
9. U
10. fAifdreT gob

0.00

3.69
0.02

0.04

0.67

0.00

2.52
0.73

0.00

0.31

3T (31)

4.42

3.55

T PRIGRT Rem F 3
PHRIBRY e I Hepet UTRAT
e T THRIERIST IR B aTel U8l & Plf-act

50.34
(3.27)

19.35
(14.52)

T ()

47.07

4.83

T AN (F+THT+E+T)

51.67

8.76
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faiiT 9 2020-2021
SIRTET 14: 3ty qd 6 3y
(¥R e ¥ )
feramor CRUIEEL] Ta ¥
1. Srerfores wfert - 1.36
2. o ¥ ety - -
3. IR & - -
4. 3 3T - -
anT - 1.36
FRTET 15: FHATRET Y YA T& feqemT (FImar )
(TR TRT T H)
fera=or ERUIEEL] Ta ¥
EIEREACRS N 449.06 280.44
) T G GIeRT 72.27 51.67
) wfesy 4R 7 sferem 27.59 18.08
o) 3y 1y & arre (Ffde ) . i}
) HHAR B0l T 4.49 3.20
) Jargfy va Fat T e - -
®) Uet <1 T gferem (3.40) 3.40
) ferfebesm gfere / wifergfed 36.32 18.39
3T) TeT forer o 1.51 -
) A - -
) oTTAreT B 3T 31T O TR 7.66 7.31
3) HHTATNAT DT IS BRI T MIRT TR IR 3.80 6.10
) HISTgeT 3R gexIT Foob Tyl 2.28 0.95
T) SUSH & forg Trarem= 4.51 3.24
UT) BET FRSIBRT BT T 29.17 5.75
q) G faprT 2 0.02 -
e ArT 635.27 398.53




a1f¥es ufcrae

2020-21
fa=iar af 2020-2021
STRTET 15 (P): FHaATAT Y QT g ik dar frgfa am
(¥R e ¥ )
fora=or Yoy SUH W% ! T
01-04-2020 T TR a5 fer - 3.24 5.75 8.99
ITS: 37 TS & HTH AN T Ysiipel Jod - - - -
T () - 3.24 5.75 8.99
T Y P SR aR<TID A () - - 0.52 0.52
31.03.21 BT U AN T=(F-) - 3.24 5.23 8.47
IR Feid P SRR 31.03.21 BT AP HTTET (H) - 7.75 34.40 42.15
. A 9y § fhT T dTel WTFE (8-T) - 4.51 29.17 33.68
Q. T e AT ¥ ARTEH - -
. g wHaTaT et Rifdear afmgfd
. J@THgRT IR &R HI JHT - - - -
AR (B+I+T+HE+S) - 4.51 29.17 | 33.68




IXLIVE
JAMMU
0 oy o et

ARG FIET G ST
faiiT 9 2020-2021
T 16: SYarfore s
(]I & T )
feramor ERUIEEEL T ay
@) TARTANGT & / 3TR U S & - -
@) T qHIERY &7 97 / hies ab 3.00 0.94
T) AFERT / BRI R T 1.71 5.19
) SR TeprRit &Y *TaeT 102.68 66.69
S) WRYerT / HorT fadmRT ST - -
7) foemeff wearr e 0.21 1.89
) Y9 42.14 77.62
) Vel RIS B & 0.33 0.38
1) UpIeH - -
o) TN hT/HTE-FE- AT BRI 14.85 0.53
T) RTe Tpierd BT ol 13.42 -
3) ICRISERT YT FERIT 2.54 0.81
3) B 3T 3R BRIGT 0.32 11.82
T) SIRISEIT eI WR & - 6.63
) 3T
DI e G SO A ILE 68.13 26.28
iy eTfiRen Rreor FRR & fow aFeT 28.45 -
iii)  BEEN T - -
iv) Tid weRme e 16.73 38.25
v) i R 0.89 -
vi) Ot aierdt diredaR 2.23 -
vii) SFicT U diRafSdmed vy 1.25 0.78
vili) B & fory ferferear gfeer 5.84 1.21
ix) ST (STRISERT Teh) - 97.58
x) erforer SN, ST 3T -t ShT 75.64 75.47
Xi) SMSST TRATE R (FTFCIIR TSN 3R ST =) 27.60 22.53
Xii) & FHETT (3R TS S &) - -
xiit) TS Hepmr (fFramer ai amm) - 12.42
SUART 407.96 447.01




a1f¥es ufcrae

2020-21
ARG FIET G ST
faiir e 2020-2021

SIRTET 17: HLTA+h &

(3T I T H)
feremor JIT ay T av
. AT

@) farege va Seif 22.16 35.13
q) IeT TR - -
T =T - -
) TN 31K IR (FufT R afed) 0.03 1.71
T) TIETHT KT & foTQ T e 1.08 10.00
. §arR -
) T MR TR T 0.14 0.30
%) CelH, thas 3iR Seve g 0.12 0.24
T. 3 T -
%) fSifeT vd T (@) 8.68 5.36
) AT 3R aTE R - 6.06
) I AhR - -
) 3fcperor uTRsifies 1.50 1.50
T) AEATRIS TR 1.32 231
7) fae W@ TER 5.67 6.02
) 0 Ud UfAdg - -
) o (FIfdE o) ;
(i) e g R 73.21 61.64
(i) N WR g 2.25 10.59
(iii) SV ALIH. S, - 7.08
(iv) TS 3TR TERRITT PR / BT IR - -
(v) SFEFTOR @RF - -
(vi) T BRI T 36.51 31.98
(vii) PRI MBRHADBAT 3R 3= ey 2 12.13 1.29
(viii) 3nfRreTRe® BRI 37k Brf 0.95 1.46
(ix) ol & @ 21.82 30.77
(x) ITSCHRT STeT U SifRe™y 4,04 -
(xi) wfreror @ 0.04 0.39
(xii) TR b 0.19 5.42
(xiii) 3TTSET ST 4.46 -
(xiv) JETSE b och 2.56 9.22
(xv) EERY:- 3T HUT SR & SFaTe & TR (12.70) -
P 186.14 228.48

. SR IRRER Y FATIAT
) BT 3.77 -
@) IS ST 0.05 -
) HRATAT T 0.21 -
H) ST 0.01 -
T) fifST afiv weemsy 0.32 -
) fomr 52.72 -
B) e 1.57 -
) T e 1.82 -
1) T 3R URas <Ry 2.02 6.11
3T) et TR 0.07 -
T) 3T IR T 13.49 -
3) TS MR TERET 3.82 -
3) TR 1.24 -
) fatett 3fiR S 1.66 -
) UdeR 0.05 -
) FHART BT 0.11 -
FA 82.93 6.11
SUIRT 269.07 234.58




IXNVE
JAMMU
a1 o gt

fair af 2020-2021
TN 18: uRaeT w2
QUREICEE)
fera=or CoLINEL] T a8
1. & (TR GRT FTfHT )
P) FATe 7.42 1.91
W) AT UG G GG 0.06 0.18
U EIGIRCE] 0.08 0.02
2. fomm / ug R forg are
%) fomIT / o =y .
3. aTE (Cadt) e 9.04 10.03
anr 16.60 12.14
SIRET 19: T SR @A
(I3 &g ¥ )
fere=or CRLIREL] T a8
%) YT 1.29 1.03
) FeTeR 3iR fhaar - -
) I 3R At 2.04 0.54
o) PIATAT YD 4.34 3.21
) PR 0.53
) TRIRTSITAT 3R dSTT+eh Suahor -
) 3T fafareT U - -
) Y 37R Jaran TS 35.79 12.65
) 3 T e - -
57) SRTAT 8.96 2.65
T) T WG 2.06 -
3) 3y (RfdE ) - -
) T T AR 3R TS el 106.30 668.53
AFI() 160.78 689.13
TR 3R IERET - 3T HuT AR
fera=or CoRINKLT T Ty
) qIT 1.98 -
Q) STFTETT 0.05 -
T) BRITAT SYDHRUT 0.30 -
(@) 2.32 ;
BT ART 163.10 689.13
SIRTET 20 : foriI eTTeT
(RTFRr ofrer ¥ )
fera=or CoRINKLT T Ty
P) 4 Yo - 0.01
@) oy ((AfdE ) -
TR - 0.01




aifiep yfcrdeT

2020-21
fa=iar af 2020-2021
SR 21: T AT
(RTRr ofrg T )
fora=or AT T T af
) oIl U WfeTer SKT/SAHT BT e - -
) 8BS MY R et A Ay - .
) S HRTAESAI T ST / SAfeh Ferar - -
) 37 (R W) - 2.99
©) 3rTreT AUl df b/ e w g 0.03 -
g 0.03 2.99
STRTEIY 22: Jrafy qdf @y
(TR e ¥ )
fora=or ERUIGKCL T af
&) TR g - -
@) Serfdres 0.92 5.87
T) YA @ 0.53 1.11
&) UReeT & - -
) A Ud G G - -
) 3T g 0.02 1.35
aRT 1.47 8.33
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21 i et

3T 23: Hgeqquf o iferr
1. T IR SR BT ATER:

farier fareror T QfceTRie SARTT Feter & T8 YR Tdiepd okl Rigidl (STuudh) & IR 31k a1 dik
R oRgTeh BT TTgae Ugfel IR SR fp 10 &, STer e fob 31272 1 el 71T &1 fahiy faawur shela S foreror Feerr
p for farer FTer, WRT WRPR GRT YR a9 ey & YR R TR fhy S &

2. NI HTIdT:
BT F o 3R o do TN, THT IR ST T AT Hige b TR WR T S 2

3. Ed WUl SR Jeam:

3.1 3rael QURTAT STRETEUN T AT BeTeR e JedgRT UR TS TS &1 AU DI SART H 37Tdeh ST, e, PY
3R I7eh STTRERUT, TRATIAT 3R eI~ & et o g S=eR @ enfier &1

3.2 RIS T TATIUT PR & foTq YT SIRTCT & fofU ANTET bt HepfeT H ARPRY ST bl AT FufT foifey
& B H T AT 2

3.3 |G WD P A& FA1erd GRT (e &=1 b SR Tee-MTe UGHT IR 3reiel GURTAT IR Yo Ya fhar
SISl

3.4 Jufs, N & IS $T AR Jod T 2000 IT I B (TSR I DI BISIHR) BT oY o Dl FUT B
RY H T ST &, I7b SRRV & T Uit FufRidl & T 7 100% eI YT {7 ST 81 lefifas, Ut
GURT P TR GRT HIc eiRgieh 3R FRA0T SR T i1 2

3.5 a9 % SR aRIET R R a9 & fofv Jedg Tar T ST &l
3.6 A0 aR@STTST & e o, Tt qi-Hearer e gofid TRAFIRT & Hed PT TR 8K &l
3.7 T T8 YOI BRI H VTN araet WUl S AT Qe & IT ST S 3Ioud SUANT & folg TRIR 78T &l

4. 3 |ufx:
UCT 3R PIURTET, $-91cT 3R PSR AFCIR DI 3T FURT b ST Fige fehall T 81 3P HURT o Gfer
URITE BT SATYIEUT 2hl ST IR ST T &

5. YUSR:

TTER/F0T AT 3R RSTeft T aall BT WRie IR 2 I I 47 & T H QT T TT 8, 31 A1 2021 BT
AT o e DT BISHR, ST b T0.047 HRIS (fUeel af )
6. I dr:

6.1 PHATNGT P FRIT GBI e pu 3R IJUS T &b W B TuHT o FHTH 8 & fafer @1 fbe 7y
{1Hifeheh JediepT b JTER IR T STcil ol

6.2 TS YT TS aTelt TR 39S TISHT3N & dad HHEART ATHY T AT 21 ST & 3R Wigae 3R ©)
T & forw uTiRe fopam Sirar &1

7. frraer
foraer Hie AR R Paet SFET e ST 7 TR TRPR & {21 - Fren & SRR fobam S 8




8.

10.

T uferdeT
2020-21

WD SHEH:

8.1 ARBRI I T IATARUT Al & SATHR IR AT ST 81 A ST 31 AT b 3R I Ugel Tllepe fpm
ST & 3R It farwfar o & oir €T 81T 2, A SRR BT olka - ST STTeR OR T ST 8, 31R U | /13
BT IRT TDR 3 TGl AR &b B H e ST 8l

8.2 USINT - & foTT ST T TS HIAT Tab (W ITER UR) TRBRI IF I YSiT DI H TR PR T
ST &1

8.3 IO T & foTy SUANT b T8 T T (Hga b SMER WR)| ST DI I aY T 3T b Y 7 HAT ST &
INNECRCERCA

8.4 T <MY 35 o ST SFTRIH/(IT) ST (WY SFIETT o AT T fB Q) T STRT FSTAT AT & 3R el
ofte & <ga/(@ufxT) & Hu F uefie famr ST 2

8.5 Jued ol 31 3iiR 36 (IT SR IR-ITT TeH) & Ted IIIM H AN Y MY T AT TR/ () Y
3rTer forchi af  of ST & fory ST ofte & <gam/(FufRT) & w9 7 1R SR iR yefia faar Srar & S aea
&P TET SUANT fohaT ST 81

SATIhR:

T DT STRAPR AT 1961 T GRT 10 (23%) (jiiTdT) b T8 STISR A BT UTH &1 TN WA H AR BT
DTS U & T T Bl

foreel T3l P IRUIFRERAY AT STRied 8 UR A1 3 GATH HTAT H SHI S dTel HTAET &l H=IaT T STt

81 3TR I8 T & o FaTeT T afgats BN STHRHD <ATRAT BT HAAAT Tel &F ST 8, TR STl A A P
qreq I Uepe fhar Sirar 81 foxfiar fraor & smepfRes SRaait ol 7 o JradT S S & 31 = &) Uebe fohar ST 81




IXLIVE
JAMMU
0 oy o et

IR 24 - ATHRHD TS SR @l R feeafdrar
1. ATHRHH IIATT:
1.1 fanfed =i - T g7 (oot a9 ¥ 97)
1.2 AT & oG STaT K0T & B9 H TPR 78] Y MY - T T (el av ¥ )
1.3 MRCART ISERT SRS UTFFHRUT (THTATSNS) & &t H ST Y TS § TRET T 0.025 PRI

2. Yol uferargad:
TRIT aRRR o FFHTor & forT it @Tcr Uk Sgae &7 9e3 31 719 2021 BT ¥ 425.01 IRIS (el a9 T 20.35 aR[S),
RRTT & T 13.70 FRIS BT ST AT TIT B $HS 3FeTeT, T 2.01 IRIs (fUwel a¥ 7 0.32 FRIS) BT S 3
gAY &b foTg Yoit et uR fesaTfe fépam ST 2

3. 3 WUfRT:

3.1 A9, S 3T SITIC TRER I 1 R R8T & T R fara ey aivar, H1eT 1S, S H 4088 aHieR
QAT &, ST S TR PR & Foar I famT, TR SRR & Ty FRra FATery §RT S<maiive TaiR] i 24
IR 2016 & MR WX &l ST 3T, gifvie aRER & I IR & 9 0 31k 1538 TR & 7o+ 3T BT
BHATAN, 39 3R PrIferl & fofg Fae T AR/ I=1eh=0T & TP & AT JTafee T 1T 81 18 SRt 2019
BT Ioe FR&T T, S 3T PR ARPR b AT FHSHAT S (T ATl JATSINETH S, Priferdl, BHATAT,
HEITAT, 59 SR 3 ATl & o1y el bl AR 3R TefI1epRUT el 2l

3.2 TRI&IT HATeR GIRT Soet 1T T, TIRE TReR b ATl s IeT ST fHaT Tl 11 AT 2019 T S 3R HIHR P,
TP TR AT ST, Teiier TRIeT, e S 3 it 200 TS (80 8FcaR) BT a1 I BT Tga &I T8 & 3R
AT, ST T LAY o foTq AT T TS & | oiRgieh J1eb 12 "ARDRI SFEHI & fof eigicbT o SR
(RS FufR) @1 o & e S &, ffF BT AR Jod W & BT ST 8, 37T foemal 7 o 11 o Ten
SR/ FATETETH/2017-18/5351-53 faiep 22 faRfaR 2017 & FTAR HfH G ART 4 qh &

4. foelt qe7 & =
farier & o SR o U el T IR ey TR e fpT T &

CER) BN St St
T ] ;
ST -G/ $-STrad/ 37 Qerfore T - 9935 40131.50
AT Yo - - 3315
fareror Hepry 3442

Pl 3442 9935 43446.50

feelt 55T & Heder &b o1 - & T fETq i - & bl TRRT IR reiferat fafrey &= uR o i 8

5. frraffe / sEiew=< il
FERAT & T g iRy seis ffer e &1

6. \RF3rd Hrafir ot

A 1 U RIS DU T ot [oIT &1 &I HATeRT, AT ARDR & (M-l & SR ST, S H Tt uReR
(TROT - 1) P 70T & fory S et fa Ivor Toidt (TISuhu) & ¥ 424.93 aRIS




10.

1.

12.

13.

14.

15.

T uferdeT
2020-21

o R faTaToor QoY (TerSUwhu) AR ST T et b foU SURNT i TS ST T RTF3T T K0T Gl b fo1q
TITH ot ST RIMRT A SUANT & Y fegrar T & iR goit 747y # S fobar mam 21

I |u T, 3607 3R IPM:

TEE T I H, FTe] TRAUTTI, K0lT, AT 3R STHRIRRIT &7 A ITaaehd & a¥jel R e 81 8, S 397 &
T o offe 7 T27S TS Pof R & aRER B 2l

I ATV SR T

T ST (SFTRT 3) H SFTCH, 5T, T, 3R PR Tl uReR & Fmfor & forg o fRrer fardieor ot
(TTEUHT) ¥ FRIT ST et 2

SR 3Tk HURT T TATIT & foTq I & SR fobaT 7T JIoRg 223 T 1.71 RIS oA TeTwh T 1R & T0.86
RIS 3R T T ¥ 0.85 PRIS ATHA &

TREA TR IR H IIE YRR T AR, AdIHTaR0T 3R ST forT U fawar ram @< anfirer 21

9T §p WA H IY AR T e, T 3R ST H S 3R HHR I & URT 81 8RR TIehe BT T ot
(TTSTRT) < AT SETEIRT AT K0T FHSHIT b SFTAR HoRT 5 H I Qeghl §ab T el Y &

3ifcr @1t & 3fiehs oRg A quiffeset foby u &1

foeel aY & fieps! Pl STel Pel AP §AT, Tiariiepel (T 7T Bl

SFIRTET 1 & 24 T HeT T TRIT & Siifeh 31 AT, 2021 Y of U SR I RN bl FHTH & aTet a¥ o foft 31y
TR @ WY BT U IR e &
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